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P*elide*tt'4,  MedAatje: 


Thanhs  to  the  efforts  of  thousands  of  North  Carol inu  nurses,  the  nursing 
profession  in  our  state  is  advancing.  Dr.  Robert  Merton,  ANA's  consulting 
sociologist,  has  said:  "A  profession  must  be  prepared  to  make  the  present  ob- 
solete by  converting  potentialities  into  new  realities.  Only  when  it  meets  this 
issue  will  it  have  a  deserved  rise  in  public  esteem." 

Dr.  Merton 's  statement  causes  me  to  reflect  upon  the  interest  each  of  you. 
has  demonstrated  in  converting  into  new  realities  the  professional  potentialities 
in  North  Carolina.  Your  action  at  convention  last  October  indicates  your  in- 
terest in  promoting  programs  to  improve  nursing  skills  and  services  to  out- 
patients. To  meet  the  many  changes  in  the  functions  of  the  professional  nurse, 
we  must  define  clearly  and  frequently  the  functions,  standards,  and  qualifications 
of  the  professional  nurse  and  develop  new  insights  into  nursing  practice. 

To  carry  on  the  rapidly  expanding  program  of  our  NCSNA,  many  members 
heretofore  had  to  travel  great  distances  at  their  own  expense  to  participate  in 
planning  activities  and  programs  for  promoting  professional  growth  and  safe- 
guarding the  practice  of  nursing.  This  was  especially  true  of  the  work  done  by 
the  committees  of  Sections.  Our  1959  budget  provides  funds  to  help  with 
much  of  this  expense,  and  we  are  grateful  to  you  who  believe  this  to  be  the 
proper  way  for  each  member  to  share  in  planning  and  executing  organizational 
activities. 

Of  course,  the  funds  will  be  available  in  the  budget  only  if  each  of  us 
recognizes  her  individual  responsibility  in  supporting  the  Association  by  be- 
longing. While  there  has  been  some  decrease  in  membership,  which  was  ex- 
pected because  of  the  increase  in  dues,  our  membership  totals  so  far  this  year 
are  encouraging.  We  hope  not  only  that  new  members  will  join  and  participate, 
but  also  that  former  members  will  continue  to  belong — for  there  is  work  for 
all.  Personal  experience  has  taught  me  that  until  one  is  "on  the  inside"  of 
NCSNA — participating  in  the  program  and  accepting  positions  of  leadership 
wherever  possible — one  cannot  visualize  the  volume  of  work  added  each  year  as 
our  organization  tries  to  function  at  the  high  level  of  which  we  can  be  justly 
proud.  The  cost  of  progress  to  an  Association  such  as  ours  comes  very  high, 
but  the  cost  to  the  individual  member  is  relatively  small. 

Your  Board  of  Directors  and  Committee  on  Legislation  have  been  working  on 
plans  for  legislation  to  be  introduced  in  the  1959  General  Assembly,  now _  in 
session,  which  would  give  financial  assistance  to  qualifying  students  of  nursing, 
to  graduate  nurses  seeking  further  preparation,  and  to  the  educational  programs 
in  collegiate  and  hospital  schools.  You  will  wish  to  approach  your  legislators 
for  their  support  for  this  legislation. 

As  your  president,  I  would  prefer  by  far  a  personal  visit  with  each  of  you. 
Since  this  is  impossible,  I  welcome  the  opportunity  for  contact  through  this 
written  message.  You  are  encouraged  to  participate,  to  explore  your  oppor- 
tunities, to  think  and  plan  for  improved  nursing,  and  to  help  build  the  kind 
of  organization  we  believe  can  best  meet  the  professional  needs  of  the  nurse  and 
the  nursing  needs  of  all  people.  The  results  of  a  united  effort  are  a  progressive 
organization. 

Martha  Adams,  B.N. 
President 
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On  T)ke  State  J£eg,iAtative  3ront 


NCSNA  is  joining  with  the  North 
Carolina  Hospital  Association  in  pro- 
moting legislation,  with  the  active  sup- 
port of  the  Medical  Society  of  North 
Carolina,  to  provide  a  state  fund  for 
scholarships  for  student  and  graduate 
nurses  and  grants-in-aid  to  schools  of 
nursing. 

This  legislation  is  expected  to  be 
introduced  soon  in  the  North  Carolina 
General  Assembly.  The  bill  is  divided 
into  two  parts.  The  first  part  would 
provide  $200,000  for  each  year  of  the 
1959-61  biennium  for  scholarships  for 
nurse  students  in  hospital  or  diploma 
programs  and  in  basic  collegiate  pro- 
grams and  for  registered  nurses  seek- 
ing further  preparation  toward  bacca- 
laureate or  master's  degrees.  The  sec- 
ond portion  of  the  bill  would  provide 
$200,000  for  each  year  of  the  next 
biennium  for  grants  to  the  schools  to 
be  used  for  faculty  salaries. 

The  request  for  state  scholarships 
originated  with  NCSNA  and  has  been 
promoted  by  the  Association  for  a  num- 
ber of  years  as  a  step  toward  resolving 
North  Carolina's  shortage  of  nurses. 
The  request  for  grants  to  schools  of 
nursing  originated  with  the  Hospital 
Association.  The  two  measures  have 
been  combined  into  a  single  bill  in  the 
interest  of  presenting  a  united  front  in 
seeking  state  assistance  for  nursing  edu- 
cation. 

Personal  Contact 

Every  nurse  in  North  Carolina — 
and  particularly  the  members  of  dis- 
trict association  legislative  committees 
— are  urged  to  participate  in  the  pro- 
motion of  this  legislation.  Every  nurse 
has  a  stake  in  nursing  education,  and 
each  can  make  a  personal  contribution 
by  contacting  lawmakers  of  the  General 


Assembly  in  support  of  the  proposed 
bill. 

As  far  back  as  1949,  the  North  Caro- 
lina State  Nurses'  Association  went  on 
record  favoring  use  of  public  funds 
"for  grants  in  aid  to  improve  facilities 
of  schools  of  nursing  and  for  scholar- 
ships for  professional  education."  This 
stand  was  taken  in  a  resolution  adopted 
by  the  House  of  Delegates  and  recom- 
mended by  the  Committee  on  Resolu- 
tions, appointed  by  the  late  Mrs.  Louise 
P.  East,  president,  and  composed  of 
Mrs.  Edith  Brocker,  Julia  E.  White, 
Joyce  Warren,  and  Elaine  Mashburn. 
Since  1949,  this  position  has  been  re- 
affirmed on  several  occasions  by  the 
NCSNA  Board  of  Directors  and  the 
House  of  Delegates. 

Today,  as  in  1949,  the  Association 
recognizes  the  great  need  for  adequately 
prepared  nurses  in  North  Carolina: 

•  More  students  entering  our 
schools  of  nursing, 

•  More  preparation  for  graduate 
nurses  preparing  for  teaching  or 
for  specialties, 

•  More  faculty  in  the  schools  of 
nursing. 

Make  these  needs  known  to  your 
representative  or  senator  in  the  General 
Assembly.  Remember  that  this  bill  is 
the  result  of  years  of  effort  by  the  As- 
sociation. It  is  the  bill  nurses  have 
asked  for.  Its  success  will  depend,  in  a 
large  measure,  on  the  efforts  of  every 
individual. 

Briefly,  the  bill  would  provide  50 
scholarships  (at  $1200  each)  for  stu- 
dents enrolled  in  basic  collegiate  nurs- 
ing programs;  50  scholarships  (at 
$1200,  each)  for  graduate  nurses  en- 
rolled in  baccalaureate  or  master's  pro- 
grams; 250  scholarships  (at  $200  each) 
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for  students  enrolled  in  basic  diploma 
programs;  150  scholarships  (at  $100 
each)  for  licensed  practical  nurse  stu- 
dents. 

The  program  would  be  administered 
by  the  North  Carolina  Board  of  Nurse 
Registration  and  Nursing  Education, 
which  is  composed  of  five  registered 
nurses  licensed  to  practice  in  North 
Carolina,  two  physicians  with  experi- 
ence in  teaching  nurses,  and  two  repre- 
sentatives of  hospitals  operating  nurs- 
ing schools  who  shall  not  be  physicians, 
all  of  whom  shall  be  appointed  by  the 
Governor  of  North  Carolina. 

The  section  providing  grants  to 
schools  of  nursing  specifies  that  the 
grants  shall  be  in  proportion  to  student 
enrollment  as  of  January  1  of  each 
year.  This  program  is  to  be  admin- 
istered by  the  Board  of  Nurse  Registra- 
tion and  Nursing  Education. 

Public  Health  Budget 

NCSNA  members  also  are  urged  to 
talk  to  members  of  the  General  Assem- 
bly about  the  need  for  adequate  state 
funds  for  public  health  services.  The 
amounts  requested  by  the  State  Board 
of  Health  were  severely  cut  by  the 
Advisory  Budget  Commission.  The 
General  Assembly  should  be  urged  to 
restore  the  public  health  budget   to  a 


level  where   adequate   services   can   be 
provided. 

Much  of  the  requested  increases  in 
public  health  funds  would  go  to  services 
of  local  health  departments,  which  have 
had  to  double  their  contributions  to 
health  programs  since  1950.  Local  gov- 
ernments have  reached  limits  of  finan- 
cial ability,  while  state  contributions 
have  remained  the  same  since  1950. 
North  Carolina  has  fallen  far  below 
neighboring  states  in  the  per  capita 
state  appropriations  for  public  health. 
Our  state  per  capita  contribution  is 
$.70,  compared  with  $.81  for  Missis- 
sippi, $1.73  for  Georgia,  $.98  for  Ken- 
tucky, $1.27  for  Virginia,  and  $.85  for 
South  Carolina. 

The  Budget  Commission  recommen- 
dations do  not  include  any  provisions 
for  expansion  or  improvement  of  health 
services  by  state  and  local  health  de- 
partments nor  for  dealing  with  new 
health  problems  arising  in  recent 
years,  such  as  the  aged  groups,  radia- 
tion hazards,  air  and  water  pollution, 
or  the  increase  in  tourist,  recreation, 
and  food  establishments. 

Every  citizen — and  particularly  the 
nurse — should  be  concerned  about  the 
public  health  services  our  local  and 
state  agencies  are  equipped  to  provide 
and  should  make  known  to  lawmakers 
our  belief  in  the  need  for  adequate 
public  health  appropriations. 


The  NCSNA  Committee  on 
Program,  Public  Relations,  and 
Membership  will  meet  on  April 
14  in  Headquarters  Office  to 
formulate  the  program  for  the 
1959  convention. 

Dorothy  I.  Roth  of  Salisbury, 
second  vice-president  of  NCSNA, 
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has  been  appointed  chairman  of 
this  committee,  which  includes 
chairmen  of  the  seven  state  sec- 
tions. Section  convention  pro- 
grams also  will  be  discussed  at 
this  meeting.  Another  item  on  the 
agenda  will  be  a  report  on  1959 
membership  efforts. 
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On  Une  sJederal  J^ecfiidlative  3ront 

The  federal  legislative  program  of 
the  nursing  profession  for  1959  has  as 
one  of  its  major  concerns  a  bill  now 
before  Congress  to  provide  for  a  five- 
year  program  of  grants  and  scholar- 
ships for  collegiate  education  in  the 
field  of  nursing. 

On  the  opening  day  of  the  86th  Con- 
gress, Mrs.  Edith  S.  Green  of  Oregon 
introduced  in  the  House  of  Representa- 
tives H.R.  1251,  and  on  February  19 
Senator  Hubert  H.  Humphrey  of  Min- 
nesota introduced  a  similar  bill  in 
the  United  States  Senate  —  S.  1118. 
The  bills  provide : 

Buildings — A  five-year  program  of 
grants  to  schools  to  assist  with  costs  of 
facilities  for  nursing  education  in  col- 
leges and  universities. 

Faculty — A  five-year  program  of 
grants  to  assist  with  costs  of  instruction 
in  the  baccalaureate  programs. 

Scholarships — A  five-year  program 
of  scholarship  aid  for  nursing  students 
in  pre-service  baccalaureate  programs 
and  to  graduate  nurses  in  supplemen- 
tary programs  leading  to  the  baccalau- 
reate degree. 

These  bills  came  as  a  direct  result  of 
action  of  the  ANA  Board  of  Directors 
in  January,  1958,  in  authorizing: 
"That  ANA.  prepare,  and  have  intro- 
duced in  Congress,  a  bill  for  financial 
aid  to  baccalaureate  programs  in  nurs- 
ing, including  provisions  for  aid  to 
schools  for  facilities  and  instructional 
costs,  and  scholarship  aid  to  students." 

H.R.  1251  and  S.  1118  are  designed 
to  meet  a  critical  need  for  financial  aid 
to  nursing  education  —  the  need  for 
federal  funds  to  assist  in  the  expansion 
of  opportunities  for  nursing  education 
in  colleges  and  universities. 


Nurses  of  North  Carolina  know  only 
too  well  of  the  serious  shortages  of  pro- 
fessional nurses  prepared  to  assume 
positions  in  administration,  supervi- 
sion, and  teaching.  Unless  more  nurses 
earn  the  baccalaureate  degree,  the  pro- 
fession cannot  provide  the  numbers 
needed  to  enter  advanced  programs  in 
the  immediate  future  to  prepare  for 
administration,  supervision,  teaching, 
consultation,  and  research.  The  grow- 
ing number  of  nursing  positions  which 
require  university  study  make  it  im- 
perative that  the  opportunities  for 
such  study  be  expanded  now. 

Priorities 

The  ANA  Board  of  Directors  earlier 
this  year  adopted  the  following  state- 
ment on  priorities  in  federal  legisla- 
tion: 

"The  ANA  is  concerned  with  pro- 
viding the  best  possible  nursing  service 
for  the  American  people.  If  this  is  to 
be  accomplished,  there  must  be  an  ade- 
quate supply  of  qualified  professional 
practitioners  of  nursing. 

"The  members  of  the  Association 
believe  that  the  public  must  share  in 


March,  195i 


TAR  HEEL  NURSE 


the  responsibility  of  providing  ade- 
quate financial  support  for  nursing  edu- 
cation. 

"Through  its  1958-60  Platform,  the 
Association  is  committed  to  promote 
legislation  which  will  provide  public 
funds  for  research,  scholarships,  and 
continued  improvement  in  nursing  edu- 
cation. At  this  time,  primary  needs 
for  public  support  are  in  these  two 
areas : 

1.  Traineeships,  or  scholarships  for 
nurses  in  advanced  programs  pre- 
paring for  teaching,  administra- 
tion, and  supervision. 

2.  Expansion  of  collegiate  programs 
in  nursing  through  assistance 
with  costs  of  construction  and  in- 
struction ;  and  through  scholar- 
ships for  students  in  basic  and  in 
supplemental  programs  leading  to 
the  baccalaureate  degree." 

Thus,  H.R.  1251  and  S.  1118  would 
fulfill  priority  2  as  established  by  the 
ANA  Board.  Priority  1 — traineeships 
for  nurses  in  advanced  programs  pre- 
paring for  teaching,  administration, 
and  supervision — would  be  provided  in 
extension  of  the  three-year  traineeship 
programs  established  by  Congress  in 
1956  and  which  ANA  will  ask  Congress 
to  extend  for  another  five  years. 

Increased  Funds 

ANA  will  request  that  $7  million  be 
appropriated  for  the  fiscal  year  ending 
June  1960  for  traineeships  for  pro- 
fessional nurses  preparing  for  teach- 
ing, supervision,  and  administrative  po- 
sitions. ANA  also  will  ask  that  %lx/-± 
million  under  the  public  health  trainee- 
ship  program  be  earmarked  for  nurs- 
ing. Though  nurses  have  received 
traineeships  under  the  public  health 
program  in  the  past,  no  funds  have 
been  allocated  specifically  for  nurses. 
Another  new  item  will  be  ANA's  re- 


quest for  15  per  cent  of  the  amount 
provided  for  professional  nurse  trainee- 
ships  to  be  appropriated  for  admin- 
istrative costs. 

A  total  of  1,836  nurses  received  grad- 
uate nurse  traineeships  during  the  first 
two  years  of  the  program,  and  806 
nurses  received  public  health  trainee- 
ships.  Figures  are  not  yet  available  for 
the  total  number  of  traineeships 
granted  under  the  third  year,  1958-59. 
For  the  three-year  program,  Congress 
has  appropriated  a  total  of  $11  million 
for  graduate  nurse  traineeships.  For 
the  third  year  the  public  health  trainee- 
ships  totaled  about  $2  million. 

Enactment  of  the  traineeship  pro- 
gram in  1956,  and  subsequent  increases 
in  appropriations  for  this  purpose, 
were  largely  the  result  of  action  by 
ANA,  its  constituent  nurses  associa- 
tions, and  its  members  throughout  the 
country  who  informed  themselves  about 
this  legislation  and  made  their  wishes 
known  to  their  Congressmen. 

ANA  again  will  be  calling  on  state 
associations  to  support  H.R,  1251  and 
S.  1118,  as  well  as  extension  of  the 
traineeship  program.  Success  will  de- 
pend on  the  support  individual  nurses 
throughout  the  country  give  by  per- 
sonal contact  with  their  representatives 
in  Washington.  North  Carolina  nurses 
will  want  to  talk  with  their  Senators 
and  Representatives  in  Washington 
about  these  pending  bills,  which  will 
benefit  all  nurses. 


Research   on   Amines 

Basic  research  at  the  National  Heart 
Institute  on  the  functions  of  amines  as 
brain  hormones  and  on  the  enzymes 
that  make  and  destroy  these  chemicals 
in  the  human  body  is  leading  to  devel- 
opment of  drugs  which  may  be  useful 
against  hypertension,  epilepsy,  and 
mental  illness. 
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New  SCSM  Committee  Appointed 
On  Professional  Nursing  Practice 


Mrs.  Margaret  B.  Dolan,  immediate 
past  president  of  NCSNA  and  asso- 
ciate professor  in  the  Department  of 
Public  Health  Nursing,  University  of 
North  Carolina  School  of  Public 
Health,  has  been  named  chairman  of 
the  new  NCSNA  Committee  on  Pro- 
fessional  Nursing  Practice. 

Serving  with  Mrs.  Dolan  will  be  one 
representative  from  the  Committee  on 
Functions,  Standards,  and  Qualifica- 
tions from  each  of  NCSNA's  seven  sec- 
tions. They  are:  EACT,  Mrs.  Esther 
Creasman,  Asheville;  General  Duty, 
Mrs.  Eunice  Seaborn,  Asheville; 
INSA,  Mrs.  Jean  Richards,  Asheville; 
Occupational  Health,  Irene  Courtenay, 
Raleigh;  Office,  Mrs.  Esther  Burke, 
Goldston;  Private  Duty,  Caroline 
Singletary,  Winston  -  Salem ;  Public 
Health,  Elizabeth  Watling,  Wilming- 
ton. 

The  purpose  of  the  new  committee 
is  to  study  the  status  of  nursing  prac- 
tice within  the  state  and  to  promote 
understanding  of  and  adherence  to  pro- 
visions of  the  North  Carolina  Nurse 
Practice  Act. 

Throughout  the  country,  other  state 
associations  also  are  establishing  such 
committees,  which  is  in  accord  with  a 
resolution  adopted  by  the  ANA  House 
of  Delegates  at  the  June,  1958,  conven- 
tion. 

While  much  has  been  accomplished 
through  licensure  to  provide  safe  nurs- 
ing care,  the  resolution  reflects  ANA's 
belief  that  more  needs  to  be  done  to 
insure  stricter  adherence  to  state  nurs- 
ing practice  acts,  by  nurses  as  well  as 
bv  those  who  employ  them. 


Abuses  of  nursing  practice  acts  have 
been  noted  especially  in  the  employ- 
ment of  foreign  nurses  who  do  not 
meet  requirements  for  licensure  and  the 
employment  of  student  nurses. 

The  NCSNA  Committee  on  Profes- 
sional Nursing  Practice  will  explore 
the  educational,  economic,  and  ethical 
implications  of  the  ANA  House  of  Del- 
egates resolution  as  they  relate  to  the 
statements  of  functions,  standards,  and 
qualifications  for  practice.  ANA  also 
has  called  attention  to  the  need  for 
promoting  wider  understanding  of  The 
Code  of  Professional  Nurses  and  has 
suggested  that  the  new  state  commit- 
tees consider  ways  of  making  this  a 
more  fully  effective  document. 


-ICN  Essay  Contest  - 


Have  you  thought  about  enter- 
ing the  essay  contest  being  spon- 
sored by  the  International  Coun- 
cil of  Nurses  ? 

Deadline  for  submitting  entries 
for  this  first  international  com- 
petition is  May  1,  1959.  Every 
member  of  ANA  (a  member  or- 
ganization of  ICN)  is  eligible  to 
enter  the  contest,  established  to 
promote  knowledge  and  under- 
standing of  the  importance  of 
nursing  ethics. 

Details  were  published  in  the 
December  issue  of  Tar  Heel 
(Nurse,  page  33,  and  in  the  No- 
vember issue  of  American  Jour- 
nal of  Nursing,  page  1571. 
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MM  Head  Nurse  Section  Is  Reality 


In  spite  of  a  severe  March  wind  and 
driving  rain  storm,  30  members  of  the 
future  Head  Nurse  Section  of  NCSNA 
gathered  on  March  5  in  Greensboro  for 
their  organizational  meeting. 

Mrs.  Helen  Cashion  of  Rowan  Me- 
morial Hospital  in  Salisbury  was 
elected  temporary  chairman,  and  Jerry 
Moore  of  North  Carolina  Baptist  Hos- 
pital in  Winston-Salem  was  elected 
temporary  secretary.  Nurses  who  at- 
tended drove  through  extreme  weather 
conditions  from  throughout  the  state  to 
set  the  stage  for  the  creation  of 
NCSNA's  eighth  section.  Organiza- 
tion will  be  completed  next  Fall  at  the 
1959  convention. 

At  the  March  5  meeting,  ward  head 
nurses  read  and  considered  tentative 
rules  prepared  prior  to  the  meeting. 
The  temporary  chairman  of  the  new 
section  will  be  invited  to  attend  the 
next  annual  meeting  of  the  NCSNA 
Board  of  Directors  or  any  call  meet- 
ing prior  to  the  next  convention.  Both 
the  temporary  chairman  and  secretary 
have  been  invited  to  the  meeting  of  the 
NCSNA  Committee  on  Program,  Pub- 


lic Relations,  and  Membership,  so  that 
convention  plans  will  include  arrange- 
ments for  business  and  program  meet- 
ings of  the  new  section. 

The  movement  for  the  new  section 
for  ward  head  nurses  and  assistant 
head  nurses  began  about  a  year 
ago,  and  last  Pall  a  check  revealed 
that  there  are  enough  ward  head  nurse 
members  in  NCSNA  to  meet  numerical 
requirements  for  a  section.  There  are 
some  275  head  nurse  members. 

The  following  members  have  been 
appointed  to  the  Rules  Committee  for 
the  new  section:  Mary  Lee  Steele  of 
Durham,  Mrs.  Jeanette  K.  Alexander 
of  Winston-Salem,  Mabel  Hughes  of 
Wilmington,  and  Mrs.  Anne  C.  Shelton 
of  High  Point,  Chairman.  This  com- 
mittee will  formulate  rules  to  be  a- 
dopted  at  the  1959  convention. 

Purpose  of  section  organization  is 
to  provide  an  opportunity  for  members 
to  promote  better  nursing  care  for  the 
patient,  to  foster  high  standards  of 
practice  for  the  nurse,  and  to  promote 
the  welfare  of  its  members. 


f959  Convention 


NCSNA's  1959  convention  will 
be  held  at  the  Sir  Walter  Hotel 
in  Raleigh  October  21-23. 

Mrs.  Grace  Collie,  president  of 
District  Thirteen,  will  serve  as 
chairman  of  arrangements. 

This  is  a  change  from  the  loca- 
tion of  the  convention  as  previ- 
ously announced  to  the  districts  in 
the  report  of  last  year's  conven- 
tion. Your  Board  of  Directors 
authorized  the  change  in  location 
because  of  inability  to  obtain  sat- 
isfactory arrangements  and  facili- 
ties at  the  previous  location. 


It  is  being  arranged  this  year, 
at  the  request  of  many  members, 
to  have  all  section  business  meet- 
ings on  Thursday  morning,  Octo- 
ber 22,  and  all  section  program 
meetings  on  Thursday  afternoon. 
Wednesday  morning, "October  21. 
will  be  devoted  to  the  Association 
business  meeting,  and  the  main 
convention  program  session  will 
be  held  on  Wednesday  afternoon. 
Student  day  will  be  October  20. 

Mark  the  dates  on  your  calen- 
dar so  that  your  Pall  schedule 
will  include  attendance  at  the 
NCSNA  convention. 
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Committee  Hears 
Civil  Defense  Report 

The  importance  of  nurse  participa- 
tion in  local  civil  defense  plans  was 
stressed  at  a  meeting  in  February  of 
the  NCSNA  Committee  on  Nursing  in 
National  Defense. 

The  committee  heard  a  report  on 
civil  defense  activities  in  North  Caro- 
lina by  Mr.  Russell  Nicholson,  admin- 
istrative officer  of  the  State  Civil  De- 
fense Authority.  Mr.  Nicholson  out- 
lined prototype  plans  for  the  target 
areas,  listing  these  "target  cities" — 
High  Point  -  Greensboro,  Asheville, 
Charlotte,  Winston-Salem,  Durham, 
Raleigh,  Wilmington. 

He  said  that  in  1952  the  Federal 
Government  matched  state  funds  for 
30  kits  of  medicines  to  supply  2,000 
people  per  kit.  These  kits  are  stored 
in  Highway  Maintenance  houses  in  14 
counties  where  they  are  available  at  a 
moment's  notice.  In  addition,  local  di- 
rectors of  civil  defense  are  to  have  20 
prepositioning  hospital  units,  costing 
$30,000  per  unit,  ready  to  be  set  up  in 
school  buildings  within  a  few  hours  af- 
ter the  alert.  The  19  units  already  ob- 
tained are  located  at  Penderlee,  Albe- 
marle, Davidson,  Wallace,  Pine  Level, 
Leaksville,  Waynesville,  Pittsboro, 
Asheboro,  Sanford,  Salisbury,  Oxford, 
North  Wilkesboro,  Louisburg,  Shelby, 
Roanoke  Rapids,  Newton,  Maxton,  and 
Statesville.  Each  unit  will  be  manned 
by  a  health  team  of  300  people  from 
the  target  city. 

Plans  now  are  being  made  for  hos- 
pitals in  target  cities  to  use  a  preposi- 
tioning unit  for  training  appropriate 
personnel. 

During  the  committee  discussion 
Avhich  followed,  it  was  suggested  that 
nurses  encourage  other  local  groups, 
especially  physicians,  to  develop  com- 
munity civil  defense  plans. 


'WatU  Student  Wit* 
Jlee.  Panhen,  Sc&xUcvuUlp. 


Alta  Lucille  Taylor,  student  at  the 
Watts  Hospital  School  of  Nursing  in 
Durham,  is  the  winner  of  the  1959  Lee 
Parker   Scholarship. 

Miss  Taylor,  a  native  of  Hildebran, 
entered  Watts  in  September,  1958. 

The  Lee  Parker  Scholarship,  in  the 
amount  of  $150,  has  been  donated  for 
the  fifth  consecutive  year  by  Mr. 
Parker,  Administrator  of  the  NCSNA 
income-protection  insurance  program. 
The  recipient  is  chosen  by  the  NCSNA 
Board  of  Directors. 

Miss  Taylor  was  chosen  from  among 
15  applicants,  10  of  whom  are  enrolled 
in  schools  of  nursing,  three  of  whom 
are  graduate  nurses  seeking  further 
preparation,  and  two  of  whom  are 
prospective  students. 
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Une  S\ole  o$  the  J\ur5e 

On  the  M,eaical  Ueam 


Following  is  a  digest  of  an  address 
by  Dr.  Kenneth  M.  Cheek  of  Hugh 
Point  given  at  the  opening  session  of 
a  Cardiac  Nursing  Seminar  held  at 
the  High  Point  School  of  Nursing. 
Dr.  Cheek  spoke  on  "The  R.ole  of  the 
Nurse  on  the  Medical  Team:'1  — 
Editor. 

The  role  of  the  nurse  on  the  medical 
team  is  many-sided,  requiring  a  versa- 
tile person  adept  at  many  things.  A 
basic  understanding  of  nursing  and 
nursing  procedures  is,  of  course,  a  ne- 
cessity, but  these  alone  are  not  enough. 
The  daily  requirements  of  a  good  nurse 
call  forth  many  facets  of  her  ability — 
as  a  nurse,  a  psychotherapist,  a  social 
worker,  a  diagnostician,  a  public  rela- 
tions expert,  a  community  worker,  a 
student,  and  of  utmost  importance,  as 
a  friend  to  her  patient. 

Let  us  follow  the  case  of  a  typical 
cardiac  patient  from  his  admission  to 
the  emergency  room  through  a  four- 
week  hospital  stay.  He  is  brought  in 
by  ambulance  attendants,  a  middle- 
aged  mill  worker  who  is  pale  and 
sweaty,  with  a  worried  and  pained 
expression  on  his  face.  Our  nurse  goes 
about  her  questioning  quickly  and  ef- 
ficiently but  with  no  evidence  of  alarm. 

She  learns  the  circumstances  of  his 
seizure  and   quietly   reassures  the   pa- 
tient, both  in  words  and  by  her  man- 
ner.   She   performs   indicated  nursing 
functions,  notifies  the  patient's  doctor 
giving     necessary      information,      and 
clears  her  emergency  room  of  all  except 
the  necessary  assistants.  When  the  doc- 
tor arrives,  she  is  on  the  spot,  atten- 
tive,  and   ready  to  carry   out  his   in- 
structions.    Her    equipment    and    sup- 
|  plies  are  in  order  and  ready  for  use  in 
I  handling  any  complications  that  might 
■  arise. 


By  Kenneth  M.  Cheek,  M.D. 

Our  nurse  carries  out  the  doctor's 
order  efficiently  and  calms  the  patient's 
fears  before  giving  injections,  oxygen, 
tourniquets,  etc.  Our  nurse  has  been 
of  life-saving  assistance  to  the  doctor. 
She  understood  what  was  going  on  and 
the  reasons  for  the  corrective  measures 
taken.  She  had  her  emergency  room 
prepared,  with  equipment  where  it 
should  be,  drug  supplies  on  hand,  and 
two  willing  efficient  hands  to  carry  out 
every  instruction. 

When  the  patient  is  ready  to  be 
transferred  to  the  cardiac  section,  our 
nurse  makes  certain  the  personnel  are 
prepared  for  him  and  that  necessary 
equipment  is  arranged. 

Now  let  us  see  what  the  role  of  our 
nurse  has  been  thus  far  in  this  patient's 
illness.  She  has  exercised  her  ability 
as  a  nurse,  as  an  assistant  to  the  doc- 
tor, as  a  psychotherapist,  a  police- 
woman, and  a  public  relations  expert. 
Our  patient  was  a  confused,  frightened 
man  going  through  a  totally  new  and 
frightening  experience.  The  calm,  quiet 
efficiency  of  our  nurse  calmed  his  fears. 
Bystanding  friends  and  relatives,  tear- 
ful and  sometimes  hysterical,  often  are 
quite  a  problem  and  add  to  the  appre- 
hension of  the  patient.  By  tactfulness, 
yet  firmness,  our  nurse  is  the  master 
of  such  a  situation  and  thereby  calms 
patient  and  family  alike. 

The  emergency  room  often  is  a 
source  of  poor  public  relations  and 
gross  misunderstandings,  which  often 
could  be  avoided  by  just  a  little  more 
tact  and  understanding  on  the  part  of 
nurse  and  physician  personnel. 

After  being  transferred  to  the  medi- 
cal floor,  our  patient  is  made  as  com- 
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fortable  as  possible  and  instructed  how 
to  call  the  nurse.  Erom  this  point  on, 
our  patient  is  under  the  direct  super- 
vision of  three  shifts  of  nurses — nurses 
who  understand  the  diagnosis,  his  medi- 
cations, and  how  and  why  they  are 
given.  If  the  nurse  doesn't  understand 
these  things,  she  isn't  doing  her  job 
properly.  The  quickest  way  for  her  to 
find  out  about  a  new  drug  or  treatment 
is  to  ask  the  attending  physician.  There 
are  many  new  drugs  and  new  proce- 
dures being  introduced  all  the  time.  It  is 
certainly  no  disgrace  for  a  nurse  to  ad- 
mit that  she  isn't  familiar  with  a  drug 
or  a  procedure,  but  it  is  a  disgrace 
to  continue  administering  medication 
without  knowing  or  caring  just  what 
the  medication  is  and  what  it  is  in- 
tended to  do. 

Education    Continues 

The  education  of  nurses  and  doctors 
only  begins  with  the  nursing  school 
or  medical  school,  and  constant  study 
is  necessary  to  keep  up  with  the  newer 
developments.  A  nurse  who  thinks  her 
education  is  complete  when  her  three 
rigorous  years  of  training  are  finished 
will  not  be  a  good  nurse  for  more  than 
a  year  before  her  knowledge  will  be- 
gin to  be  obsolete.  In  10  years  she  will 
be  hopelessly  incompetent,  unless  she 
has  made  some  attempt  to  keep  up 
with  the  everchanging  tide  of  medical 
progress. 

There  are  many  avenues  open  to  her 
for  continued  education,  through  nurs- 
ing journals,  nursing  meetings,  semi- 
nars. Never  neglect  the  avenue  of 
learning  always  open  to  you  in  learn- 
ing from  each  other.  Never  be  em- 
barrassed to  ask  questions  about  drugs, 
diseases,  or  procedures. 

The  nurse  is  the  team  member  with 
whom  the  patient  comes  in  closest  con- 
tact, and  therefore  her  ability  means  a 
great  deal  to  his  care  and  recovery.  She 
carefullv  sees  that  the  doctor's  instruc- 


tions are  carried  out.  She  checks  her 
cardex  before  caring  for  the  patient 
to  see  if  orders  have  been  changed  in 
any  way.  Somehow  it  shakes  the  faith 
of  the  patient  if  his  physician  tells  him 
he  has  improved  and  will  not  require 
any  more  mercuhydrin,  and  then  the 
nurse  shows  up  with  a  loaded  syringe 
in  her  hand  ready  to  give  him  another 
injection. 

Our  first  patient  has  been  most  fortu- 
nate that  he  has  had  the  services  of 
cracker  jack  nurses  to  help  him  through 
his  serious  illness.  Our  second  cardiac 
patient  isn't  nearly  so  fortunate.  He 
comes  in  on  another  day,  brought  by 
car  by  a  friend.  The  nurse  is  not  in 
the  emergency  room,  and  the  friend 
must  ring  a  call  bell.  When  the  nurse 
arrives  she  asks  the  friend  to  bring  in 
the  patient,  who  must  walk  from  the 
parking  lot.  Much  time  is  lost  locating 
the  patient's  physician,  and  the  family 
having  arrived  is  clustered  about.  Es- 
sential equipment  and  drugs  have  not 
been  kept  in  readiness,  and  the  patient 
is  unprepared  for  the  frightening  injec- 
tions, oxygen  masks,  and  tourniquets. 
Finally,  if  the  saints  are  with  us,  the 
patient  is  ready  for  transfer  to  the 
cardiac  floor.  But  the  nurse  forgot  to 
tell  the  floor  nurse  that  the  patient  is 
to  get  oxygen,  so  the  patient  waits  in 
the  hall.  Then  the  oxygen  gauge  doesn't 
work,  so  another  must  be  connected. 

Changes  in  the  patient's  pulse  and 
breathing  later  are  recorded,  but  the 
doctor  is  not  notified  immediately. 
When  remedial  steps  finally  are  taken 
several  hours  later,  the  strain  on  the 
patient  is  evident. 

Our  comparison  has  gone  far  enough 
to  emphasize  the  roles  our  two  sets  of 
nurses  have  played  in  each  patient's  ill- 
ness, so  we  will  assume  our  second  pa- 
tient has  an  uneventful  convalescence 
from  this  point  on.  He  deserves  it  if 
he  has  survived  to  this  point. 

(Continued  on  page  26) 
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Plans  Announced  for  Program  of  M  Convention  In  May 


Principal  speakers  at  the  biennial 
convention  of  the  National  League  for 
Nursing,  May  11-15  in  Philadelphia, 
will  be  Norman  Cousins,  editor  of  The 
Saturday  Review;  Mrs.  Oswald  B. 
Lord,  U.  S.  representative  on  the 
United  Nations  Commission  on  Human 
Rights;  and  William  J.  Bishop,  Eng- 
lish historian  on  the  staff  of  the  Flor- 
ence Nightingale  International  Foun- 
dation. 

The  theme  of  the  convention,  "Nurs- 
ing for  a  Growing  Nation,"  will  be 
illustrated  in  panel  discussions  and 
program  meetings  throughout  the  week. 
Sessions  also  are  planned  to  strengthen 
understanding  of  the  responsibilities 
citizens  and  nurses  alike  face  in  help- 
ing to  improve  nursing  services  in  this 
and  other  lands. 

A  feature  of  interest  will  be  an  ex- 
hibit of  Florence  Nightingale  photo- 
graphs, original  letters,  books,  and  per- 
sonal possessions,  arranged  by  NLN's 
Committee  on  Historical  Source  Ma- 
terials in  Nursing  to  highlight  Miss 
Nightingale's  contributions  to  nursing. 

Martha  Adams,  NCSNA  president, 
will  represent  the  Association  at  the 
NLN  convention,  immediately  follow- 
ing a  meeting  of  the  ANA  Advisory 
Council  in  New  York,  May  7-9. 

Topics  of  panel  discussions  to  be 
held  are :  "Using  Research  Findings  in 
Evaluation  of  Nursing  Performance," 
"Releasing  Human  Resources,"  and  on 
"Baccalaureate  and  Higher  Degree  Ed- 
ucation in  Nursing — Are  the  Gradu- 
ates Meeting  Present-day  Needs?" 

Mr.  Cousins  will  deliver  the  key- 
note address  on  Monday  evening,  May 
11.  He  has  made  international  health 
problems  a  strong  interest  of  his  maga- 
zine, formerly  devoted  to  the  arts.  He 
was   instrumental  in  bringing   to    the 


United  States  for  rehabilitation  25 
Hiroshima  maidens  and,  more  recently, 
27  Polish  women  who  survived  human 
guinea  pig  experimentation  in  Nazi 
concentration  camps. 

Mrs.  Lord,  speaker  for  the  com- 
munity participation  luncheon  on  Wed- 
nesday, May  13,  will  talk  on  her  long 
interest  in  national  and  international 
health  affairs.  As  banquet  speaker  on 
Thursday  evening,  May  14,  Mr.  Bishop 
will  note  the  debt  nursing  all  over  the 
world  owes  to  the  founding  of  the  first 
Nightingale  School  in  London  in  1860. 

NLN  convention  registration  will 
begin  at  noon  on  Sunday,  May  10. 


(Research  JellowihipA 

Fellowships  are  available  through 
the  Division  of  Nursing  Resources  of 
the  Public  Health  Service,  in  coopera- 
tion with  the  National  Institutes  of 
Health,  to  graduate  nurses  holding 
bachelor's  degrees  who  wish  to  prepare 
for  research  careers.  Applications  may 
be  made  at  any  time,  and  applicants 
are  to  be  approved  by  the  Nurse  Re- 
search Fellowship  Board. 

There  is  no  pre-determined  stipend 
— funds  are  allowed  on  the  basis  of  each 
nurse's  financial  needs.  The  83  such 
fellowships  awarded  so  far  have  ranged 
from  $1,000  to  $5,000.  Fields  of  study 
have  included  advanced  preparation  in 
the  natural  and  behavioral  sciences,  ed- 
ucational measurements,  public  health, 
and  medical  sociology. 

Qualified  nurses  interested  in  re- 
search training  may  direct  inquiry  to 
the  Research  Grant  and  Fellowship 
Branch,  Division  of  Nursing  Resources, 
Public  Health  Service,  Washington  25 
D.  C. 
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BOOSTING  MEMBERSHIP— Nurses  at  North  Carolina  Baptist  Hospital  in  Winston-Salem  heard  two  panel 
discussions  during  NCSNA  membership  promotion  month  on  "What  ANA  Membership  Means  To 
Me."  Left  to  right  are:  Joyce  Warren,  director  of  the  Baptist  Hospital  School  of  Nursing  and 
Nursing  Service;  Mrs.  Lorene  Kleu,  instructor;  Betty  White,  head  nurse;  A.  Sue  Kerley,  associate 
director  of  the  School  of  Nursing  and  new  president  of  the  North  Carolina  League  for  Nursing; 
and    Mrs.  Joan    Lemon,   general   duty   nurse. 


Promoting, 

M,ember3nip 

District  nurses'  associations  again 
this  year  concentrated  on  membership 
promotion  during  February. 

Throughout  the  state  February  was 
"Roll  Call  Month,"  and  the  last  week 
of  the  month  was  designated  as  "Tag- 
Week."  Several  districts  sent  to 
NCSNA  Headquarters  reports  of 
splendid  campaign  plans.   Excellent  lo- 


cal publicity  resulted  in  District  Eight, 
where  Bertie  Willis  was  Membership 
Chairman,  and  in  District  Four,  with 
Mrs.  Ordell  H.  Beard  as  Membership 
Chairman. 

In  District  One,  where  Mrs.  Eunice 
Seaborn  served  as  Membership  Chair- 
man, three  organizations  have  reported 
100  per  cent  membership — Mountain 
Sanatorium  and  Hospital  in  Fletcher, 
Buncombe  County  Health  Department 
in  Asheville,  and  Enka  Infirmary  at 
Enka. 

Districts  have  reported  that  numer- 
ous hospitals  and  agencies  had  member- 
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ship  campaigns  within  the  individual  gram  being  carried  out  by  the  profes- 
institution.  At  Wayne  County  Memo-  sional  organization.  The  entire  Asso- 
rial  Hospital  the  nursing  staff  them-  ciation  is  grateful  to  the  nursing  lead- 
selves  voted  that  ANA  membership  be  ers  in  hospitals,  schools  of  nursing,  and 
required  and  written  into  their  per-  public  health  departments  who  are 
sonnel  policies.  building  membership  by  explaining  to 

their  staffs  the  value  of  membership  in 

As  of  press  time,  NCSNA  member-  the  professional  organization, 
ship  for  1959  totaled  2,861.    As  of  the 

same    date   last   year,   membership   to-  Subscriptions  to  the  American  Jour- 

taled    3,221.     While    this    comparison  rial  of  Nursing,  now  being  offered  to 

shows  a  decline  from  last  year,  the  drop  ANA  members  at  a  reduced  price,  are 

in  membership  was   expected  in  view  being  handled  through  district  associa- 

of   the   increase  in   dues.     Association  tions  as  a  spur  to  membership.    Latest 

leaders  are  encouraged,  however,  about  reports  from  the  AJN  Company  show 

the    increasing    interest     among    this  that  257   North  Carolina  nurses  have 

year's   members   in  the   dynamic    pro-  subscribed. 


(led  GnoAA  AluStAUuf  Selvice  50tk  AtutiueftAany 

This  year  marks  the  50th  anniversary  of  Red  Cross  Nursing  Sendees,  and 
throughout  the  country  Red  Cross  chapters  are  holding  special  observances  noting 
this  half -century  of  battle  against  human  suffering. 

May  5,  1959,  is  the  actual  anniversary  date  of  the  formal  national  organi- 
zation of  Red  Cross  Nursing  Services,  but  several  local  Red  Cross  chapters 
throughout  North  Carolina  are  commemorating  the  birthday  during  the  spring 
months.  One  such  observance — held  in  Greensboro  on  March  5 — was  somewhat 
statewide  in  attendance  and  featured  an  address  by  Miss  Ann  Magnussen, 
national  director  of  Red  Cross  Nursing  Services. 

The  Greensboro  program  coincided  with  the  annual  meeting  of  the  North 
Carolina  League  for  Nursing,  the  Coordinating  Council  of  NCSNA  and  NCLN, 
and  the  organization  meeting  of  NCSNA  Head  Nurse  Section,  all  held  in 
Greensboro.  Nurses  from  all  over  North  Carolina  were  invited  to  the  special 
Red  Cross  program  and  a  reception  at  the  Alumnae  House,  Woman's  College. 

Red  Cross  Nursing  Services  have  been  made  possible  through  the  financial 
contributions  of  the  American  people  and  the  volunteer  services  of  professional 
nurses.  With  a  small  nucleus  of  career  nurses  giving  continuity  to  the  nursing 
programs,  hundreds  of  thousands  of  volunteer  nurses  have  carried  the  services 
to  the  people — in  war,  in  disaster,  and  in  the  home  community. 

During  this  anniversary  year,  the  national  organization  is  honoring  the 
memory  of  two  early  Red  Cross  volunteers — Clara  Barton,  founder  of  the 
American  Red  Cross  and  a  gifted  amateur  in  nursing,  and  Jane  Delano,  first 
national  director  of  Red  Cross  Nursing  Services.  They  also  will  pay  homage  to 
the  nearly  223,000  professional  nurses  who,  since  1909,  have  enrolled  for 
service  with  the  Red  Cross.  Today,  some  58,000  nurses  are  serving  in  disaster 
relief.  These  nurses  personify  the  slogan  that  Red  Cross  has  adopted  as  the 
theme  of  the  golden  anniversary  celebration — "Strong  Link  in  America's  Chain 
of  Health." 
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Institute  To  Feature  Cardiovascular  Surgery 


The  NCSNA  Conference  Group  for 
Operating  Room  Nurses  will  conduct 
an  Institute  on  Thursday,  April  9,  at 
9:30  a.m.  in  Charlotte  at  the  Esso 
Standard  Auditorium,  1600  Woodlawn 
Road. 

An  illustrated  lecture  on  "Cardio- 
vascular Surgery,"  featuring  a  demon- 
stration of  the  new  heart-lung  machine, 
will  be  given  by  Dr.  Ered  Taylor  and 
Dr.  Francis  Robicsek,  thoracic  sur- 
geons of  Charlotte. 

The  program  also  includes  a  lecture- 
demonstration  on  "New  Methods  of 
Sterilizing  Surgical  Supplies"  by  Lu- 
Verne  Morck,  nurse  consultant  for  the 
American    Sterilizer    Company.     Miss 


Morck  also  is  chairman  of  the  Ameri- 
can Nurses'  Association  Conference 
Group  for  Operating  Room  Nurses. 

Mrs.  Iowa  E.  Radcliff  of  Asheville, 
chairman  of  the  Operating  Room 
Nurses  Conference  Group,  will  preside 
at  the  Institute.  Other  members  of  the 
Conference  Group  Executive  Commit- 
tee who  assisted  in  planning  the  pro- 
gram are  Mrs.  Eva  K.  McGougan  of 
Fayetteville  and  Sue  xinn  Brown  of 
Raleigh.  The  Conference  Group  is' 
sponsored  jointly  by  EACT.  INSA, 
and  General  Duty  Sections. 

Registration  fee  for  members  will  be 
$1.00;  for  non-members,  $3.00. 


Itfotih  Idnde.'iwcuf,  fa*  Pan£icifiati<Wb- 
9*i  1960  White  cMouAe  Gatil&wice.- 

The  North  Carolina  Conference  for 
Social  Service,  of  which  NCSNA  is 
an  organization  member,  has  been  des- 
ignated by  Governor  Luther  Hodges  as 
coordinator  of  North  Carolina's  par- 
ticipation in  the  1960  White  House 
Conference  on  Children  and  Youth. 

Eileen  Kiernan,  pediatric  nursing 
consultant  for  the  State  Board  of 
Health  Nursing  Section,  is  serving  as 
chairman  of  the  Subcommittee  on  Total 
Health  of  the  Child  from  One  to  Six. 
Assisting  the  Subcommittee  with  its 
planning  are  Dr.  Susan  Dees  of  the 
Duke  University  Medical  Center,  and 
Dr.  Isa  Grant,  Wake  County  Health 
Officer. 

The  Subcommittee  is  planning  sev- 
eral studies  as  preparation  for  its  con- 
tribution to  the  White  House  Confer- 


ence and  will  include  in  its  fact-find- 
ing the  Wake  County  study  on  prema- 
ture babies.  This  study  was  the  basis 
for  the  NCSNA  Public  Health  Section 
program  meeting  at  the  1958  NCSNA 
convention  in  Durham. 

Purpose  of  the  1960  White  House 
Conference  is  to  promote  opportunities 
for  children  and  youth  to  realize  their 
full  potential  for  a  creative  life  in 
freedom  and  dignity. 


The  Conference  will  serve  as  a  clear- 
inghouse and  communication  center; 
it  will  be  a  forum  for  the  exchange  of 
ideas,  experience,  and  know-how.  It 
will  focus  on  activities  that  clarify  and 
dramatize  problems  affecting  children 
and  youth,  and,  by  so  doing,  stimulate 
fresh,  wider  attack  on  these  problems. 
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There's  a  new  district  in  the  making. 

Nurses  of  Duplin  and  Pender  Counties  have  requested  approval  for 
the  organization  of  a  district  nurses'  association  to  be  known  as  District 
Twenty-Seven.  At  its  midyear  meeting  in  Greensboro  early  in  March,  the 
NCSNA  Board  of  Directors  gave  its  approval. 

Nurses  in  Duplin  currently  are  members  of  District  Fourteen,  while 
nurses  in  Pender  are  members  of  District  Twenty-Two.  They  have  found 
it  difficult,  however,  to  travel  the  distances  required  to  attend  meetings 
and  participate  in  the  district  programs  of  work.  Thus  the  decision  to 
organize  a  new  district  so  that  the  Pender  and  Duplin  nurses  can  more 
easily  participate  in  association  activities. 

Groundwork  for  the  new  district  was  laid  at  a  recent  meeting  of  in- 
terested nurses  from  both  counties.  Attending  this  informal  meeting  as 
consultants  were  Mabel  Hughes  of  Wilmington,  NCSNA  Board  mem- 
ber; Helen  E.  Peeler,  associate  executive  secretary  and  counselor;  and 
Mrs.  Myrtle  McKeithan,  president  of  District  Twenty-Two. 

It  is  expected  that  organization  of  the  new  district  will  be  completed 
at  an   early  date. 


Occupational  Health  Nurses 
I  To  Be  Guests  of  Industry 


On  Saturday,  May  2,  occupational 
health  nurses  in  the  state  will  he  the 
g'uests  of  Southern  First  Aid  Supply 
Company  at  the  Dutch  Club  in  Lex- 
ington. The  day's  program  includes  an 
address  by  Dr.  Charles  G.  Gunn,  Jr., 
medical  director  for  Hanes  Hosiery 
Company,  Winston-Salem.  He  will 
speak  on  "Health  Education  Tech- 
niques." 

Seven  members  of  the  NCSNA  Oc- 
cupational Health  Nurses  Section  at- 
tended the  20th  annual  Southern  Safe- 
ty Conference  and  Exposition,  held  in 
combination  with  the  29  th  annual 
Statewide  Safety  Conference  early  in 
March  in  Asheville. 

They  were  Mrs.  lone  B.  Bain,  Gran- 
ite Falls,  chairman  of  the  NCSNA  Oc- 
cupational Health  Nurses  Section; 
Mrs.  Lois  B.  Anderson  of  Asheville, 
who  served  as  Industrial  Nurses  Sec- 
tion chairman  for  the  conference ;  Mrs. 


Violet  Mann  of  Canton;  Mrs.  Diora 
Westmoreland  and  Mrs.  Edith  Goforth, 
both  of  Marion;  Mrs.  Katherine  Trox- 
ler  of  Tryon;  and  Mrs.  Faye  Aber- 
nathy  of  Hickory. 


Mailings  Continue 

ANA  has  notified  state  nurses' 
associations  that  many  nurses  and 
doctors  throughout  the  country 
are  continuing  to  receive  direct 
mail  communications  soliciting 
membership  in  the  "American 
Begistry  of  Doctor's  Nurses." 

According  to  ANA,  this  ap- 
pears to  be  a  commercial  enter- 
prise which  is  not  recognized  by 
professional  associations  in  the 
health  field.  The  organization  has 
changed  its  mailing  address  from 
Florida,  where  the  attorney  gen- 
eral declared  its  operation  in  con- 
flict with  the  law  regulating  tbe 
practice  of  nursing  in  that  state, 
to  the  National  Press  Building, 
Washington,  D.  C. 
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District  One 

Mary  Elizabeth  Copeland,  Edgewood  Knoll  Apartments,  Asheville,  President 
Mary  E.  Francis,  9  Veterans  Drive,  Oteen,  Secretary 
Mrs.  Nancy  Queen  Bonham,  Route   1,  Arden,  Treasurer 

District  Two 

Agnes  Campbell,  Grace  Hospital,  Morganton,  President 
Mrs.  Myrtle  P.  Neal,  P.  O.  Box  476,  Marion,  Secretary 
Mrs.  Melba  A.  Johnson,  P.  O.  Box  409,  Hickory,  Treasurer 

District  Three 

Mrs.  Jeannette  Alexander,  219  Eden  Terrace,  Winston-Salem,  President 
Mrs.  Lucille  Hartman,  364  Buckingham  Road,  Winston-Salem,  Secretary 
Mrs.  Thelma  Riggs,  2826  Jefferson  Avenue,  Winston-Salem,  Treasurer 

Disti'ict  (Pour 

Mrs.   Joan  Lyerly,   Davis  Hospital,    Statesville,   President 

Mrs.  Nellie  Rhodes,  40  3  W.  Front  Street,  Statesville,  Secretary 

Mrs.  Sadie  Kennerly,  6  37  N.  Center  Street,  Statesville,  Treasurer 
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Dist 
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District  Five 

Mrs.  Marjorie  Cox  Gray,  501  Keswick  Avenue,  Charlotte,  President 
Mrs.  Ruth  B.  Whitley,  3629  Country  Club  Drive,  Charlotte,  Secretary 
Bvelyn  Davis,  Charlotte  Memorial  Hospital,  Charlotte,  Treasurer 

District  Six 

Mrs.  Ruth  E.  Wade,  16  Carolyn  Drive,  Concord,  President 
Mary  Angelo,    713    Maupin  Avenue,   Salisbury,    Secretary 
Mrs.   Mary  Forrest,   S10  Wil-Mar  Drive,  Concord,   Treasurer 

District  Seven 

Mrs.  Mamie  Newton,  Route  6,  Box  22,  Reidsville,   President 

Mrs.  Margaret  Hall,  807  Russell  Avenue,  Reidsville,  Secretary 

Mrs.  Ruth  Trent,   1002   W.   Washington   Street,   Leaksville,    Treasurer 

District  Eight 

Mrs.  Marguerite  Hood,  1310  Briarcliff  Road,  Greensboro,  President 
Paulyne  Kenney,  1013  N.  Elm  Street,  Apt.  B-3,  Greensboro,  Secretary 
Darlene  Farrington,  Wesley  Long  Apartment  No.  12,  Greensboro,  Treasurer 
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District  Nine 


Mrs.  Nan  B.  Cummings,  Route  3,  Box  382,  Asheboro,  President 
Mrs.  Alcidene  Baker,  1008  Barbee  Street,  High  Point,  Secretary 
Mrs.  Anne  C.  Shelton,  815  East  Farriss  Avenue,  High  Point,  Treasurer 


District  Ten 


Mrs.  Marjorie  Childress,  Box  86,  Haw  River,  President 
Mrs.    Martha    Thaxton,    Route    1,    Prospect    Hill,    Secretary 
Faye  Simpson,  12  3  Cameron  Street,  Burlington,  Treasurer 


District  Eleven 


Lelia  Clark,  Duke  Hospital,  Durham,  President 

Joyce  V.  Smith,  886  Louise  Circle,  Apartment  2  6  F,  Durham,  Secretary 

Mrs.  Lois  Hood,  104  E.  Ellerbee  Street,  Durham,  Treasurer 


District  Twelve 


Mrs.    Verniece  N.  Hatos,   McCain,    President 

Mrs.  Annie  J.  Wilson,  Route  1,  Aberdeen,  Secretary 

Mrs.   Marilyn  Usher,   Troy,   Treasurer 


District  Thirteen 


Mrs.  Grace  W.  Collie,  107  S.  Boylan  Avenue,  Raleigh,  President 

Josephine   Branch,    60  6    Dixie  Trail,   Raleigh,    Secretary 

Mrs.  Bertha  Boettner,  1009  Westwood  Drive,  Raleigh,  Treasurer 


District  Fourteen 


Louise  Yount,   80  7  Arsenal  Avenue,   Fayetteville,   President 

Mrs.  Mary  P.  McLaughlin,  107  A  Woodside  Avenue,  Fayetteville,  Secretary 

Mrs.  Elizabeth  Howie,  824  Stamper  Road,  Fayetteville,  Treasurer 

District  Fifteen 

Mrs.  Edna  B.  Smith,  309  W.  25th  Street,  Lumberton,  President 
Mrs.  Sarah  Cashwell,  West  19th  Street,  Lumberton,   Secretary 
Margarette  Strickland,  2802  Rowland  Avenue,  Lumberton,  Treasurer 

District  Sixteen 

Cc 
Mattie  A.  Fowler,  P.  O.  Box  765,  Whiteville,  President 
Mrs.  Ann  W.  Pennington,  Hallsboro,  Secretary 
Mrs.  Shirley  Meggs,  Clarkton,  Treasurer 

District  Seventeen 

Mrs.  Kathleen  Suiter,  719  Jackson  Street,  Roanoke  Rapids,  President 
Mrs.  Margaret  F.  Merritt,  68  Hamilton  Street,  Roanoke  Rapids,  Secretary 
Mrs.  Frances  W.  Clary,  Box  41,  Gaston,  Treasurer 

District  Eighteen 

Mrs.  Helen  Wells,   904   Corbett  Avenue,  Wilson,  President 
Mrs.  Gladys  Mitchell,  1502  E.  Laurel  Street,  Goldsboro,  Secretary 
Nelle  B.  Smith,  Eastern  N.  C.  Sanatorium,  Wilson,  Treasurer 

District  Nineteen 

Mrs.  Frances  Newbern,  Box  118,  Route  4,  Elizabeth  City,  President 
Mrs.  Evelyn  Morris,  411  E.  Burgess  Street,  Elizabeth  City,  Secretary 
Mrs.  Katherine  Hamrick,  Route   3,   Box   350,  Elizabeth  City,   Treasurer 
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District  Twenty- 
Mrs.  Lena  Page,  403  B.   12th  Street,  Washington,  President 
Mrs.  Susan  Fisher,  20  8  E.  10th  Street,  Washington,  Secretary- 
Florence  Nelson,   132  B.   4th   Street,  Washington,  Treasurer 

District  Twenty-one 

Vivian  May,  Morehead  City  Hospital,   Morehead  City,  President 

Mrs.  Louise  F.  Morgan,  205  North  9th  Street,  Morehead  City,  Secretary 

Mrs.  Lottie  Oglesby,  Route  1,  Box  9  9,  Morehead  City,  Treasurer 

District  Twenty-two 

Mrs.  Myrtle  B.  McKeithan,  2517  Harrison  Street,  Wilmington,  President 
Mrs.  Maurine  J.  Dempsey,  507  Castle  Hayne  Road,  Wilmington,  Secretary 
Cynthia  Robbins,  1204  N.  Kerr  Avenue,  Wilmington,  Treasurer 

District  Twenty-three 

Mrs.  Doris  Hicks,  Box  224,  Bryson  City,  President 

Mrs.  Dorothy  Cabe,  Franklin,  Secretary 

Mrs.  Lucinda  Crownover,  Franklin,  Treasurer 

District  Twenty-four 

Mrs.  Anne  T.  Hill,   Como,   President 

Mrs.  Maude  S.  Peele,  805  Parker  Ave.,  Ahoskie,  Secretary 

Mrs.  Joan  Burgess,  Conway,  Treasurer 

District  Twenty-five 

Mrs.  Violet  P.  Snyder,  60  3  Coffey  Avenue,  N.  Wilkesboro,  President 
Pauline  Absher,  710  J  Street,  N.  Wilkesboro,  Secretary 
Mrs.  Edith  Smithey,  Wilkesboro,  Treasurer 

District  Twenty-six 

Ruby  Lee  Henson,  Route  2,  Canton,  President 
Mrs.  Jewell  Allen,  P.  O.  Box  407,  Canton,  Secretary 
Mrs.  Lucille  Griswold,  Route  2,  Waynesville,  Treasurer 

STANDING    COMMITTEES 
Constitution  and  Bylaws 

Chairman — Mrs.  Isla  C.  Smith,  1820  Cherokee  Drive,  Fayetteville 

Mrs.  Elvin  Hoke  Coley,  1044  Watson  Avenue,  Winston-Salem 
Anne  Pleasants  White,  12  3  N.  Caswell  Road,  Charlotte 

(Finance 

Chairman — Mrs.  Eva  W.  Warren,  Route  3,  Box  216  A,  Hillsboro 
Ethel  Harrison,   66  Dogwood  Acres,   Chapel  Hill 
Mrs.  Walter  F.  Poley,  Route  1,  West  End 

Legislation 

Chairman — Atha  Howell,  506  S.  Elam  Ave.,  Greensboro 

Mrs.  Edith  P.  Brocker,  16  Rogerson  Drive,  Chapel  Hill 
Mrs.  Margaret  B.  Dolan,  Mt.  Bolus  Road,  Chapel  Hill 
Mrs.  Eloise  R.  Lewis,  Barclay  Road,  Chapel  Hill 
Mrs.  Edna  S.  Petty,  Box  1010,  Gastonia 
Sue  Kerley,  2213  Queens  Street,  Winston-Salem 
Lelia  Clark,  Duke  Hospital,  Durham 
Mrs.  Betty  B.  McLeod,  Box  205,  Candor 
Minnie  Thorne,  525  S.  Fourth  Street,  Smithfield 
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Nominations 

Chairman — Josephine  Kerr,   1130  Buchanan   Street,   Charlotte 

Mrs.    Lillian    J.   Todd,    716   Wimbleton    Drive,    Raleigh 
Mrs.  Eunice  Seaborn,   Box  9371,   Oteen  Branch,   Asheville 
Mrs.  Margaret  Merrett,  68  Hamilton  Street,  Roanoke  Rapids 
Mrs.  Edna  B.  Smith,  309  W.  2  5th  Street,  Lumberton 

Promotion  of  Program,  Public  Relations,   and   Membership 

Chairman — Dorothy  I.  Roth,  VA  Hospital,  Salisbury- 
Mrs.  Edna  B.  Crook,  VA  Hospital,  Fayetteville 
Dorothy  Dixon,   2018   Woolcott  Avenue,   Wilmington 
Ann  M.  Jacobansky,  Hanes  House,  Duke  University,  Durham 
Mrs.  Walter  F.  Poley,  Route  1,  West  End 
Ethel  Harrison,  66  Dogwood  Acres,  Chapel  Hill 
Mrs.  lone  B.  Bain,  Granite  Falls 

Hazel  Johnson,  1011  B.,  N.  Main  Street,  High  Point 
Mrs.   Wilma  Ross  Garris,   Route   2,   Rocky   Mount 
Mrs.  Mary  Edith  Rogers,   15  Ideal  Way,   Concord 
Mrs.  Iowa  E.  Radcliff,  G6  Beverly  Apartments,  Asheville 

Service  Fund 

Chairman — Annie  H.   Robinson,   Gaston   County   Health   Department,   Gastonia 
Martha  Adams,   City   Memorial   Hospital,    Winston-Salem 
Mrs.  Edna  S.  Petty,  Box  1010,  Gastonia 

SPECIAL    COMMITTEES 

NCSNA  Memorial  (Fund 

Chairman — Louise  Yount,   807   Arsenal  Avenue,  Fayetteville 
Mrs.  Sarah  Hitchcock,  Rex  Hospital,  Raleigh 
Lucy  Lopp,  9  36   Montlieu  Avenue,  High  Point 

Nursing  in  Medical  Care  Plans 

Chairman — Margaret  Keller,  Guilford  County  Health  Department,  Greensboro 
Mrs.  Wilma  Ross  Garris,  Route  2,  Rocky  Mount 
Caroline  Singletary,  Box  510  3,  Ardmore  Station,  Winston-Salem 

Nursing  in  National  Defense 

Chairman — Hildred   Harrison,   Route    3,    Box   364,   New  Bern 

Joyce  V.   Smith,   88  6   Louise  Circle,  Apartment  2  6   F,   Durham 
Beulah  T.  Gautefald,  UNC  School  of  Nursing,  Chapel  Hill 

Professional  Counseling  and  Placement 

(Committee  of  Board  to  Consider  Problem  Records) 
Chairman — Mrs.  Margaret  B.  Dolan,  Mt.   Bolus  Road,  Chapel  Hill 
Mrs.  lone  B.  Bain,  Granite  Falls 
Mozelle  Liner,  Route  3,  Waynesville 

Professional   Counseling  and  Placement 

Chairman — Ruth  Council,   R.N.,  300   Thurston   Street,   High   Point 
Hazel  Johnson,  R.N.,  1011  B,  N.  Main  St.,  High  Point 
Mrs.  Elizabeth  Parham,  R.N.,  3312  Lake  Boone  Trail,  Raleigh 
Mrs.  Mary  K.  Patten,  R.N.,   620   Joyner  Street,   Greensboro 
Mrs.  Queen  B.  Reid,  R.N.,  Kate  B.  Reynolds  Hospital,  Winston-Salem 
Mr.  Joseph   Barnes,  Hospital  Administrator,   Rex  Hospital,   Raleigh 
Mrs.  Frances  N.  Miller,   820  Lake  Boone  Trail,  Raleigh 
Rebecca  Perry,  R.N.,  Onslow  Memorial  Hospital,  Jacksonville 
Dorothy  Wilkinson,   R.N.,  Hanes  House,  Duke  University,   Durham 
Lillie  G.  Fuller,  R.N.,   292   Gholson  Avenue,  Henderson 
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Registry 

Chairman — Mrs.   Ernestine  Bitting,    210  8    Pershing   Street,   Durham 

Mrs.  Marguerite  L.  Hood,   1301   Briarcliff  Road,  Greensboro 
Mrs.  Mary  K.  Nelson,   2  40   Styers  Avenue,  Winston-Salem 

SPECIAL  REPRESENTATIVES    OF   THE    ASSOCIATION 

State  Legislative  Council 

Martha  Adams,  City  Memorial  Hospital,  Winston-Salem 
Atha  Howell,    50  6    S.    Elam  Avenue,    Greensboro 
Ida  Collie,  1814  White  Oak  Road,  Raleigh 
Josephine   Kerr,    1130    Buchanan   Street,    Charlotte 

North  Carolina  Medical  Care  Commission 

Mrs.  Margaret  B.  Dolan,   Mt.   Bolus   Road,  Chapel  Hill 

North  Carolina  Committee  on  Nursing  and  Nursing  Education 

Lelia  Clark,  Duke  Hospital,   Durham 

North   Carolina  Woman's  Council 

Mrs.  Margaret  B.   Dolan,   Mt.    Bolus   Road,    Chapel   Hill 
June  Watson,  Route   3,  Dogwood  Acres,  Box  91,   Chapel  Hill 
Alternates:    Mrs.   Marie  B.   Noell,   Mrs.   Eva  W.  Warren 

North  Carolina  Mental  Health   Council 

Barbara  Bernard,    105    Jones   St.,   Chapel   Hill 
North  Carolina  Commission  for  Improvement  of  Patient  Care 

Mrs.    Edith   P.    Brocket',    16    Rogerson    Drive,    Chapel   Hill 
Dorothy   Robinson,    Presbyterian   Hospital,   Charlotte 


Home  Nursing  Visits 


Pertinent  questions  about  the  future  of  Blue  Cross  insurance  plans 
and  their  concept  of  serving  all  the  people  were  raised  recently  in  a 
speech  by  Dr.  Russell  A.  Nelson,  president  elect  of  the  American  Hospital 
Association,  when  he  spoke  at  the  25th  anniversary  dinner  of  Hospital 
Care  Association  in,  Durham. 

Because  of  its  interest  in  adequate  health  care  for  everyone — filling 
all  the  health  needs  of  the  people — NC8NA  has  for  some  time  been  in- 
terested in  the  inclusion  of  private  duty  nursing  in  pre-payment  plans. 
Some  private  duty  nursing  now  is  provided  in  the  extended-benefits 
coverage  being  offered  by  the  two  Blue  Cross  plans  in  North  Carolina — 
Hospital  Care  and  Hospital  Saving  Associations. 

The  NCSNA  Committee  on  Nursing  in  Medical  Care  Plans 
is  thinking  further  in  terms  of  the  inclusion,  of  home  nursing 
visits  in  these  pre-payment  plans — either  by  public  health  agencies  or  by 
private  duty  nurses  on  hourly  basis.  By  providing  for  home  nursing 
visits,  such  coverage  might  contribute  greatly  to  reducing  the  number 
of  persons  requiring  hospitalization  or  care  in  nursing  homes. 


24 


TAR  HEEL  NURSE 


March,  1959 


NCSNA  Institutes  Held  for  District  Officers 


NCSNA  recently  completed  a  series 
of  four  Institutes  for  District  Officers 
where  district  association  leaders  met 
with  Headquarters  staff  members  to 
discuss  the  ANA  and  NCSNA  pro- 
grams of  work,  to  learn  more  about 
district  functions  and  projects,  and  to 
swap  ideas  about  how  to  better  serve 
the   association  members. 

The  institutes  were  well  attended, 
and  the  discussions  indicated  keen  in- 
terest in  most  areas  in  the  current 
year's  work. 

NCSNA  paid  expenses  of  the  presi- 
dent, secretary,  and  treasurer  of  each 
district  who  attended.  The  Institutes 
were  open  to  any  NCSNA  member. 
District  officers  were  schooled  in  the 
duties  of  their  offices  as  well  as  in  how 
the  ANA,  NCSNA,  and  district  or- 
ganizations function  to  further  the 
welfare  of  the  professional  nurse,  all 
directed  toward  better  patient  care. 

Programs  emphasized  were  legisla- 
tion, PC&PS,  research,  economic  se- 
curity, and  section  activities. 

This  year's  Institutes  were  held  in 
Charlotte,  Greensboro,  "Wilmington  and 
"Wilson.  They  were  conducted  by  Mrs. 
Marie  B.  ISToell,  executive  secretary, 
and  Helen  E.  Peeler,  associate  execu- 
tive secretary  and  counselor. 


Program   Available 

"Office  Nurse — 1958",  the  program 
presented  at  the  Office  Nurse  Section 
program  meeting  during  the  ANA 
convention  last  June,  is  available  at 
60  cents  per  copy  from  ANA  Head- 
quarters, 10  Columbus  Circle,  New 
York  19,  N.  Y.  The  program  included 
a  panel  discussion  on  "Building  Strong 
Sections"  and  a  workshop  on  "The 
Nurse  as  Office  Manager." 


Representatives  of  four  districts  are  shown 
above  at  the  Wilmington  Institute  for  District 
Officers.  They  are,  (left  to  right):  Mrs.  Edna  B. 
Smith,  president  of  District  Fifteen;  Mrs.  Mattie 
A.  Fowler,  president  of  District  Sixteen;  Mrs. 
Myrtle  McKeithan,  president  of  District  Twenty- 
Two;  and  Rebecca  Perry,  representing  District 
Twenty-One. 


Conducting  the  Institute  held  in  Wilmington 
are  Mrs.  Marie  B.  Noell,  center,  executive  secre- 
tary of  NCSNA,  and  Helen  E.  Peeler,  right, 
associate  executive  secretary  and  counselor.  At 
left  is  Mabel  Hughes  of  Wilmington,  NCSNA 
Board    member. 
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Qeneral  Jbuty  JVur£e£ 60,000  Strong! 


General  Duty  Nurses  belonging  _  to 
the  American  Nurses'  Association 
number  60,000  and  compose  the  larg- 
est of  ANA's  eight  sections. 

ANA  General  Duty  Section  activi- 
ties are  numerous.  Eirst  of  all,  the 
members  have  looked  at  their  own 
practice  and  developed  a  yardstick  by 
which  individual  performance  can  be 
measured.  This  yardstick  is  called 
"Functions,  Standards,  and  Qualifica- 
tions for  Practice."  These  have  been 
developed  for  general  duty  nurses 
(these  were  adopted  also  by  psychiatric 
nurses)    and  for  ward  head  nurses. 

Through  the  Economic  Security  pro- 
grams of  state  associations,  general 
duty  nurses  have  set  up  local  units  in 
their  places  of  employment  to  study 
and  promote  specific  improvements  in 
working  conditions.  Minimum  employ- 
ment standards  have  been  developed, 
and  the  national  section  has  set  up  a 
special  committee  to  explore  ways  and 
means  of  improving  the  general  wel- 
fare of  general  duty  nurses. 

The  section  also  is  using  research  to 
help  its  members  improve  their  prac- 
tice and  thereby  provide  better  patient 
care.  Sixteen  research  studies  com- 
pleted or  underway  throughout  the 
country  deal  with  the  functions  of  the 
general  dutv  nurse. 


Opportunity  for  mutual  discussions 
of  special-interest  topics  comes  to  the 
general  duty  nurse  through  the  regular 
meetings  of  her  district,  state,  and  na- 
tional associations.  To  serve  special 
interests  of  groups  within  the  section, 
a  Head  Nurse  Branch  has  been  estab- 
lished by  ANA,  and  the  General  Duty 
Section  has  joined  with  two  other  sec- 
tions in  sponsoring  an  Operating  Room 
Nurse  Conference  Group. 

Joining  with  other  sections,  through 
ANA  general  duty  nurses  work  for 
legislation  that  will  benefit  the  public, 
the  profession,  and  the  individual 
nurse;  for  greater  understanding  of 
the  international  aspects  of  nursing; 
for  equal  opportunity  for  all  groups 
within  the  association;  and  for  the 
solution  with  allied  nursing  personnel 
of  problems  of  mutual  interest. 

ANA  membership  offers  the  General 
Duty  nurse  professional  liability  in- 
surance under  a  group  plan  and  Pro- 
fessional Counseling  and  Placement 
services. 

Looking  to  the  future,  all  ANA  Sec- 
tions are  establishing  long-range  goals 
taking  into  account  all  the  develop- 
ments and  conditions  that  are  shaping- 
nursing's  future. 


What  Is  FS&Q? —  ES&Q  is  just  a  quick  way  of  referring  to  a  big  project 
that  nurses  have  undertaken  through  their  professional  organization,  the  Ameri- 
can Nurses'  Association :  The  development  of  official  Statements  of  Functions, 
Standards,  and  Qualifications  for  Practice  for  the  various  positions  in  nursing. 

These  statements  represent  a  balance  between  what  nurses  are  doing  in  the 
various  areas  of  practice  and  what  they  believe  they  should  be  doing  to  provide 
better  nursing.  The  statements  also  describe  standards  for  measuring  the  per- 
formance of  functions  and  the  qualifications  needed  to  carry  them  out.  They  are 
designed  for  use  by  the  individual  nurse,  the  professional  association,  allied 
health  personnel,  and  the  public. 

(Continued  on  page  26) 
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(Continued  from  page  25) 

What  Has  the  Economic  Security  Program  Done  for  the  Nurse? — Since  ANA 
adopted  an  Economic  Security  Program  in  1946,  the  average  hospital  work  week 
has  been  shortened  from  48  to  41  hours,  and  most  hospitals  have  adopted  the  40- 
hour  week.  Professional  liability  insurance  has  been  made  available  to  all  ANA 
members  under  a  group  plan.  Where  collective  bargaining  has  become  estab- 
lished, salaries  ha>e  increased  as  much  as  85  per  cent. 

For  general  duty  nurses,  the  percentage  receiving  shift  differentials  has  in- 
creased from  34  to  63  per  cent.  The  percentage  receiving  cash  pay  for  overtime 
has  increased  from  33  to  53  per  cent.  The  percentage  receiving  their  entire 
salaries  in  cash  rose  from  51  to  95  per  cent.  The  percentage  receiving  automatic 
salary  increases  rose  from  58  to  74  per  cent. 

What  Can  PC&PS  Do  for  Me? — The  Professional  Counseling  and  Placement 
Service  maintained  by  ANA  can  help  the  individual  member  plan  her  career. 
PC&PS  has  information  about  job  opportunities  across  the  country  and  will 
keep  a  permanent  confidential  record  of  the  nurse's  experience,  credentials 
and  references.  An  initial  interview  is  available  to  every  nurse  and  to  all  new 
graduates.  Upon  joining  ANA,  the  services  are  available  to  the  nurse  who  wishes 
counseling,  job  information,  or  ready  references  for  job  applications. 


*7<4e  Rale  ajj  Ike  ftuiie.   (Continued  from  pane  12) 


Influence   of  Nurse 

We  have  discussed  the  professional 
role  of  the  nurse  as  it  applies  to  hos- 
pital practice,  but  the  nurse's  role  does- 
n't stop  there.  To  some  extent  she  is 
always  on  duty.  The  nurse  also  has  a 
special  role  to  fill  in  her  community. 
Her  friends  and  neighbors  seek  her  ad- 
vice, guidance,  and  assistance.  She  has 
to  know  how  far  to  go  with  this  advice 
and  assistance.  As  a  member  of  the 
community,  she  is  set  apart  by  her 
nursing  profession.  Her  behavior  and 
character  should  be  above  reproach. 
She  is  a  representative  of  her  profes- 
sion, and  often  her  profession  is  com- 
mended or  condemned  on  the  basis  of 
what  a  few  individuals  do. 

As  a  member  of  the  medical  team, 
the  nurse's  role  is  one  of  utmost  im- 
portance. It  is  she  who  comes  in  closest 
contact  with  the  patient,  His  welfare, 
his  health,  indeed  his  life  is  daily  in  her 
hands.  Her  influence  on  the  progress — 


or  lack  of  it — of  our  sick  patients  ex- 
tends daily  to  touch  the  lives  of  many 
people.  Often  she  may  be  quite  una- 
ware of  the  widespread  influence  of  her 
ability  and  her  personality.  A  good, 
capable,  reliable  nurse  is  an  indispen- 
sable member  of  our  medical  team. 


Leadership   Workshop 

The  annual  Leadership  Training 
Workshop  sponsored  by  the  North 
Carolina  Council  of  Women's  Organi- 
zations will  be  held  July  19-23  at 
Chapel  Hill.  Mrs.  Corinne  J.  Grims- 
ley,  Family  Life  specialist,  N.  C.  State 
College  Extension  Service,  is  the  di- 
rector. 

Registration  fee  of  $6.00  per  par- 
ticipant should  be  sent  immediately  to 
Mrs.  Sam  Freedman,  Treasurer,  N.  C. 
Council  of  Women's  Organizations, 
1409  Gregson  Street,  Durham.  As  a 
member  organization,  NCSNA  is  en- 
titled to  five  delegates. 
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=  Summer  School  Opportunities  =  = 


Four  one-week  courses  in  Special  Fields  in  Public  Health  Nursing  have  been 
scheduled  for  July  5-August  1,  1959,  by  the  University  of  North  Carolina 
School  of  Public  Health,  Department  of  Public  Health  Nursing.  These 
courses  are  designed  for  public  health  nurses,  institutional  nurses,  private  duty 
nurses,  health  education  personnel,  and  community  workers. 

July     5-11 — Tuberculosis   Control.    Taught    by    Mrs.    Margaret    B.    Dolan, 
associate    professor,    Department    of    Public    Health    Nursing, 

UNC. 

July  12-18 — Cancer   Control.    Taught    by     Katherine     Nelson,     instructor, 
Teachers  College,  Columbia  University. 

July  19-25 — Chronic   Diseases.    Taught     by    Mrs.     Lydia     Hall,     instructor, 
Teachers  College,  Columbia  University. 

July  26-August  1 — Cardiovascular  Diseases.    Taught  by  Mrs.  Hall. 

Information  about  registration  requirements  and  fees  may  be  obtained  from 
the  Department  of  Public  Health  Nursing,  School  of  Public  Health,  University 
of  North  Carolina,  Chapel  Hill.    Tuition  for  the  four  weeks  is  $40;  for  one 
|  week  $10. 

The  Department  of  Public  Health  Nursing  also  is  offering,  through  the 
UNC  Extension  Division,  two  courses  during  June  and  July,  1959 — Principles 
and  Practices  of  Public  Health  Nursing,  taught  by  Ruth  Hay,  and  The  Public 
Health  Nurse  in  a  Maternal  Health  Program,  taught  by  Margaret  Blee.  Each 
course  is  10  lecture  hours  per  week.  Cost  of  each  course  is  $30,  plus  a  $1.00 
registration  fee  for  both.  Application  blanks  are  available  from  Miss  Blee, 
Box  229,  Chapel  Hill. 

The  Program  of  Study  in  Public  Health  Nursing  at  North  Carolina  College 

at  Durham  will  offer  in  its  summer  program  the  same  courses  in  "Special 
Fields  in  Public  Health  Nursing"  as  the  UNC  School  of  Public  Health,  Depart- 
ment of  Public  Health  Nursing.  For  further  information,  nurses  should  write  to 
Mrs.  Helen  S.  Morse,  director,  Program  of  Study  in  Public  Health  Nursing, 
North  Carolina  College  at  Durham.  Credit  earned  during  this  session  is  sent 
to  North  Carolina  College. 

The  UNC  School  of  Nursing  will  sponsor  a  four-week  course  in  Psychiatric 
Nursing  July  6-31  at  State  Hospital  in  Raleigh.    Barbara  Bernard,  assisted  by 
rs.  Jacqueline  Rhame,  will  direct  the  course  in  cooperation  with  members  of 
he  State  Hospital  nursing  faculty  and  professional  staff. 

The  course  will  include  principles,  processes,  procedures,  and  nroblems  of  a 

ocio-psychiatric    nature;    treatment,    prevention,    and    rehabilitation    methods; 

pportunity  for  application  of  theory  through  discussion  of  problems  common  to 

all  nursing  practice;   selective   supervised   experience   with   patients;    intensive 

eminar  discussions ;  planned  lectures  and  films. 

Application  for  this  course  may  be  made  to  the  Extension  Division,  University 
f  North  Carolina,  Chapel  Hill.  Registration  for  the  course,  offered  on  a  3-credit 
asis,  should  be  completed  by  May  15. 
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Nursing  Care  Studied  at  Joint  Institutes 


Nurses  who  attended  the  duplicate 
institutes  on  "Today's  Nursing  Care" — 
sponsored  jointly  by  the  North  Caro- 
lina League  for  Nursing  and  the 
EACT  and  INSA  Sections  of  NCSNA 
— developed  some  practical  answers  to 
the  nursing  problems  of  a  theoretical 
patient.  The  Institutes  were  held  in 
Rocky  Mount  and  Salisbury  early  in 
the  year. 

The  case  history  of  Mrs.  Brown, 
suffering  from  an  unusual  and  serious 
illness,  Lupus  Erythematosus,  was  the 
subject  for  study.  At  each  institute, 
her  care  and  rehabilitation  were  con- 
sidered from  a  nursing  standpoint,  and 
through  group  discussion  suggestions 
were  developed  as  to  how  the  nurse 
could  contribute  most  to  Mrs.  Brown's 
proper  care  and  recovery. 

Eour  speakers  set  the  stage  for  the 
group  discussions.  Thelma  Ingles, 
member  of  the  Duke  University  School 
of  Nursing  faculty,  discussed  the  diag- 
nostic patient  from  the  onset  of  illness 
to  admission  to  the  hospital  and  diag- 
nosis. Mrs.  Eloise  Lewis,  member  of 
the  University  of  North  Carolina 
School  of  Nursing  faculty,  discussed 
the  therapeutic  patient  from  beginning 
of  treatment  to  beginning  of  convales- 
cence. 

Emily  Campbell  of  the  Duke  Uni- 
versity School  of  Nursing  faculty  fol- 
lowed with  a  discussion  of  the  conva- 
lescent patient  to  the  point  of  discharge 
from  the  hospital.  Mrs.  Pauline  Mc- 
Caskill  of  UNC  School  of  Nursing- 
faculty  concluded  with  a  discussion  of 
the  long-term  illness  patient  as  she 
faces  readjustment  to  her  family  and 
rehabilitation. 

Each  speaker  presented  to  the  group 
searching  questions  about  the  nursing- 


care  problems  presented  in  each  situa 
tion.  Group  discussions  sought  construc- 
tive suggestions  as  to  how  the  nurse  can 
meet  the  problems  of  the  patient. 

Serving  as  group  discussion  leaders 
at  the  Rocky  Mount  Institute  were  Mrs. 
Irma  Bradley  of  Rocky  Mount,  Re- 
becca Perry  of  Jacksonville,  Mrs. 
Phyllis  Martin  of  Greenville,  Creolya 
Snodgrass  of  Wilson. 

At  the  Salisbury  Institute  group 
leaders  were  Hazel  Gregory  of  Shelby, 
Mrs.  Jessie  Riser  of  Concord,  Mrs. 
Alice  Taylor  of  Rutherfordton,  and 
Luna  Wagner  of  Black  Mountain. 

Mrs.  Helena  Kyle,  acting  chairman 
of  the  Joint  Program  Planning  Com- 
mittee, presided  at  Rocky  Mount,  and 
Agnes  Campbell  and  Sue  Kerley  pre- 
sided at  the  Salisbury  Institute. 


Api 


Apt 


Apr 


Api 


Mai 


"Notice  that  new-found  confidence?  — 
He's  joined  Blue  Cross!" 


At  the  end  of  1958,  E  and  H  govern- 
ment savings  bonds  outstanding  totaled 
$42.6  billion,  a  new  all-time  high.  Just 
goes  to  prove  that  savings  bonds  still 
are  one  of  Your  best  investments ! 
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\M,ark  y[our  Calendar 


pre- 


DATE  MEETING 

April    7-8,    1959  Annual   meeting,  North    Carolina   Tuberculosis 

Association 

April   9,   1959  Spring   Institute,  Operating   Room  Nurses  Conference 

Group,  NCSNA,  9:30  a.m. 

April    10,    1959  Nurses'  Institute  on   Alcoholism,  8:30  a.m. 

April    13,    1959  Orientation  to  Cerebral  Palsy  Hospital,  conducted  by 

State  Board  of  Health  Nursing  Section 

April  26-28,   1959       Annual  meeting,  Conference  for  Social   Service 

April  27-28,   1959       Monthly    Orientation    to    Orthopedic    Hospital,    con- 
ducted by  State  Board  of  Health   Nursing  Section 

.May   7-8,   1959  Institute  on  "Team  Relationships  in  Psychiatric  Unit," 

sponsored  by  UNC  School  of  Nursing,  8:30  a.m. 

May   7-11,-    1959  Annual   convention,  National   Student   Nurse   Associa- 

tion 

May    11-15,    1959  Biennial    convention,   National    League  for   Nursing 

May   27-29,   1959  Southern  Branch,  American  Public  Health  Association 

-Sept.  24-25,   1959  Annual   meeting,  N.  C.   Public  Health  Association 

Oct.   19-23,  1959  Annual  meeting,  American  Public  Health  Association 

Oct.  21-23,  1959  Annual     convention,     North     Carolina     State    Nurses' 

Association 


PLACE 

O'Henry  Hotel 
Greensboro 

Esso  Standard  Auditorium 
Charlotte 

Grace  Methodist  Church 
Wilmington 

Cerebral   Palsy   Hospital 
Durham 

Washington   Duke  Hotel 
Durham 

Orthopedic   Hospital 
Gastonia 

Chapel    Hill 

Philadelphia,   Pa. 

Philadelphia,   Pa. 

Miami,  Fla. 

Winston-Salem 

Atlantic  City,  N.  J. 

Sir  Walter  Hotel 
Raleigh 


J\t wiled.  £&uri*ta  Akuaad 

May  gain  AM  A  SbiAectiif. 

By  action  of  the  American  Nurses'  Association  at  last  year's  con- 
vention, American  nurses  living  and  working  outside  the  continental 
United  States  now  may  join  ANA  directly. 

This  step  was  taken  so  that  those  qualified  nurses  living  in  foreign 
countries  could  maintain  an  association  with  ANA,  even  though  they  are 
unable  to  participate  actively  in  the  programs  of  state  and  district  as- 
sociations. Of  course,  such  a  nurse  still  may  join  a  district  and  state 
nurses'  association  if  she  prefers. 

A  nurse  living  abroad  who  joins  AN  A  as  an  individual  active  member 
will  receive  all  general  ANA  membership  materials  from  national  head- 
quarters. However,  she  will  not  be  represented  in  the  House  of  Dele- 
gates, nor  would  she  be  a  member  of  any  district  or  state  association. 

Joining  ANA  through  a  district  and  state  association  gives  the 
nurse  representation  in  both  these  associations  and  in  the  ANA  House  of 
Delegates.  She  also  will  receive  bulletins  of  state  and  district  associations 
and  whatever  other  services  possible  in  (view  of  the  distance  involved. 
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Mary  M.  Roberts,  one  of  the  great  nursing  leaders 
of  the  twentieth  century,  died  on  January  11,  1959, 
at  the  age  of  82. 

Miss  Roberts  served  as  editor  of  the  American 
Journal  of  Nursing  from  1921  to  1949,  after  which 
she  was  editor  emeritus.  She  suffered  a  stroke  in 
the  Journal  office  while  working  on  an  editorial. 

Her  term  as  editor  was  preceded  by  numerous  po- 
sitions in  nursing,  and  she  was  the  author  of  many 
articles  and  two  books  about  nursing.    With  all  her 
honors  and  her  valuable  contributions  to  the  recording  of  the  history 
of  nursing  in  America,  she  remained  humble  as  a  person  and  staunchly 
loyal  to  professional  nursing. 

While  working  on  her  recent  book,  The  Army  Nurse  Corps — Yester- 
day and  Today,  she  became  associated  with  Lt.  Col.  Mildred  Irene 
Clark  of  the  xirmy  Nurse  Corps,  a  native  of  Clarkton,  North  Carolina. 
The  tremendous  influence  which  Miss  Roberts  had  on  her  associates 
and  on  the  entire  nursing  profession  was  felt  by  Colonel  Clark  and 
prompted  her  to  write  the  following  tribute  to  Mary  M.  Roberts : 

"For  her  greatness  —  there  is  no  single  theme  — 

Her  writings  are  classics  of  the  past,  the  present  and  future  — 

Her  sayings  a  treasured  inspiration  for  the  living  and  the  generations 
ahead. 

This  Lady,  whose  life  Avas  passionately  shared  by  young  and  old  alike 

Will  stand  in  history  among  the  Immortal! 

Eor  Mary  Roberts,  life  had  no  sunset  -  -  no  concluding  chapter  or 
final  phrase  — 

Only  bright  horizons  of  hope  with  Eternal   Spring." 


Public  Health  Workshop 

Plans  are  being  completed  for  a 
workshop  on  "Public  Health  Nursing 
in  Nursing  Education"  to  be  held  in 
June.  NCSNA  will  be  one  of  the  spon- 
sors for  the  meeting,  at  which  public- 
health  nurses  of  the  state  and  faculty 
representatives  of  the  hospital  schools 
of  nursing  will  explore  ways  in  which 
public  health  nursing  staffs  can  be  of 
assistance  to  the  schools  in  integrating 
community  health  aspects  of  nursing 
into  the  curriculum. 


Gave*  Note- 


Shown  at  one  of  NCSNA's  re- 
cent Institutes  for  District  Of- 
ficers are:  (left  to  right)  Mrs, 
Myrtle  McKeithan,  president  of 
District  Twenty  -  Two ;  Mabel 
Hughes  of  Wilmington,  member 
of  the  NCSNA  Board  of  Direc- 
tors ;  Mrs.  Ina  Boykin,  secretary 
of  District  Twenty-Two ;  Cynthia 
Robbins,  treasurer  of  the  district ; 
and  Mrs.  Daphne  Jeffords,  first 
vice-president  of  the  district. 
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BpAead  ^Ue.  It/aid 

Every  member  of  NCSNA  is  hereby  delegated  to  inform  all  other  nurses  that 
PC&PS  *is  available  only  to  ANA  members ! 

In  spite  of  all  the  publicity.,  many  nurses  who  are  not  members  continue  to 
request  PC&PS  services.  Actually,  PC&PS  since  January  1  has  been  operating 
under  a  new  policy  adopted  by  the  NCSNA  Board,  in  line  with  ANA  action  in 
1958.  Only  current  members  are  eligible  for  service,  except  new  graduates  and 
exceptional  cases.  Of  course,  any  nurse  may  have  the  initial  interview  but  must 
join  the  Association  for  further  service. 

The  service-to-members-only  policy  was  adopted  largely  because  of  requests 
by  Association  members  who  believe  that  PC&PS,  as  a  major  ANA  and  NCSNA 
program,  should  exist  primarily  to  assist  members.  It  was  thought  that  such 
restriction  will  serve  to  affirm  the  professional  character  of  the  service  and  will 
provide  another  indication  of  the  professional  quality  of  nurse  personnel  on  file 
with  PC&PS. 

Members  of  the  Association  believe  that  restricting  service  to  members  actually 
will  place  new  emphasis  on  the  importance  of  membership  in  the  professional 
association.  It's  simply  a  matter  of  joining  the  Association  to  benefit  from 
its  services. 

£p,*Uuf  fyield-wosik.  ScUetJUUe.  fort,  Qcuuti.ela^i 

Helen  E.  Peeler,  associate  executive 
secretary  and  counselor  for  NCSNA, 
has  planned  an  extensive  field-work 
schedule  for  the  next  several  months. 
We  are  printing  the  remainder  of  her 
Spring  schedule  so  that  members  who 
desire  counseling  service  may  take  ad- 
vantage of  her  visits  to  the  various 
areas  of  the  state : 


April  23 
April   24 

April   27 

April  28 
April  29 
April    30 

May  1 

May  18 
May  19 
May  20 


Burlington 

Thomasville 
Lexington 

Statesville 

Asheville 


Shelby 
Wilmington 


May  21 
May  22 

Fayetteville 

June   8 

Clinton 

June  9 

Goklsboro 

June  10 

Greenville 

June  11 

Wilson 

June  12 

Rocky  Mount 
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Director  of  Nurses— new  50-bed  general  hospital 
in  Western  North  Carolina.  Duties:  Supervision  of 
nursing  department,  purchasing  and  handling  of 
drugs;  responsible  to  administrator.  Qualifica- 
tions: Experience  in  supervisory  position  in  nurs- 
ing, B.S.  degree  desirable.  Salary:  $350-$400 
monthly  beginning. 

General  Duty— new  50-bed  general  hospital  in 
Western  North  Carolina.  Duties:  General  duty 
nursing,  serving  at  times  as  charge  nurse.  Quali- 
fications: Graduate,  registered  professional  nurse; 
experience  desirable.  Salary:  $275  minimum 
monthly. 

Director  of  Nurses— 66-bed  general  hospital  in 
Eastern  North  Carolina.  Duties:  Complete  super- 
vision of  nursing  department  except  surgery;  re- 
sponsible for  employing  and  discharging  nursing 
personnel;  responsible  for  issuance  of  floor 
supplies;  responsible  for  orientation  of  new  em- 
ployees. Qualifications:  34-45  years  of  age;  at 
least  one  year  of  experience  as  supervisor  of 
hospital  nursing  department,  preferably  as  direc- 
tor or  assistant  director.  Salary:  $300  -  $400 
monthly. 

Nursing  Instructor—  135-bed  general  hospital  in 
Eastern  North  Carolina.  Duties:  To  teach  nursing 
arts  and  assist  with  medical-surgical  nursing. 
Qualifications:    B.S.    degree    in    nursing    education 


minimum  acceptable;  Master's  degree  in  nursing 
education  desirable;  experience  in  staff  nursing; 
and  teaching.    Salary:  $300-$350  monthly. 

Director  of  School  of  Nursing— 135-bed  general 
hospital  in  Eastern  North  Carolina.  Duties:  Com- 
plete responsibility  for  school  of  nursing  with 
average  student  body  of  50.  Qualifications:  Ex- 
perience in  teaching  and  directing  educational 
program  in  hospital  school  of  nursing;  B.S.  de- 
gree in  nursing  education  with  work  toward 
Master's  degree  minimum  acceptable;  Master's  de- 
gree in  nursing  education  desirable.  Salary:  $350- 
$400   monthly. 

The  American  National  Red  Cross— offers  employ- 
ment opportunities  for  nurses  qualified  in  the 
field  of  public  health  and  nursing  education. 
Nursing  representatives  and  chapter  nursing  di- 
rectors are  needed.  Qualifications:  B.S.  degree  in 
public  health  nursing  or  nursing  education  and 
some  supervisory  or  administrative  experience  ir» 
public  health  nursing  on  a  community  or  state- 
wide basis.  Also  needed  are  staff  nurses  in  the 
Red  Cross  Blood  program.  Qualifications:  At 
least  two  years  of  college  work,  as  well  as  ex- 
perience in  public  health  nursing,  teaching,  and 
administration. 

Also  on  file  with  PC&PS  are  many  other  positions 
available  for  staff  and  head  nurses  in  operating 
room  and  other  clinical  areas.  There  also  are 
several  vacancies  filed  for  camp  nurses. 


Educating  Nurses  for  Better  Patient  Care 


"Educating  Nurses  for  Better  Pa- 
tient Care"  was  the  theme  of  the  1959 
annual  meeting  of  the  North  Carolina 
League  for  Nursing  held  March  5-6  in 
Greensboro. 

Sue  Kerley  of  North  Carolina  Bap- 
tist Hospital  School  of  Nursing,  Win- 
ston-Salem, was  elected  president,  suc- 
ceeding Mrs.  Eloise  Lewis  of  the  Uni- 
versity of  North  Carolina  School  of 
Nursing,  Chapel  Hill. 

Keynote  address  of  the  two-day  meet- 
ing was  delivered  on  the  convention 
theme  by  Mary  F.  Quarmby,  assistant 
director  of  NLN's  Department  of  Bac- 
calaureate and  Higher  Degree  Pro- 
grams. She  also  spoke  later  in  the 
meeting  on  "Major  Issues  in  Nursing 


that   Affect    Nursing    Education    and 
Services." 

League  members  heard  an  address 
on  "A  Layman  Looks  at  Nursing  Edu- 
cation'' by  State  Senator  O.  Arthur 
Kirkman  of  Guilford  County.  At  a 
luncheon  meeting,  Dr.  Gordon  W. 
Blackwell,  chancellor  of  Woman's  Col- 
lege, University  of  North  Carolina, 
spoke  on  "Educating  Women." 

Ann  Magnussen,  director  of  Nursing 
Services  for  the  American  Bed  Cross, 
also  spoke  at  a  general  session  on  "Edu 
eating  Nurses  for  Better  Patient  Care.' 
She  was  honored  at  a  reception  held  on 
the  Woman's  College  campus  in  con- 
nection with  the  observance  of  the  50th 
anniversary  of  Red  Cross  Nursing 
Services. 
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JVursing  Care  To  Be  Featured  At  1959  Institute  On  Alcoholism 


A  Nurses'  Institute  on  Alcoholism 
will  be  held  on  April  10  at  Grace  Meth- 
odist Church,  Eourth  and  Grace 
Streets,  Wilmington,  8  :30  a.m. 

It  is  being  especially  designed  for 
nurses  and  will  emphasize  nursing  care 
for  the  alcoholic.  The  morning  session 
will  feature  discussions  on  "The  Psy- 
chological Approach,"  by  Dr.  John  A. 
Ewing  of  Chapel  Hill,  and  "Medical 
Management,"  by  Dr.  Thomas  T.  Jones 
of  Durham.  Dr.  Norbert  Kelly,  execu- 
tive director  of  the  North  Carolina  Al- 
coholic Rehabilitation  Program,  will 
preside  over  the  morning  session. 

The  afternoon  session  will  feature 
role-playing,  with  the  theme,  "Apply- 
ing Professional  Skills."   Faye  Spring 


of  the  Duke  University  School  of  Nurs- 
ing faculty  will  be  chairman,  and 
Roberta  E.  Lytle,  psychological  social 
worker  for  the  Alcoholic  Rehabilitation 
Program,  will  serve  as  consultant. 

Similar  institutes  were  held  in 
1957  and  1958  and  were  widely  at- 
tended. Sponsors  of  the  institute  will 
be  the  North  Carolina  Alcoholic  Re- 
habilitation Program,  North  Carolina 
State  Nurses'  Association,  North  Caro- 
lina League  for  Nursing,  and  State 
Board  of  Health. 

Helen  E.  Peeler,  associate  executive 
secretary  and  counselor  for  NCSNA, 
served  on  the  Planning  Committee  for 
this  year's  Institute.  It  will  be  admin- 
istered by  the  Alcoholic  Rehabilitation 
Program. 


Now  You  Can  Get  the  JOURNAL  — 

--at  a  $2.00  saving 

-  -  and  a  profit  of  50  cents  for  your  district! 

If  you  do  not  already  receive  the  American  Journal  of  Nursing,  or 
if  your  subscription  is  about  due  for  renewal,  get  in  touch  promptly 
with  your  District  Association  and  learn  how  you  can  get  the  next  12 
issues  at  a  specially  reduced  price  of  $3.00,  exclusive  to  ANA  members. 

This  will  not  only  save  you  $2.00  in  cash  but  also  will  assure  you 
of  accurate,  comprehensive  monthly  information  about 

•  new  clinical  procedures  •  essential  facts  about  new  drugs  and 
medications  •  current  professional  news  •  plans  and  activities  of 
the  American  Nurses'  Association      •    nursing    in    its    international    aspects 

•  new  trends  and  opportunities  •  advances  toward  solution  of  problems 
in    the    broad    field    of   nursing    economics. 

No  other  publication  provides  so  broad  or  vivid  a  picture  of  all 
that's  going  on  which  concerns  your  future  as  a  nurse.  Every  issue  will 
provide  useful  new  slants  on  your  every-day  professional  problems. 

Your  subscription  or  renewal  through  your  District  Association  will 
be  processed  promptly,  and  your  District  will  receive  50  cents  for  its 
treasury. 
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People  and  Cventd 


Nurses  in  Uniform 

Ruth  Boaz  Williard  of  High  Point, 
graduate  of  Duke  University  School  of 
Nursing,  has  been  commissioned  a  cap- 
tain in  the  Air  Force  Nurse  Corps  and 
is  assigned  to  duty  at  the  Goodfellow 
Air  Force  Base,  Texas. 

50th  Anniversary 

The  University  of  Minnesota  School 
of  Nursing  will  observe  its  50th  anni- 
versary May  4-9  on  the  Minneapolis 
campus.  Alumni  and  friends  of  the 
university's  school  of  nursing  are  in- 
vited to  participate. 

Special  events  planned  for  anniver- 
sary week  are :  daily  educational  ses- 
sions on  the  theme,  "The  University's 
Contribution  to  the  Education  of  the 
Nurse";  tours  of  the  Medical  Center 
and  the  Twin  Cities ;  a  dramatic  pre- 
sentation on  Nursing  written  especially 
for  the  occasion;  a  garden  party;  ban- 
quet; musical  program  introducing  se- 
lections composed  for  the  occasion. 

Katharine  J.  Densford,  director  of 
the  University  of  Minnesota  School  of 
Nursing,  will  retire  in  June.  She  Avill 
be  honored  at  a  dinner  on  April  23 
sponsored  by  the  Minnesota  Nurses  As- 
sociation and  the  Minnesota  League 
for  Nursing. 

Orientations 

Two  of  the  staff  education  events 
on  the  current  schedule  of  the  State 
Board  of  Health  Nursing  Section 
are  open  to  all  nurses. 

An  orientation  to  the  North  Carolina 
Orthopedic  Hospital  in  Gastonia  is 
planned  on  a  monthly  basis.  While 
designed  especially  for  public  health 
nurses,  this  orientation  will  be  of  inter- 
est to  nurses  in  other  areas  of  practice. 
Letters  of  application  should  be  sent  to 


Miss    Ruth    Council,     300  Thurston 

Street,   High   Point.     Only  a    limited 

number    can    be    accepted  for     each 
month's  orientation. 

A  second  event  open  to  all  nurses 
is  the  orientation  to  Cerebral  Palsy 
Hospital,  Durham.  This  is  scheduled 
for  April  13  from  1 :30  to  4  p.m.  Nurses 
planning  to  attend  should  notify  Miss 
Council. 


Film   Nominated 

The  film,  "Psychiatric  Nursing: 
The  Nurse-Patient  Relationship,"  is 
one  of  four  feature-length  pictures  nom- 
nated  for  a  documentary  "Oscar"  by 
the  Academy  of  Motion  Picture  Arts 
and  Sciences. 

Nurses  who  attended  the  1958  ANA 
convention  in  Atlantic  City  will  re- 
member the  enthusiastic  reception  giv- 
en there  by  nurses  who  witnessed  its 
premiere.  The  film  has  been  shown 
widely  since  that  time,  including  a 
showing  at  the  1958  NCSNA  conven- 
tion last  October. 

The  film  was  a  cooperative  project 
of  the  Mental  Health  Association  Unit 
of  Smith  Kline  and  French  and  the 
American  Nurses'  Association  and  the 
National  League  for  Nursing. 

One  of  the  four  nominated  films  will 
receive  an  "Oscar"  during  the  Academy 
Awards  program  on  Monday,  April  6, 
1959,  over  the  NBC-TV  network  at 
10  :30  p.m. 

Educational  Director 

George  H.  Adams,  Jr.,  has  been  ap- 
pointed educational  director  of  the 
North  Carolina  Alcoholic  Rehabilita- 
tion Program.  Mr.  Adams  has  been 
associated  with  the  Program  since  1953 
and   formerlv   served   as   editor  of  its 
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bi-nionthly  publication,  Inventory.  As 
educational  director,  Mr.  Adams  will 
originate  and  coordinate  the  educa- 
tional activities  of  the  Program,  in- 
cluding those  of  lay  and  professional 
people  concerned  with  and  working 
statewide  in  the  field  of  alcoholism. 
Dr.  Norbert  L.  Kelley  is  executive  di- 
rector of  the  Program. 

Public    Affairs   Conference 

Mrs.  Grace  Collie,  president  of  Dis- 
trict Thirteen,  and  Mrs.  George  Boett- 
ner,  treasurer  of  the  district,  repre- 
sented NCSNA  at  the  annual  Public 
Affairs  Conference  sponsored  by  the 
North  Carolina  Farm  Bureau  "Women 
on  March  5  in  Raleigh.  Theme  of  the 
conference  this  year  was  "Woman's 
Role  in  Health,  Safety,  and  Civil  De- 
fense." 


100th  Anniversary 

Teachers  College,  Columbia  Univer- 
sity, on  May  15-16,  1959,  will  celebrate 
the  100th  anniversary  of  the  birth  of 
M.  Adelaide  Nutting,  nursing  educa- 
tion pioneer,  and  the  60th  anniversary 
of  the  founding  of  the  college's  Division 
of  Nursing  Education. 

The  celebration  will  be  an  "anniver- 
sary homecoming"  event  to  be  attended 
by  members  of  the  nursing  profession 
from  all  parts  of  the  United  States 
who  are  alumni  of  Teachers  College. 
The  various  meetings  will  focus  on 
Miss  Nutting's  leadership  in  and  the 
future  of  nursing  education,  with  em- 
phasis on  the  place  of  Teachers  Col- 
lege Division  of  Nursing  Education  as 
a  center  for  graduate  education  for 
nursing. 


jvo  yiou  Ki 


There  are  approximately  460,000 
professional  nurses  practicing  in  the 
United  States  todav,  an  increase  of 
30,000  since  1956  and  of  58,000  in 
the  past  four  years. 

These  figures  were  revealed  in  esti- 
mates recently  compiled  by  the  Ameri- 
can Nurses'  Association,  National 
League  for  Nursing,  and  IT.  S.  Public 
Health  Service.  The  estimates  show, 
however,  that  although  the  supply  of 
nurses  has  increased,  so  has  the  de- 
mand for  nursing  service.  An  addi- 
tional 56,000  professional  nurses  are 
needed  to  reach  the  reasonable  goal  of 
300  per  100,000  population. 

According  to  the  three  organizations 
compiling  the  estimates,  the  most  crit- 
ical need  at  this  time  is  for  highly- 
trained  nurses  qualified  for  positions  as 


now  —  -  : 

teachers,  administrators,  and  super- 
visors. Within  hospitals  the  greatest 
numerical  need  is  for  staff  nurses,  as- 
sistant head  nurses,  and  directors  or  in- 
structors of  inservice  education.  Find- 
ings reveal  that  slightly  more  than  11 
per  cent  of  all  full-time  positions  in 
hospitals    *ere  vacant  in  1958. 


Under  a  program  begun  in  1956, 
Congress  has  earmarked  $1  million  an- 
nually for  state  mental  retardation 
projects  from  maternal  and  child 
health  funds  administered  by  the  Chil- 
dren's Bureau.  A  major  goal  is  to  close 
the  existing  gap  in  early  detection  and 
treatment  of  mental  retardation  in  pre- 
school children.  The  number  of  states 
with  programs  for  mentally  retarded 
children  has  grown  from  4  to  44  in  the 
last  three  vears. 
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Dear  NCSN A  Member: 

Be  smart — take  advantage  of  your  Association's  bar- 
gaining power. 

Get  the  NCSNA-sponsored  Income  Protection  Plan  now 
while  you  can. 

Fill  out  the  application  on  the  back  of  the  brochure  you 
recently  got.  No  examination  required.  This  opportunity  is 
for  NCSNA  members  only.   Others  need  not  apply. 

Yours  sincerely, 

LEE  PARKER,  Administrator 

933  Insurance  Building,  Raleigh 
TEmple  2-0657 

P.  S.   Our  sixth  anniversary  with  you ! 
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Have  you  ever  thought  about  how  much  one  owes  to  all  the  people  who  have 
built  the  kind!  of  life  we  enjoy  today  —  and  further,  how  much  every  nurse  owes 
to  her  colleagues  who  have  made  the  profession  what  it  is  today? 

Recently  I  found  myself  tired  and  discouraged  after  a  particularly  busy  day. 
I  made  my  way  to  the  apartment  where,  once  settled,  I  picked  up  a  monthly 
publication  from  my  home  school.  Though  really  not  very  interested  in  reading 
at  the  moment,  a  very  special  topic  caught  my  attention,  and  I  suddenly  came 
to  grip  with  my  own  thoughts.    What  I  saw  was  this  beautiful  story: 

The  little  old  man  traveling  a  lone  highway,  built  a  bridge  to  span 
the  tide  through  which  he  had  already  passed.  He  turned  around  and 
built  the  causeway  because  there  followed  him  a  youth,  whose  foot- 
must  cross  that  chasm.  When  asked  why,  he  said,  "My  friend,  I  am 
building  the  bridge  for  him."   And  he  pointed  to  the  youth. 

How  many,  many  are  the  blessings  which  have  come  to  us  because  others 
made  plans,  because  others  prayed,  and  because  others  worked  and  sacrificed 
as  they  laid  the  foundations  on  which  we  might  succeed  and  continue  to  build. 
Xurses  are  hard  at  work  carrying  out  responsibilities  to  which  they  have  been 
assigned,  and  many  of  them,  in  the  few  free  hours  they  have,  often  turn  their 
efforts  to  planning  for  the  promotion  and  improvement  of  professional  nursing 
care. 

We  can  be  proud  of  the  accomplishments  of  our  profession!  The  "bridge 
building"  has  not  been  easy,  and  at  times  the  laborers  have  been  few.  But 
the  vision  of  improved  programs  to  meet  nursing  needs  of  the  public  today 
ha*  brought   us  together  in  greater  numbers. 

Even  so,  the  bridge  can  be  made  stronger  and  the  span  wider  with  the  help 
of  each  additional  nurse  who  participates  in  the  efforts.  Our  goal  is  to  give  every 
nurse  an  opportunity.   Have  you  grasped  the  opportunity  that  awaits  you? 

Martha  M.  Adams.  B.X., 
President,  NOSNA 
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3n  troducing. 

New  NCSA A 
Staff  Member 

Daisy  McCoramons,  retired  Army 
nurse  and  native  of  Roanoke  Rapids, 
has  joined  the  staff  of  NCSNA  as  as- 
sistant executive  secretary. 

Her  duties  primarily  will  be  the  pro- 
motion of  section  programs. 

Miss  McCommons  was  chief  nurse 
for  the  Sixth  Army,  with  the  rank  of 
Lt.  Colonel,  upon  her  retirement.  In 
three  tours  of  duty  overseas  during  her 
Army  service  she  was  chief  nurse  at 
various  hospitals  and  commands  in 
Puerto  Rico,  Hawaii,  England,  France, 
and  Germany.  Her  final  overseas  post 
during  World  "War  II  was  as  chief 
nurse  in  the  European  Theatre  of  Op- 
erations. 

After  her  return  to  the  United 
States,  Miss  McCommons  was  assigned 
to  Valley  Forge  Army  Hospital  as 
chief  nurse,  where  she  participated  in 
the  first  studies  in  nursing  service  un- 
der the  Army's  hospital  management 
improvement  program.  She  later  joined 
the  staff  of  the  Surgeon  General  in 
Washington  to  implement  the  nursing- 
service  reorganization  program  in  all 
Army  medical  installations. 

Miss  McCommons  received  her  B.S. 
degree  in  nursing  education  at  Teach- 
ers College,  Columbia  University,  and 
her  Master's  degree  in  administration 
of  nursing  service  at  Catholic  Uni- 
versity, Washington,  D.  C.  She  is  a 
graduate  of  Philadelphia  General  Hos- 
pital and  was  on  the  nursing  staff  at 
Duke  University  Hospital  prior  to  en- 
tering the  Army  Nurse  Corps  in  1936. 

In  her  new  position  with  NCSNA, 
current    section    projects    with    which 


Miss  McCommons  will  be  concerned 
are  implementation  of  Functions, 
Standards,  and  Qualifications  for  Prac- 
tice, which  nurses  have  developed 
through  their  ANA  sections;  continu- 
ing education  for  the  practicing  nurse ; 
and  promotion  of  the  NCSNA  Eco- 
nomic Security  Program. 

The  new  NCSNA  staff  member,  im- 
mediately following  her  Army  retire- 
ment last  Fall,  spent  several  months 
enrolled  in  general  studies  at  the  Uni- 
versity of  California  at  Berkeley.  Now 
that  she  has  returned  to  her  native 
state,  she  has  bought  a  home  in  Ra- 
leigh, where  she  pursues  her  spare- 
time  interests  of  cooking,  gardening, 
and  "learning  to  play  my  Hammond 
organ."  Her  father,  Mr.  Robert  L. 
McCommons,  resides  in  Roanoke  Rap- 
ids, and  several  brothers  and  sisters 
live  in  North  Carolina.  A  sister,  Mrs. 
Edna  E.  Hurst,  R.N.,  is  in  charge  of 
the  Infirmary  at  Meredith  College  in 
Raleigh. 
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Big  Plans  Are  In  The  Making 


Your  NCSNA  Committee  on  Pro- 
motion of  Program,  Public  Relations, 
and  Membership  has  some  big  guns 
lined  up  to  fire  at  convention  October 
21-23,  1959  Sir  Walter  Hotel,  Raleigh. 

This  committee  is  known  for  map- 
ping out  an  interesting,  educational, 
and  entertaining  convention  program 
— and  this  year  is  no  exception.  Eor 
instance,  we  are  expecting  our  banquet 
speaker  to  be  Dr.  J.  B.  Rhine,  inter- 
nationally known  director  of  the  ESP 
(Extra-Sensory  Perception)  Labora- 
tory at  Duke  University.  We  antici- 
pate having  as  our  keynote  speaker  for 
the  general  program  session  Mrs.  Fran- 
ces R.  Kreuter  of  Teachers  College, 
Columbia  University,  to  speak  on  the 
convention  theme,  "Building  Profes- 
sional Practice  for  Quality  Nursing." 

While  the  plans  are  not  yet  complete 
for  all  section  programs,  here  are  some 


(New  Staff  Member— cont'd) 

Miss  McCommons  brings  to  the 
NCSNA  staff  a  valuable  background 
in  nursing  service  administration  and 
a  deep  interest  in  the  professional  or- 
ganization. Among  her  attributes  is  a 
broad  outlook  fostered  by  nursing  ex- 
perience in  so  many  areas  of  the  world 
and  by  contact  with  a  wide  variety  of 
people.  During  her  Army  service  over- 
seas, she  often  served  as  hostess  to  vis- 
iting dignitaries  —  among  them  Mrs. 
Mae  Craig,  Washington  newspaper- 
woman who  visited  Army  hospitals  in 
England  to  write  a  story  about  peni- 
cillin when  the  drug  was  new;  Mrs. 
Frances  Payne  Bolton,  Congresswoman 
of  Ohio ;  and  Mrs.  Edith  North  Rogers, 
Congresswoman  of  Massachusetts. 


of   the  headliners   you    can   expect    to 
hear : 

Private  Duty  and  General  Duty  Sec- 
tions Joint  program  meeting  — ■  Dr. 
Albert  G.  Edwards,  pastor  of  First 
Presbyterian  Church,  Raleigh,  speak- 
ing on  "Spiritual  Needs  of  the  Patient 
and  the  Nurse" ;  Mr.  Russell  C.  Nichol- 
son, administrative  officer,  North 
Carolina  Council  of  Civil  Defense, 
speaking  on  "Planning  for  Nursing 
Service  in  a  Disaster" ; 

EACT  and  INS  A  Sections  joint 
program  meeting  —  Dr.  Leo  Simmons, 
Yale  University,  sociologist  and  author 
of  Interdependence  of  the  Medical 
Professions,  speaking  on  "Nursing  Re- 
vitalized" ; 

Public  Llealth  Section  program 
meeting  - — ■  Mary  Virginia  Hayes, 
health  educator,  North  Carolina  State 
Board  of  Health,  speaking  on  "Growth 
and  Development  of  the  School  Age 
Child" ; 

Operating  Room  Nurses  Conference 
Group  program  meeting  —  Dr.  Barnes 
Woodhall,  Duke  University  Medical 
Center,  speaking  on  "Chemotherapy 
of  Brain  Tumors  by  Isolated  Brain 
Perfusion" ; 

Head  Nurses  Section  —  Mrs.  Eloise 
R.  Lewis,  University  of  North  Caro- 
lina School  of  Nursing,  speaking  on 
"The  Head  Nurse  in  Dual  Position  of 
Teaching  and  Administration." 

Still  other  section  plans  are  under- 
way. Full  convention  program  details 
will  appear  in  our  September  issue. 
The  above  general  plans  ought  to  be 
sufficient  to  have  NCSNA  members 
pouring  into  Raleigh  come  the  third 
week  of  October,  so  make  your  plans 
now  to  be  among  them. 
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A  coveted  national  honor  has  come 
to  a  North  Carolina  nurse ! 

Mrs.  Frances  Cherry  Parker,  in- 
structor in  community  nursing  at  the 
University  of  North  Carolina  School 
of  Nursing,  is  the  1959  winner  of  the 
Roberts  Fellowship  awarded  annually 
by  the  American  Journal  of  Nursing 
Company. 

Mrs.  Parker  is  well-known  to  North 
Carolina  nurses  for  her  flair  for  writ- 
ing. In  addition  to  her  teaching  duties, 
she  contributes  articles  to  nursing  pub- 
lications, edits  the  North  Carolina 
League  for  Nursing  News,  and  is  a 
full-time  wife  and  mother. 

Pier  winning  manuscript  was  titled, 
"What  I  Learned  from  Mrs.  O.",  in 
which  she  tells  some  of  the  things  she 
learned  about  interviewing  and  about 
mental  illness  from  20  one-hour  inter- 
views with  a  psychiatric  patient.  This 
is  the  third  time  Mrs.  Parker  has  en- 
tered the  Roberts  competition.  She 
won  honorable  mention  in  1958. 

Entering  Graduate  School 

As  a  Roberts  fellow,  she  plans  to  dis- 
continue her  teaching  responsibilities, 
having  been  accepted  in  the  graduate 
school  of  the  UNC  School  of  Journal- 
ism, where  in  September  she  will  begin 
work  toward  her  M.A.  degree  in  journ- 
alism with  a  minor  in  sociology.  Her 
thesis,  of  course,  will  be  in  relation  to 
nursing,  and  she  hopes  eventually  to 
complete  a  teen-age  book  on  nursing. 

The  Roberts  Fellowship  was  estab- 
lished by  the  AJN  Company  in  1950 
in  honor  of  the  Journal's  late  editor 
emeritus,  Mary  M.  Roberts.  Its  pur- 
pose is  to  enable  qualified  nurses  to  de- 
velop skill  in  writing  so  that  they  will 
be  ecpiipped  to  interpret  nursing  to 
nurses,  to  prospective  nurses,  and  to 
the    general   public.     All   tuition    fees 


Mrs.  Frances  Cherry  Parker 

are  paid  for  a  year's  study  in  journal- 
ism at  a  college  or  university  of  the 
winner's  choice.  The  award  includes 
$3,000  to  cover  living  expenses  during 
the  study  year  and,  at  the  completion 
of  studies,  a  three  to  six-month  intern- 
ship on  the  AJN  Companv  editorial 
staff. 

Mrs.  Parker  is  a  graduate  of  St. 
Thomas  School  of  Nursing  in  Nash- 
ville, Tenm,  and  has  a  B.S.  in  public 
health  nursing  from  the  UNC  School 
of  Public  Health.  She  began  her  pro- 
fessional nursing  career  at  Bowling  ; 
Green  City  Hospital  and  later  served 
on  the  staffs  of  St.  Joseph's  in  Pontiac,  i 
Mich.,  and  Saratoga  General  in  De- 
troit. She  has  also  worked  as  an  in- 
dustrial nurse  in  North  Carolina. 

Family  Helps 

In  commenting  on  her  award,  Mrs. 
Parker  was  quick  to  give  credit  to  her 
family.     "Without    them,    I    guess    I 
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wouldn't  ever  get  to  first  base,"  she 
said.  Her  husband,  Fred,  is  an  econom- 
ics instructor  at  UNO  and  is  complet- 
ing work  toward  his  M.A.  degree.  Mrs. 
Parker's  mother  makes  her  contribu- 
tion through  baby-sitting  for  the  two 
Parker  children — Pam,  eight  years  old, 
and  David,  five. 


Mrs.  Parker  has  contributed  articles 
to  the  major  nursing  publications,  as 
well  as  to  health  and  trade  journals. 
She  is  a  member  of  ANA  through  Dis- 
trict Eleven  Nurses'  Association  of 
NCSNA  and  a  member  of  the  North 
Carolina  League  for  Nursing. 


AMERICAN   NURSES'   ASSOCIATION 


March  1,  1959 


Dear  ANA  Member  : 


This  is  your  copy  of  the  financial  report  filed  with  the  U  S.  Department  of 
Labor  in  compliance  with  the  Labor-management  Relations  Act.  Non-com- 
munist  affidavits  from  all  ANA  officers  have  been  filed  with  the  National 
Labor  Relations  Board. 

These  financial  statements,  issued  annually,  are  one  record  of  the  progress 
of  your  professional  association.  More  than  dry  statistics,  they  are  evidence 
of  ANA's  expanding  programs  and  of  the  achievements  of  over  190,000  mem- 
bers working  for  the  improvement  of  patient  care  and  the  future  of  the  nurs- 
ing profession. 

Sincerely  yours, 


Mathilda  Sch euer 
Mathilda   Seheuer,  R.N. 

AMERICAN   NURSES'    ASSOCIATION,    INC. 

10  Columbus  Circle.  New  York  19,  New  York 

Financial    Statement 
January  1.   1958  -  December  31.   1958 


President 


Receipts 

(1)  Dues    $    S95.546.27 

(2)  Fees,  fines, 
assessments    none 

(3)  Other 115,909.59 

TOTAL   $1,011,455.86 


Disbursements 

(1)  Per  capita  tax,  assess- 
ments, allowances  ...      none 

(2)  Salaries  $    431.803.74 

(3)  Taxes   (Federal 
&  State)   13,015.17 

(4  I    Other:  Program  and  office 

administration  473.372.20 

Dues   to   other 

organizations  107,616.40 

TOTAL   .$1,025,807.03 

(5)  Total  assets  at  end  of  fiscal  year    (cash,  investments. 

property   etc.)    $  139,763.55 

(6)  Total  liabilities  at  end  of  fiscal  year $     37,225.81 

I,  duly  authorized  official  of  the  above-named   association,   certify  that   thr- 
information  submitted  herewith  is  true  to  the  best  of  my  knowledge  and  belief. 

Alice  Topzant 
Alice  Topzant,  R.N..  Treasurer 
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One  Organization? 

Pros  and  Cons  Debated  by  ANA,  MM 


Pros  and  cobs  of  organizational 
change  were  considered  at  a  meeting 
of  the  American  Nurses'  Association 
Board  and  SNA  presidents  and  execu- 
tive secretaries,  held  in  New  York  last 
month. 

Representing  NCSNA  at  this  meet- 
ing were  Martha  Adams,  president, 
and  Mrs.  Marie  B.  Noell,  executive 
secretary. 

The  consensus  of  those  attending  the 
meeting  was  that  future  changes  in  the 
structure  of  the  professional  associa- 
tion should  be  based  on  searching  an- 
alysis of  how  well,  or  how  poorly,  the 
present  structure  serves  the  profession 
and  the  public. 

Purpose  of  consideration  of  the 
question  of  one  organization  was  to  ad- 
vise the  ANA  Board  of  Directors  on 
what  further  steps  should  be  taken  in 
regard  to  the  1958  ANA  House  of  Del- 
egates resolution  initiating  action  for 
joint  study  by  ANA  and  NLN  on  the 
question  of  how  best  to  bring,  about 
one  organization  for  nurses  and  nurs- 
ing. 

The  resolution  stated  the  belief  that 
"one  national  organization  can  best 
meet  the  needs  of  nurses  and  nursing 
in  the  United  States,"  and  further 
called  on  the  ANA  Board  of  Direc- 
tors to  invite  the  Board  of  the  Na- 
tional League  for  Nursing  to  cooperate 
in  appointing  a  joint  committee  to 
study  the  matter.  (American  Journal 
of  Nursing,  July,  1958,  p.  986) 

The  NLN  declined  to  participate  in 
such  a  committee  study  but  made  an 
alternate  proposal  that  a  meeting  of 
the  ANA  Advisory  Council  and  the 
NLN    Council    of    State   Leagues    for 


Nursing  be  held  to  clarify  the  respec- 
tive functions  of  the  two  organizations. 
The  ANA  Board,  in  turn,  declined  this 
invitation. 

Structure  Study 

NCSNA  members  will  recall  that 
ANA  and  NLN  as  they  now  are  func- 
tioning are  only  about  seven  years  old. 
Prior  to  that  time,  there  were  six  na- 
tional nursing  organizations.  After 
several  years  of  involved  and  expensive 
structure  study  by  representatives  of 
all  six  organizations,  the  decision  was 
made  to  have  two  organizations. 

ANA  was  streamlined  and  NLN 
created.  Five  organizations  dissolved. 
The  new  structure  of  two  organiza- 
tions, therefore,  has  been  in  existence 
only  since  1952. 

Almost  universally,  it  is  agreed  that 
NLN  has  done  a  magnificent  job  on 
the  national  level,  through  its  Division 
of  Nursing  Education,  with  several  de- 
partments and  councils,  and  through 
its  Division  of  Nursing  Service,  also 
with  several  departments  and  councils. 

Even  so,  some  nurses  in  various  parts 
of  the  country  believe  there  is  some 
duplication  between  the  aims  and  ob- 
jectives of  state  and  district  sections  of 
ANA's  constituent  associations  and  the 
state  and  local  leagues.  For  this  rea- 
son, these  nurses  have  raised  the  issue 
of  further  consideration  of  one  overall 
organization.  Their  efforts  resulted  in 
the  1958  ANA  House  of  Delegates  ac- 
tion, taken  late  in  the  convention  with- 
out the  benefit  of  prior  consideration 
by  the  ANA  Board  of  Directors  or  any 
ANA  committee. 

The  Boards  of  Directors  of  the  two 
organizations    in    North    Carolina,    at 
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North  Carolina  Nurse  Co-Authors 
Textbook  On  Practical  Nursing 


Vivian  Culver,  executive  secretary 
of  the  North  Carolina  Board  of  Nurse 
Registration  and  Nursing  Education, 
is  co-author  of  a  book  on  practical 
nursing  to  be  published  next  month  by 
|W.  B.  Saunders  Company  of  Philadel- 
phia. 

The  Practical  Nurse:  Textbook  of 
Nursing,  fifth  edition,  is  the  product  of 
three  years  of  joint  effort  by  Miss  Cul- 
ver and  Kathryn  Osmond  Brownell, 
R.N.  It  is  a  completely  rewritten  new 
text  for  the  practical  nurse  and  re- 
flects recognition  by  the  authors  of  a 
tremendous  need  for  such  a  text. 

Miss  Culver  has  become  aware  of  the 
need  for  a  new  practical  nurse  text- 
book through  her  visits  to  schools 
of  practical  nursing  throughout  North 
Carolina,  and  Miss  Brownell  has  been 
connected  with  the  practical  nurse 
movement  and  writing  in  that  field  for 
the  past  20  years. 

The  book  is  organized  into  14  units, 
with  a  total  of  58  chapters.  Its  795 
pages  include  a  glossary  and  appendix 
and  102  illustrations.  Based  upon  ac- 
cepted principles  of  curriculum  devel- 


(Jne  Organization?  -  continued 

their  meetings  in  March,  voted  (with 
the  exception  of  one  individual)  to  en- 
dorse continuation  of  the  two-organi- 
zation structure,  certainly  long  enough 
for  adequate  evaluation  of  projects  al- 
ready started. 

The  ANA  Board  at  its  September 
meeting  will  consider  further  the 
course  of  action  to  be  followed  on  the 
question  of  one  organization. 


opment,  the  material  is  presented  in 
logical  sequence,  proceeding  from  the 
known  to  the  unknown,  from  the  simple 
to  the  complex.  Integrated  throughout 
are  the  common  threads  of  commun- 
ications, interpersonal  relationships, 
health  teaching,  and  the  like. 

Focus  of  the  new  text  is  on  the  well- 
being  of  the  patient  and  the  role  of  the 
practical  nurse  in  unison  with  and  un- 
der supervision  of  professional  person- 
nel in  the  maintenance  of  health,  the 
cure  of  disease,  and  the  prevention  of 
illness.  The  authors  have  attempted  to 
give  full  recognition  to  the  growing 
stature  of  the  practical  nurse  and  the 
significant  contribution  she  is  mak- 
ing in  health  care. 

Nursing  is  presented  in  relation  to 
the  needs  of  the  patient  and  not  as  a 
group  of  skills  taught  in  isolation. 

Miss  Culver  joined  the  North  Caro- 
lina Board  of  Nurse  Registration  and 
Nursing  Education  in  1952  as  educa- 
tional consultant.  She  assumed  her 
present  position  in  1956.  She  is  a  grad- 
uate of  Michael  Reese  Hospital  School 
of  Nursing,  Chicago,  111.  She  received 
her  B.Ed,  degree  from  Central  State 
Teachers  College,  Stevens  Point,  Wis., 
and  M.Ed,  degree  from  the  University 
of  North  Carolina.  She  is  a  member  of 
NCSNA,  through  District  Thirteen, 
and  last  year  served  as  chairman  of 
NCSNA's  EACT  Section. 


Nutrition  Workshop 

A  nutrition  workshop  for  those  plan- 
ning and  teaching  nutrition  programs 
for  student  nurses  was  held  June  11-12 
at  the  University  of  North  Carolina, 
Chapel  Hill. 
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Ulte  Code  ior  Profeddional  JyurAeA 

Adopted  1950  Revised  1956 

Professional  nurses  minister  to  the  sick,  assume  responsibility  for  creating  a  physical,  social, 
and  spiritual  environment  which  will  be  conducive  to  recovery,  and  stress  the  prevention  of  illness 
and  promotion  of  health  by  teaching  and  example.  They  render  health  service  to  the  individual, 
the  family,  and  the  community  and  co-ordinate  their  services  with  members  of  other  health  pro- 
fessions   involved    in    specific   situations. 

Service  to  mankind  is  the  primary  function  of  nurses  and  the  reason  for  the  existence  of  the 
nursing  profession.  Need  for  nursing  service  is  universal.  Professional  nursing  service  is  therefore 
unrestricted   by   considerations   of   nationality,   race,   creed,   or   color. 

Inherent  in  the  code  is  the  fundamental  concept  that  the  nurse  subscribes  to  the  democratic 
values  to  which   our  country   is   committed. 

With  reference  to  the  following  statements,  the  profession  recognizes  that  a  professional  code 
cannot  cover  in  detail  all  the  activities  and  relationships  of  nurses,  some  of  which  are  conditioned 
by  personal    philosophies  and   beliefs. 

1.  The  fundamental   responsibility  of  the  nurse  is  to  conserve   life   and  to   promote   health. 

2.  The  professional  nurse  must  not  only  be  adequately  prepared  to  practice,  but  can  maintain 
professional    status   only    by    continued    reading,    study,    observation,    and    investigation. 

3.  When  a  patient  requires  continuous  nursing  service,  the  nurse  must  remain  with  the  patient 
until  assured  that  adequate   relief  is  available. 

4.  The   religious   beliefs   of   a    patient   must   be    respected. 

5.  Professional   nurses    hold    in    confidence    all    personal    information    entrusted    to    them. 

6.  A  nurse  recommends  or  gives  medical  treatment  without  medical  orders  only  in  emergen- 
cies and  reports  such  action  to  a   physician   at  the  earliest  possible  moment. 

7.  The  nurse  is  obligated  to  carry  out  the  physician's  orders  intelligently,  to  avoid  misunder- 
standing or  inaccuracies  by  verifying  orders,  and  to  refuse  to  participate  in   unethical   procedures. 

8.  The  nurse  sustains  confidence  in  the  physician  and  other  members  of  the  health  team; 
incompetency  or  unethical  conduct  of  associates  in  the  health  professions  should  be  exposed,  but 
only  to  the  proper  authority. 

9.  The  nurse  has  an  obligation  to  give  conscientious  service  and  in  return  is  entitled  to  just 
remuneration. 

10.  A  nurse  accepts  only  such  compensation  as  the  contract,  actual  or  implied,  provides.  A 
professional   worker   does    not   accept   tips   or    bribes. 

11.  Professional  nurses  assist  in  disseminating  scientific  knowledge  through  any  form  of  public 
announcement   not   intended    to  endorse    or    promote    a    commercial    product   or   service. 

Professional  nurses  or  groups  of  nurses  who  advertise  professional  services  do  so  in  conformity 
with  the  standards  of  the  nursing   profession. 

12.  The  Golden  Rule  should  guide  the  nurse  in  relationships  with  members  of  other  professions 
and  with   nursing   associates. 

13.  The  nurse  in  private  life  adheres  to  standards  of  personal  ethics  which  reflect  credit  upon 
the   profession. 

14.  In  personal  conduct  nurses  should  not  knowingly  disregard  the  accepted  patterns  of  be- 
havior of  the  community   in    which  they   live   and   work. 

15.  The  nurse  as  a  citizen  understands  and  upholds  the  laws  and  as  a  professional  worker  is 
especially  concerned  with  those   laws  which  affect  the  practice  of  medicine  and  nursing. 

16.  A  nurse  should  participate  and  share  responsibility  with  other  citizens  and  health  pro- 
fessions in  promoting  efforts  to  meet  the  health  needs  of  the  public  —  local,  state,  national,  and 
international. 

17.  A  nurse  recognizes  and  performs  the  duties  of  citizenship,  such  as  voting  and  holding  office 
when  eligible;  these  duties  include  an  appreciation  of  the  social,  economic,  and  political  factors 
which   develop   a   desirable   pattern    of    living   together   in    a    community. 
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A  special  orientation  for  new  members  of  District  Five  was  held  just  prior  to  the  association's 
April  meeting.  Shown  above  is  Orella  Croft,  left,  one  of  the  district's  93  new  members;  Mrs.  Marie 
B.  Noell,  center,  NCSNA  executive  secretary,  who  was  guest  speaker  to  discuss  NCSNA  and  ANA 
programs  of  work;  and  Mrs.  Marjorie  Cox  Gray,  right,  District  Five  president.  Mrs.  Noell  also  spoke 
at  the  district  meeting   which   followed   the   special   orientation    session. 


Our  Scholarship  Bill  -  -  -  'The  Waiting  (iame' 


For  several  weeks  we  have  been  playing  the 
waiting  game — waiting  to  see  what  the  Gen- 
eral Assembly  would  do  about  the  NCSNA-spon- 
sored  bill  for  scholarships  for  nurses  and  state 
aid  to  schools  of  nursing.  We  could  not  report 
anything  definite  to  the  nurses  on  the  local  level. 

This  morning  (June  18)  we  received  a  message 
that  the  Appropriations  Committee  did  not  rec- 
ommend any  funds  for  scholarships  or  aid  to 
schools.  The  bill's  principal  introducer,  Dr. 
Rachel  Davis,  indicated  that  she  would  introduce 
immediately  another  bill  directing  the  Advisory 
Budget  Commission  to  consider  recommending 
to  the  next  General  Assembly  the  amounts  pro- 
vided   in  our   original    proposal. 


Purpose    of    Dr.    Davis'   new    bill    would    be  to 

encourage    the    Advisory    Budget    Commission  to 

include     the     scholarships     and     aid-to-schools  in 
their    1961-63    General    Fund   Budget. 

This  failure  is,  of  course,  disappointing  to 
NCSNA  members  who  have  worked  so  long  and 
so  hard  for  nurse  scholarships.  What  you  have 
done  locally  in  working  with  your  own  law- 
makers has  been  magnificent!  Many  legislators 
now  know  about  our  needs  and  are  supporting 
u,s.  It  has  been  a  splendid  job  of  public  educa- 
tion. 

The  need  continues— and  so  will  our  efforts  to 
obtain  state  support  to  provide  the  number  and 
quality  of  nurses  North  Carolina  must  have  for 
adequate    nursing    care    of    its    citizens. 
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Mrs.  Lucile  Petry  Leone  Is  Slew  President 


Mrs.  Lucile  Petry  Leone,  chief 
nurse  officer  and  assistant  surgeon  gen- 
eral, IT.  S.  Public  Health  Service,  was 
elected  president  of  the  National 
League  for  Nursing  at  the  recent  NLN 
convention  in  Philadelphia. 

Helen  Nahm,  dean  of  the  University 
of  California  Medical  Center  School 
of  Nursing,  Avas  elected  first  vice- 
president.  Dr.  Nahm  will  be  remem- 
bered in  North  Carolina  as  a  former 
member  of  the  Duke  University  School 
of  Nursing  faculty.  Other  officers 
elected  were:  second  vice-president, 
John  S.  Millis,  president,  Western  Re- 
serve University,  Cleveland ;  third  vice- 
president,  Edna  J.  Brandt,  chief,  Cali- 
fornia Department  of  Health's  bureau 
of  nursing;  treasurer,  Henry  C.  Mills, 
vice-president,  University  of  Rochester. 

At  the  keynote  session,  Norman 
Cousins,  editor  of  Saturday  Review, 
said  that  how  to  produce  an  educated 
man.  not  how  to  get  more  people  into 
schools,  is  the  problem  in  education  to- 
day. "We  need  the  kind  of  education 
that  will  enable  men  to  deal  with  the 
total  environment  of  the  20th  Cen- 
tury." he  said.  "Let  us  never  forget 
our  main  purpose  —  to  produce  a  citi- 
zen who  can  hold  his  own  in  a  world 
that  demands  more  of  the  individual 
than  the  individual  has  ever  been  called 
upon  to  give." 

A  highlight  of  the  keynote  program 
was  presentation  of  the  M.  Adelaide 
Nutting  Award  "for  outstanding  lead- 
ership in  nursing"  to  Effie  Jane  Tay- 
lor, for  10  years  president  of  the  In- 
ternational Council  of  Nurses. 

Accreditation 

Throughout  the  League  meeting 
there  was  much  formal  and  informal 


discussion  about  who  should  be  respon- 
sible for  accreditation  of  diploma 
schools  of  nursing.  The  NLN  Board 
reaffirmed  its  position  that  accredita- 
tion should  be  kept  within  the  League 
and  that  steps  should  be  taken  to  pro- 
mote better  understanding  and  ex- 
change of  ideas  between  the  League 
and  the  American  Hospital  Associa- 
tion. The  Board's  thinking  was  over- 
whelmingly endorsed  by  the  NLN  De- 
partment of  Diploma  and  Associate 
Degree  Programs  and  by  the  Depart- 
ment's Council  of  Member  Agencies. 

The  NLN  program  included  a  gen- 
eral session  on  "Using  Research  Find- 
ings  in  the  Evaluation  of  Nursing  Per- 
formance," and  a  panel  discussion  on 
"Releasing  Human  Resources."  Num- 
erous program  meetings  were  held  for 
the  League's  various  councils  and  de- 
partments. 

Banquet  speaker  was  Mr.  William 
J.  Bishop,  librarian  and  medical  his- 
torian of  London.  He  said,  "Florence 
Nightingale's  prevision  was  such  that 
no  first  principle  laid  down  by  her  has 
needed  alteration,  or  indeed  is  likely 
to  need  alteration." 

Mr.  Bishop  is  completing  a  bibliog- 
raphy of  Miss  Nightingale's  published 
works  for  the  ICN  and  the  Florence 
Nightingale  Foundation.  During  the 
past  five  years  he  has  personally  read 
and  catalogued  more  than  12,000  of 
her  letters. 

He  said,  "She  always  saw  to  the 
heart  of  things  —  that  the  sick  person 
must  be  treated,  not  the  disease;  that 
prevention  is  infinitely  better  than 
cure ;  that  universal  hospitalization  will 
not  give  positive  health  or  wholeness; 
and  that  nursing  must  hold  to  its  ideals 
but  must  change  some  of  its  methods." 
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World  Concern 

At  a  luncheon  meeting,  NLN  mem- 
bers heard  Mrs.  Oswald  B.  Lord,  U.  S. 
representative  to  the  United  Nations 
Commission  on  Human  Rights.  She 
said  Americans  must  extend  to  the 
world  community  the  same  concern  for 
people  other  than  ourselves  that  is  part 
of  a  nurse's  concern  for  the  people  who 
are  her  patients.  She  described  the 
struggling  growth  of  health  services 
in  other  areas  of  the  world  and  the  im- 
proving status  of  women. 

Tar  Heel  nurses  will  be  proud  to 
leam  that  clever  drawings  by  Laura 
Breece  of  Gastonia  brightened  the 
pages  of  Convention  Outlook,  published 
daily  throughout   the   convention. 

Fifty- five  North  Carolina  nurses 
registered  for  the  convention. 


Dr.  Clark  Reelected 
Director  of  ANF 

Dr.  Henry  T.  Clark,  Jr.,  administra- 
tor of  the  Division  of  Health  Affairs, 
University  of  North  Carolina,  has 
been  re-elected  to  the  American  Nurses' 
Foundation  Board   of  Directors. 

New  ANF  president  is  Agnes  E.  M. 
Anderson,  who  was  a  member  of  the 
Foundation  Board  last  year.  Newly- 
elected  to  the  Foundation  board  were : 
Thelma  Laird,  vice-president ;  Mathil- 
da Scheuer,  ANA  president;  Ruth  E. 
Bagley  and  Evelyn  M.  Hamil. 

Others  re-elected  to  the  ANF  Board 
are :  Dr.  Roy  "W.  Bixler,  Decatur,  Ga., 
educator  and  author  of  books  on  nurs- 
ing administration;  Cecil  G.  Sheps, 
M.D.,  (formerly  with  the  UNC  School 
of  Public  Health)  general  director, 
Beth  Israel  Hospital,  Boston;  Edward 
F.  Johnson,  New  York  attorney. 
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We  could  all  take  a  few  lessons  from  District  Twelve  in  obtaining 
subscriptions  to  the  American  Journal  of  Nursing. 

District  Twelve,  which  includes  the  towns  of  Sanford,  McCain,  Pine- 
hurst,  Hamlet,  and  Troy,  has  processed  1+0  AJN  subscriptions  under  the 
new  subscription  plan  available  to  ANA  members.  Only  two  other  dis- 
tricts, both  large,  come  even  close  to  that  total.  They  are  District  Five, 
with  30  subscriptions,  and  District  Eleven,  with  82  subscriptions. 

Under  the  new  plan,  the  Journal  is  available  to  ANA  members  at 
the  special  rate  of  $3.00  with  50  cents  of  that  price  going  to  the  district 
treasury. 

District  Twelve  nurses  evidently  know  a  bargain  when  they  see  one. 
They  are  getting  the  Journal  at  a  bargain  price  and  enriching  their  dis- 
trict treasury  with  each  subscription  processed. 

Hats  off  to  the  nurses  in  District  Twelve  for  this  splendid  accom- 
plishment. 
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"T)ne  Patient  J4a£  cA  J^lakt  Z)o  Expect ' 

For  many  months  the  National  League  for  Nursing  has  worked  on  a  state- 
ment about  what  the  patient  has  a  right  to  expect.  It  originally  was  called  the 
"patient's  Bill  of  Rights." 

The  statement  now  has  been  completed  and  published  by  NLN.  It  contains 
the  following  seven  points  which  "the  patient  has  a  right  to  expect"  : 

•  That  he  will  receive  the  nursing  care  necessary  to  help  him  regain  or 
maintain  his  maximum  degree   of  health. 

•  That  the  nursing  personnel  who  care  for  him  are  qualified,  through 
education,  experience,  and  personality,  to  carry  out  the  services  for  which 
they  are  responsible. 

•  That  the  nursing  personnel  caring  for  him  will  be  sensitive  to  his 
feelings  and  responsive  to  his  needs. 

•  That,  within  the  limits  determined  by  his  doctor,  the  patient  and  his 
family  will  be  taught  about  his  illness  so  that  the  patient  can  help  him- 
self, and  his  family  can  understand  and  help  him. 

•  That  plans  will  be  made  with  him  and  his  family,  or  if  necessary  for 
him,  so  that,  if  possible,  continuing  nursing  and  other  necessary  services 
will  be  available  to  him  throughout  the  period  of  his  need.  These  plans 
will  involve  the  use  of  all  appropriate  personal  and  community  resources. 

•  That  nursing  personnel  will  assist  in  keeping  adequate  records  and 
reports  and  will  treat  with  confidence  all  personal  matters  that  relate  to 
the  patient. 

•  That  efforts  will  be  made  by  nursing  personnel  to  adjust  the  surround- 
ings of  the  patient  so  as  to  help  him  maintain  or  recover  his  health. 

Drafts  of  the  statement  were  considered  by  state  and  local  constituent  groups, 
and  it  represents  the  combined  thinking  of  more  than  3,400  people  in  a  wide 
variety  of  occupations  and  interests.  Purpose  of  the  statement  is  to  help  inter- 
pret the  basic  points  of  modern  nursing  service. 

The  statement  is  prefaced  by  three  basic  assumptions : 

"Nursing  care  encompasses  health  promotion,  the  care  and  prevention  of 
disease  or  disability,  and  rehabilitation,  and  involves  teaching,  counseling  and 
emotional  support  as  well  as  the  care  of  illness. 

"Nursing  care  is  an  integral  part  of  total  health  care  and  is  planned  and 
administered  in  combination  with  related  medical,  educational,  and  welfare 
services. 

"Nursing  personnel  respect  the  individuality,  dignity,  and^  rights  of  every 
person,  regardless  of  race,  color,  creed,  national  origin,  social  or  economic 
status." 
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Plans  for  Coordination 
More  Support  from  Nurses 


Research  is  growing  in  importance 
to  nursing. 

Several  committee  reports  to  the 
ANA  Board  of  Directors  at  its  May 
meeting  indicated  that  some  progress 
is  being  made  toward  implementing  the 
long-term  goal  adopted  by  the  195S 
House  of  Delegates  "to  stimulate  ef- 
forts ...  to  identify  and  enlarge  the 
scientific  principals  upon  which  nurs- 
ing rests  and  to  encourage  research  in 
the  application  of  these  principles  to 
nursing  practice." 

And  at  the  May  meeting  of  the 
ANA  Board  and  SNA  leaders,  several 
w^ays  were  explored  by  which  the 
American  Nurses'  Foundation  could 
obtain  much  needed  funds  to  continue 
its  far-reaching  research  program.  The 
Foundation  presented  plans  to  extend 
its  promotion  of  public  contributions 
but  emphasized  the  need  for  financial 
backing  by  nurses  themselves. 

Recognizing  the  importance  of  this 
research  program  to  the  individual 
nurse  practitioner  and  to  the  profes- 
sion as  a  whole,  various  spokesmen 
urged  greater  support  from  nurses 
themselves  in  financing  nursing  re- 
search. It  was  pointed  out  that  grants 
from  other  foundations  would  come 
more  easily  to  ANF  if  nurses  could  in- 
crease  their  financial  contributions. 

I960    Meeting 

ANA's  Committee  on  Research  and 
Studies  has  outlined  several  steps  to 
aid  in  the  increase  and  coordination  of 
research  efforts.  A  joint  meeting  is 
tentatively  scheduled  for  the  Fall  of 
1960  for  the  various  groups  conceimed 
with  research  to  further  facilitate  co- 
ordination of  planning  and  activities 
in  this  area. 


JSurHng, 
J\e£earck 


The  American  Nurses'  Foundation 
has  named  a  special  committee  from 
its  Board  to  review  and  study  the  Foun- 
dation program  and  prepare  a  defini- 
tive statement  of  aims  and  purposes  to 
guide  future  activities. 

Another  indication  of  the  need  for 
nursing  research  is  reflected  in  a  re- 
cent announcement  from  the  U.  S. 
Public  Health  Service  that  six  new 
grants  have  been  approved  for  nursing 
research,  under  PHS's  Division  of 
Nursing  Resources.  These  new  grants 
total  $63,000 ;  additional  funds  for  the 
continued  support  of  research  previ- 
ously initiated  by  PHS  total  $57,000. 
The  total  of  such  grants  since  the  pro- 
gram started  in  1955  is  now  about  $2,- 
750,000. 

The  long  list  of  PHS  grants  for  cur- 
rent nursing  research  includes  grants  to 
the  American  Nurses'  Foundation, 
others  to  the  National  League  for  Nurs- 
ing, and  the  following  to  North  Caro- 
lina universities :  University  of  North 
Carolina,  for  a  study  of  "Essentials  of 
Public  Health  Nursing  Field  Experi- 
ence" ;  Duke  University,  for  a  study  of 
"The  Role  of  the  Nurse  in  the  Clinic." 

Source  List 

ANA  has  compiled  a  list  of  21  ANF 
studies  of  nursing  available,  with  sub- 
ject matter,  sources,  and  prices  listed, 
and  of  six  studies  completed  but  out-of- 
date.  Some  of  the  studies  deal  with 
nursing  activities  in  general,  with  in- 
terpersonal relations,  with  professional 
attitudes,  but  most  deal  with  specific 
areas  of  nursing  practice.  The  List  of 
Studies  of  Nursing,  April,  1959,  is 
available  from  ANA  headquarters. 
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DATE 


MEETING 


PLACE 


June  28-July  1,  1959  Ninth  Annual    Institute  on   Problems  of  TB   Control       Terrace   Hotel 

Lake   Junaluska 

July  5-Aug.  1,  1959     Special    Fields    in    Public    Health    Nursing,    University  Chapel    Hill 

of  North  Carolina  (March,  Tar  Heel  Nurse,  p.  27)  ,     __j- 

July  6-31,  1959  Course  in  Psychiatric  Nursing,  UNC  School  of  Nursing  State   Hospital 

Raleigh 

July  7-17,   1959  Pisgah  Mental  Health  Workshop,  conducted  by  State  Candler 

Board   of    Health 

Sept.  24-25,   1959        Annual  meeting,  N.  C.  Public  Health  Association  Winston-Salem 

Oct.    19-23,    1959        Annual   meeting,  American   Public  Health  Association         Atlantic  City,  N.  J. 

Oct.    21-23,    1959        Annual     convention,     North     Carolina     State     Nurses'         Sir  Walter  Hotel 
Association  Raleigh 

Oct.   24,   1959  United    Nation's    Day,    14th    Anniversary    of    United 

Nations 

March    17-18,    1960       Annual   meeting,   North   Carolina   League   for  Nursing        Washington  Duke 

Hotel 
Durham 

April    13-15,    1960        Annual  meeting,  Southern  Branch,  American   Public  Memphis,    Tenn. 

Health  Association 

May  2-6,   1960  Biennial  Convention,  American   Nurses'  Association  Miami   Beach,   Fla. 


A  ft  A  cMeadcfiua'itenA 
At  New.  AdcUeU, 

American  Nurses'  Association  has 
completed  its  moving  to  new  offices  at 
10  Columbus  Circle,  New  York  19, 
N.  Y. 

ANA  occupies  the  25th  floor  of  the 
Coliseum  Towers  Office  Building.  Al- 
so moving  their  households  were  the 
American  Nurses'  Foundation,  Inc., 
ANA  Professional  Counseling  and 
Placement  Service,  which  transferred 
from  Chicago,  the  American  Journal 
of  Nursing  Company,  the  National 
League  for  Nursing,  and  National  Stu- 
dent Nurses'  Association. 

ANA  now  has  more  and  better-ar- 
ranged office  space  and  large,  new  con- 
ference rooms  where  most  future  com- 
mittee meetings  will  be  held. 

Martha  Adams,  NCSNA  President, 
and   Mrs.   Marie   P>.    Noell,    executive 


secretary,  visited  the  new  ANA  head- 
quarters on  May  7  while  they  were  in 
New  York  to  attend  a  meeting  of 
SNA  representatives.  Several  new 
ANA  staff  members  were  introduced. 

Following  are  the  ANA  assistant  ex- 
ecutive secretaries  working  with  the 
sections :  Section  coordinator,  Mrs. 
Willetta  Jones;  EACT,  Ann  Klingel- 
hofer;  General  Duty,  Ethel  Strueben; 
INSA,  Eleanor  A.  Loija;  Occupation- 
al Health,  Katherine  Lembright ;  Of- 
fice, Marianne  L.  Van  Aken;  Private 
Duty,  Harriet  Stambach;  Public 
Health,  Judith  E.  Wallin;  Special 
Groups,  Margaret  Aldrich. 

Staff  changes  also  have  been  made 
recently  among  those  working  with 
ANA  units.  Dolores  LeHoty  has  been 
added  to  the  staff  of  the  Economic 
Security  Unit,  and  Cornelia  Knight  is 
now  in  charge  of  the  intergroup  rela- 
tions program. 
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Mental  Health  Council  Progress  Report  for  1959 


A  report  covering  the  work  of  trie 
Governor's  Mental  Health.  Council 
during  the  past  year  was  presented  to 
the  Coordinating  Council  of  the  North 
Carolina  State  Nurses'  Association  and 
the  North  Carolina  League  for  Nurs- 
ing at  its  most  recent  meeting  by  Bar- 
bara Bernard,  member  of  the  Gover- 
nor's Council  representing  NCSNA 
and  NCLN. 

Miss  Bernard  noted  that  discussions 
in  meetings  of  the  Mental  Health 
Council  this  year  had  centered  princi- 
pally on  the  prevention  of  mental  ill- 
ness, with  special  attention  to  the  need 
for  research  along  this  line.  The  1959 
annual  report  to  Governor  Luther 
Hodges  included  a  recommendation 
that  a  center  for  the  residential  treat- 
ment of  emotionally  disturbed  adoles- 
cents be  established  at  Butner  State 
Hospital. 

Miss  Bernard's  resume  of  Council 
work  pointed  to  the  progress  in  open- 
ing of  new  facilities,  in  workshops,  in 
plans  for  follow-up  of  mental  patients 
in  their  homes,  and  in  preparation  of 
personnel  through  the  course  in  psychi- 
atric nursing,  held  last  year  at  Raleigh 
State  Hospital  and  sponsored  by  the 
University  of  North  Carolina  School 
of  Nursing.  The  Mental  Health  Coun- 
cil also  heard  from  Miss  Bernard  a  re- 
port on  the  seminar  project  for  train- 
ing of  instructors  of  psychiatric  aides, 
sponsored  jointly  by  the  National 
League  for  Nursing  and  the  American 
Psychiatric  Association.  The  pilot 
phase  of  this  project,  covering  four 
Southern  states,  is  headquartered  in 
Chapel  Hill. 

Miss  Bernard  concluded:  "As  your 
representative  on  this  Council,  I  have 
attempted  to  keep  nursing  in  the  fore, 
utilizing  opportunities  to  emphasize 
the  contributions  it  can  make  in  the 


field  of  mental  health,  and  pointing  out 
how  Ave  as  nurses  can  work  coopera- 
tively with  members  of  allied  fields 
toward  improving  the  total  mental 
health   programs." 


0(f{  JSurAeA  J4ear 
Vnoracic  Surg,eon3 

The  1959  Operating  Room  Nurses 
Institute,  conducted  by  the  OR  Con- 
ference Group  of  NCSNA  and  at- 
tended by  125  nurses,  featured  presen- 
tations on  cardio-vascular  surgery  and 
on  new  methods  of  sterilizing  surgical 
supplies. 

The  Institute,  held  in  Charlotte  in 
April,  opened  with  a  lecture-demon- 
stration on  sterilizing  by  Luverne  M. 
Morck,  nurse  consultant  for  American 
Sterilizer  Company.  Miss  Morck  also 
is  chairman  of  the  ANA  Operating 
Room  Nurses'  Conference  Group.  She 
illustrated  her  presentation  with  a 
color  film  demonstrating  latest  operat- 
ing room  equipment  and  sterilizing 
techniques. 

The  afternoon  session  featured  an  il- 
lustrated lecture,  by  Dr.  Fred  Taylor 
and  Dr.  Francis  Robicsek,  thoracic  sur- 
geons of  Charlotte,  who  talked  on  Car- 
dio-Vascular  Surgery.  They  showed 
films  illustrating  the  use  of  the  heart- 
lung  machine  and  other  procedures  in 
thoracic  surgery. 

Seiwing  on  the  local  arrangements 
committee  for  the  Institute  were  Hazel 
M.  Solomon,  Charlotte  Memorial  Hos- 
pital, and  Mrs.  Mary  C.  Kelly,  Presby- 

( Continued  on  following  page) 
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terian   Hospital.    Mrs.   Iowa   E.   Rad- 
cliff  presided. 

Since  the  Institute,  Mrs.  Radcliff 
has  submitted  her  resignation  as  chair- 
man of  the  OR  Conference  Group  of 
NCSNA,  as  her  husband's  new  station 
in  the  Air  Force  takes  them  to  South 
Carolina  to  live.  Mrs.  Eva  K.  Mc- 
Gougan  of  Fayetteville,  former  vice- 
chairman,  succeeds  Mrs.  Radcliff. 


PC  &  PS  Poditiattd.  Available 


Supervisor — Nursing  home  in  Eastern  North  Caro- 
lina. Duties:  complete  supervision  of  patient  care, 
employees,  and  housekeeping  of  building.  Quali- 
fications: registered  nurse  35-60  years  of  age. 
Salary:  $300-$350  monthly  with  complete  main- 
tenance. 

Director  of  Nursing— 50-bed  fully  accredited  hos- 
pital in  Western  North  Carolina  adjacent  to  col- 
lege. Duties:  supervision  of  all  nursing  personnel, 
buying  of  drugs  and  supplies,  supervision  of 
nurses'  home.  Qualifications:  five  years  experi- 
ence in  general  nursing,  one  year  of  supervision. 
Salary:    $275-320   monthly    beginning. 

Assistant  Professor  in  Psychiatric  Nursing— Col- 
legiate school  of  nursing  in  central  North  Caro- 
lina. Duties:  main  responsibility  for  teaching 
and  supervision  of  senior  nursing  students  in 
psychiatric  nursing;  assisting  other  faculty  mem- 
bers with  integration  of  psychiatric  concepts; 
participating  in  extension  and  research  activities 
of  school.     Qualifications:   M.A.   degree    minimum 


acceptable;  experience  in  psychiatric  area.  Salary: 
$6,500  annually  beginning. 

Instructor  in  Public  Health  Nursing— Collegiate 
school  of  nursing  in  Central  North  Carolina. 
Duties:  to  assist  with  teaching  and  supervision  of 
undergraduate  students  having  community  nurs- 
ing experience  in  public  health  agencies  and 
hospital;  to  participate  in  school  of  nursing  ac- 
tivities. Qualifications:  M.A.  degree  with  prefer- 
ence for  major  in  public  health  nursing;  two 
years  experience  in  public  health  agency,  pre- 
ferably one  with  teaching  program.  Salary:  $5,- 
500  annually  beginning. 

Instructor  in  Graduate  Program  in  Nursing — Col- 
legiate school  of  nursing  in  Central  North 
Carolina.  Duties:  responsible  for  assisting  with 
program  planning  and  development  and  for 
teaching  graduate  students,  primarily  in  area  of 
administration  of  nursing  service  and/or  nursing 
education.  Qualifications:  M.A.  degree  and  some 
work  toward  doctoral;  preparation  and  experi- 
ence in  administration  of  nursing  service  and/or 
nursing  education,  preferably  in  collegiate  in- 
stitution.    Salary:   $5,500    beginning. 

Plant  Nurse— Industry  in  Western  North  Carolina. 
Duties:  administer  emergency  treatment  to  on- 
the-job  injuries,  process  employee  insurance 
claims,  requisition  dispensary  supplies.  Qualifica- 
tions: registered  nurse  with  ability  to  type  and 
freedom  to  work  night  shift.  Salary:  $90  weekly 
beginning. 

Medical-Surgical   Supervisor-Instructor— 1 20   -    bed 

hospital  with  school  of  nursing  in  Piedmont 
North  Carolina.  Duties:  responsible  for  super- 
vision and  organization  of  one  medical,  one 
surgical,  and  one  Negro  mixed  ward  and  for 
teaching  medical  and  surgical  nursing  to  limited 
group  of  student  nurses.  Qualifications:  B.S.  de- 
gree in  nursing  and  experience,  M.A.  degree 
desirable.    Salary:   $4,200-$5,000   beginning. 


People  and  Cvent3 


Vivian  Culver,  executive  secretary, 
and  Elizabeth  Stanley,  both  of  the  staff 
of  the  North  Carolina  Board  of  Nurse 
Registration  and  Nursing  Education, 
attended  the  annual  conference  for 
members  and  professional  employees  of 
state  boards  of  nursing,  held  May  6-8 
in  Philadelphia,  Pa.  Various  program 
sessions  focused  on  problems  involving 
the  regulation  of  professional  nursing 
practice.  Such  a  conference  is  spon- 
sored each  year  by  ANA. 


Col.  Inez  Haynes,  chief  of  the  Army 
Nurse  Corps,  will  become  general  di- 
rector of  the  National  League  for 
Nursing  on  September  1.  She  succeeds 
Anna  Fillmore,  who  on  June  1  became 
executive  director  of  the  Visiting 
Nurse  Service  of  New  York,  one  of 
the  nation's  largest  voluntary  commun- 
ity nursing  services. 

Colonel  Haynes  brings  to  NLN 
broad  administrative  and  program 
planning     experience,     having     served 
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four  years  as  chief  of  the  Federal  gov- 
ernment's largest  and  geographically 
most  extensive  nursing  service.  She  al- 
so is  current  chairman  of  the  Council 
of  Federal  Nursing  Services.  A  grad- 
uate of  the  University  of  Minnesota, 
Colonel  Haynes  has  seen  duty  with 
the  Army  in  Europe  and  the  Pacific. 


Mozelle  E.  Breecllove,  graduate  of 
Watts  Hospital  School  of  Nursing  in 
Durham,  has  been  promoted  to  the 
rank  of  major  in  the  Army  Nurse 
Corps.  She  is  currently  stationed  at 
Tripler  Army  Hospital  in  Hawaii. 

A  new  category  of  professional  per- 
sonnel in  fields  related  to  health  and 
medicine  —  known  as  the  Health  Serv- 
ices category  ■ — ■  has  been  established 
in  the  Commissioned  Corps  of  the  U.  S. 
Public  Health  Service.  The  new  cate- 
gory includes  commissioned  officers  who 
are  health  educators,  nutritionists, 
medical  record  librarians,  hospital  ad- 
ministrators, medical  social  workers, 
and  personnel  in  related  health  fields. 


An  Oregon  nurse  —  Mrs.  Genevieve 
Waples  Smith  —  has  authored  a  new 
illustrated  handbook,  "Care  of  the  Pa- 
tient with  a  Stroke"  (Springer  Pub- 
lishing Company,  Inc.,  New  York, 
$2.75). 

Mrs.  Smith  is  well-known  for  her 
work  with  stroke  victims.  Her  book 
also  is  based  on  personal  experience 
in  caring  for  her  husband  who  suffered 
a  severe  stroke.  For  most  of  the  500,- 
000  persons  who  survive  strokes  each 
year,  there  is  great  hope  for  rehabili- 
tation, according  to  Mrs.  Smith,  whose 
book  emphasizes  proper  home  care  for 
ultimate  self-sufficiency  of  the  patient. 
The  author  formerly  was  assistant  ex- 
ecutive secretary  of  the  Oregon  Nurses' 
Association,  has  been  associated  with 
hospitals  and  schools  of  nursing  in  sev- 
eral Western  states,  has  been  a  techni- 
cal advisor  for  a  health  film  and  has 
written  for  nursing  publications. 


Dr.  Rena  Boyle,  nurse  consultant 
with  the  Division  of  Nursing  Re- 
sources, Public  Health  Service,  has 
been  appointed  head  of  the  Division's 
new  Nursing  Research  and  Consulta- 
tion Branch.  This  Branch  combines  the 
functions  formerly  carried  out  by  the 
Nursing  Services  Branch  and  the 
Nursing  Education  Branch. 

Dr.  Boyle  has  been  with  the  division 
since  1956  and  previously  was  a  mem- 
ber of  the  teaching  staff  of  the  Uni- 
versity of  Minnesota  School  of  Nurs- 
ing and  was  nurse  consultant  with  the 
International  Cooperation  Administra- 
tion in  Haiti  and  Guatemala. 


The  annual  Leadership  Training- 
Workshop  of  the  North  Carolina 
Council  of  Women's  Organizations  be- 
gins July  19  in  Chapel  Hill.  The 
workshop,  which  concludes  on  July  23, 
includes  a  wide  choice  of  study  topics 
designed  to  prepare  organizational 
leaders  in  such  areas  as  effective  speak- 
ing, citizenship  responsibilities,  world 
affairs,  parliamentary  practices,  and 
public  relations.  As  a  member  organi- 
zation in  the  Council,  NCSNA  will  be 
entitled  to  five  registrants  for  the 
workshop.  Any  NCSNA  member  in- 
terested in  attending  should  send  the 
registration  fee  of  $6.00  immediately 
to  Mrs.  Sam  Freedman,  1409  Gregson 
Street,  Durham. 


The  monthly  orientation  to  the 
Orthopedic  Hospital  in  Gastonia  — 
planned  and  conducted  by  the  Nursing 
Section  of  the  State  Board  of  Health 
— is  being  cancelled  for  the  summer 
months.  These  staff  education  events 
at  the  Gastonia  Hospital  have  been 
opened  to  nurses  in  all  areas  of  prac- 
tice. Those  interested  in  attending 
when  the  orientations  are  resumed  in 
the  Fall  should  contact  Miss  Ruth 
Council,  300  Thurston  Street,  High 
Point. 
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^More  People  and  Lventd 

C.  Scott  Y enable,  executive  director 
of  the  North  Carolina  Tuberculosis  As- 
sociation, has  been  named  president- 
elect of  the  National  Conference  of 
Tuberculosis  Workers.  He  has  been 
with  NCTA  for  10  years,  becoming 
executive  director  in  1952.  He  is  sched- 
uled to  succeed  to  the  presidency  of  the 
National  Conference  in  1960  and  will 
represent  the  conference  at  the  inter- 
national congress  on  tuberculosis  dur- 
ing that  year. 


Mrs.  Jean  F.  Richards,  chief  of  nurs-j 
ing  service  at  VA  Hospital  in  Oteen 
since  1956,  has  been  transferred  to  the ' 
VA  Hospital  at  Hines,  111.,  as  chief  of 
nursing  service.  Hines  is  the  largest 
general  medicine  and  surgery  hospital 
in  the  Veterans  Administration. 

Mrs.  Richards  has  been  an  active 
member  of  the  INSA  Section  of 
NCSNA  and  has  served  on  the  |__ 
NCSNA  Board  of  Directors.  She  is 
a  member  of  the  ANA  INSA  Section 
Committee  on  Functions,  Standards, 
and  Qualifications. 
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Do  you  believe  that  men  may  reach  other  planets  almost  any  day  now? 
That  flight  to  stars  is  just  a  question  of  time?  That  a  rocket  engine  weighing 
mly  one  pound  can  lift  a  man  12,000  feet  in  the  air? 

Progress  in  scientific  inventions  has  moved  us  a  long  way  from  "The  Little 
Engine  that  Could."  You  iv ill  surely  remember  the  little  engine  story-booh  classic, 
Honking  uphill  it  said,  "I  think  I  can,  I  think  I  can,"  and  rushing  downhill— 
'I  knew  I  could;  I  knew  I  could."  The  rapidity  of  these  scientific  discoveries  has 
md  will  continue  to  affect  nursing.  And  to  that  extent  we  cannot  afford  to  be 
omplacent  about  our  professional  progress. 

These  facts  were  brought  to  mind  so  vividly  during  a  recent  ANA  conference 
ield  in  Minneapolis,  Minn.  In  trying  to  keep  pace  with  medicine  we  have  had 
o  make  changes.  We  recall  the  nurse  who  did  everything  for  the  patient.  Now 
lie  time  has  come  when  she  must  be  relieved  of  some  functions  so  that  today's 
lemands  for  comprehensive  nursing  service  can  be  met. 

We  were  told  by  Prof.  J.  Benton  Gillingham,  Department  of  Economics, 
Jniversity  of  Washington,  that  nurses  need  to  take  more  initiative  in  enforcing 
heir  professional  ethics  among  their  own  and  in  formulating  the  rules  which 
govern  their  work. 

It  is  not  enough  just  to  believe  that  nursing  moves  forward.  Every  nurse 

mould  do  some  research,  examine  her  own  beliefs  about  her  profession,  determine 

what  she  wants  from  it  and  ivhat  she  can  give  to  it.    This  done,  she  will  no  doubt 

33  ye  as  anxious  to  get  into  the  game  as  the  new  football  recruit. 

The  football  coach,  dejected  because  his  team  was  losing,  looked  down  the 
>ench  and  yelled,  "All  right,  Jones — go  in  there  and  get  ferocious."  Jones 
himped  up  and  said,  "Sure,  Coach.   What's  his  number?' 
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.Gall  to.  Qc^nuentia*t. 


The  fifty-seventh  annual  convention  of  the  North  Carolina  State 
Nurses'  Association  will  be  held  October  20-23,  1959,  at  the  Sir  Walter 
Hotel  in  Raleigh,  North  Carolina. 

The  Student  Nurse  Associaiion  of  North  Carolina  will  hold  its  tenth 
annual  meeting  on  Tuesday,  October  20. 

Theme  of  the  NCSNA  1959  convention  will  be  "Building  Profes- 
sional Practice  for  Quality  Nursing."  Details  of  the  program  and  other 
general  convention  information  will  be  found  elsewhere  in  this  issue. 

Please  bring  your  ANA  membership  card  to  the  convention. 

Marie  B.  Noell,  R.  N 
Executive  Secretary 


/p59  Gosiitetttian,  PlXMjSiani 

Tuesday,  October  20 

8:00      Registration,   Lobby,   Hotel   Sir  Walter  (Will   continue  throughout  convention) 
a.m. 

9:00      NCSNA  Advisory  Council,  Elizabeth  Room,  Hotel  Sir  Walter,  Martha  Adams,  President,  presiding 
a.m.     (Meeting  open  to  all  NCSNA  members) 

10:00      Steering   Committee,   Maternal    and   Child    Health    Council,   N.   C.    League   for   Nursing,    Roanoke 
a.m.      Room,    Hotel    Sir   Waller 

12:00      Students'    Luncheon— Annual    meeting,    Executive    Board,    Student    Nurse    Association    of    North 
noon       Carolina,  Budleigh  Room,  Hotel  Sir  Walter,  Marie  Wakeham,  President,  presiding 

2:00-    Educational    Films,    Hayes    Barton    Room,    Hotel   Sir   Walter 

5:00 
p.m. 

2:00-    Annual  Meeting,  NCSNA  Board  of  Directors,  Manteo   Room,   Hotel   Sir  Walter,  Martha   Adams, 

6:00      President,  presiding 

p.m. 

2:00     NCLN   Council   on   Maternal   and   Child   Health,   Roanoke   Room,   Hotel    Sir  Walter 
p.m. 

3:00-    Students— Annual  business  meeting,  Student  Nurse  Association  of  North  Carolina,  Virginia  Dare 

5:00      Ballroom,  Hotel  Sir  Walter,  Marie  Wakeham,  President,  presiding 

p.m. 

SPEAKER:  Mary    Kuntz,    President,    Nalional    Student    Nurse    Association 
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7:00-    EACT   Section— Executive    Committee    meeting 
10:00     General  Duty  Section— Advisory  Forum  and  Executive  Committee  meeting 

p.m.      Head  Nurse  Section— Advisory  Forum  and  Executive  Committee  meeting 
INSA  Section — Executive  Committee  meeting 

Occupational  Health  Section— Advisory  Forum  and  Executive  Committee  meeting 
Office  Nurse  Section— Advisory  Forum  and  Executive  Committee  meeting 
Private  Duty  Section — Advisory  Forum  and  Executive  Committee  meeting 
Public  Health  Section— Advisory  Forum  and  Executive  Committee  meeting 

7:30     Students— Program     session,    Student    Nurse    Association     of    North     Carolina,     Virginia     Dare 
p.m.     Ballroom,  Hotel  Sir  Walter,  Marie  Wakeham,   President,  presiding 

PANTOMIME:        Fashions    in    Medicine 

Wednesday,  October  21 

9:00     Opening   business   session,   North   Carolina   State    Nurses'  Association,   Virginia    Dare    Ballroom, 
a.m.      Hotel  Sir  Walter,  Martha  Adams,  President,  presiding 

Reports  of  officers,  committees,  sections,  district  associations 
Annual   address   of   President:    Martha   Adams,   Winston-Salem 

12:15     Luncheon— Operating    Room    Conference   Group   of    EACT,    INSA,    and    General    Duty    Sections, 
p.m.      Hayes  Barton  Room,  Hotel  Sir  Walter,  Mrs.  Eva  K.  McGougan,  Chairman,  presiding 

TOPIC:  Chemotherapy  of  Brain  Tumors  by   Isolated   Brain   Perfusion 

SPEAKER:  Dr.  Barnes  Woodhall,  Neurosurgeon,  Duke  University  Medical   Center,   Durham 

2:00     NCSNA   General    Program   Session,   Virginia    Dare   Ballroom,    Hotel    Sir   Walter,    Martha    Adams, 
p.m.     President,  presiding 

TOPIC:  Building   Professional   Practice   for   Quality   Nursing 

SPEAKER:  Mrs.  Frances  Reiter  Kreuter,  Associate  Professor  of  Nursing  Education,  Teachers 

College,   Columbia    University,    New   York 
DISCUSSION 

7:30     Banquet— Virginia  Dare  Ballroom,  Hotel  Sir  Walter 
p.m. 

TOPIC:  Extra-Sensory   Perception:   What   Can   We   Make   of    It? 

SPEAKER:  Dr.  J.  B.  Rhine,  Director,  ESP  Laboratory,  Duke  University,  Durham 


Thursday,  October  22 

Annual   Business   Meetings   of   NCSNA   Sections: 

9:00-    Head  Nurse— Raleigh  Room,  Hotel  Sir  Walter 
11:00 
a.m. 

9:30-    EACT— Elizabeth   Room,   Hotel  Sir  Walter 

12:00     General   Duty— Conference  Room,  Carolina   Power  and   Light  Company,   419   Fayetteville   Street 
noon     INSA— Virginia   Dare   Ballroom,   Hotel   Sir  Walter 

Occupational   Health— Manteo   Room,   Hotel   Sir   Walter 

Office— Board    Room,    Chamber    of    Commerce,    23    W.    Davie    Street 

Private   Duty— Senate   Chamber,   State   Capitol 

Public    Health— House    Chamber,    State    Capitol 
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12:00     Luncheon— Head    Nurse    Section,    program    session,    Raleigh    Room,    Hotel    Sir    Walter, 
noon      Mrs.   Helen  Cashion,  Chairman,  presiding 

TOPIC:  Head  Nurse  in  the  Dual  Position  of  Teaching  and  Administration 

SPEAKER:  Mrs.  Eloise  R.  Lewis,  Associate  Professor,  Medical-Surgical   Nursing,  University 

of  North  Carolina  School  of  Nursing,  Chapel   Hill 

12:15     Luncheon— Occupational  Health  and  Office  Nurse  Sections,  joint  program  session,  Hayes  Barton- 
p.m.      Budleigh  Rooms,  Hotel  Sir  Walter,  Mrs.   lone   B.  Bain,  Chairman,  Occupational   Health  Section, 
and  Hazel  Johnson,  Chairman,  Office  Nurse  Section,  presiding 

TOPIC:  Management  Looks  at  Occupational   Health   Nursing 

SPEAKER:  Mr.    James    A.    Babcock,    Manager,    Westinghouse    Electric    Corporation    Meter 

Plant,  Raleigh 

12:15      Luncheon— Private  Duty  Section,   Parish   House,  Christ   Episcopal   Church,   E.   Edenton   Street 
p.m. 

2:00-  EACT  and  INSA  Sections— Joint  program  session,  Virginia  Dare  Ballroom,  Hotel  Sir  Walter, 
4:30  Ann  Jacobansky,  Chairman,  EACT  Section,  and  Ethel  Harrison,  Chairman,  INSA  Section, 
p.m.      presiding 

THEME:  Nursing    Revitalized 

TOPIC:  Interpersonal  Relations  and  the  Improvement  of  Patient  Care 

SPEAKER:  Dr.   Leo  W.  Simmons,   Executive   Officer,    Institute   of   Research   and   Service   in 

Nursing  Education,  Teachers  College,  Columbia   University,   New  York 

DISCUSSION 

2:00-  General  Duty  and  Private  Duty  Sections— Joint  program  session,  Elizabeth  Room,  Hotel  Sir 
4:30  Walter,  Mrs.  Lottie  M.  Brooks,  Chairman,  General  Duty  Section,  and  Mrs.  Wilma  Ross  Garris, 
p.m.     Chairman,  Private  Duty  Section,  presiding 

TOPIC:  The   Spiritual   Needs   of   the    Patient   and   the   Nurse 

SPEAKER:  Dr.  Albert  G.   Edwards,  Pastor,   First  Presbyterian   Church,   Raleigh 

TOPIC:  Planning   for  Nursing   Service   in    Disaster 

SPEAKER:  Mr.   Russell   C.   Nicholson,  Administrative   Officer,   State   Civil    Defense   Agency, 

Raleigh 

2:30-    Public  Health  Section— Program  session,   Hayes   Barton-Budleigh   Rooms,   Hotel   Sir  Walter 

5:00 

p.m. 

TOPIC:  A    New   Look:   You    and   Your    Role    in    Sex    Education 

SPEAKER:  Mary  V.   Hayes,   Health    Education   Consultant,   North   Carolina   State   Board   of 

Health,  Raleigh 

8:00  Conference  for  Nursing  School  Faculties,  conducted  by  North  Carolina  Board  of  Nurse  Registra- 
p.m.     tion   and   Nursing   Education,  Virginia   Dare   Ballroom,   Hotel   Sir  Walter 

Friday,  October  23 

9:00  Closing  business  session,  NCSNA,  Elizabeth  Room,  Hotel  Sir  Walter,  Martha  Adams,  President, 
a.m.      presiding 

Reports   of   sections,   Committee   on    Resolutions,   Tellers 

Declaration  of  officers 

Post-convention  meeting,  NCSNA  Board  of  Directors  (will  be  held  immediately  after  convention 

adjournment) 
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Building  Professional  Practice  for  Quality  Nursing 

MGSAIA  CotuMitUian,  OctaUn.  2.0-23,  i959 

NCSNA's  1959  convention — through  the  general  program  session  and  section 
program  meetings — will  focus  attention  on  quality  nursing  and  the  importance 
to  the  individual  nurse  of  bringing  professional  ethics  to  bear  on  her  practice. 

The  convention  program  schedule  appears  in  this  issue.  In  addition  there 
appear  below  brief  biographical  sketches  about  some  of  our  headline  speakers. 
There  is  much  of  value — in  education  and  inspiration — for  every  practicing 
nurse  at  this  year's  convention. 

A  few  reminders :  Tickets  for  the  luncheons  and  the  annual  banquet  will  be 
available  at  convention  registration  desk.  Be  sure  to  purchase  your  tickets 
well  in  advance   of  the  hour  for  each   "eating  meeting." 

Registration  fees  will  be  $3.50  for  the  entire  convention  for  NCSNA  members 
and  $1.50  for  single-session  or  one-day  attendance.  Registered  nurse  non-mem- 
bers will  be  charged  $4.00  for  the  entire  convention  and  $2.00  for  single- 
session  or  one-day  attendance. 

Delegate  credentials  and  instructions  will  be  sent  to  presidents  of  district 
associations  one  month  prior  to  the  opening  of  convention.  According  to  NCSNA 
Bylaws,  one  delegate  is  allowed  for  every  10  district  association  members. 

And  now  for  some  interesting  facts  about  our   1959   convention   speakers. 


MlA.   glance*.  (I.  Kleutel 

Professor  of  nursing  education  at  Teachers  College,  Columbia  University, 
Mrs.  Kreuter  will  speak  at  NCSN's  general  program  session  on  the  convention 
theme,  "Building  Professional  Practice  for  Quality  Nursing." 

Mrs.  Kreuter  has  served  on  the  Teachers  College  faculty  for  several  years 
and  has  been  much  in  demand  among  nursing  organizations  as  a  speaker.  Her 
work  during  the  summer  with  a  nursing  practicum  at  Columbia  Presbyterian 
Medical  Center,  focused  on  direct  patient  care,  will  be  used  as  a  basis  for  some 
of  her  message  to  North  Carolina  nurses.  She  will  give  specific  suggestions  relat- 
ing to  nursing  service  organization,  staff  development  programs,  and  sharing 
responsibility  with  medicine,  hospital  administration,  and  nursing  education. 
Her  talk  will  be  followed  by  a  discussion  period. 
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2>*.  j.  J2.   (Iki+ie. 

Dr.  Rhine  will  give  our  banquet  address  on 
"Extra-Sensory  Perception:  What  Can  We  Make 
of  It?'1  He  is  director  of  the  ESP  Laboratory 
at  Duke  University,  Durham.  He  will  pose  the 
three  main  questions  people  think  about  when  the 
subject  of  ESP  comes  up — Can  we  make  fun  of 
it?  Can  we  make  sense  of  it?  Can  we  make  use 
of  it  \ 

Dr.  Rhine  started  his  professional  life  as  a 
botonist.  Both  he  and  his  wife  received  A.B., 
M.S.,  and  Ph.D.  degrees  in  botony  at  the  Univer- 
sity of   Chicago.     (Dr.   Rhine  took  time  out   to 

volunteer  for  the  U.  S.  Marine  Corp  during  World  War  I.)  They  were  re- 
search fellows  in  plant  physiology  at  the  Boyce  Thompson  Institute  for  Plant 
Research  at  Yonkers,  N.  Y.,  later  teaching  at  West  Virginia  University.  During 
these  years  they  became  interested  in  the  examination  of  claims  much  in  evidence 
in  the  early  '20's  of  "manifestations  of  discarnate  agencies  indicating  a  world  of 
post-mortem  existence."  They  gave  a  full  year  of  study  to  this  evidence  a1 
Harvard  University  in  1  926-27,  moving  a  year  later  to  Duke  University.  There 
Dr.  Rhine  combined  teaching  of  psychology  and  research  in  ESP  while  Mrs 
Rhine  devoted  her  time  to  the  four  Rhine  children.  She  since  has  joined  the 
ESP  Laboratory  as  an  active  research  worker.  Dr.  Rhine  has  since  withdrawn 
from  teaching  and  is  full-time  director  of  the  Laboratory. 

His  reputation  in  his  field  is  world-wide.  He  has  written  several  books  foi 
the  general  public — New  Frontiers  of  the  Mind,  The  Beach  of  the  Mind,  anc 
Nev:  World  of  the  Mind — as  well  as  textbooks  and  articles  for  the  profession 
He  has  lectured  on  his  research  field  at  Oxford,  Cambridge,  and  London  Uni 
versities,  at  Utrecht,  Copenhagen,  and  Lund,  and  before  the  Royal  Society  o 
Medicine  in  London. 


2)1.  j£ea  %/.  £Un*no4td 

Dr.  Simmons  will  speak  on  "Interpersonal  Re 
lations  and  the  Improvement  of  Patient  Care' 
at  the  joint  program  meeting  of  EACT  and  INSi 
Sections.  He  is  professor  of  education  and  execu 
tive  officer  of  the  Institute  of  Research  and  Serv- 
ice in  Nursing  Education,  Teachers  College 
Columbia  University.  He  recently  assumed  thi 
position,  having  formerly  been  professor  of  so 
ciology  at  Yale  University. 

Dr.  Simmons  is  author  of  Social  Science  i) 
Medicine  and  otber  professional  published  works 
He  is  a  member  of  the  New  York  Academy  o 
Sciences,  American  Anthropological  Association,  American  Sociology  Society 
and    Society   of  Applied   Anthropology.    His   professional   experience    include 
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serving  as  social  anthropoligist  for  the  Russell  Sage  Foundation  and  as  visiting- 
professor  of  anthropology  at  Cornell  Medical  College.  He  received  his  B.A. 
degree  at  Bethany  College,  B.D.,  M.A.,  and  Ph.D.  degrees  at  Yale  University. 

(Photo   of   Dr.    Simmons    courtesy   of   Yale    University   News    Bureau) 

Maty  cMayeA, 

Miss  Hayes  is  consultant  to  the  Health  Edu- 
cation Section,  Local  Llealth  Division,  North 
Carolina  State  Board  of  Health.  She  will  speak 
to  the  Public  Health  Nurses  Section  on  "A  New 
Look:  You  and  Your  Role  in  Sex  Education." 

Miss  Hayes  is  a  native  of  Charlottesville,  Va., 
and  received  her  B.S.  degree  in  nursing  at  Vander- 
bilt  University,  Nashville,  Tenn.  She  worked  a 
year  in  the  Kahler  Hospitals,  Rochester,  Minne- 
sota, and  taught  five  years  at  Charlotte  Memorial 
Hospital  School  of  Nursing,  Charlotte.  She  spent 
18  months  in  teaching  and  administration  at 
Queens  Hospital  in  Honolulu,  Hawaii. 

After  receiving  her  health  education  training  and  M.A.  degree  in  public 
health  at  the  University  of  North  Carolina,  she  worked  in  Charlotte  City 
Schools  as  health  educator  until  joining  the  staff  of  the  State  Board  of  Health 
in  1958. 


5bl.   All^tt  Q.   ZdwaiAi. 

Dr.  Edwards,  pastor  of  the  First  Presbyterian 
Church  in  Raleigh,  will  speak  at  the  joint  pro- 
gram session  of  General  Duty  and  Private  Duty 
Sections  on  "The  Spiritual  Needs  of  the  Patient 
and  the  Nurse."  He  is  a  native  of  Scotland  and 
attended  Mackie  Academy,  Stonehaven,  Scotland. 

At  the  age  of  19  he  came  to  the  United  States 
and  received  his  education  at  Georgia  Tech, 
Atlanta,  Georgia,  Presbyterian  College  in  Clinton, 
S.  C,  and  Union  Theological  Seminary,  Rich- 
mond, Ya.  He  received  B.S.,  B.D.,  and  D.D.  de- 
grees at  Davis-Elkins  College.  He  has  held  pasto- 
rates at  Presbyterian  churches  in  Orange  and  Harrisonburg,  Ya.,  prior  to  coming 
to  Raleigh.   He  served  as  a  private  in  the  U.  S.  Army  during  World  War  IT. 

Ml.   RuMell  6.   A/icUaidatt 

Mr.  Nicholson,  who  will  speak  at  the  joint  program  session  of  the  General 
Duty  and  Private  Duty  Sections  on  "Planning  for  Nursing  Service  in  Disaster," 
is  administrative  officer  of  the  North  Carolina  Civil  Defense  Agency.    He  was 
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with  American  National  Red  Cross  for  several  years  in  the  Safety  Services 
Program  prior  to  service  in  the  Navy.  During  Navy  duty  he  was  welfare  and 
recreation  officer,  his  last  assignment  being  with  "Operation  Cross  Roads,"  the 
first  atomic  bomb  test  held  at  Bikini  in  the  Pacific. 

Following  Navy  duty,  Mr.  Nicholson  was  in  the  Veterans  Administration 
Special  Services.  He  joined  the  State  Civil  Defense  Agency  in  1950.  He  is  a 
graduate  of  North  Carolina  State  College  and  is  a  native  of  Murfreesboro. 


2>*.  Bonnet  li/aacUtall 

Dr.  Woodhall  is  professor  of  neurosurgery  at 
Duke  University  Medical  School  and  Hospital. 
He  will  speak  to  the  Operating  Room  Nurse  Con- 
ference Group  on  "Chemotherapy  of  Brain  Tu- 
mors  by  Isolated  Brain  Perfusion." 

Dr.  Woodhall  received  his  A.B.  degree  at  Wil- 
liams College  and  M.D.  at  Johns  Hopkins,  where 
he  later  served  as  resident  and  instructor  in  gen- 
eral and  neurological  surgery.  After  joining  the 
faculty  at  Duke  University,  he  served  as  Lt.  Col. 
in  the  Army  Medical  Corps  and  consultant  to  the 
surgeon  general.  He  has  served  on  the  Army 
Medical  Corps  Advisory  Group,  the  Subcommittee  on  Neurosurgery  of  the 
National  Research  Council,  as  national  consultant  in  neurosurgery  for  the 
Veterans  Administration,  chairman  of  the  Peripheral  Nerve  Regeneration 
Study  Group,  and  member  of  the  Ad  hoc  Committee  on  field  study  of  acute  sub- 
arachnoid hemorrhage  of  the  National  Research  Council. 


Mm.  &loti.e  (I.  JdeutU 

Mrs.  Lewis,  who  is  associate  professor  and  head 
of  the  Department  of  Medical-Surgical  Nursing 
at  the  University  of  North  Carolina  School  of 
Nursing,  will  speak  to  the  Head  Nurse  Section 
on  "The  Head  Nurse  in  the  Dual  Position  of 
Teaching  and  Administration." 

Mrs.  Lewis  is  past  president  of  the  North 
Carolina  League  for  Nursing  and  currently  is  a 
member  of  the  NCLN  Board  of  Directors  and  of 
the  NCSNA  Committee  on  Legislation.  She  is  a 
member  of  the  Southern  Regional  Council  of 
State  Leagues  for  Nursing  and  of  the  Study 
Committee  on  Medical-Surgical  Nursing  of  NLN. 

She  attended  Winthrop  College  in  Rock  Hill,  S.  C,  and  received  her  B.S.  de- 
gree in  nursing  at  Vanderbilt  University  School  of  Nursing  and  her  M.S.  in  edu- 
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cation  at  University  of  Pennsylvania.  Her  professional  experience  includes  posi- 
tions as  medical  and  surgical  instructor  at  University  of  Pennsylvania  School  of 
Nursing;  director  of  the  University's  five-year  school;  assistant  professor  at 
College  of  Nursing,  Southwestern  Louisiana  Institute,  associate  professor,  med- 
ical-surgical nursing,  UNC. 


Af*.  ffatned.  A.  BaLcoch 

Manager  of  the  Westing-house  Electric  Corporation  Meter  Plant  in  Raleigh, 
Mr.  Babcock  will  speak  on  "Management  Looks  at  Occupational  Health  Nursing" 
at  the  joint  program  session  of  Occupational  Health  and  Office  Nurse  Sections. 

Mr.  Babcock  is  a  native  of  North  Dakota  and  a  graduate  of  Penn  State 
University.  He  received  his  M.A.  degree  from  the  University  of  Pittsburgh. 
Prior  to  coming  to  his  present  position  six  years  ago,  he  was  manager  of  a 
Westinghouse  subsidiary  company  in  Brooklyn.  He  is  a  former  chairman  of 
the  Advisory  Council  of  the  State  College  School  of  Engineering  and  is  a 
member  of  the  North  Carolina  Advisory  Committee  on  Scientific,  Engineering, 
and  Special  Personnel  for  the  Selective  Service  System.  Mr.  Babcock  is  a 
section  chairman  of  the  National  Electrical  Manufacturers  Association. 


M.  Annie.  Jleitok 

Miss  Leitch  is  associate  executive  secretary  and 
director  of  program  for  State  Boards  of  Nurse 
Examiners  of  the  American  Nurses'  Association. 
Miss  Leitch  will  represent  ANA  at  the  1959 
NCSNA  convention  and  will  be  available  to  all 
sections  and  groups  for  consultation. 

She  received  her  nursing  education  at  Winnipeg 
General  Hospital  in  Canada  and  majored  in  nurs- 
ing education  and  received  her  B.S.  degree  from 
Teachers  College  in  Columbia  University.  Prior 
to  joining  the  ANA  staff,  she  had  wide  experience 
in  nursing  service  administration  and  nursing  education  administration  in 
various  hospitals  and  schools  of  nursing  in  both  Canada  and  the  United  States. 
She  has  held  a  variety  of  offices  in  professional  organizations  and  has  served 
as  a  member  of  the  Advisory  Committee  on  Nursing  of  the  Manpower  Com- 
mission. 

Miss  Leitch  will  participate  in  a  discussion  scheduled  for  the  annual  Advisory 
Council  meeting  on  October  20  on  the  philosophy  of  the  professional  nursing 
organization  which  prompted  creation  of  SNA  Committee  on  Professional  Prac- 
tice and  how  these  committees  can  work  with  and  compliment  the  functions 
of  state  boards  of  nursing  in  promoting  high  quality  of  performance  in  patient 
care. 
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Candidates  for  Election 

N&UU  GaUolUta  State  Alu^viel'  Ai-AachcUio+t 


President 

First    Vice-President 

Second    Vice-President 

Secretary 
Treasurer 


Directors 
(elect  2 


Committee   on   Nominations 
(elect  31 


Martha  Adams 

Winston-Salem 

Atha  Howell 

Greensboro 

Alma    Kermon 

Raleigh 

Mrs.  Rebecca  Hobgood 

Wilson 

Sister  Mary  James 

Asheville 

Dorothy   1.  Roth 

Salisbury 

Mrs.  Marjorie  Cox  Gray 

Charlotte 

Mrs.  Elizabeth  S.  Howie 

Fayetteville 

Mrs.    Eva   W.   Warren 

Hillsboro 

Mrs.  Jeannette   Alexander 

Winston-Salem 

Ida  A.   Brackett 

Fayetteville 

Margaret  C.   Evans 

Lumberton 

Mrs.  Alice  Wilkes  Hudson 

Pine    Bluff 

Sister  Mary  Jerome 

Charlotte 

Mrs.   Melda   B.   Lamm 

Goldsboro 

Myrtle  Barnette 

Hendersonville 

Sarah    Katherine   Burt 

Biscoe 

Mrs.  Avah  W.  Cameron 

Roanoke  Rapids 

Margaret  Carmichael 

Rocky  Mount 

Paulyne    Kenney 

Greensboro 

Mrs.  Joan   B.   Lyerly 

Statesville 

Mrs.    Marianna    Stanley 

Marion 

EACT  Section 


First    Vice-Chairman 


Secretary 


Executive    Committee 
(elect   1) 

Committee  on   Nominations 
(elect  3) 


Patsy   A.   Carroll 
Mary    E.    Francis 

Ruth   Davis 

Mrs.    Fannie   M.    Slade 

Ruth   Dalrymple 


Priscilla   D.   Ballance 
Laura   Harbison 
Mrs.  Sue  Allen  Massey 
Mrs.  Virginia  G.  Rivers 
J.    Elizabeth   White 


Winston-Salem 
Asheville 

Asheville 
Biltmore 

Chapel    Hill 


Wilson 

Durham 

Kinston 

Winston-Salem 

Charlotte 
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Chairman 


First  Vice-Chairman 


Second    Vice-Chairman 


Secretary 

Executive   Committee 
(elect  2) 

Committee  on   Nominations 
(elect  3) 


First  Vice-Chairman 

Secretary 

Executive   Committee 
(elect    1) 

Committee  on  Nominations 

(elect   3) 


Chairman 

First    Vice-Chairman 

Second  Vice-Chairman 

Secretary- 


General    Duty   Section 

Mrs.  Sue  B.  Gold 
Patsy  J.  Queen 

Mary  Ann   Brewer 

Mrs.    Minnie    Sullivan    Walker 

Peggy  M.  Gant 

Mrs.  Minnie  S.  Howie 


Mrs.   Joy   Darden   Joyner 
Mrs.  Marie  Kirby  Quinn 

Mrs.   Patsy  Steed  Schlegel 
Mrs.  Eunice  Eleanor  Seaborn 
Jane  Sharp  Sparks 


INSA  Section, 

Mrs.  Mildred  Kea  Furmage 
Anne  Katherine  Scott  Bland 
Mrs.   Emily   Russ 


Mrs.  Gladys   F.   Lackey 
Mrs.   Jane    Lawrence 
Mrs.   Wynona   M.   Shuman 


Office  Nurse  Section 

Hazel   Johnson 

Mrs.  Ada  Poole 

Emily  W.  Lawrence 
Mrs.  Velma  Washington 

Mrs.  Lela  Shinn 
Geraldine  Swicegood 


Charlotte 
Canton 

Greensboro 
Burlington 

Salisbury 
Fayetteville 


Wilmington 
Wilson 

Wilmington 

Asheville 

Ruffin 


McCain 

Fayetteville 

Wilmington 


Statesville 

Winston-Salem 

Henderson 


High   Point 

Roseboro 

Pine  Bluff 
Charlotte 

Charlotte 
Thomasville 
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Executive  Committee 
(elect    2) 


Committee  on   Nominations 
(elect  3) 


Ruby  Dameron 
Hazel  Dean 
Mrs.   Frances  Delamar 
Louise   Marks 

Mrs.  Jane   H.   Arnold 
June   Beasley 
Mrs.  Myra  Blackman 
Mrs.  Grace   DeLong 
Mrs.  Elizabeth  Marion 
Mrs.  Lena   Page 


Charlotte 
Greensboro 
Rocky  Mount 
Rocky  Mount 

Kinston 

Raleigh 

Charlotte 

Charlotte 

High   Point 

Washington 


Occupational   Health   Section 


Chairman 

First    Vice-Chairman 

Second   Vice-Chairman 


Secretary 

Executive   Committee 
(elect  2) 


Committee  on   Nominations 
(elect  3) 


Mrs.    Etta   Cox   Horner 


Burlington 


Mrs. 

Lois  S.   Miller 

Clemmons 

Mrs. 

Meta  P.  Monteleon 

Raleigh 

Mrs. 

Elizabeth  G.  Tice 

Charlotte 

Lillian  M.  Tilley 

Greensboro 

Mrs. 

Marjorie  Cox  Gray 

Charlotte 

Mrs. 

Anna  D.  Brewer 

Guilford 

Irene   Doris  Courteney 

Raleigh 

Mrs. 

Evelyn   R.  Talley 

Sanford 

Mrs. 

Diora  W.  Westmoreland 

Marion 

Mrs. 

lone  B.  Bain 

Granite  Falls 

Mrs. 

Lena  M.  Cooke 

Greensboro 

Mrs. 

Eleanor  Goodwin 

Raleigh 

Dorc 

thy  H.  Wilkinson 

Charlotte 

Chairman 


First  Vice-Chairman 


Second  Vice-Chairman 


Secretary 

Executive    Committee 
(elect  2) 


Private  Duty  Section 

Mrs.  Wilma   Ross  Garris 
Mrs.  Melba  Allen  Johnson 

Inez  Finch 
Emma  Wampler 

Mrs.  Myrtle  McKeithan 
Bernice   Pratt 

Mrs.  Marguerite  Hood 

Fannie  Dean 

Leah  L.  Fisher 

Mrs.  Edith   Duke  Fleming 

Mrs.  Mary  Ruth  Griffin 

Mrs.    Grace    Kanoy 


Rocky  Mount 
Hickory 

Wilson 
High    Point 

Wilmington 
Winston-Salem 

Greensboro 

Greensboro 
Whiteville 
Rocky  Mount 
Rocky  Mount 
Thomasville 
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Committee  on   Nominations 
(elect   3^ 


Mrs.    Alcidene    Baker 
Mrs.  Margaret  D.  Flye 
Mrs.  Florence  C.  Nelson 
Mrs.  Edna  Oxner 


High   Point 
Rocky    Mount 
Washington 
Greensboro 


Public  Health   Section 


Chairman 


First  Vice-Chairman 


Second    Vice-Chairman 


Secretary 

Executive   Committee 
(elect  2) 


Committee   on   Nominations 
(elect  3'1 


Mrs.  Rebekah  J.  Burris 

Wilmington 

Mrs.  Mary  Edith   Rogers 

Concord 

Mrs.   Edna  Smith 

Lumberton 

Mrs.  Betty  West 

Wilmington 

Mrs.   Bessie   W.    Pruett 

Angier 

Frances    Sellers 

Raleigh 

Martha   Neighbors 

Dunn 

Mrs.  Marie  Batts 

Lumberton 

Mrs.  Louise  Coble 

Garland 

Ruth   Council 

High    Point 

Marian    B.   Duggins 

Winston-Salem 

Mrs.  Rosamond  Brock 

Mount   Olive 

Mrs.  Alma  McCracken 

Charlotte 

Mrs.  Fannye  Martin 

Waynesville 

Mrs.   Lucy   Martin 

Laurinburg 

Mrs.   Eva   H.  Matthews 

Clinton 

Ruth   Penney 

Raleigh 

Meet  the  Candidate,*.  .  .  . 


Adams,  Martha  M.— Mather  School  of  Nursing, 
New  Orleans,  La.;  B.S.  degree  in  nursing  at 
Gueens  College,  Charlotte.  Previous  experience 
includes  supervisor,  head  nurse  in  Navy  Nurse 
Corps,  staff  nurse,  assistant  nursing  arts  instruc- 
tor, student  health  director  and  clinical  instruc- 
tor. At  present  director  of  nursing  at  City  Me- 
morial Hospital  in  Winston-Salem.  Has  served 
as  president,  program  committee  chairman,  INSA 
Section  chairman  for  district  association;  has 
served  as  member  of  various  state  association 
committees  and  as  chairman  of  INSA  Section 
of  NCSNA.  Currently  is  president  of  NCSNA. 
At  present  is  member  of  Board  of  Directors  of 
Altrusa  Club  and  active  in  church  work  as  Sun- 
day School  teacher. 

Alexander,  Mrs.  Jeannette  Kelly— City  Memorial 
Hospital  School  of  Nursing,  Winston-Salem;  at- 
tended Salem  Academy  in  Winston-Salem;  special 
courses  in  X-ray  and  laboratory  techniques.  Ex- 
perience includes  general  duty  at  Elkin,  Char- 
lotte, and  Winston-Salem  hospitals;  office  nursing; 


night  supervisor;  seven  years  in  the  private 
diognostic  clinic,  Division  of  Urology,  Department 
of  Surgery,  Bowman  Gray  School  of  Medicine; 
five  years  in  present  position  as  head  nurse  in 
Division  of  Urology,  Department  of  Surgery, 
N.  C.  Baptist  Hospital.  Has  served  as  chairman 
and  vice-chairman  of  INSA  Section  of  District 
Nurses'  Association  and  member  of  Board  of 
Directors  of  Alumnae  Association.  At  present 
is  treasurer  of  Alumnae  Association,  president  of 
District  Three  Nurses'  Association,  member  of 
Rules  Committee  of  NCSNA  Head  Nurse  Section. 
Special  interests  are  civic  organizations  and  church 
activities. 

Barnette,  Myrtle  J.— N.  C.  Baptist  Hospital  School 
of  Nursing,  Winston-Salem;  Mars  Hill  College; 
courses  in  psychology  at  Furman  University.  Ex- 
perience includes  charge  nurse  at  Meredith  Col- 
lege Infirmary,  Raleigh;  head  nurse  at  Rowan 
Memorial  Hospital,  Salisbury;  supervisor  at  Tran- 
sylvania Community  Hospital,  Brevard;  instruc- 
tor   at    Greenville    General     Hospital     School     of 
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Nursing,  Greenville,  S.  C.  At  present  is  director 
of  nurses  at  Margaret  R.  Pardee  Memorial  Hos- 
pital, Hendersonville.  Has  served  as  chairman 
of  INSA  Section,  District  Six  Nurses'  Association 
and  as  member  of  various  committees  in  district 
<ind  South  Carolina  State  Nurses'  Association. 
Special  interests  include  church  activities  and 
Little  Theater. 

Brackett,  Ida  A.— Shelby  Hospital  School  of  Nurs- 
ing, Shelby;  B.S.  degree  in  nursing  education, 
University  of  Georgia,  Athens;  post-graduate 
work  at  Cook  County  Hospital,  Chicago,  III.;  cer- 
tificate in  public  health.  Experience  includes 
Army  Nurse  Corps,  head  nurse  one  year  and 
supervisor  nine  years  at  VA  Hospital,  Fayette- 
ville.  Currently  is  assistant  chief  nurse  at  VA 
Hospital  in  Fayetteville.  Has  served  as  chairman 
of  Nominating  Committee  of  District  Fourteen 
Nurses'  Association;  chairman  of  Program  Com- 
mittee of  Atlanta  League  for  Nursing  (local). 
Currently  is  chairman  of  INSA  Section  of  District 
Fourteen.  Special  interests  are  civil  defense  and 
Army  Nurse   Corps   Reserve. 

Burt,  Sara  Katherine- University  of  North  Caro- 
lina School  of  Nursing,  Chapel  Hill,  B.S.  degree. 
Experience  includes  staff  nurse  at  Guilford  Coun- 
ty Health  Department,  High  Point,  and  present 
position  of  staff  nurse  at  Montgomery  Memorial 
Hospital,  Troy.  Has  served  as  first  vice-president, 
UNC  Student  Nurses'  Association.  Special  inter- 
ests are  reading  and  sports. 

Carmichael,  Mrs.  Margaret  P.-Pittman  Hospital 
School  of  Nursing,  Fayetteville.  Nursing  experi- 
ence has  been  in  private  duty.  Resides  in  Rocky 
Mount.    Special  interests  are  church  and  family. 

Evans,  Margaret  C.  —  Johns  Hopkins  Hospital 
School  of  Nursing,  Baltimore,  Md.;  two  years  at 
AAeredith  College,  Raleigh;  courses  at  Richmond 
Professional  Institute;  B.S.  degree  at  University 
of  North  Carolina  School  of  Public  Health.  Ex- 
perience includes  supervisor  of  children's  surgical 
ward  at  Long  Island  College  Hospital;  junior 
public  health  nurse,  Duplin  County  Health  De- 
partment four  years;  three  years  at  Rockingham 
County  Health  Department;  nine  years  as  super- 
vising public  health  nurse  at  Robeson  County 
Health  Department.  Has  served  as  treasurer  of 
District    Fifteen    Nurses'   Association. 

Gray,  Mrs.  Marjorie  Cox— Mercy  Hospital  School 
of  Nursing,  Charlotte;  courses  at  Duke  Univer- 
sity, Durham,  Queens  College,  Charlotte,  Sacred 
Heart  College,  Belmont,  and  Georgia  State  Col- 
lege for  Women,  Milledgeville,  Ga.  Has  served 
as  office  nurse;  assistant  director  of  nurses  at 
Mercy  Hospital,  Charlotte;  director  of  nursing 
services,  Mecklenburg   County  Chapter,  American 


Red  Cross;  three  years  as  owner-director  of 
Home  Care  Visiting  Nurse  Service  in  Charlotte. 
At  present  is  industrial  nurse  for  Esso  Standard 
Oil  Company,  Carolinas  Division,  Charlotte.  Has 
served  in  various  offices  in  Mercy  Hospital  Alum- 
nae Association;  treasurer,  member  of  Board  of 
Directors,  and  program  chairman  of  District  Five 
Nurses'  Association;  member  of  Board  of  Direc- 
tors of  NCSNA;  program  chairman,  NCSNA  Oc- 
cupational Health  Section.  Currently  is  president 
of  District  Five  Nurses'  Association  and  secretary 
of  NCSNA  Occupational  Health  Section.  Special 
interests:  Junior  Woman's  Club,  currently  serv- 
ing as  Junior  Communications  Chairman  of  N.  C. 
Federation  of  Women's  Clubs;  community  health 
organizations,  currently  serving  as  member  of 
Board  of  Directors,  Mecklenburg  Unit,  American 
Cancer  Society,  and  as  member  of  Health  Com- 
mittee of  Heart  Service  of  Charlotte;  volunteer 
instructor  for  local  chapter  of  American  Red 
Cross;  member  of  Board  of  Directors  of  Caro- 
lina Clowns,  Inc.;  author  of  several  published 
articles.  Member  of  Planning  Committee  for 
AMA  Council  on  Industrial  Health  to  be  held  in 
Charlotte  in   1960. 


Hobgood,  Mrs.  Rebecca— Carolina  General  Hospi- 
tal School  of  Nursing,  Wilson.  Experience  includes 
general  duty,  part-time  anesthetist  for  five  years, 
supervisor,  private  duty,  head  nurse  in  out- 
patient department  for  four  years.  Has  served 
as  president  and  secretary  of  Alumnae  Associa- 
tion, as  secretary  and  president  of  District  Eigh- 
teen Nurses'  Association,  as  member  of  District 
Association  Publicity  Committee.  Currently  is 
secretary  of  Alumnae  Association  and  chairman 
of  Program  Committee  of  INSA  Section  of  NC- 
SNA.   Active  in  PTA  and  church  work. 

Howell,  Atha— Presbyterian  Hospital  School  of 
Nursing,  Charlotte;  B.S.  in  nursing  at  Queens 
College,  Charlotte;  M.A.  in  Public  Health  at  Pea- 
body  College,  Nashville,  Tenn.;  special  courses 
in  public  health  at  University  of  North  Carolina. 
Experience  includes  private  duty  nursing,  public 
health  nursing,  supervisor  of  out-patient  depart- 
ment at  Baptist  Hospital  in  Winston-Salem,  edu- 
cational supervisor  at  Guilford  County  Health 
Department,  where  she  is  currently  director  of 
nursing.  Has  served  as  second  vice-president, 
NCSNA;  first  vice-chairman,  NCSNA  Public  Health 
Section;  member  of  NCSNA  Committee  on  Mem- 
bership, Public  Relations,  and  Promotion  of  ANA 
Program;  president  of  District  Eight  Nurses'  Asso- 
ciation. At  present  is  first  vice-president,  NCSNA, 
and  chairman  of  NCSNA  Committee  on  Legisla- 
tion. Active  in  church  work  as  Sunday  School 
teacher  and  member  of  church  choir  and  in 
N.  C.  Public  Health  Association. 

Howie,  Mrs.  Elizabeth  S.— Pittman  Hospital  School 
of    Nursing,    Fayetteville;    post-graduate    work    at 
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Margaret  Hague  Maternity  Hospital,  Jersey  City, 
N.  J.  Experience  includes  obstetrical,  medical 
and  surgical  supervisor  at  Pittman  Hospital;  ob- 
stetrical supervisor  at  Highsmith  Hospital  in 
Fayetteville;  office  nurse;  staff  nurse  and  head 
nurse  at  VA  Hospital  in  Fayetteville.  At  present 
is  head  nurse  at  VA  Hospital.  Currently  is  treas- 
urer of   District   Fourteen   Nurses'  Association. 

Hudson,  Mrs.  Alice  Wilkes  —  Pittman  Hospital 
School  of  Nursing,  Fayetteville;  additional 
courses  in  operating  room  supervision.  Experi- 
ence includes  operating  room  nursing  at  Moore 
Memorial  Hospital,  Pinehurst;  director  of  nursing 
at  Pine  Bluff  Sanatorium;  private  duty  nursing  for 
23  years.  Has  served  as  secretary  of  District 
Twelve  Nurses'  Association.  Active  in  church 
and  Woman's  Club. 

Kenney,  Paulyne— St.  Leo's  Hospital  School  of 
Nursing,  Greensboro;  special  courses  in  polio  and 
cardiac  nursing  and  rehabilitation.  Experience 
includes  18  years  of  private  duty,  disaster  nurs- 
ing, director  of  nursing  at  Central  Carolina  Con- 
valescent Hospital.  Has  served  as  chairman  of 
district  and  NCSNA  Private  Duty  Section;  treasurer 
and  chairman  of  private  duty  professional  regis- 
try; treasurer  and  secretary  of  district  association; 
member  of  district  association  Board  of  Directors. 
Currently  is  secretary  of  District  Eight  Nurses' 
Association.  Special  interests  are  church  activi- 
ties, china   painting,  sports. 

Kermon,  Alma— Rex  Hospital  School  of  Nursing, 
Raleigh.  Experience  includes  operating  room 
supervisor,  night  supervisor,  private  duty,  and 
35  years  as  office  nurse.  Has  served  as  president 
of  Rex  Alumnae  Association;  president  of  District 
Thirteen  Nurses'  Association;  secretary  of  NCSNA; 
chairman  of  NCSNA  Special  Groups  Section; 
member  of  various  district  and  NCSNA  Commit- 
tees; member  of  Nominating  Committee  of  North 
Carolina  League  for  Nursing.  In  1952  wrote  and 
produced  pageant  on  history  of  NCSNA  for  50th 
anniversary  convention  held  in  Raleigh.  Author 
of  history  of  Rex  Hospital  and  Rex  School  of 
Nursing  in  1958.  At  present  is  parliamentarian 
for  District  Thirteen  Nurses'  Association;  chair- 
man of  Committee  on  Program  of  NCSNA  Office 
Nurse  Section;  co-chairman  of  district  Arrange- 
ments Committee  for  1956  and  1959  NCSNA 
Conventions.  Active  in  Red  Cross,  N.  C.  Heart 
Association,   N.   C.   League  for   Nursing. 

Lamm,  Melda  B.  —  Carolina  General  Hospital 
School  of  Nursing,  Wilson;  course  in  ward  ad- 
ministration and  teaching  at  Duke  University 
School  of  Nursing;  course  in  psychiatric  nursing 
at  University  of  North  Carolina  School  of  Nurs- 
ing. Experience  includes  nursing  arts  instructor, 
supervisor,  and  supervisor  of  female  service  at 
State  hospital  in  Goldsboro.  At  present  is  assist- 
ant direclor  of  nurses  at  State  Hospital   in  Golds- 


boro. Has  served  as  program  chairman  and  as 
second  vice-president  of  District  Eighteen  Nurses' 
Association.  At  present  is  first  vice-president  of 
District   Nurses'  Association. 


Lyerly,  Mrs.  Joan  Byford— Davis  Hospital  Schoo' 
of  Nursing,  Statesville;  secondary  school  in  Eng- 
land; summer  school  and  special  courses  at  Uni- 
versity of  Pittsburgh,  Mitchell  College  in  States- 
ville, and  Queens  College,  Charlotte.  Experience 
includes  visiting  nurse  for  Metropolitan  Life  In- 
surance Company  for  12  years;  staff  nurse  at 
Shadyside  Hospital,  Pittsburgh,  Pa.,  five  years- 
instructor  at  Davis  Hospital  School  of  Nursing, 
Statesville,  three  years.  Has  served  as  chairman, 
Public  Health  Section  of  District  Two,  Tennessee 
State  Nurses'  Association.  At  present  is  president 
of  District  Four  Nurses'  Association,  NCSNA. 


Roth,  Dorothy  Irene— Allentown  Hospital  Schoo' 
of  Nursing,  Allentown,  Pa.;  B.S.  in  nursing  and 
M.A.  in  nursing  education  administration  at 
Teachers  College,  Columbia  University.  Experi- 
ence includes  private  duty,  Army  Nurse  Corps, 
surgical  supervisor,  operating  room  supervisor, 
general  duty,  instructor  at  Veterans  Administra- 
tion hospitals.  At  present  is  assistant  chief  of 
nursing  education,  VA  Hospital,  Salisbury.  Has 
served  as  president  of  Private  Duty  Section,  Dis- 
trict Two,  Pennsylvania  Nurses'  Association;  as 
member  of  Board  of  Directors,  District  Six  Nurses' 
Association,  NCSNA;  and  as  vice-president  ox 
District  Six.  Currently  is  second  vice-president, 
NCSNA.    Special  interests  are  sports  and  travel. 


Sister  Mary  James— Mercy  Hospital  School  of 
Nursing,  Charlotte;  B.S.  in  nursing  education  at 
Catholic  University,  Washington,  D.  C;  addi- 
tional courses  in  hospital  administration  and  per- 
sonnel management.  Experience  includes  super- 
visor of  obstetrical  ward,  operating  room  super- 
visor for  11  years,  hospital  administrator  for  11 
years.  Has  served  as  member  of  N.  C.  Hospita' 
Association  Council  on  Professional  Practice- 
president  of  District  One,  NCHA,  Health  and 
Hospital  Council;  president  of  District  One  Nurses' 
Association;  member,  Board  of  Directors  of  N.  C 
Practical  Nurses'  Association;  president  of  Ashe- 
ville  Hospital  Council.  Currently  is  administrator 
of  St.  Joseph's  Hospital  in  Asheville.  Hobbies  arc 
reading   and   sewing. 

Sister  Mary  Jerome— Mercy  Hospital  School  o' 
Nursing,  Charlotte;  B.S.  in  nursing  at  Catholir 
University  of  America,  Washington,  D.  C;  grad- 
uate study  at  Catholic  University.  Experience  in- 
cludes general  duty,  medical-surgical  supervisor 
clinical  instructor,  director  of  nursing  service.  At 
present  is  director  of  Mercy  Hospital  School  of 
Nursing.  Has  served  as  first  vice-president  anc 
member    of    Board    of    Directors    of    District    Five 


18 


TAR  HEEL  NURSE 


September,  1959 


Nurses'  Association  and  as  member  of  Board  of 
Directors   of   Alumnae   Association. 

Stanley,  Mrs.  Marianna  J.— Presbyterian  Hospital 
School  of  Nursing,  Charlotte;  two  years  at  Mon- 
treat  Junior  College,  Montreat;  summer  courses 
at  University  of  North  Carolina  School  of  Public 
Health,  Chapel  Hill.  Experience  includes  office 
nursing,  private  duty,  general  duty,  director  of 
nursing  service  at  Marion  General  Hospital  for 
six  years,  public  health  nursing  for  three  years. 
Has  served  as  member  of  Board  of  Directors  of 
District  Two  Nurses'  Association  and  in  various 
section  offices.  At  present  is  first  vice-president 
of  District  Two.  Active  in  Western  District  of 
N.  C.  Public  Health  Association,  church,  and  PTA. 

Warren,  Mrs.  Eva  W.— Jefferson  Medical  College 
Hospital  School  of  Nursing,  Philadelphia,  Pa.; 
A.B.  in  biology  at  Woman's  College,  University 
of  North  Carolina,  Greensboro;  attended  Teach- 
ers' College,  Columbia  University.  M.Ed,  with 
major  in  nursing  education  at  Duke  University; 
M.P.H.  in  public  health  nursing  at  University  of 
North  Carolina.  Experience  includes  night  super- 
visor, nursing  arts  instructor,  private  duty  nurs- 
ing, dental  nurse,  public  health  nursing.  At 
present  is  educational  director  at  Watts  Hospital 
School  of  Nursing,  Durham.  Has  served  as  chair- 
man of  Advisory  Committee  to  representatives  of 
nursing  on  N.  C.  Medical  Care  Commission;  chair- 
man of  Committee  on  Structure  of  NCSNA;  presi- 
dent of  District  Eleven  Nurses'  Association.  At 
present  is  treasurer  of  NCSNA;  representative  for 
National  League  for  Nursing  in  accreditation  visits, 
member  of  District  Eleven  Finance  Committee, 
chairman  of  NCSNA  Personnel  Policies  Commit- 
tee and  Finance  Committee.  Active  in  gardening, 
homemaking,  and  community  work. 


Gavel  /Vote 

Our  cover  is  a  photograph  of 
the  famous  John  Singleton  Cop- 
ley painting,  Sir  William  Pepper- 
ell  and  His  Family,  "which  hangs 
in  the  lobby  of  the  State  Art  Mu- 
seum. A  visit  to  the  Art  Museum 
should  be  a  highlight  of  your 
convention  trip  to  Raleigh  this 
Fall. 

Copley  was  the  greatest  of  the 
18th  century  painters  in  Amer- 
ica. He  was  born  in  Boston  in 
1738  and  began  painting  there. 
In  1774  he  left  for  Europe  and 
settled  in  London  to  spend  the  re- 
mainder of  his  life.  The  painting- 
pictured  on  our  cover  is  one  of  his 
prime  examples.  The  subjects  of 
the  painting — the  Pepperell  fam- 
ily— also  were  Bostonians  who 
moved  to  London.  This  import- 
ant painting  was  the  first  master- 
piece executed  by  Copley  in  Lon- 
don and  shows  his  American  style 
at  its  best. 


iJlame  AlustiAHXf  PlxxjSiam'. 


A  very  fine  feature  article  in  The  Greensboro  Record  of  August  21/.,  1959, 
described  the  home  bedside  nursing  program  of  the  Guilford  County  Health 
Department,  in  conjunction  with  the  Greensboro  Nursing  Council,  for  Greens- 
boro citizens. 

According  to  the  article,  12Jf.  bed  patients  have  been  under  the  care  of  the 
bedside  nursing  program  in  recent  months,  38  of  whom  ivoxdd  have  been  in  a 
nursing  home  or  hospital  were  this  service  not  available.  Thirty-four  probably 
woidd  have  no  nursing  service  at  all,  and,  81  would  have  suffered  great  financial 
burden  to  obtain  the  necessary  care. 

The  staff  of  2.!/.  nurses  serves  Greensboro.  Cost  of  the  program  is  borne  by 
patient  fees,  United  Fund  contributions,  and  county  tax  funds. 

The  article  described  the  variety  of  patients  receiving  home  nursing  care  and 
the  typical  duties  of  the  public  health  nurses  on  the  nursing  program  staff. 
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Lucy  Germain  Heads 
Journal  Company 

Lucy  D.  Germain  has  become  execu- 
tive director  of  the  American  Journal 
of  Nursing  Company,  succeeding  Pearl 
Mclvei'j  who  has  retired. 

Miss  Germain  comes  to  the  Journal 
Company  from  Harper  Hospital,  De- 
troit, Mich.,  where  she  has  served  as 
director  of  the  nursing  and  education 
departments  and  assistant  director  of 
the  hospital  for  the  past  13  years. 
Actually  she  returns  to  the  Journal 
staff,  having  served  as  field  representa- 
tive in  the  1940's. 

She  has  written  extensively  for  pro- 
fessional nursing  and  hospital  maga- 
zines and  has  held  a  number  of  offices 
in  local,  state,  and  national  profes- 
sional organizations. 


WATCH  THOSE  ADS! 

Attention  of  all  professional  nurses  is  called  to 
the  fact  that  local  newspapers  occasionally  con- 
tain advertisements  selling  correspondence 
courses  in  practical  nursing. 

The  state  agency  controlling  licensure  of  com- 
panies to  sell  correspondence  courses  reports  that 
no  permit  has  been  issued  to  any  person  or 
company  to  advertise  or  sell  any  course  in  prac- 
tical nursing  in  this  state.  And  as  you  know,  a 
person  must  graduate  from  a  state  approved  pro- 
gram in  practical  nursing  to  qualify  for  writing 
the  licensure  examination. 

The  unfortunate  result  of  these  unlicensed  sales 
of  correspondence  courses  is  that  the  person  tak- 
ing the  course  is  not  qualified  for  licensure  exam- 
ination. In  many  cases  a  verbal  understanding 
is  given  that  the  purchaser  of  the  course  would 
be  eligible  for  the  licensure  examination,  but  it 
is  not  put  in  writing. 

The  North  Carolina  Board  of  Nurse  Registra- 
tion and  Nursing  Education  maintains  a  close 
watch  for  the  unlicensed  solicitation  for  corres- 
pondence courses  in  practical  nursing.  Profession- 
al nurses  can  serve  the  best  interests  of  patients 
and  of  prospective  licensed  practical  nurses  by 
reporting  to  the  Board  any  such  advertisements 
or    solicitations. 


New  Masters  Program 
Offered  at  UC 

A  new  Master's  program  with  a 
major  in  medical-surgical  nursing  is 
being  activated  this  month  at  the  Uni- 
versity of  North  Carolina  School  of 
Nursing.  Its  purpose  is  the  preparation 
of  qualified  graduate  nurses  as  clinical 
practitioners,  teachers,  and  supervisors 
in  the  area  of  medical-surgical  nursing. 

The  program  may  be  completed  in 
one  calendar  year  for  the  clinical  prac- 
titioner, with  an  additional  semester 
for  the  functional  area  of  teaching  and 
supervision.  Exceptional  students  may 
complete  the  entire  program  in  one 
year. 

The  new  Master's  program  will  be 
under  the  direction  of  Mrs.  Eloise 
E.  Lewis,  associate  professor  and  chair- 
man of  the  Department  of  Medical- 
Surgical  Nursing.  The  UNC  School 
of  Nursing  already  offers  the  degree 
of  Master  of  Science  in  Nursing  with 
major  fields  in  nursing  service  admin- 
istration or  nursing  education  adminis- 
tration and  the  clinical  specialty  of 
psychiatric  nursing. 


ACCOMMODATIONS 


Arrangements  have  been  made 
for  lodging  for  Negro  nurses  at- 
tending the  1959  NCSNA  con- 
vention at  the  following  places : 

Home  Eckers  Hotel,  122  E. 
Hargett  Street,  Ealeigh  (write  to 
Mr.  A.   James,  manager) 

Starksvilla  Guest  House,  809 
Bragg  Street,  Ealeigh  (write  to 
Mrs.  Helen  Starks) 

S.  Jerome's  Tourist,  622  Ja- 
maica Drive,  Ealeigh  (write  to 
Mrs.  Faye  Henry) 

Sleeping  rooms  and  meals  are 
available  at  all  three  places. 


20 


TAP  HEEL  NURSE 


September,  1959 


y[our 
Cconomic 
Security, 


What  have  you  done  lately  about 
your  Economic  Security? 

Have  you  joined  recently  with  other 
nurses  with  whom  you  work  to  study 
your  personnel  policies?  Have  you  en- 
gaged in  any  collective  effort  to  pro- 
mote improvements  in  your  working- 
conditions  ? 

The  NCSNA  Economic  Security 
Program  can  benefit  the  individual 
nurse  only  if  nurses  within  an  institu- 
tion or  agency  participate  themselves 
in  a  program  of  continuous  study  of 
personnel  policies. 

These  groups  of  nurses — -we  call  them 
Local  Units — must  not  only  function 
continuously  in  relation  to  their  own 
employment  conditions  but  also  must 
keep  abreast  of  those  current  events 
which  affect  working  conditions  in 
general. 

For  instance,  the  1959  General  As- 
sembly passed  Worth  Carolina's  first 
Minimum  Wage  Law.  It  established 
a  minimum  wage  of  75  cents  per  hour, 
and  although  hospitals  are  specifically 
exempt,  the  law  ultimately  will  have 
a  beneficial  effect  on  wages  for  non- 
professional hospital  workers.  A  hos- 
pital is  in  competition  with  other  types 
of  employment  for  its  personnel,  and 
the  hospital  will  find  it  must  meet  that 
competition  by  offering  equal  pay. 


When  the  wages  of  non-professional 
workers  experience  an  increase,  this 
increase  should  have  an  effect  on  pro- 
fessional salaries  as  well. 

Salary    Increase 

Another  action  of  the  1959  General 
Assembly  was  to  increase  the  salary 
ranges  for  all  classifications  of  nurses 
employed  in  state-owned  hospitals. 
This  increase,  too,  should  have  a  bene- 
ficial effect  on  salaries  of  nurses  in 
general  hospitals  throughout  the  state. 

Nurses  should  not  shut  themselves 
up  in  an  ivory  tower,  economically 
speaking,  but  should  be  aware  of  trends 
in  employment  conditions.  We  should 
be  informed  and  ready  to  take  advan- 
tage of  favorable  situations  as  they 
arise. 

The  best  tool  devised  so  far  for  doing 
just  this  is  the  Local  Unit — an  impor- 
tant part  of  the  ANA  and  NCSNA 
Economic  Security  Program.  Through 
the  local  unit,  nurses  on  the  same  level 
of  practice  within  an  institution  or 
agency  study  what  is  happening  in  the 
nursing  profession,  study  their  own  per- 
sonnel policies,  jointly  determine  what 
improvements  are  needed,  and  col- 
lectively seek  to  obtain  those  improve- 
ments. 

Development  of  local  units  in  all 
hospitals  and  agencies  has  been  a  pro- 
ject of  the  NCSNA  General  Duty  Sec- 
tion for  more  than  a  year.  A  number 
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of  local  units  have  sprung  up  as  a  result 
of  that  project.  NCSNA  has  provided 
for  each  unit  a  kit  of  information  to 
assist  the  units.  If  there  is  no  local  unit 
at  your  level  of  practice  in  your  insti- 
tution, ask  other  nurses  to  join  in  or- 
ganizing one.  The  information  kit  is 
available  from  NCSNA  Headquarters. 
A  recent  report  from  ANA  reveals 
that  over  500  local  units  have  been  or- 
ganized in  ANA's  constituent  associa- 
tions and  are  in  operation.  These  cover 
general  duty  nurses,  private  duty 
nurses,  public  health  nurses,  school 
nurses,  instructors,  supervisors,  head 
nurses,  and  occupational  health  nurses. 
Nurses  in  over  100  institutions  and 
agencies  are  under  collective  bargaining- 
contracts  negotiated  by  their  SNA's. 
An  Economic  Security  Program  has 
been  adopted  by  45  SNA's  in  the  12 
years  the  ANA  program  has  been  in 
operation. 

Guilt  Attitude 

Professional  publications  in  recent 
months  have  contained  some  stimulat- 
ing articles  about  Economic  Security. 
Throughout  these  articles  has  run  the 
thought :  Individual  nurses,  and  the 
profession  as  a  whole,  seem  to  have  a 
guilt  reaction  about  asking  for  more 
money  as  compensation  for  their  ser- 
vices, and  employers  of  nurses — bent 
on  getting  the  hospital's  goods  and  ser- 
vices as  cheaply  as  possible — capitalize 
on  this  unfortunate  attitude  and  psy- 
chology among  nurses. 

This  totally  unrealistic  point  of 
veiw,  the  apologetic  feeling  among 
nurses  about  concern  for  their  econo- 
mic security,  is  cited  as  one  of  the 
principal  obstacles  in  the  entire  Econo- 
mic Security  Program  in  an  editorial 
in  a  recent  issue  of  Pennsylvania 
Nurse. 

The  editorial  points  out  that  the 
buyer  in  our  economy  today  tries  to 
purchase  as  cheaply  as  possible,  while 
the  seller  tries  to  sell  to  best  advantage. 
The  employer  of  nurses  accepts  rising 


costs  of  food,  drugs,  equipment,  etc.,. 
without  thought  of  substituting  in- 
ferior materials  or  of  eliminating  them 
because  of  price  increase.  He  accepts 
it  as  a  normal  part  of  business  and 
does  not  consider  the  seller  unethical 
or  inhuman  because  the  price  went  up. 

Yet  when  it  comes  to  the  commodity 
of  nursing  service,  psychological  pres- 
sure is  brought  upon  nurses  to  make 
them  feel  ashamed  to  ask  for  compen- 
sation. In  allowing  the  feeling  of  guilt 
about  adequate  pay,  the  nurse  actually 
contributes  to  the  lowering  of  her 
status,  and  this  reaction  is  inconsis- 
tent with  the  dignity  of  true  profes- 
sionalism. 

The  editorial  concluded:  "The  pro- 
fession that  has  so  steadfastly  kept  it- 
self abreast  of  the  scientific  develop- 
ments in  its  practice  now  has  the  im- 
mediate task  of  bringing  itself  equally 
up-to-date  in  its  psychological  atti- 
tudes." 

Substandard  Wages  Unfair 

The  old  cry  from  employers  that 
non-profit  hospitals  will  experience  a 
deficit  if  cost  of  nursing  service  goes 
up  was  attacked  recently  by  the  Very 
Eev.  Msgr.  Daniel  M.  Cantwell  in  a 
paper  presented  before  the  Chicago 
Hospital  Personnel  Management  xlsso- 
ciation.  Msgr.  Cantwell  stressed  that  it 
is  unfair  to  ask  hospital  workers  to  help 
meet  hospital  deficits  by  accepting  sub- 
standard wages.  Even  though  the  law 
does  not  compel  hospitals  to  bargain 
with  collective  groups  of  employees, 
Msgr.  Cantwell  sees  no  room  morally 
for  exceptions. 

He  also  attacked  the  idea  that  the 
non-profit  status  of  hospitals  makes  a 
contract  on  wages  impossible.  Econo- 
mically, wages  are  a  cost  which  must 
be  considered  among  the  necessary 
operating  expenses  of  a  hospital.  They 
are  not  shares  in  profits,  and  thus  the 
non-profit  character  of  a  hospital  or 
any  similar  institution  is  an  irrelevant 
factor. 
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He  stated :  "Uncertainty  of  income  is 
not  a  relevant  factor  either.  Uncertain 
income  also  affects  businesses  and  in- 
stitutions run  for  profit.  Doubts  about 
income  prospects  are  not  reason  to  re- 
fuse a  written  and  stable  agreement  on 
wages.  Costs  of  operating  necessities 
such   as    supplies,    fuel,    drugs,    appli- 


ances, insurance,  etc.,  are  not  contin- 
gent upon  income.  These  moist  be 
bought  and  paid  for  at  the  going  rate. 
It  is  obviously  wrong  to  put  hospital 
employees  in  a  less  advantageous  posi- 
tion than  the  sellers  of  supplies  and 
other  impersonal  services." 


MA  President  Staff  Members  Attend  AM  Conferences 


Three  NCSNA  staff  members  and 
President  Martha  Adams  attended  con- 
ferences conducted  by  ANA  in  early 
August  in  Minneapolis,  Minn.  Staff 
members  attending  were  Mrs.  Marie  B. 
Noell,  executive  secretary;  Helen  E. 
Peeler,  associate  executive  secretary  and 
counselor ;  and  Daisy  McCommons,  as- 
sistant executive  secretary. 

Some  250  professional  nurses  from 
all  parts  of  the  country  attended.  Pur- 
poses of  the  conferences  were :  To  ob- 
tain new  knowledge  and  add  to  skills; 
to  review  and  discuss  policies,  pro- 
grams, and  procedures  of  ANA ;  and  to 
provide  opportunity  for  sharing;  ideas 
and  experiences  with  other  SNA  staff 
members  and  presidents. 

The  opening  conference,  attended  by 
all  four  NCSNA.  representatives,  was 
devoted  to  the  Economic  Security  Pro- 
gram. Throughout  five  days  of  learn- 
ing sessions,  those  attending  heard  dis- 
cussions of  the  broad  general  aspects 
of  improving  working  conditions  for 
nurses  and  studied  techniques  of  how 
to  develop  and  carry  out  such  a  pro- 
gram successfully. 

During  a  second  week  of  learning 
sessions,  SNA  staff  members  studied  all 
programs  of  ANA  through  lectures  and 
detailed  discussion  sessions.  Emphasis 
was  on  the  various  types  of  legislation 
which  are  affecting  nursing  greatly 
and  on  coordination  among  sections 
and  the  various  projects  of  the  ANA 


program  of  work.  Instructive  sessions 
also  were  held  on  how  to  use  the  tools 
furnished  by  ANA  in  state  and  district 
programs  of  work.  PC&PS  counselors 
held  a  three-day  conference  which  con- 
cluded the  sessions. 

Speaking  at  the  Economic  Security 
Conference,  Prof.  J.  Benton  Gilling- 
ham,  Department  of  Economics,  Uni- 
versity of  Washington,  Seattle,  dis- 
cussed the  emergence  of  the  "employee 
society,"  pointing  out  that  today  some 
80  per  cent  of  employed  persons  work 
for  someone  else.  He  discussed  needs 
of  the  "employee  society"  for  bargain- 
ing power  and  for  an  agency  or  instru- 
ment to  negotiate  for  this  group.  The 
nursing  profession,  he  said,  needs  the 
professional  association  to  act  in  apply- 
ing its  own  ethics. 

Prof.  Herbert  Heneman  of  the  Uni- 
versity of  Minnesota  Department  of 
Industrial  Relations,  stressed  the  im- 
portance of  nurses  becoming  more  in- 
formed in  economics  and  urged  that 
they  obtain  help  from  colleges  and 
universities  as  well  as  organized  labor 
groups. 

Numerous  other  speakers  during  the 
two  weeks  of  conferences  included 
members  of  the  ANA  staff  as  well  as 
lawyers,  newspaper  men,  industrial 
relations  experts.  Mrs.  Noell  partici- 
pated in  the  program  as  a  discussion 
leader  during  the  Economic  Security 
Conference. 
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Federal 

The  Professional  Nurse  Traineeship 
Program,  originally  established  for  a 
three-year  period  under  the  Health 
Amendments  Act  of  1956  and  vigor- 
ously supported  by  the  American 
Nurses'  Association,  has  been  extended 
by  Congress  for  an  additional  five 
years. 

Beginning  this  year,  a  portion  of 
annual  traineeship  funds  will  be  set- 
aside  for  nurses  enrolled  in  short-term 
intensive  training  courses  designed  to 
improve  their  skills  in  the  supervision 
and  administration  of  nursing  services 
and  teaching.  Inclusion  of  short-term 
courses  in  the  traineeship  program  is 
intended  to  aid  those  nurses  who  are 
not  able  to  enroll  in  longer  programs 
of  advanced  study. 

The  faculty  of  the  University  of 
North  Carolina  School  of  Nursing  is 
exploring  the  possibility  of  offering- 
courses  during  1959-60  that  will  qual- 
ify nurses  to  receive  short-term  Train- 
eeships  under  Public  Law  105.  (The 
original  act  inaugurating  traineeships 
was  Public  Law  911,  but  the  extension 
of  this  act  is  now  known  as  Public 
Law  105.) 

Traineeships  will  continue  to  be 
available  for  full-time  academic  study. 
In  all  cases,  trainees  are  selected  by 
the  institution  providing  the  training. 
Nurses     interested     in     applying     for 
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traineeships  should  write  directly  to 
the  institution,  with  the  understanding 
that  the  availability  of  traineeships 
will  be  dependent  upon  the  amount  of 
funds  appropriated  to  the  program  and 
the  number  of  applications  the  school 
already  has  received. 

Three  North  Carolina  schools  of 
nursing  and  public  health  are  partici- 
pating in  the  program,  both  at  pre- 
baccalaureate  and  post-baccalaureate 
levels.  These  are  Duke  University 
School  of  Nursing,  Durham;  School 
of  Nursing,  University  of  North  Caro- 
lina, and  School  of  Public  Health. 
UNC,  Chapel  Hill. 

State 

The  NCSNA  Committee  on  Legisla- 
tion now  is  engaged  in  a  careful  evalua- 
tion of  the  outcome  of  our  1959  legis- 
lative efforts  to  obtain  state  funds  for 
scholarships  for  student  and  graduate 
nurses.  This  proposal  was  embodied  in 
HB  543,  along  with  a  request  for  state 
funds  for  grants  to  schools  of  nursing, 
and  sponsored  jointly  with  the  North 
Carolina   Hospital   Association. 

As  we  reported  in  the  June  issue  of 
Tar  Heel  Nurse,  the  bill  was  killed 
by  the  House  Appropriations  Commit- 
tee. Your  Committee  on  Legislation 
plans  to  make  definite  recommenda- 
tions to  the  NCSNA  Board  of  Direc- 
tors in  October  with  regard  to  our  fu- 
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tnre  course  of  action  in  seeking  scholar- 
ship aid  for  nursing  education. 

The  Committee  on  Legislation  has 
suggested  a  conference  of  representa- 
tives of  the  North  Carolina  Hospital 
Association  and  NCSNA  for  a  united 
study  of  the  feasibility  of  joint  action 
in  future  efforts  to  obtain  state  ap- 
propriations for  nursing  education. 
This  idea  for  jointly  determining  a 
future  course  of  action  was  expressed 
at  the  July  meeting  of  the  North  Caro- 
lina Committee  on  Nursing  and  Nurs- 
ing Education,  composed  of  representa- 
tives of  many  groups  interested  in 
improving  health  care. 


Here's   What   Happened: 

NO  SNA  members,  who  worked  dili- 
gently for  many  months  on  behalf  of 
our  1959  legislative  proposal,  will  be 
interested  in  a  review  of  events  which 
took  place  during  this  year's  session 
of  the  General  Assembly.  HB  543  was 
introduced  in  the  House  of  Representa- 
tives by  Dr.  Rachel  Davis  of  Lenoir 
County,  Mrs.  G.  W.  Cover  of  Chero- 
kee, and  Mrs.  Grace  Taylor  Roden- 
bough  of  Stokes.  The  bill  provided 
.$200,000  for  each  year  of  the  1959-61 
biennium  for  scholarships  for  nurse 
students  and  graduate  nurses  seeking 
further  preparation  and  $200,000  for 
each  year  for  grants-in-aid  to  schools 
of  nursing  for  supplementing  faculty 
salaries. 

The  NCSNA  Committee  on  Legisla- 
tion, Headquarters  staff,  and  attorney 
were  alert  throughout  the  session  to  the 
tempo  and  temper  of  the  General  As- 
sembly. The  staff  at  Headquarters  pre- 
pared data  on  the  need  for  scholar- 
ships for  nurses  and  distributed  it  to 
district  nurses'  associations,  district 
committees  on  legislation,  and  various 
nursing  leaders,  as  well  as  to  various 
interested  lawmakers. 


Plans  were  made  for  a  public  hear- 
ing on  HB  543,  and  it  was  arranged 
that  the  Association's  supporting  data 
would  be  presented  by  Martha  Adams, 
NCSNA  president;  Atha  Howell, 
chairman  of  the  Committee  on  Legis- 
lation ;  and  Mrs.  Margaret  Dolan,  mem- 
ber of  the  Committee  and  immediate 
past  president  of  NCSNA.  These  three 
nurses  prepared  their  presentations, 
and  we  expected  at  least  two  or  three 
days'  notice  of  a  hearing. 

There  followed  a  long  period  of 
waiting  while  the  bill  was  in  the  hands 
of  the  House  Committee  on  Appropria- 
tions. The  chairman  of  the  Appropria- 
tions Committee  advised  us  to  avoid  a 
large  public  hearing.  When  the  bill 
came  up  for  consideration  by  the  com- 
mittee, however,  the  introducer  urged 
representatives  of  the  Association  to  be 
present  and  speak  on  the  need  for  the 


United  Nations  Hay  will  be 
observed  on  October  24,  1959. 
This  will  be  the  14th  anniversary 
of  the  United  Nations. 

Nurses  are  urged  to  participate 
in  their  city  and  county  obser- 
vances of  this  event,  bearing  in 
mind  that  ANA  is  a  member  of 
the  Council  of  the  United  States 
Committee  for  the  United  Na- 
tions and  that  ANA  has  support- 
ed the  work  of  the  UN  since  its 
beginning. 

A  kit  of  background  infor- 
mation on  the  UN  is  available 
from  ANA  headquarters  and 
may  be  useful  to  districts  in 
planning  program  meetings  at 
which  United  Nations  Hay  might 
be  observed. 
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proposed  legislation.  We  had  95  min- 
utes notice  of  the  hearing.  Miss  Howell 
was  in  Ohio  for  a  public  health  field 
training  project,  and  Miss  Adams  and 
Mrs.  Dolan  could  not  reach  Raleigh  in 
time.  The  Executive  Secretary  there- 
fore represented  the  Association  at  the 
hearing,  presenting  a  condensed  ver- 
sion of  the  material  prepared  by  Miss 
Adams,  Miss  Howell,  and  Mrs.  Dolan. 


Stumbling    Blocks 

Even  though  representatives  of  the 
North  Carolina  Medical  Care  Commis- 
sion worked  with  us — among  them  Dr. 
Paul  Whitaker,  Mr.  William  F.  Hen- 
derson, executive  secretary,  and  our 
own  NCSNA  representative  to  the 
Commission,  Mrs.  Margaret  Dolan — 
the  fact  that  the  Commission  has  state 
funds  available  for  loans  to  nurses  en- 
tered the  picture.  The  idea  was  injected 
into  committee  hearings  that  funds  ap- 
propriated to  the  Medical  Care  Com- 
mission and  available  for  nurse  educa- 
tion should  be  withdrawn  from  the 
Commission  and  made  available  to 
nurse  students  and  graduate  nurses  as 
scholarships.  The  Appropriations  Com- 
mittee also  questioned  the  administer- 
ing agency  as  proposed  in  the  bill  (the 
North  Carolina  Board  of  Nurse  Regis- 
tration and  Nursing  Education)  and 
the  amount  of  scholarships  proposed 
for  students  in  collegiate  programs 
($1200).  NCSNA  representatives  were 
more  than  willing  to  compromise  on 
these  points.  The  NCSNA  president 
and  executive  secretary  made  a  des- 
perate effort  to  assure  representatives 
of  the  Budget  Bureau,  other  state  agen- 
cies, and  members  of  the  General  As- 
sembly that  nurses  of  the  state  would 
be  pleased  to  have  any  state  agency  the 
General  Assembly  might  designate  to 
administer  these  funds — agencies  such 
as  the  Board  of  Education,  State  Board 
of  Health,  or  the  Medical  Care  Com- 
mission. 


NCSNA  representatives  also  agreed 
to  lower  the  scholarship  for  collegiate 
study  to  $1000.  It  appeared,  however, 
that  representatives  of  the  North  Caro- 
lina Hospital  Association  were  reluc- 
tant to  have  any  agency  other  than  the 
Board  of  Nurse  Registration  and 
Nursing  Education  administer  the 
funds. 


Hope   Fades 

HB  543  was  given  an  unfavorable 
report  by  the  House  Appropriations 
Committee,  and  Dr.  Davis  introduced 
a  second  bill,  HB  1139,  in  the  closing 
days  of  the  session  to  direct  the  Ad- 
visory Budget  Commission  to  consider 
in  1960  a  state  appropriation  for  schol- 
arships for  nurses  and  aid  to  schools 
of  nursing  when  the  Commission  begins 
its  deliberations  on  the  1961-63  budget. 
This  bill  also  failed  to  receive  commit- 
tee approval.  Dr.  Davis  was  so  inter- 
ested in  the  need  for  scholarships  in 
nursing  education  that  she  subsequent- 
ly wrote  to  the  State  Budget  Bureau 
requesting  that  the  Budget  Commis- 
sion consider  this  proposal  in  1960. 
This  idea  of  presenting  the  need  to  the 
Budget  Commission  at  its  early  hear- 
ings also  is  one  of  the  steps  being  con- 
sidered by  the  NCSNA  Committee  on 
Legislation. 

The  NCSNA  president,  executive 
secretary,  or  some  nurse  member  of  the 
staff  went  to  the  General  Assembly  ses- 
sions every  few  days.  We  were  pleased 
that  so  many  lawmakers  talked  to  us 
about  information  received  from  their 
nurse  constituents  regarding  the  need 
for  HB  513.  In  Miss  Howell's  absence 
from  the  state,  Mrs.  Dolan  spent  an  en- 
tire day  in  Raleigh  immediately  fol- 
lowing the  first  hearing  on  the  bill. 
She  attended  a  second  committee  hear- 
ing and  conferred  with  lawmakers  and 
representatives  of  state  agencies  and 
other  interested  organizations. 
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Crm.fdaife.fi6.  o£  AfttSided:  lUluf  Evaluation? 


Do  you,  as  an  employer,  have  an  on- 
going evaluation  program? 

If  not,  you  are  missing  an  excellent 
opportunity  to  establish  an  objective 
basis  for  selection,  promotion,  trans- 
fer, demotion,  and  termination  of  your 
staff.  And  you  are  missing  an  estab- 
lished method  for  helping  people  im- 
prove themselves. 

This  is  the  most  important  use  of 
evaluation.  Through  the  total  evalua- 
tion process,  a  person  can  be  helped 
to  understand  what  her  potentialities 
are,  to  what  extent  she  is  living  up  to 
her  potentialities,  and  to  what  extent 
she  is  achieving  the  goals  of  the  in- 
stitution or  agency  employing  her. 

Evaluation  of  individuals  and  groups 
is  nothing  new.  It  goes  on  all  the  time 
— one  hears  evaluation  statements  every 
day  as  we  comment  on  the  performance 
of  another.  All  the  employer  needs  to 
do  to  make  this  evaluation  an  effective 
personnel  tool  is  to  establish  evaluation 
on  a  sound,  objective  and  on-going 
basis,  utilizing  various  groups  of  eval- 
uators  and  sound  measurement  tools. 

If  you  have  an  evaluation  program, 
perhaps  it  would  be  well  to  give  your 
program  a  refreshing  re-examination. 
Is  your  program  of  evaluation  valid? 
Do  personalities  enter  in  your  evalua- 
tion process?  Is  the  employer  the  only 
participant,  or  is  it  a  joint  evaluation 
by  the  employer,  supervisor,  and  head 
nurse,  as  well  as  by  the  individual  her- 
self? 

Evaluation  programs  are  just  as  im- 
portant for  graduate  nurses  as  for 
.students,  for  whom  evaluation  is  im- 


portant for  growth  and  development 
and  is  a  part  of  the  educational  pro- 
gram. Evaluation  for  graduate  nurses 
also  is  important  for  growth  and  de- 
velopment and  for  quality  patient  care. 
It  helps  the  employer  to  know  if  the 
nurse  is  meeting  requirements  or  stand- 
ards of  nursing  care  as  authorized  by 
the  employer. 

An  evaluation  program  places  em- 
phasis on  patient-centered  nursing  care 
and  emphasizes  to  the  employee  that 
her  job  has  real  objectives — that  it  is 
not  just  a  job  for  which  she  draws  a. 
salary  check.  It  helps  the  nurse  to  gain 
greater  personal  effectiveness,  increases 
her  interpersonal  effectiveness,  deepens 
her  sensitivity  to  human  needs,  places 
emphasis  on  quality,  rather  than  on 
quantity. 

Employers  can  help  other  employers 
by  giving  references.  An  evaluation 
program  enables  employers  to  write 
objective  and  accurate  references  by 
providing  a  record  of  evaluations  made 
on  past  employees. 

Evaluation  followed  by  counseling 
will  help  the  nurse  employee  to  accept 
standards  and  limitations  of  the  in- 
stitution, as  well  as  of  herself,  as  guid- 
ing principles  of  development ;  to 
understand  and  accept  herself  in  terms 
of  capabilities,  aptitudes,  and  interest; 
to  substitute  more  adequate  behavior 
to  achieve  desired  life  satisfactions  she 
has  set  as  her  personal  goals ;  to  correct 
those  techniques  which  produce  un- 
desired  responses;  and  to  develop  her 
potentials  for  improvement  as  revealed 
in  the  evaluation. 
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Miss  Jane  M.  Brown 
Public  Health  Nurse 

Miss  Jane  M.  Brown,  "dean" 
of  public  health  nurses  in  Bun- 
combe County  until  her  retire- 
ment in  1952,  died  August  26, 
1959,  at  the  age  of  80. 

She  served  in  the  public  health 
nursing  division  in  Asheville  for 
more  than  30  years.  A  graduate 
of  Watts  Hospital  School  of 
Nursing,  Durham,  she  spent 
much  time  following  her  retire- 
ment in  service  to  volunteer 
community  health  and  welfare 
organizations.  Asheville  Citizen- 
Times  noted  her  death  with  very 
fine  tributes  for  her  long  years  of 
public  service  in  a  profession 
which  she  called  "one  of  the  most 
satisfvina;  careers  of  all." 


Photo  courtesy  of  Asheville   Citizen-Times 


Operating  Room  Supervisor— 45-bed  private  hos- 
pital with  specialty  service  in  Central  North  Caro- 
lina. Duties:  Supervisory  responsibility  for  oper- 
ating room  service  averaging  175  surgical  pro- 
cedures monthly.  Qualifications:  R.  N.  with  oper- 
ating room  experience,  or  supervisory  experience 
or  training.    Salary:  $325  monthly  beginning. 

Medical-Surgical  Supervisor-Instructor  —  120-bed 
general  hospital  with  school  of  nursing  in  Eastern 
North  Carolina.  Duties:  Responsible  for  supervis- 
ion and  administration  of  one  medical,  one  sur- 
gical, and  one  colored  mixed  ward  and  for  teach- 
ing medical  and  surgical  nursing  to  limited  group 
of  students.  Qualifications:  B.S.  degree  in  nursing 
and  experience  minimum  acceptable;  master's  de- 
gree   desirable.    Salary:    $4,200-$5,000    annually. 


Supervisor  and  Nurse— Church-owned  home  for 
aged  in  Piedmont  North  Carolina,  with  19  resi- 
dents and  "A"  rating.  Duties:  Serve  as  supervisor 
and  nurse  for  home,  including  directing  home 
operation,  purchasing  supplies,  personal  attend- 
ance to  physical  needs  of  residents,  keeping 
home  in  orderly  condition,  and  supervision  of 
helpers.  Qualifications:  R.  N.  capable  of  manage- 
ment and  supervision  and  knowledge  of  handling 
old   people  with   patience  and   interest. 

Other  Vacancies  —  PC&PS  has  listings  of  other 
vacancies  in  diploma  schools  of  nursing  for  edu- 
cational directors,  instructors  in  fundamentals  of 
nursing,  and  clinical  areas,  and  vacancies  for 
staff  nurses  and  supervisors  in  public  health 
nursing. 
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North  Carolina  Board  of  Nurse  Registration  Adds 
Three  Nurses  to  Executive  Staff 

Three  new  nurse  staff  members  have 
heen  added  by  the  North  Carolina 
Board  of  Nurse  Registration  and  Nurs- 
ing Education. 

Evelyn  Louise  Perry  and  Mrs.  Ruby 
Gilbert  Barnes  joined  the  staff  on 
September  14  as  nursing  education  con- 
sultants. Jewel  Elizabeth  Stanley  began 
her  duties  last  November  as  assistant 
administrator  to  the  executive  secre- 
tary, Vivian  Culver. 

Miss  Stanley  graduated  from  Memo- 
rial Hospital  School  of  Nursing  in 
Danville,  Va.  She  received  a  B.  S.  de- 
gree in  nursing  education  from  Medical 
College  of  Virginia,  Richmond,  and  an 
M.  P.  H.  degree  with  major  in  super- 
vision from  the  University  of  North 
Carolina.  She  also  has  had  additional 
courses  in  sociology,  education,  and 
psychiatry. 

Her  nursing  experience  includes  ser- 
vice in  the  European  and  Pacific  areas 
with  the  U.  S.  Army  Nurse  Corps  and 
public  health  nursing  in  Rocky  Mount, 
Va.,  and  with  the  Burke  County 
Health    Department,   Morganton. 

Miss  Perry  graduated  from  Rex 
Hospital  School  of  Nursing,  Raleigh. 
She  had  post-graduate  courses  at  Johns 
Hopkins  Hospital  in  Baltimore,  Md., 
and  received  a  B.  S.  degree  in  public 
health  nursing  at  the  University  of 
North  Carolina.  She  is  a  candidate  for 
the  M.  S.  degree  at  the  University  of 
North  Carolina  School  of  Nursing  at 
the  close  of  the  1959  summer  sessions. 
Her  nursing  experience  includes  posi- 
tions in  New  Orleans,  at  Rex  Hospital 
in  Raleigh,  and  at  Watts  Hospital 
School  of  Nursing  in  Durham,  where 
she  held  a  teaching  position.  She  also 
served  in  the  U.  S.  Army  Nurse  Corps. 


Three  new  nurse  staff  members  of  the  North 
Carolina  Board  of  Nurse  Registration  and  Nursing 
Education  are,  left  to  right:  Mrs.  Ruby  Gilbert 
Barnes,  nursing  education  consultant;  Jewell  Eliza- 
beth Stanley,  administrative  assistant;  and  Evelyn 
Louise   Perry,  nursing  education    consultant. 


Mrs.  Barnes  is  a  graduate  of  Baker 
Sanatorium  School  of  Nursing  in  Lum- 
bertou.  She  had  post-graduate  courses 
at  Johns  Hopkins  Hospital  in  Balti- 
more, Md.,  and  received  the  B.  S.  de- 
gree in  nursing  education  at  Duke 
University.  Mrs.  Barnes  also  is  a  candi- 
date for  the  M.  S.  degree  at  the  UNC 
School  of  Nursing  at  the  close  of  the 
1959  summer  sessions.  Her  nursing 
experience  includes  positions  as  night 
supervisor  and  faculty  member  at 
Baker  Sanatorium  in  Lumberton,  medi- 
cal secretary  and  office  assistant  for  a 
Lumberton  physician,  faculty  member 
at  Robeson  County  Memorial  Hospital 
School  of  Nursing,  first  as  nursing  arts 
instructor  and  later  as  educational  di- 
rector. 
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^Mark  yfour  Calendar 


DATE 

Sept.  24-25,  1 959 
Oct.  19-23  1959 
Oct.  20-23,  1959 

Oct.  24,  1959 
Nov.  12    1959 

Nov.    16-20,   1959 

Dec.    3-4,    1959 

Dec.    10,    1959 
Dec.   10-11,   1959 

March   17-18,   1960 

April   13-15,  1960 

May  2-6,   1960 


MEETING 

Annual  meeting,  N.  C.  Public  Health  Association 

Annual  meeting,  American  Public  Health  Association 

Annual     convention,     North     Carolina     State     Nurses' 
Association 

United  Nations   Day,   14th  anniversary 

Conference  on  Teaching  Social  and  Health  Aspects 
in    Nursing 

Regional   conference   on    Public   Health   Nursing   Serv- 
ices, sponsored  by  National  League  for  Nursing 

ANA   Institute  for  Psychiatric  Nurses 

Annual   Meeting,   North   Carolina    Health   Council 
ANA  Institute  for  Operating  Room  Nurses 

Annual  meeting,  North  Carolina  League  for  Nursing 

Annual    meeting,    Southern    Branch,    American    Public 
Health   Association 

Biennial  Convention,  American  Nurses'  Association  Miami  Beach,  Fla. 


PLACE 

Winston-Salem 

Atlantic  City,  N.  J. 

Sir  Walter  Hotel 
Raleigh 


Auditorium 
Cabarrus  Memorial 
Hospital,  Concord 

Motor   House 
Williamsburg,  Va. 

Henry  Hudson  Hotel 
New  York  City 

State  College,  Raleigh 

Conrad  Hilton  Hotel 
Chicago,   III. 

Washington  Duke  Hotel, 
Durham 

Memphis,  Tenn. 


-/Ifeeu  /JA//J  PamfJtU 


To  many  a  layman,  a  "nurse"  is  any  lady  in  a  uniform  who  per- 
forms any  kind  of  service  connected  with  his  health. 

As  nurses  we  know  the  fine  lines  of  distinction  between  the  various 
kinds  of  nursing  services,  and  we  know  the  differences  between  the  pro- 
fessional nurse  and  auxiliary  nursing  personnel.  But  too  often  the  lay- 
man  doesn't. 

ANA  has  come  forth  with  a  new  public  relations  tool  to  help  the 
layman  understand  these  differences.  It  is  a  pamphlet  called  "Meet 
Today's  Nurse",  and  it  explains  the  various  kinds  of  nursing  services 
performed  by  the  professional  nurse  in  hospitals,  homes,  and  com- 
munities. It  also  explains  in  general  the  functions  of  auxiliary  nursing 
personnel. 

The  pamphlet  is  concise,  attractive,  and  well-written.  The  informa- 
tion is  presented  in  simple  language  especially  directed  toward  the  con- 
sumer of  nursing  service.  It  would  be  particularly  helpful  in  hospitals, 
where  most  people  have  their  main  contacts  with  nurses  and  auxiliary 
personnel. 

District  associations  will  be  interested  in  "Meet  Today's  Nurse"  as 
a  local  public  relations  tool  and  might  wish  to  consider  possibilities  of 
local  distribution.  The  pamphlet  is  available  from  ANA  at  5  cents  each, 
or  $4.50  per  100. 
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MIC  Extension  Course  Scheduled  for  Fall 

The    University    of    North    Carolina    School    of    Nursing    and    the    University    of    North    Carolina 
Extension    Division   will    offer   the   following    course   at   the    Fort    Bragg    Extension    Center   this    Fall. 

Course:   Nursing   203-E    Principles   of   Counseling   and   Guidance    for   Nurses 

Credit:   3   semester   hours   of    undergraduate    credit 

Description:  Procedures  and  practices  of  guidance  as  related  to  individuals  and  to  organization 
policy;  counseling,  interviewing  and  special  forms  of  guidance. 

Instructor:  Miss  Thelma  Brummett,  B.A.,  M.A.  Miss  Brummett  is  employed  in  the  Orange  County 
Public  Schools  as  a  special  education  teacher.  She  was  previously  director  of  the  Department  of 
Public  Relations  at  Watts  Hospital,  Durham,  and  has  had  wide  experience  as  a  teacher,  consultant, 
and  practitioner  in  the  areas  of  Counseling,  Guidance  and  Public  Relations.  She  was  visiting  lecturer, 
UNC,   in    1958   and    1959. 

For  Whom  Planned:  This  course  will  be  of  special  interest  to  nursing  service  personnel,  faculty 
members  in   schools  of  nursing   and   public  health   nurses. 

Registration:  Registration  will  take  place  at  the  Fort  Bragg  Extension  Center  according  to  the 
following   schedule: 

Military  Nurses— 4-7   p.m.     Thursday,  October  1,  1959 
4-7   p.m.     Friday,   October   2,    1959 

Civilian   Nurses— 4-7   p.m.     Monday,   October   5,    1959 
4-7   p.m.     Tuesday,   October    6,    1959 

Cost:   $31.00   plus   cost   of   textbook 

Class  Schedule:  Classes  will  meet  at  the  Fort  Bragg  Extension  Center  on  Tuesday  and  Friday  evenings 
of  each  week.  Classes  will  begin  on  Tuesday,  October  6  and  continue  for  10  weeks  (20  class 
sessions).  Classes  begin  at  6:45  p.m.  and  end  at  9:00  p.m.  There  will  be  a  short  intermission 
each   evening. 
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Professional    nurses    who    work    in  The    1959    edition    of   Facts  _  about 

doctors'    or    dentists'    offices    earn    a  Nursing  also  includes  information  on 

median   monthly   salary   of    $300,    ac-  the  salaries  and  employment,  conditions 

cording  to  the   1959  edition   of  Facts  of  nurse  faculty  members  in  schools  of 

about    Yursinq.  nursing   and   of   hospital  nurses.   Sta- 
tistics   are    given    on    the   hours    and 

Facts  is  a  statistical  summary  com-  earnings  of  occupational  health  nurse 

piled  bv  ANA  Information  on  salaries  salaries   and  employment  practices   m 

and  employment  conditions  for  office  Public    health    nursing    services     and 

nurses  is   included   for   the   first  time  ±ede™l    government    salary    schedules 

Al  •  tor  professional  nurses, 

this  year.  l 

Information  on  the  distribution  of 
Salaries  varied  directly  with  the  size  professional  nurses  in .  the  United 
of  the  city  in  which  the  nurses  were  States,  the  status  of  professional  nurse 
employed.  The  median  salary  for  non-  education,  and  facts  about  allied  nurs- 
supervisory  nurses  in  cities  with  a  ing  personnel  are  among  other  areas 
population  over  500,000  was  $340;  in  also  included  in  the  statistical  sum- 
cities  of  less  than  10,000,  it  was  $285.  mary. 
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Public  Health  Nursing  Department  Staff  Changes 


Mrs.  Margaret  B.  Dolan,  member  of 
the  NCSNA  Board  of  Directors  and 
former  president,  lias  been  appointed 
-chairman  of  the  Department  of  Public 
Health  Nursing,  School  of  Public 
Healtb.  University  of  North  Carolina, 
Chapel  Hill.  She  also  has  been  ap- 
pointed full  professor. 

Sbe  succeeds  Ruth  Hay,  who  served 
as  chairman  of  the  department  for  the 
18  years  since  it  Avas  opened.  Miss  Hay 
will  resume  teaching  in  the  department. 
Margaret  Blee  continues  as  professor. 

Under  her  leadership,  the  UNC  De- 
partment of  Public  Health  Nursing 
has  made  outstanding  contribution  to 
public  health  nursing  not  only  in 
North  Carolina  but  also  throughout 
the  South.  It  is  one  of  the  outstanding 
public  health  nursing  collegiate  pro- 
grams in  the  Southern  region.  Much 
of  the  credit  for  the  department's  lead- 
ership position  goes  to  Miss  Hay,  whose 
warmth  of  personality  and  philosophy 
of  service  have  been  a  stimulus  to  the 
entire  nursing  profession. 

Joining  the  Department  of  Public- 
Health  Nursing  this  Eall  is  Elizabeth 
S.  Holley,  who  has  been  appointed  as- 
sociate professor  of  public  health  nurs- 
ing. A  native  of  South  Carolina,  Miss 
Holley  comes  to  North  Carolina  from 
Florida,  where  she  was  associate  pro- 
fessor at  the  Florida  State  University 
School  of  Nursing. 

She  received  the  B.A.  degree  at  the 
University  of  South  Carolina  and  M.A. 
degree  at  Teachers  College,  Columbia 
University.  She  is  a  graduate  of  Johns 
Hopkins  Hospital  School  of  Nursing. 
Her  nursing  experience  includes  posi- 
tions as  staff  nurse  and  student  adviser, 
Visitina:    Nurse    Association    of    New 
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York;  first  lieutenant  in  the  Army 
Nurse  Corps;  educational  director  for 
the  South  Carolina  State  Board  of 
Health ;  director  of  nurses,  Volusia 
County  Health  Department  and  Day- 
tona  Beach  Visiting  Nurse  Association 
in   Florida. 

Miss  Holley  has  had  wide  experience 
in  professional  organizations,  having 
served  as  a  district  president,  second 
vice-president,  and  chairman  of  the 
Public  Health  Section  of  the  Florida 
State  Nurses'  Association.  She  served 
as  member  of  the  Board  of  Directors 
and  treasurer  of  the  Florida  League 
for  Nursing  and  as  chairman  of  the 
Public  Health  Nursing  Section,  mem- 
ber of  the  Governing  Council,  and 
member  of  the  Executive  Committee 
of  the  Southern  Branch,  American 
Public  Health  Association. 
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She  is  serving  as  chairman  of  the 
Committee  on  Convention  Program  for 
1960  in  the  ANA  Public  Health  Sec- 
tion. 


Tar  Heels  Win 
Health  Scholarships 

Three  nursing  students  were  among 
11  North  Carolinians  who  won  1959 
Health  Scholarships  awarded  by  the 
National  Foundation,  according  to  an- 
nouncement by  Basil  O'Connor,  presi- 
dent of  the  March  of  Dimes  organiza- 
tion. 

They  were:  Julia  G.  Mitchell, 
"Wilkesboro;  Phisa  Lee  Tesh,  Win- 
ston-Salem; and  Virginia  G.  Wofsy, 
Monroe.  All  are  students  of  the  Uni- 
versity of  North  Carolina  School  of 
Nursing.  The  new  Health  Scholarships 
are  awarded  nationally  to  outstanding 
young  Americans  seeking  careers  in 
one  of  the  five  health  fields — medicine, 
nursing,  physical  therapy,  occupational 
therapy,  and  medical  social  work.  Each 
scholarship  is  for  $2,000  for  four  years 
of  college  training.  The  scholarship  pro- 
gram is  an  important  part  of  the  ex- 
panded program  of  the  National  Foun- 
dation, which  includes  birth  defects 
and  arthritis  in  addition  to  polio. 


ANA  Preparing  Current 
National  Nurse  Inventory 

The  first  national  inventory  on  pro- 
fessional registered  nurses  since  1951 
is  being  compiled  by  American  Nurses' 
Association  and  is  expected  to  be  ready 
by  the  end  of  this  year. 

National  inventory  data  is  being  col- 
lected and  compiled  by  ANA's  Re- 
search and  Statistics  Unit.  As  part  of 


this  inventory,  state  boards  of  nursing 
are  preparing  tables  on  the  registered 
nurses  who  are  employed  and/or  resi- 
dents in  their  respective  jurisdictions. 

The  1959  Facts  About  Nursing,  pub- 
lished annually  by  ANA,  contains 
series  of  tables  on  the  registered  nurses 
who  are  employed  and/or  residents 
in  their  respective  jurisdictions.  This 
information  should  be  of  interest  to 
schools  of  nursing,  state  and  local 
health  agencies,  nursing  groups,  voca- 
tional education  agencies,  state  hospital 
and  medical  organizations,  Red  Cross, 
and  state  civil  defense  organizations. 
Facts  About  \Nursing  is  available  from 
ANA,  10  Columbus  Circle,  New  York 
19,  New  York,  and  priced  at  $2.00. 


League  Announces 
PH  Conferences 

A  series  of  regional  conferences  on 
"Public  Health  Nursing  Services"  has 
been  announced  by  the  National  League 
for  Nursing's  Department  of  Public 
Health  Nursing. 

The  conferences  are  being  held  in 
cooperation  with  state  Leagues  for 
Nursing,  State  Departments  of  Health, 
and  member  agencies  of  the  League's 
DPHN. 

Open  to  everyone,  the  first  con- 
ference is  scheduled  for  November  16- 
20,  1959,  in  Williamsburg,  Va.,  at 
Motor  House.  The  second  will  be  held 
March  31-April  1,  1960,  in  Boston, 
Mass.  A  third  will  be  held  April  11-14, 
1960,  in  Indianapolis,  Ind.,  in  the 
Student  Union  of  Indiana  University 
Medical  Center. 

Conferences  in  other  areas  will  be 
announced  at  a  later  date.  Registration 
forms  are  available  from  the  NLN  De- 
partment of  Public  Health  Nursing, 
10  Columbus  Circle,  New  York  19, 
N.  Y. 
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REFLECTION  OF  PERFECTION  IN 
QUALITY  UNIFORMS 


Style  115 

COMBED 

WASH-AND-WEAR 

POPLIN 

Three-Quarter 
Sleeves  (as  shown) 

Sizes  8  to  18,  7  to  15 

About  $11 


Wherever  good  uniforms  are  sold,  or  write  Dept. 

N.  C.  BOB  EVANS  UNIFORM  CO.,  A   Division  of 

Jacobs    Brother,    Inc.,    1508    Harford   Avenue, 

Baltimore  3,  Md. 


~l 


BOB  EVANS  UNIFORM  CO.     Dept.  N.  C. 
1508  Harford  Avenue,  Baltimore  3,  Md.  . 

Please  send  me  your  FREE  STYLE  BOOKLET.       j 


Name- 


jj       Address- 
I       City 


.Zone State- 


"J 


ANA  Conference  Groups 
Plan  Institute  Series 

To  provide  members  with  specific 
information  that  will  assist  in  improv- 
ing nursing  practice,  two  ANA  con- 
ference groups  are  planning  institutes 
in  1959  and  1960.  The  institutes  are 
open  to  ANA  members  only. 

The  ANA  Conference  Group  on 
Psychiatric  Nursing  Practice  will  hold 
the  first  of  a  series  of  institutes  on 
December  3-4,  1959,  at  the  Henry 
Hudson  Hotel  in  New  York.  It  is 
planned  for  nurses  in  the  eastern  and 
the  New  England  regions.  Tentative 
plans  are  being  made  for  institutes 
in  the  western  region  in  March  1960, 
and  the  middle  west  and  southern  re- 
gions in   September  1960. 

The  ANA  Conference  Group  for 
Operating  Room  Nurses  will  hold  the 
first  of  a  series  of  institutes  on  Decem- 
ber 10-11,  1959,  at  the  Conrad  Hilton 
Hotel  in  Chicago.  This  institute  is  be- 
ing held  for  nurses  in  the  midwestern 
states  and  a  few  of  the  southern  states. 
Tentative  plans  are  being  made  for  in- 
stitutes in  the  western  region  in  March 
1960  and  the  eastern  and  New  England 
regions  in  September  1960. 

At  all  institutes  registration  will  be 
limited,  and  quotas  will  be  filled  on 
a  "first  come,  first  served"  basis.  Dead- 
line for  registration  at  the  psychiatric 
institute  is  November  9,  1959 ;  for  the 
operating  room  institute  it  is  November 
16,  1959.  Registration  may  be  sent 
directly  to  ANA  at  10  Columbus 
Circle,  New  York  19,  N.  Y.,  and  the 
fee  for  each  registrant  is  $10.  Hotel 
reservations  should  be  made  directly 
with  the  hotel  at  which  the  institute 
will  be  held  and  should  indicate  that 
the  registrant  will  be  attending  the 
ANA  institute. 
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District  Five  Loan  Fund 

District  Five  Nurses'  Association 
lias  established  a  $200  loan  fund  for 
student  nurses  attending  any  one  of  the 
five  schools  of  nursing  located  in  the 
district — Mercy,  Presbyterian,  Char- 
lotte Memorial,  Gaston  Memorial,  and 
Good  Samaritan. 

The  loan-fund  plan  provides  that  the 
student  may  re-apply  for  the  loan  each 
year  during  her  three-year  course  of 
study  providing  her  work  is  satisfac- 
tory. No  interest  will  be  charged  during 
the  three  years  of  schooling.  The  loan 
is  to  be  repaid  within  the  first  two 
years  following  graduation  at  three 
per  cent  interest. 

The  recipient  need  not  be  a  resident 
of  the  District  Five  area  but  must  be  a 
student  in  one  of  the  schools  of  nurs- 
ing in  District  Five.  A  committee  is 
being  established  to  award  the  loan. 


Arrangements  Committee 
For  1959  Convention 

Mrs.  Grace  Collie,  president  of  Dis- 
trict Thirteen,  host  district  for  the 
1959  NCSNA  convention,  is  seiwing 
as  chairman  of  the  Convention  Ar- 
rangements Committee.  Alma  Kermon 
is  co-chairman. 

The  following  subcommittee  chair- 
men have  been  busy  for  several  weeks. 
planning  for  the  many  details  involved 
in  the  NCSNA  convention: 

Registration  and  Hospitality,  Mrs. 
Mary  S.  Rumrill;  Meeting  Rooms, 
Mrs.  Mildred  W.  Emory;  Banquet 
Decorations,  Mrs.  Ophelia  P.  Whitley; 
Educational  Films,  Miss  Frances  Sel- 
lers ;  Educational  Exhibits,  Mrs.  Ruby 
K.  Brennecke ;  Exhibits  for  Profession- 
al Magazines,  Mrs.  Elizabeth  Parham; 
Publicity,  Mrs.  Mary  K.  Kneedler; 
Special  Facilities,  Mrs.  Bertha  Wilcox. 


Now  You  Can  Get  the  JOURNAL  — 

--at  a  $2.00  saving 

--and  a  profit  of  50  cents  for  your  district! 

If  you  do  not  already  receive  the  American  Journal  of  Nursing,  or 
if  your  subscription  is  about  due  for  renewal,  get  in  touch  promptly 
with  your  District  Association  and  learn  how  you  can  get  the  next  12 
issues  at  a  specially  reduced  price  of  $3.00,  exclusive  to  ANA  members. 

This  will  not  only  save  you  $2.00  in  cash  but  also  will  assure  you 
of  accurate,  comprehensive  monthly  information  about 

•  new  clinical  procedures  •  essential  facts  about  new  drugs  and 
medications  •  current  professional  news  •  plans  and  activities  of 
the  American   Nurses'  Association      •    nursing   in   its   international   aspects 

•  new  trends  and  opportunities  •  advances  toward  solution  of  problems 
in  the  broad  field  of  nursing  economics. 

No  other  publication  provides  so  broad  or  vivid  a  picture  of  all 
that's  going  on  which  concerns  your  future  as  a  nurse.  Every  issue  will 
provide  useful  new  slants  on  your  every-day  professional  problems. 

Your  subscription  or  renewal  through  your  District  Association  will 
be  processed  promptly,  and  your  District  will  receive  50  cents  for  its 
treasury. 
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Current  AJN  Article  Defines  'Good  Nursing' 


The  current  issue  of  American  Jour- 
nal of  Nursing  contains  an  article, 
"What  Is  Good  Nursing?",  by  Thelma 
Ingles,  NCSNA  member  and  director 
of  graduate  nurse  education  and  co- 
ordinator of  medical-surgical  nursing 
at  Duke  University  School  of  Nursing 
in  Durham. 

Miss  Ingles  has  written  numerous 
articles  on  nursing  and  nursing  care. 
This  latest  article  contains  what  Miss 
Ingles  calls  "my  own  value  judgments" 
on  what  is  good  nursing,  and  it  encom- 
passes many  gems  of  wisdom  which  can 
be  of  great  value  to  all  of  us. 

Miss  Ingles  boils  her  definition  of 
good  nursing  down  to :  "Nursing  is  the 
art  of  helping  people  feel  better — as 
simple  and  as  complex  as  this."  She 
commented,  however,  that  "because  of 
our  involvement  with  new  tools  and 
techniques  there  are  times  when  we 
seem  to  have  lost  sight  of  our  generic 
purpose." 

Unspoken    Message 

She  writes  that  good  nursing  conveys 
this  unspoken  message  to  a  patient : 
"I  am  taking  care  of  you  because  I 
want  to  help  you  feel  better  and  get 
better.  It  is  important  to  me  that  you 
fell  better  and  get  better.  You  can  be 
yourself  with  me.  If  you  are  fright- 
ened, you  may  tell  me  you  are  fright- 
ened, and  I  will  understand ;  if  you 
are  angry,  you  may  tell  me  you  are 
angry,  and  I  will  not  judge  you;  if 
you  are  in  pain,  I  will  comfort  you. 
I  want  to  take  care  of  you,  and  I  know 
how  to  take  care  of  you.  You  are  safe 
with  me." 

Miss  Ingles  points  out  that  most 
young  women  who  enter  nursing  school 
aspire  to  convey  this  message  but  that 


sometimes  "we  of  the  old  guard  smile 
at  the  ingenuous  students'  naivete." 
She  admonishes  that  in  our  schools  of 
nursing  we  do  not  always  nourish  the 
kindliness  students  bring  with  them — 
sometimes  we  stifle  it,  and  sometimes 
we  kill  it. 

She  then  listed  four  areas  where  the 
student's  attitude  of  kindliness  may  be 
stifled  during  her  nursing  school  ex- 
periences : 

New    Problems 

We  may  not  give  sufficient  consid- 
eration to  the  fact  that  a  hospital  en- 
vironment is  a  depressing  one,  where 
the  student's  problems  are  vastly  more 
serious  than  any  she  has  encountered 
before.  "The  very  pressures  and  ten- 
sions of  a  busy  ward  surround  her  with 
a  cloak  of  insecurity,"  Miss  Ingle 
writes.  "Unless  the  student  is  blessed 
with  a  kindly  instructor  during  these 
early  experiences,  she  may  begin  to  de- 
velop shell-like  defenses.  Her  warmth 
and  kindliness  may  freeze  as  she  begins 
to  feel  that  these  qualities  seem  to 
make  her  more  vulnerable,  more  easily 
hurt.  If  this  happens,  she  will  have  a 
conflict  between  what  she  wanted  to 
be  and  what  she  is,  and  can  only  be 
unhappy  in  her  new  role  as  a  nurse." 

Secondly,  we  tend  to  force  maturity 
too  rapidly  on  students.  "Maturity 
should  have  a  kind  of  natural  evolu- 
tion —  one  adjustment  preparing  for 
the  next,"  Miss  Ingles  states.  "For 
years,  we  in  nursing  education  have 
made  a  fetish  of  independence  and 
have  evaluated  students'  progress  in 
terms  of  their  ability  to  work  inde- 
pendently. Often  students  have  been 
afraid  to  ask  for  help,  and  as  a  result, 
many  developed  a  kind  of  simulated  in- 
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dependence    with    no    real    or    sound 
strength." 

Thirdly,  we  may  confuse  students 
by  presenting  them  too  soon  with  too 
much  psychological  jargon.  "Students 
assume  a  kind  of  pseudosophistication," 
the  articles  states,  "because  of  their 
facility  with  psychological  terms.  It 
seems  easy  to  interpret  behavior,  but 
interpretation  of  behavior  is  never  sim- 
ple and  can  be  dangerous  in  the  hands 
of  the  amateur.  Students  need  guid- 
ance in  learning  to  look  at  patients 
as  individuals  and  not  as  types." 

Dream    Nurse 

Lastly,  we  in  nursing  should  do  our 
best  in  helping  students  identify  with 
general  duty  nurses.  Miss  Ingles 
writes :  "The  general  duty  nurse  is  the 
dream  nurse  that  the  student  brought 
with  her  to  the  school.  Yet,  we  in 
nursing  often  tend  to  look  at  the  gen- 
eral duty  nurse  in  a  rather  disparag- 
ing light.  Students  who  have  good  rec- 
ords are  encouraged  to  go  into  super- 
vision, teaching,  or  research.  There 
ought  to  be  a  premium  for  being  a 
good  bedside  nurse.  To  learn  how  to 
care  for  patients  is  a  major  goal  of 
the  beginning  student ;  this  goal  should 
be  preserved  and  augmented." 

The  student  nurse  must  gain  pro- 
ficiency in  many  areas,  Miss  Ingles 
states.  She  lists  the  following  areas  in 
which,  up  to  a  certain  level,  the  nurse 
must  gain  proficiency:  to  handle  the 
physiological  needs  of  the  patient,  to 
understand  and  work  with  the  social 
problems  of  a  patient,  to  meet  the 
emotional  needs  of  her  patients,  to  un- 
derstand and  work  with  her  patient's 
spiritual  needs,  to  work  with  the  phys- 
ically handicapped  patient,  to  cope 
with  the  dietary  problems  of  her  pa- 
tient. 

"The  nurse,  then,  must  possess  a 
part  of  the  talents  of  all  the  people 


who  participate  in  the  patient's  care, 
and  she  must  understand  the  goals  of 
each,  and  be  equipped  to  amplify 
them,"  the  article  continues.  "She  is 
in  a  very  real  sense  the  articulator 
and  the  amplifier  of  the  health  team. 

"She  is  the  thread  of  continuity  that 
runs  through  the  care  of  each  patient. 
She  is  the  person  who  can  give  a  kind 
of  harmonious  unity  to  the  divergent 
experiences  of  the  patient  in  the  hos- 
pital. 

"If  we  accept  the  premise  that  the 
nurse  is  the  team  articulator  and  am- 
plifier, it  would  seem  very  important 
that  each  patient  be  able  to  identify 
one  nurse  in  particular  as  'my  nurse' 
.  .  .  this  nurse  will  identify  herself  as 
a  constant  in  a  sea  of  variables. 

"What,  then,  is  good  nursing?  Good 
nursing  is  the  product  of  a  good  nurse. 
A  good  nurse  is  a  good  person  ...  A 
good  nurse  is  a  person  who  loves  her 
neighbor  as  herself — -who  has  grown 
from  respect  for  herself  to  respect  for 
all  people.  She  is  a  person  who  sees 
helping  people  not  as  a  moral  impera- 
tive or  a  selfish  opportunity,  but  as  a 
privilege  and  a  responsibility.  To  be 
good  is  always  an  aspiration,  never  a 
reality." 


Aleut  Student  QuasUeSiA. 

Student  nurses  at  Baptist  Hospital 
School  of  Nursing,  Winston-Salem, 
have  moved  into  spacious  and  beauti- 
ful new  quarters  located  in  the  former 
Twin  Castles  Apartments  adjacent  to 
the  hospital  property. 

In  the  new  quarters,  three  to  six 
girls  will  be  housed  in  apartment-type 
suites.  Each  suite  has  a  kitchen.  There 
is  a  luxurious  main  lounge  and  several 
smaller  dating  lounges,  as  well  as  a 
library. 

Feature  articles  about  the  beautiful 
new  student  quarters  have  appeared  in 
the  Winston-Salem  newspapers. 
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People  and  Cventd 


Workshop  in  Puerto  Rico 

Julia  D.  Smith,  associate  professor 
the  University  of  North  Carolina 
School  of  Nursing,  is  in  Puerto  Rico 
September  16-25  assisting  with  the 
planning  and  conducting  of  a  work- 
shop on  teaching  social  and  health 
aspects  in  basic  diploma  programs. 
Her  visit  in  Puerto  Rico  is  under  the 
auspices  of  the  United  States  Public 
Health  Service.  The  workshop  is  spon- 
sored by  the  Nursing  Department  of 
the  Puerto  Rico  Bureau  of  Health. 

Lincoln  Appointment 

Sylvia  L.  Overton  has  been  appoint- 
ed acting  assistant  director  of  nursing 
and  nursing  arts  instructor  for  Lincoln 
Hospital  School  of  Nursing,  Durham. 


Journal   Editor 

To  Attend   Convention 

Barbara  Schutt,  editor  of  the 
American  Journal  of  Nursing, 
has  notified  us  that  she  will  at- 
tend the  1959  NCSNA  conven- 
tion in  October.  Miss  Schutt  will 
be  present  to  meet  NCSNA  mem- 
bers informally  and  to  attend 
various  convention  sessions. 


Miss  Overton  graduated  from  A&T 
College  School  of  Nursing  in  Greens- 
boro in  June,  1959. 

Nurses  in  Military  Service 

Two  North  Carolina  nurses  in  the 
Army  Nurse  Corps  have  been  promot- 
ed from  major  to  lieutenant  colonel, 
according  to  announcement  from  the 
Corps.  They  are  Laura  M.  Mosley, 
graduate  of  City  Memorial  Hospital 
School  of  Nursing,  Winston-Salem,  and 
Augusta  K.  Peake,  graduate  of  Grace 
Hospital  School  of  Nursing,  Banner 
Elk.  Both  are  members  of  the  INSA 
Section  of  District  Thirteen  Nurses' 
Association. 

Mary  Janice  Walters,  a  graduate  of 
North  Carolina  Baptist  Hospital  in 
Winston- Salem,  and  Bessie  Jo  Jeffries 
of  Winston-Salem,  graduate  of  New 
Hampshire  State  Hospital  School  of 
Nursing,  recently  were  commissioned 
second  lieutenants  in  the  Air  Eorce 
Nurse  Corps. 

Lt.  Col.  Mildred  Irene  Clark  of  the 
Army  Nurse  Corps  has  completed  a 
four-year  assignment  as  ANC  Pro- 
curement Officer  in  the  Office  of  the 
Surgeon  General,  Department  of  the 
Army,  Washington.  A  graduate  of 
Baker  Sanitorium,  Lumberton,  N.  C, 
Lt.  Colonel  Clark  has  been  assigned  to 
Germany. 

Honor  Pin 

Willie  Parish  is  the  1959  recipient 
of  the  honor  award  of  the  Presbyterian 
Hospital  School  of  Nursing  Alumnae 
Association. 

The  presentation  was  made  at  the 
annual  homecoming  in  early  summer. 
The  alumnae  pin  is  awarded  to  a  mem- 
ber of  the  Association  voted  by  the 
membership  to  best  personify  "The 
Presbyterian   Nurse". 

Miss  Parish  is  a  1925  graduate  of 
Presbyterian  School  of  Nursing.  Fol- 
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lowing  graduation,  she  was  a  private 
duty  nurse  in  Charlotte,  and  in  1935 
she  became  superintendent  of  nurses  at 
Crowell  Hospital  in  Lincolnton.  After 
post-graduate  work  in  surgical  nursing 
at  New  York  Hospital,  she  returned  to 
Presbyterian  Hospital  to  become  a 
supervisor  of  surgical  nursing,  a  posi- 
tion she  now  holds. 

Miss  Parish  is  a  past  president  of  the 
Presbyterian  Hospital  Alumnae  As- 
sociation and  has  been  active  in  pro- 
fessional nursing  activities  in  Char- 
lotte. She  is  a  native  of  York,  S.  C. 


Federation    Offices 

Mrs.  Edna  S.  Petty,  secretary  of 
NCSNA  and  chapter  manager  for  the 
Gaston  County  Red  Cross,  has  been 
appointed  Junior  Editor  for  the  North 
Carolina  Federation  of  Women's  Clubs. 
Mrs.  Marjorie  Cox  Gray,  president  of 
District  Eive  Nurses'  Association  and 
industrial  nurse  for  Esso  Standard  Oil 
Company,  Carolinas  Division,  Char- 
lotte, has  been  named  for  a  second  year 
as  State  Junior  Communications  De- 
partment Chairman  for  the  Federation. 
NCSNA  for  many  years  has  been  one 
of  the  Federation's  two  affiliate  or- 
ganizations. 


The  Shirley  C.  Titus  Fellow- 
ship Fund  has  been  established 
to  offer  financial  assistance  to 
nurses  preparing  for  work  with 
professional  nursing  organiza- 
tions. 

Many  North  Carolina  nurses 
know  Miss  Titus  for  her  pioneer- 
ing work  in  promoting  an  Eco- 
nomic Security  Program  for 
nurses.  Her  foresight  and  wis- 
dom, creative  planning,  vigorous 
leadership,  and  personal  interest 
in  the  mass  of  nurses  employed  in 
hospitals  under  unfavorable 
working  conditions  gave  impetus 
to  the  ANA  Economic  Security 
Program.  Miss  Titus  for  many 
years  was  executive  secretary  of 
the  California  State  Nurses'  As- 
sociation. 

Application  forms  for  the  fel- 
lowships and/or  donations  to  the 
fund  may  be  directed  to :  Shirley 
C.  Titus  Fellowship  Fund, 
Nurses'  Educational  Funds,  Inc., 
c/o  National  League  for  Nurs- 
ing, 10  Columbus  Circle,  New 
York  19. 


NLN    Appointment 

Frances  K.  Peterson  has  been  ap- 
pointed director  of  the  National  League 
for  Nursing  Department  of  Diploma 
and  Associate  Degree  Programs.  She 
succeeds  Mildred  E.  Schwier,  who  be- 
comes director  of  nursing  at  Rhode 
Island  Hospital,  Providence,  on  No- 
vember 1. 

Miss  Peterson  has  been  assistant 
director  of  the  department  since  1952 
and  has  been  active  in  all  phases  of  its 
program  to  improve  hospital,  indepen- 
dent, and  junior  college  schools  of 
nursing. 

Tribute   to    Nurse 

In  a  letter  to  the  Asheville  Citizen- 
Times  and  published  in  the  issue  of 
April  26,  1959,  Dr.  Roeby  B.  Wilson 
of  Asheville  paid  tribute  to  Emily 
Mashbum,  R.  N.,  on  the  31th  anniver- 
sary of  her  service  to  the  sick  at 
Aston  Park  Hospital,  Asheville. 

Dr.  Wilson  said  of  Miss  Mashburn: 
"She  is  an  excellent  nurse,  and  during 
my  27  years  of  practicing  medicine 
here  I  am  even  yet  constantly  amazed 
at  the  many  ways  she  can  find  to  live 
true  to  the  Florence  Nightingale 
Pledge."  He  expressed  the  gratitude  of 
the    entire    Asheville    community    for 
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her  years  of  service  throughout  a 
variety  of  nursing  positions  as  floor 
nurse,  supervisor,  operating  room  su- 
pervisor, and  as  superintendent  of  the 
hospital. 

UNC    Appointments 

The  following  faculty  appointments 
at  the  University  of  North  Carolina 
School  of  Nursing  have  been  an- 
nounced by  Dean  Elizabeth  L.  Kemble  : 

Amney  Caurdy  has  been  appointed 
instructor  in  public  health  nursing. 
Miss  Caurdy  is  a  graduate  of  Harper 
Hospital  School  of  Nursing  in  Detroit 
and  received  her  B.S.N,  degree  from 
Wayne  State  University  and  M.S.N. 
degree  from  Simmons  College.  She 
has  formerly  been  employed  in  the 
Veterans  Administration  Hospital  in 
Dearborn,  Mich.,  in  the  Dearborn 
Healtb  Department,  and  in  the  Detroit 
Health  Department. 


Frank  James  Shea  has  been  ap- 
pointed assistant  professor  of  psychi- 
atric nursing.  Mr.  Shea  received  his 
B.S.E.  degree  from  Boston  University 
and  M.S.  in  nursing  education  from 
Catholic  University.  He  has  held 
teaching  and  administrative  positions 
in  the  Massachusetts  General  Hospital, 
Chesnut  Lodge,  McLean  Hospital,  and 
Boston  University.  He  recently  was 
assistant  director  of  the  Seminar  Pro- 
ject for  Teachers  of  Psychiatric  Aides 
sponsored  by  the  National  League  for 
Nursing  with  project  headquarters  in 
Chapel  Hill. 

Rebecca  Hill  has  returned  to  the 
UNC  School  of  Nursing  faculty  after 
a  year  of  study  in  completing  require- 
ments for  her  M.S.  degree  in  nursing 
at  Duke  University.  Miss  Hill  will  be 
a  member  of  the  Department  of  Medi- 
cal-Surgical Nursing. 


J960  RaLetiU  fyello4u4.Uif3,- 


Applications  for  the  1960  Mary  M.  Roberts  Fellowship  in  jour- 
nalism now  are  being  accepted  by  the  American  J  owned  of  Nursing 
Company's  Fellowship  Committee. 

The  competition  is  open  to  registered,  professional  nurses  who  are 
members  of  ANA  and  the  National  League  for  Nursing.  The  recipient 
will  be  granted  $3,000,  in  addition  to  tuition  fees,  toward  expenses  of  one 
academic  year  of  study  in  journalism  at  a  recognized  college  or  uni- 
versity. Also  available  to  the  winner  is  a  six-month  internship  on  the 
staff  of  the  American  Journal  of  Nursing  Company. 

The  1959  winner  of  the  Roberts  Fellowship  was  Mrs.  Frances  Cherry 
Parker,  formerly  an  instructor  in  community  nursing  at  the  University 
of  North  Carolina  School  of  Nursing.  Mrs.  Parker  enters  the  graduate 
school  of  the  UNC  School  of  Journalism  this  month  to  begin  work  toward 
an  M.  A.  degree  in  journalism. 

Official  application  forms  may  be  obtained  from  the  American 
Journal  of  Nursing  Company,  10  Columbus  Circle,  New  York  19,  N.  Y. 
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Meet  Me  at  Convention! 

Janie  and  I  again  look  forward  to  being  with  you  at  your 
1959  convention  here  in  Raleigh.  We  will  be  available 
on  the  mezzanine  of  the  Hotel  Sir  Walter  to  answer  all 
your  questions  about  the  NCSNA-sponsored  income  pro- 
tection insurance  available  to  Association  members.  Be 
sure  to  stop  by  our  display. 

Lee  Parker 


933     Insurance    Building,     Raleigh 


Administrator 
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P te&identb,  MeAAaye  . 


Our  thoughts  turn  again  to  the  Christmas  Season,  and  we  become  a  bit 
more  sentimental  as  we  think  of  home,  friends,  gifts,  and  the  other  things 
vhich  make  the  holiday  merry.  Do  we  need  Peg  Adams'  experience  to  remind 
mrselves  of  the  true  meaning  of  Christmas f 

This  tvas  the  first  Christmas  away  from  home  for  Peg,  a  young  nurse. 
Being  alone  on  Christmas  Day  ivas  almost  too  much  for  her,  so  she  decided  to 
ake  a  walk  before  going  to  dinner.  As  she  left  the  house  where  she  lived,  she 
lanced  toward  the  homes  across  the  street,  and  what  she  saw  made  her  forget 
erself  for  a  moment.  Silhouetted  in  a  window  were  the  head  and  shoulders 
f  a  little  fellow  of  eight  or  nine  who  was  a  victim  of  polio  and  whose  con- 
alescence  was  still  in  the  wheel-chair  stage. 

With  head  bowed  in  his  arms  he  appeared  to  be  sobbing.  Peg's  compassion 
ompellecl  her  to  investigate,  and  she  found  Peter  alone  and  lonely  too.  His 
nother  had  been  called  back  to  her  job  in  a  restaurant  to  fill  in  for  another 
mployee.  Peter's  mother,  a  widow ,  was  the  breadwinner  for  her  small  family — 
terself  and  Peter. 

Peg  decided  it  woidd  be  nice  to  have  Peter  as  her  guest  for  Christmas  din- 
ler.  They  went  to  a  nearby  restaurant  and  before  long  had  others  joining  them 
%  their  table  for  the  festive  dinner,  specially  arranged  by  the  manager,  who 
new  Peter  well.  On  her  way  home  that  evening  Peg  reviewed  the  events  of 
his  wonderful  Christmas  experience.  She  could  not  wait  to  share  her  joys 
vith  someone,  so  she  wrote  a  letter  to  her  father,  saying,  "Dad,  the  $10.00 
lou  sent  brought  me  gifts  I'll  never  forget  —  a  deeply  satisfying  day,  new 
'mends,  and  most  of  all  the  realization  of  the  full  meaning  of  Christmas  —  ive 
veed  to  love  as  well  as  be  loved." 

This  nurse  had  the  unique  privilege  of  sharing  intimately  another's  Christ- 

1  nas  —  the  joys,  the  heartaches,  the  delights,  and  the  memories  it  brings.    Where 

%  here  are  patients  there  must  be  nurses.    The  nurse  who  serves  her  fellowman 

n  the  understanding  manner  that  seems  to  come  from  love  and  unselfish  clevo- 

ion  already  has  learned  the  true  meaning  of  Christmas.    But  best  of  all,  she 

s  one  who  is  privileged  to  enjoy  Christmas  experiences  cdl  through   the  year. 

May  yours  be  the  best  Christmas  ever,  and  may  your  joys  be  multiplied  in 
fie  'New  Year  as  you  assist  in  the  healing  of  humanity's  hurts. 


I  .ill 
ippliei 


Martha  Adams,  R.N., 
President 
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J4ig,nucj,nt5  of  the  Convention 

t%aleig,h>  1959 

The  President  Reports  to  the  Membership 


In  her  annual  address  to  the  conven- 
tion President  Martha  Adams  reviewed 
accomplishments  of  NCSNA.  during 
the  past  year,  noting  that  minimum 
standards  of  employment  for  four  sec- 
tions were  formulated  and/or  revised, 
that  a  new  section  was  created  for 
Head  Nurses,  that  a  new  district 
Twenty-Seven  had  heen  formed  for 
Pender  and  Duplin  counties,  and  that 
a  new  NCSNA  Committee  on  Profes- 
sional Practice  had  been  established. 

Miss  Adams  also  paid  tribute  to 
members  who  received  national  recog- 
nition during  the  past  year  through 
professional  organizations  and  other 
allied  areas. 

She  told  nurses  present  at  the  con- 
vention's opening  business  session :  "If 


we  are  to  come  close  to  meeting  the 
needs  of  patients  we  must  learn  to  con- 
trol circumstances  instead  of  being 
mastered  by  them.  For  example,  the 
nurse  may  have  to  give  up  some  tradij 
tional  functions  in  order  to  accept  ne"vw 
functions.  For  many  nurses,  this  trans] 
fer  is,  to  some  extent,  like  a  serious  am 
putation.  Unless  she  can  identify  thid 
change  with  improved  patient  care 
she  is  not  likely  to  adjust  well  to  thq 
severance  of  the  traditional  function 

"And  there  is  no  magic  wand  thai 
will  help  her  to  accept  a  change.  Spe- 
cial knowledge  is  essential  if  one  is  td 
be  able  to  assess  a  patient's  nursing 
needs,  and  this  is  as  much  a  part  ol 
nursing  practice  as  knowing  how  to  give 
an  intramuscular  injection.  It  remains 
therefore,   for  nurses   to  be   cognizant 
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President  Martha  Adams,  City  Memorial  Hospital, 
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First  Vice-President Atha  Howell,  506  S.  Elam  Ave., 
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Salisbury 
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NCSNA  officers   for    1959-60,   shown    at   the    post-convention    Board    meeting,    are,    left  to    right:    Mrs. 

Marjorie   Cox   Gray,   secretary;   Mrs.   Jeannette   Alexander,    director;    Atha    Howell,    first  vice-president; 

Martha   Adams,   president;   Mrs.   Mary   Ruth    Griffin,    director;    Dorothy    I.    Roth,    second  vice-president; 
and    Mrs.    Eva    Warren,    treasurer. 


of  the  problems  with  which  they  must 
cope  and  to  meet  these  situations  man- 
fully and  with  intelligent  thinking. 
Only  by  each  nurse  doing  her  own  per- 
sonal research  and  seeking  to  enhance 
her  own  professional  'know-how'  can 
we  hope  to  meet  the  challenge  of  our 
lay  public. 

"If  the  nursing  profession  and/or 
constituent  organization  is  to  rise  in 
public  esteem  we  must  seek  to  get  rid 
of  the  smugness  that  seems  to  be  creep- 
ing into  nursing.  To  assume  that 
everything  possible  has  been  done  to 
achieve  admirable  professional  status 
is   to    admit  we   have' become    profes- 


sionally complacent — a  dangerous  posi- 
tion. 

"AH  too  often  the  interests  and  con- 
cerns of  the  many  are  placed  in  the 
hands  of  the  few  because  only  a  few 
willingly  accept  a  responsible  leader- 
ship role.  We  are  challenged  to  accept 
the  opportunities  for  more  personal 
and  professional  growth  through  state 
and  district  organizational  work  .  .  . 
I  am  persuaded  that  nurses  who  use 
some  of  their  talents  for  opportunities 
made  available  to  them  through  organi- 
zational participation  are  themselves 
becoming  )  better  prepared  to  provide 
quantity  and  quality  nursing  care.'* 
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Actions  of  the  Convention 


The  following  action  was  taken  by 
the  convention  delegates,  upon  recom- 
mendation of  the  Board  of  Directors : 

•  Adopted  this  resolution  concern- 
ing the  1961  legislative  program: 
"Recognizing  that  the  greatest  need  in 
nursing  education  in  North  Carolina 
today  is  the  critical  shortage  of  quali- 
fied teachers  in  diploma  schools  of 
nursing,  the  North  Carolina  State 
Nurses'  Association  legislative  pro- 
gram for  1961  shall  he  directed  toward 
obtaining  state  funds  for  scholarships 
for  teachers  in  the  diploma  schools  of 
nursing." 


*7Ue.  Baatd  ajj  3>isiect<VU 

The  Board  of  Directors  reported  at 
convention  that  it  had  taken  the  fol- 
lowing action  during  the  year : 

•  Authorized  a  state-wide  institute 
on  economic  security  for  nurses  to  be 
conducted  during  1960  for  NCSNA 
members  only. 

•  Revised  the  registration  fee  policy 
for  NCSNA  institutes,  effective  Janu- 
ary 1,  1960,  as  follows :  No  registration 
fee  for  members  who  present  current 
ANA  membership  cards  and  at  least 
$5.00  for  non-member  nurses  or  those 
without  membership  credentials  —  the 
fee  to  be  refunded  if  record  of  mem- 
bership is  established  within  one  month 
after  such  institute. 

•  Authorized  the  appointment  of  a 
Special  Committee  on  Nursing  Care 
of  the  Aged  and  Chronically  111. 
Chairman  of  this  new  committee  is 
Mrs.  Nan  B.  Cummings,  public  health 
nursing  consultant  with  specialty  in 
nursing  homes,  State  Board  of  Health. 
Co-chairman     is     Mrs.     Mary     Edith 


Rogers,  chairman  of  the  NCSNA 
Public?  Health  Section  and  nursing 
supervisor  in  the  Charlotte  Health  De- 
partment. 

•  Established  the  policy  that  meet- 
ings of  executive  committees  of  sec- 
tions, with  the  exception  of  pre-conven- 
tion  and  post-convention  meetings,  be 
held  in  NCSNA  Headquarters  Office. 

•  Approved  revision  of  suggested 
procedure  to  be  used  by  district  nurses' 
associations  when  increasing  private 
duty  nursing  fees. 

•  Appointed  Margaret  Keller  as 
NCSNA  representative  to  serve  on 
planning  committee  for  Institute  on 
Alcoholism  for  Nurses,  sponsored  by 
Alcoholic  Rehabilitation  Program. 

•  AAvarded  the  Lee  Parker  Scholar- 
ship to  Alta  Lucille  Taylor,  a  student 
at  Watts  School  of  Nursing. 

•  Authorized  a  study  of  voting  pro- 
cedures used  by  other  state  nurses'  as- 
sociations. 

•  Authorized  NCSNA  sponsorship 
of  a  conference  on  Teaching  Social  and 
Health  Aspects  in  Diploma  Programs. 

•  Approved  creation  of  District 
Twenty-Seven  which  includes  Duplin 
and  Pender  Counties. 

•  Revised  personnel  policies  for  em- 
ployees of  the  Association. 

•  Authorized  appointment  of  a  Spe- 
cial Committee  on  Professional  Prac- 
tice with  representation  from  each  sec- 
tion's Committee  on  Functions,  Stand- 
ards, and  Qualifications. 

•  Approved  the  organization  of  the 
NCSNA  Head  Nurse  Section. 

•  Approved  the  introduction  of  a 
bill  during  the  1959  General  Assembly 
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to  provide  state  aid  to  nursing  educa- 
tion in  addition  to  seeking  scholarship 
funds  as  authorized  by  the  NCSNA 
House  of  Delegates. 

•  Approved  revisions  in  state-wide 
minimum  standards  of  employment 
for  public  health  nurses  and  office 
nurses,  and  approved  employment 
standards  for  directors  of  nursing,  ed- 
ucational directors  and   assistant  edu- 


cational directors,  clinical  instructors, 
nursing  arts  instructors,  hospital  di- 
rectors of  nursing  service,  associate  and 
assistant  directors  of  hospital  nursing 
service  and  nursing  service  supervisors. 

•  Made  suggestions  to  the  ANA 
Committee  on  Nominations  regarding 
ANA  officers  for  the  biennium  begin- 
ning in  May  1960. 


op  left)  Alma  Kermon  puts  the  finishing  touches  on  a  flower  arrangement  just  before  the  annual 
lanquet.  (Top  right)  Scene  at  the  registration  desk.  (Bottom  left)  Talking  things  over  are  Mrs. 
(Aargaret  F.  Carroll,  deputy  executive  secretary  of  ANA,  and  Barbara  Schutt,  editor  of  the  AMERICAN 
IOURNAL    OF    NURSING.     Both    attended    the    entire    convention.     (Bottom    right)    President    Martha 

dams  presides  at  the   banquet.    Miss   Schutt  and   Dr.   Rhine   listen   attentively. 
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New  Section  Officers 


EACT — Chairman,  Ann  M.  Jacobansky,  Hanes  House,  Duke  University, 
Durham;  First  Vice-Chairman,  Patsy  A.  Carroll,  5  25th  St.  KW.  Winstoii- 
Salem;  Second  Y ice-Chairman,  Mary  E.  Francis,  9  Veterans  Dr.,  Oteen; 
Secretary,  Mrs.  Fannie  M.  Slade,  7  Cleveland  Avenue,  Biltmore;  Executive 
Committee,  Ethel  Faye  Burton,  1400  Seott  Avenue,  Charlotte,  and  Buth  Dal- 
rymple,  Mason  Farm  Boad,  Chapel  Hill;  Committee  on  Nominations,  Chair- 
man, J.  Elizabeth  White,  Charlotte  Memorial  Hospital,  Charlotte,  Mrs.  Sue 
Allen  Massey,  505  Dewey  Street,  Kinston,  and  Mrs.  Priscilla  D.  Ballance,  1516 
Aycock  Street,  Wilson. 

General  Duty— Chairman,  Patricia  J.  Queen,  Boute  3,  Canton;  First  T 'ice- 
Chairman,  Mrs.  Pauline  DeLozier,  Boute  1,  Box  368,  Waynesville;  Second 
Vice-chairman,  Mrs.  Minnie  S.  Howie,  1117  Wellons  Drive,  Fayette ville ; 
Secretary,  Mrs.  Marjorie  Harris,  167  May  Drive,  Statesville;  Executive 
Committee,  Mr.  William  S.  Wiley,  8  Asbury  Boad,  Asheville,  and  Mrs.  Joy 
Darden  Joyner,  Boute  1,  Box  230A,  Wilmington;  Committee  on-  Nominations, 
Chairman,  Mrs.  Eunice  Seaborn,  Box  9371,  Asheville,  Mrs.  Patsy  Steed  Sch- 
legel,  Boute  3,  Box  543,  Wilmington,  and  Mrs.  Jane  Sharpe  Sparks,  Boute  1, 
Buffin. 

Head  Nurse — Chairman,  Mrs.  Mary  Lee  Steele,  Boute  2,  Milton  Boad,  Dur- 
ham; First  Vice-Chairman,  Mrs.  Jeannette  Alexander,  219  Eden  Terrace, 
Winston-Salem;  Second  Vice-Chairman,  Mrs.  Helen  Cashion,  2017  Woodleaf 
Boad,  Salisbury;  Secretary,  Jerry  Ann  Moore,  1301  Brookstown  Avenue,  Win- 
ston-Salem; Executive  Committee,  Mrs.  Annie  C.  Shelton,  815  E.  Farriss 
Avenue,  High  Point,  and  Mabel  Hughes,  1410  Bankin  Street,  Wilmington; 
Committee  on  Nominations,  Chairman,  Gloria  Stevens,  904  Shepherd  Street, 
Durham,  Bettie  White,  IN".  C.  Baptist  Hospital,  Winston-Salem,  and  Alice  ,' 
Hayes,  Boute  5,  Greensboro. 

INSA — Chairman,  Ethel  Harrison,  77  Dogwood  Acres,  Chapel  Hill;  First 
Vice-Chairman,  Mrs.  Mildred  Kea  Furmage,  McCain;  Second  Vice-Chairman, 
Mary  Farrar,  Boute  3,  Box  193,  Pittsboro;  Secretary,  Anne  Katherine  Scott 
Bland,  VA  Hospital,  Fayetteville ;  Executive  Committee,  Hildred  Harrison, 
Boute  3,  Box  364,  New  Bern,  and  Audrey  J.  Booth,  Box  96,  Chapel  Hill; 
Committee  on  Nominations,  Chairman,  Mary  Elizabeth  Warren,  D-4  Graham 
Court,  Chapel  Hill,  Mrs.  Gladys  F.  Lackey,  320  Beynolds  Drive,  Statesville, 
and  Mrs.  Jane  Lawrence,  2448  Maplewood  Avenue,  Winston-Salem. 

Occupational  Health — Chairman,  Mrs.  Etta  Cox  Horner,  601  Lochridge 
Boad,  Charlotte;  First  Vice-Chairman,  Mrs.  Bessie  Mae  Snoddy,  2318  Overhill 
Boad,  Charlotte;  Second  Vice-Chairman,  Mrs.  Elizabeth  G.  Tice,  3204  Barn- 
hill  Drive,  Charlotte;  Secretary,  Mrs.  Marjorie  Cox  Gray,  Esso  Co.,  Box  420, 
Charlotte;  Executive  Committee,  Mrs.  Diora  W.  Westmoreland,  220  S.  Main 
Street,  Marion,  and  Irene  Doris  Courtenay,  20  Maiden  Lane,  Baleigh;  Com- 
mittee on  Nominations,  Chairman,  Mrs.  lone  B.  Bain,  Granite  Falls,  Mrs. 
Betty  B.  McLeod,  Box  205,  Candor,  and  Mrs.  Eleanor  Goodwin,  418  S.  Boylan 
Avenue,  Baleigh. 
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Office  Nurse  —  Chairman,  Hazel  Johnson,  1011  B.  North  Main  Street, 
High  Point;  First  V ice-Chairman,  Mrs.  Ada  C.  Poole,  P.  O.  Box  253,  Rose- 
boro;  Second  Y ice-Chairman,  Mrs.  Velnia  Washington,  1432  Kimberly  Road, 
Charlotte,  Secretary,  Geraldine  Swicegood,  316  Davidson  Street,  Thomasville ; 
Executive  Committee,  Rnby  Dameron,  Box  4096,  Charlotte,  and  Mrs.  Frances 
Delamar,  1223  Eastern  Avenue,  Rocky  Mount ;  Committee  on  Nominations, 
Chairman,  Mrs.  Lena  Page,  403  E.  12th  Street,  Washington,  Mrs.  Jane  H. 
Arnold,  1408  N.  College  Street,  Kinston,  and  Mrs.  Grace  DeLong,  2045  Wil- 
more  Drive,  E.,  Charlotte. 


Private  Duty — Chairman,  Mrs.  Wilma  Ross  Garris,  Route  2,  Rocky 
Mount;  First  V ice-Chairman,  Inez  Finch,  Colonial  Apt.  No.  21,  Wilson; 
Second  Y  ice-Chairman,  Mrs.  Myrtle  McKeithan,  2517  Harrison  Street,  Wil- 
mington; Secretary,  Mrs.  Marguerite  Hood,  1301  Briarcliff  Road,  Greensboro; 
Executive  Committee,  Fannie  Dean,  616  Fifth  Avenue,  Greensboro,  and  Mrs. 
Mary  Ruth  Griffin,  344  Eastern  Avenue,  Rocky  Mount;  Committee  on  Nomi- 
nations, Chairman,  Mrs.  Alcidene  Baker,  1008  Barbee  St.,  High  Point,  Mrs. 
Margaret  D.  Flye,  1321  Sycamore  Street,  Rocky  Mount,  and  Mrs.  Florence  C. 
Nelson.  132  E.  4th  Street,'  Washington. 


Public  Health — Chairman,  Mrs.  Mary  Edith  Rogers,  15  Ideal  Way, 
Concord;  First  Y ice-Chairman,  Mrs.  Betty  West,  Route  3,  Box  306,  Wilming- 
ton; Second  Y ice-Chairman,  Frances  Sellers,  2217  Boswell  Street,  Raleigh; 
Secretary,  Martha  Anne  Neighbors,  901  N.  Orange  Avenue,  Dunn;  Executive 
Committee,  Mrs.  Marie  Batts,  606  Riverside  Drive,  Lumberton,  and  Ruth  Coun- 
cil, 300  Thurston  Street,  High  Point;  Committee  on  Nominations,  Chairman, 
Mrs.  Alma  McCracken,  2017  Kenilworth  Avenue,  Charlotte,  Mrs.  Rosamond 
Brock.  Route  2,  Mt.  Olive,  and  Ruth  Penney,  Route  7,  Raleigh. 


Operating  Room  Conference  Group  of  EACT,  General  Duty,  Head 
Nurse,  and  INSA  Sections — Chairman,  Mrs.  Eva  K.  McGougan,  202  Pine- 
crest  Drive,  Fayetteville ;  Y  ice-Chairman,  Sue  Ann  Brown,  633  Daniels  Street, 
Apt.  B,  Raleigh;  Secretary,  Mary  Orren,  202  Fite  Street,  Belmont;  Committee 
on  Nominations,  Chairman,  Joyce  Hunt,  2628  McClintock  Road,  Charlotte, 
Emma  May  Hylton,  208  W.  Pine  Street,  Box  582,  Mt.  Airy,  and  Betsy  Lewis, 
1516  E.  Worthington  Avenue,  Charlotte. 


Go4je*  A/ate 


In  our  cover  picture,  Edna  L.  Hein-  cially  prepared  at  the  North  Carolina 

zerling,  right,  former  NCSNA  presi-  Hall  of  History  to  coincide  with  the 

dent,    shows   the    first    Rex    School   of  NCSNA  convention.   Miss  Heinzerling 

Nursing    cap    to    Judith    Barham    of  edited   History   of  Nursing   in  North 

Wendell,   student  nurse   at   Rex.     The  Carolina,   which  was   included   in  the 

exhibit    in    the    background    was    spe-  exhibit. 


10 


TAE  HEEL  NURSE 


December,  1959 


General  Program  Meeting:  Professional  Criteria 


It  is  possible  for  nursing  to  die  as  a 
profession,  warned  Mrs.  Frances  R. 
Kreuter,  professor  of  nursing  educa- 
tion, Teachers  College,  Columbia  Uni- 
versity, at  the  1959  JSTCSISTA  conven- 
tion's general  program  session.  Mrs. 
Kreuter  spoke  on  the  convention  theme, 
"Building  Professional  Practice  for 
Quality  Nursing." 

Mrs.  Kreuter  discussed  criteria  of  a 
profession  as  they  are  applied  to  the 
status  of  nursing  today.  "The  criteria 
are  that  our  practice  be  patient-cen- 
tered," she  said,  "that  it  meet  a  need; 
that  it  be  beneficial;  that  it  possess 
skills  the  public  does  not  possess;  that 
these  skills  be  based  not  only  on  ap- 
plied sciences  but  on  a  constantly 
broadening  context  of  the  basic  sci- 
ences; that  we  not  only  draw  from  the 
sciences  but  that  we  do  systematic  re- 
search and  study  and  add  to  the  sci- 
ences ;  and  that  our  concern  for  the 
people  we  serve  is  not  short-term  main- 
tenance but  that  it  has  long-term  social 
value." 

She  described  the  independent  part 
of  nursing  practice  as  the  "ministra- 
tions" of  nursing — doing  for  and  with 
people  that  which  they  cannot  do  for 
themselves,  that  which  is  done  with- 
out prescription  to  meet  the  basic  phys- 
ical needs  of  people.  She  described  the 
dependent  part  of  nursing  as  carrying 
out  that  which  has  been  prescribed 
medically  as  part  of  the  treatment 
plan.  Pointing  out  that  a  profession 
grows  on  its  independent  practice,  she 
said:  "Our  chances  for  growth  as  a 
profession  may  lie  in  the  independent 
part  of  our  practice  done  without  pre- 
scription and  over  which  we  have  con- 
trol. As  yet  our  emphasis  may  have 
been  more  on  the  dependent  part,  the 
carrying  out  of  treatments. 


Adverse    Effects 

"Most  of  the  ministrations  in  nurs- 
ing today  are  given  by  non-professional 
nursing  personnel.  We  can  only  say 
that  this  affects  adversely  the  quality 
of  our  independent  practice.  We  can 
teach  these  skills  in  their  simplest  form 
to  the  non-professional,  if  our  service 
demands  are  such,  but  first  we  must  be 
there  Avith  the  patient  ourselves.  This 
perhaps  is  the  change  in  nursing  prac- 
tice that  comes  with  changes  and  ad- 
vances in  medicine. 

"Are  we  able  to  practice  independ- 
ently in  a  way  that  is  beneficial?  I 
am  not  sure  that  we  have  not  de-val- 
ued this.  Do  we  as  practitioners  feel 
drawn  to  the  patient's  situation  on  ev- 
ery possible  occasion,  or  do  we  with- 
draw from  the  patient's  situation? 

Contact  With  Practice 

Mrs.  Kreuter  described  recent  ex- 
periences in  direct  patient  care.  She 
said  the  experience  led  to  conclusions 
that  it  is  important  for  teachers  of 
nurses  to  continue  some  direct  contact 
with  practice  and  that  in  relationships 
with  colleagues  concerning  the  patient 
nurses  are  extremely  pacific.  She  said : 
"At  the  moment  our  behavior  says  we 
are  dependent,  not  so  much  because  of 
the  order  book  but  because  of  the  way 
we  have  grown  up  in  a  system.  But 
it  is  part  of  nursing  practice  that  we 
evaluate  and  plan  our  care  as  part  of 
the  total  care  of  the  patient. 

"Our  need  for  growth  in  practice  is 
tremendous.  We  have  de-valued  both 
practice  and  the  practitioner.  There 
is  no  horizontal  scale  of  promotions,  no 
group  of  nurses  who  are  the  better 
clinicians,  the  specialists.  One  of  the 
reasons  we  have  not  produced  these 
clinicians  is  that  we  are  primarily  an 
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occupational  group,  that  the  setting 
and  its  system,  its  customs,  its  culture 
affects  our  practice.  The  burden  upon 
education  to  change  this  is  much  smal- 
ler than  the  burden  upon  the  present 
practitioner. 

"There  are  many  of  us  who  are  not 
professionally  oriented,  but  among  us 
there  are  also  some  who  are  interested 
in  professional  practice  —  interested 
not  only  in  providing  safe  care  but  also 
in  improving  the  care  we  provide. 
Those  of  us  who  are  at  odds  must  look 
at  ourselves ;  just  where  is  our  interest 
and  value?" 


.  (le<fid.t>iatio-rt.. 


Total  registration  for  all  con- 
vention sessions  was  1,207. 

This  figure  was  broken  down 
as  follows:  733  NCSNA  mem- 
bers, 129  guests  (most  of  whom 
were  registered  nurses),  247  stu- 
dents, and  98  student  guests. 

One-day  attendance  was  very 
heavy  this  year,  and  most  pro- 
gram meetings  were  crowded  to 
capacity.  Sections  also  reported 
very  fine  attendance  at  business 
meetings. 


Advisory  Council  Forum  On  Professional  Practice 


The  responsibility  of  the  nursing- 
profession  to  exercise  control  over  the 
competence  of  its  own  practitioners 
was  discussed  at  the  1959  meeting  of 
the  NCSNA  Advisory  Council  from 
the  viewpoint  of  the  professional  as- 
sociation and  of  the  state  licensing 
board. 

At  the  suggestion  of  NCSNA's  own 
Committee  on  Professional  Practice, 
established  last  Spring,  this  year's  Ad- 
visory Council  meeting  was  an  open  fo- 
jrum  and  was  devoted  to  familiarizing 
local  nursing  leaders  with  this  impor- 
tant new  committee  work. 

Speakers  were  Mrs.  Margaret  F. 
Carroll,  deputy  executive  secretary  of 
the  American  Nurses'  Association,  and 
Vivian  Culver,  executive  secretary  of 
the  North  Carolina  Board  of  Nurse 
Registration  and  Nursing  Education. 

Mrs.  Carroll  recounted  the  ANA  ac- 
tion of  1958  which  initiated  establish- 
ment of  SNA  committees  on  profes- 
sional practice.  She  said,  "I  believe 
this  action  will  go  down  in  the  history 
of  the  nursing  profession  as  one  of  the 

Imost  significant  actions  of  the  profes- 
sional  oi'ffanization    of   nurses   in   this 


country,  because  this  was  the  first  time 
that  ANA  took  formal  action  to  dis- 
charge the  responsibilities  of  the  pro- 
fessional organization  for  the  compe- 
tence of  the  practitioners  in  the  field 
and  for  the  quality  of  the  service  which 
they  provide  to  the  public." 

Mrs.  Carroll  reviewed  the  historical 
beginnings  leading  up  to  adoption  of 
the  resolution  on  professional  practice, 
among  them  :  Obtaining  licensing  legis- 
lation in  the  states  to  establish  mini- 
mum legal  requirements  for  nursing 
practice;  charging  ANA  sections  in 
1952  with  the  responsibility  for  setting- 
up  statements  of  functions,  standards, 
and  qualifications  for  practice ;  and  a- 
dopting  in  1955  a  legal  definition  of 
nursing  practice. 

She  then  outlined  the  preliminary 
work  of  an  ANA  committee  which  has 
studied  implications  of  the  1958  reso- 
lution and  has  recommended  areas  of 
functions  for  the  SNA  committees  on 
professional  practice. 

"We  owe  it  to  the  public,"  Mrs.  Car- 
roll stated,  "to  protect  them  from  per- 
sons who  cannot  and  who  have  not  ob- 
tained license  to  practice,  but  we  as  a 
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profession  have  a  responsibility  for 
much  more  than  this.  We  have  a  re- 
sponsibility for  the  constant  improve- 
ment of  the  educational  system  which 
prepares  nurses ;  for  a  continual  rais- 
ing of  the  qualifications  for  entrance 
into  the  profession;  and  for  organiza- 
tional activities  that  will  make  it  pos- 
sible for  nurses  to  obtain  continuing 
education,  the  new  knowledges  they 
need  to  perfect  their  skills,  to  grow 
and  to  develop  and  to  meet  the  chal- 
lenges of  today  and  the  future. 

"It  is  the  individual  responsibility 
of  the  nurse  under  the  law  to  practice 
her  basic  functions,  using  a  substantial 
amount  of  specialized  judgment  and 
skill  based  upon  her  knowledge  of  cer- 
tain basic  sciences,  but  what  of  the 
larger  matter  of  the  responsibility  for 
the  group  as  a  whole,  for  the  advance- 
ment of  the  profession,  for  the  compe- 
tence of  her  colleagues  ? 

"Nursing  has  some  problems  in  this 
area  which  are  unique.  It  is  a  pro- 
fession in  which  most  of  the  members 
are  employed  by  others  and  in  which 
a  sizeable  number  are  employed  by  and 
work  under  the  supervision  of  other 
members  of  the  profession.    One  of  the 


first  steps  recommended  by  ANA  for 
state  committees  on  professional  prac- 
tice was  to  determine  the  extent  of  en- 
forcement of  the  law,  believing  if  we 
could  begin  to  assume  some  responsi- 
bility for  seeing  that  persons  were  not 
engaged  in  the  practice  of  professional 
nursing  who  didn't  at  least  meet  the 
minimum  legal  requirements  for  prac- 
tice, that  this  would  be  a  significant 
contribution  to  the  health  and  welfare 
of  the  public  and  the  advancement  of 
the  profession. 

"Nursing  is  changing  rapidly,  and 
we  sometimes  have  reason  to  get  very 
uneasy  about  our  ability  to  direct  the 
changes  that  are  happening  in  our 
field,  rather  than  be  constantly  react- 
ing to  and  accommodating  to  the 
forces  on  the  outside.  The  measure  of 
our  right  to  be  called  a  profession  rests 
in  our  Avillingness  and  ability  to  direct 
the  changes  within  our  field  of  prac- 
tice. Establishment  of  committees  on 
professional  practice  and  their  support 
by  the  members  of  the  association  is  a 
significant  step  forward  toward  direct- 
ing the  changes  which  are  happening. 

"There  are  many  serious  problems 
arising  from  delegation  of  certain  ac- 


Visiting  educational  exhibits  at  the 
convention  were,  left  to  right:  Mrs. 
Helen  Cashion,  second  vice-chair- 
man of  the  Head  Nurses  Section; 
Lt.  Cmdr.  Maxine  Easter,  Navy 
Nurse  Corps  representative;  Mrs. 
Grace  Collie,  chairman  of  the  Con- 
vention Arrangements  Committee; 
and  Mrs.  Jeannette  Alexander, 
member  of  the  NCSNA  Board  of  Di- 
rectors. 
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tivities  in  nursing  to  less  well-prepared 
persons.  For  example,  what  are  we 
really  doing  about  the  delegation  of 
activities  to  non-professional  person- 
nel ?  Are  Ave  really  making  sound  judg- 
ments and  delegating  to  them  the  ac- 
tivities which  they  can  safely  perform 
under  supervision,  or  are  we  in  danger 
of  delegating  our  basic  functions  to 
others,  and  if  we  are,  is  this  in  the 
public   interest  ? 

''The  demands  on  the  profession  are 
great.  The  increasing  numbers  of  aged 
with  their  chronic,  long-term  illnesses 
have  brought  upon  the  scene  a  large 
number  of  institutions  known  as  nurs- 
ing homes.  We  need  to  look  at  these 
institutions  very  carefully  to  determine 
whether  they  are  nursing  homes, 
whether  what  goes  on  in  them  is  nurs- 
ing, and  if  it  is  not  nursing,  we'd  bet- 
ter see  that  something  is  done  about 
changing  the  title  of  that  institution. 
If  what  is  needed  in  them  is  nursing, 
we'd  better  set  about  doing  what  we 
can  to  provide  it. 

"We  can  solve  our  problems  only  if 
Ave  have  a  strong  ANA,  strong  state 
nurses'  associations,  and  most  import- 
ant of  all,  strong  and  vital  district 
nurses'  associations.'' 

Miss  Culver  then  discussed  activities 
of  the  State  Board  of  Nurse  Registra- 
tion and  Nursing  Education  in  en- 
forcement of  the  Nurse  Practice  Act. 
She  first  explained  the  raising  of  the 
passing  score  for  licensure.  Reasons 
Avere  that  North  Carolina  nurses  were 
having  difficulty  in  becoming  licensed 
in  other  states  and  that  the  Board  be- 
lieved patients  in  North  Carolina  de- 
served and  needed  nursing  care  as  safe 
and  effective  as  in  other  states.  She 
said  there  is  no  plan  for  further  rais- 
ing the  passing  score  at  this  time. 

Raising  standards  has  resulted  in 
many  Board  failures,  Miss  Culver 
stated,  and  this  backlog  of  unlicensed 


nurses  poses  a  serious  problem  in  re- 
lation to  professional  practice. 

She  then  described  an  annual  licen- 
sure census  begun  in  1958  by  the  State 
Board  of  JSTurse  Registration.  Miss 
Culver  said :  "Last  year  we  smoked  out 
untold  numbers  of  people  nursing  Avith- 
out  proper  licensure  for  the  work  they 
were  doing.  There  are  some  groups  we 
have  not  yet  reached,  chiefly  the  of- 
fice nurse  group  and  those  in  occupa- 
tional health  nursing. 

"In  checking  the  census  information 
against  names  and  certificate  numbers 
in  our  files,  Ave  have  found  impost ers, 
persons  using  someone  else's  number, 
persons  turning  in  a  renewal  number 
from  several  years  hack.  One  person 
had  been  practicing  29  years  in  a  rep- 
utable agency  without  a  license.  An- 
other worked  on  a  hospital  staff  IS 
years  and  Avhile  currently  licensed  in 
another  state,  had  never  seen  fit  to  get 
a  license  in  this  state.  One  person  had 
been  representing  herself  as  a  regis- 
tered nurse  and  had  been  wearing  a 
Sunday  School  pin  on  her  uniform. 
She  had  never  attended  a  school  of 
nursing. 

''Such  things  can  happen  because 
those  of  us  responsible  for  looking  into 
proper  credentials  do  not  do  a  thorough 
joh.  What  needs  to  he  done  is  for  ev- 
ery employer  of  nurses  to  ask  to  see 
the  current  license  at  the  time  of  em- 
ployment. Much  of  the  negligence  in 
this  area  points  a  finger  at  us  —  the 
nurses.  Under  the  name  of  pressures 
and  shortages  Ave  have  been  negligent 
in  seeing  that  members  of  our  profes- 
sion were  properly  licensed. 

"No  amount  of  inspecting  or  polic- 
ing will  do  the  total  job,  hut  more  ef- 
fective results  will  be  forthcoming 
when  all  licensed  nurses  in  this  state 
concern  themselves  Avith  professional 
practice  of  nursing  wherever  it  occurs." 
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Section  Business  Meetings  In  A  Capsule 


The  EACT  Section  voted  to  recom- 
mend to  the  NCSNA  Program  Com- 
mittee that  the  section  plan  its  own 
convention  program  in  1960,  rather 
than  join  with  the  INSA  Section,  as 
has  been  the  practice  for  the  past  sev- 
eral years,  and  that  the  program  ses- 
sions of  the  two  sections  be  scheduled 
so  as  not  to  conflict  in  time. 

Part  of  the  meeting  was  devoted  to 
a  discussion  on  problems  relating  to 
the  education  of  the  graduate  nurse. 
The  section  voted  that  suggestions  re- 
sulting from  "buzz"  sessions  during 
the  business  meeting  be  referred  to  the 
chairman  of  the  Committee  on  Advanc- 
ing Nursing  Education,  which  serves 
as  liaison  between  the  section  and  the 
University  of  North  Carolina  School 
of  Nursing.  The  group  also  recom- 
mended that  Mary  Walker  Randolph 
be  reappointed  chairman  of  this  com- 
mittee. 

The  General  Duty  Section  adopted 
the  following  resolution  at  its  business 
meeting  : 

One  of  the  primary  functions  of  the 
General  Duty  Nurses  Section  is  that  of 
improving  the  economic  status  and 
general  welfare  of  the  members. 

Closely  tied  to  the  conduct  of  the 
NCSNA  Economic  Security  Program 
and  an  indispensible  tool  in  that  pro- 
gram is  the  local  unit,  an  organization 
of  nurses  regularly  employed  at  the 
same  level  in  one  institution  or  agency. 
Through  the  local  unit  the  nurses  in 
a  given  institution  or  agency  function 
democratically  to  improve  their  work- 
ing conditions. 

The  local  unit  can  function  with 
maximum  usefulness  to  its  members 
only  when  it  is  a  permanent  organiza- 
tion, constantly  studying  working  con- 
ditions and  informing  its  members.  The 
local  unit  can  function  with  maximum 


usefulness  to  the  NCSNA  Economic 
Security  Program  only  when  such 
units  are  organized  in  every  institution 
or  agency  throughout  the  state  where 
nurses  are  employed.  The  local  unit 
will  reach  maximum  usefulness  to  the 
institution  by  indirectly  improving 
nursing  service  when  there  is  full  par- 
ticipation of  all  nurses,  when  the  exis- 
tence of  local  units  is  widespread,  and 
when  local  units  are  continuing  and 
permanent   organizations. 

The  General  Duty  Section  of 
NCSNA  therefore  resolves  to  make  its 
primary  aims  during  1959-60  the  orga- 
nization of  local  units;  the  implementa- 
tion of  the  Minimum  Standards  of  Em- 
ployment for  General  Duty  Nurses; 
and  the  relating  of  the  Functions, 
Standards  and  Qualifications  for  Prac- 
tice of  General  Duty  Nurses  to  the 
improvement  of  care  of  all  patients  in 
North  Carolina. 

NCSNA's  newest  section,  the  Head 
Nurses  Section,  held  its  first  annual 
business  meeting  with  53  members  at- 
tending. Section  rules  were  adopted, 
officers  elected,  and  committees  ap- 
pointed for  the  new  association  year. 

The  INSA  Section  reviewed  its  state- 
wide minimum  employment  standards 
adopted  in  1958  and.  voted  to  omit  any 
reference  to  overtime  pay.  The  Section 
also  voted  to  add  this  item  to  its  mini- 
mum standards : 

Termination  of  Employment 

•  At  least  GO  days''  written  notice 
of  termination  of  employment  shall  be 
given  by  the  nurse. 

•  At  least  DO  days'  written  notice 
of  termination  of  employment  or  pay 
in  lieu  thereof,  shall  be  given  to  the 
nurse  by  the  employer. 

•  A  terminal  interview  shall  be  held 
with  the  employee. 
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The  INSA  Section  adopted  amend- 
ments to  the  rules.  These  amendments 
follow  (it  is  suggested  that  INSA 
members  correct  their  section  rules, 
pages  74-81  in  NCSNA  Bylaws  book- 
let) : 

Rule  2  —  Membership,  a,  delete 
"head  nurses:''' 

Ride  k — Functions,  d,  add  "or  ex- 
periments" after  the  word  "studies" ; 
o,  change  XV  in  line  .!/.  to  X. 

Rule  8 — Executive  Committee,  de- 
lete paragraph  e. 

Rule  9  —  Duties  of  the  Executive 
Committee,  f,  add  the  following  "In 
the  event  of  a  vacancy  in  the  office  of 
second  vice-chairman  or  in  the  office 
of  secretary,  the  Executive  Committee 
shall  fill  the  vacancy  from  the  Execu- 
tive Committee.  In  the  event  of  a  va- 
cancy in  the  office  of  member-at-large , 
the  Executive  Committee  shall  appoint 
the  candidate  ivho  received  the  next 
highest  number  of  votes  for  this  office 
at  the  previous  annual  convention." 

Rule  10 — Committees,  c,  add  the  fol- 
lowing: "This  committee  shall  be  com- 
posed of  two  representatives  of  each 
major  level  of  administrative  respon- 
sibility." 

Rule  16 — Quorum,  b,  add  the  follow- 
ing: "In  the  absence  of  a  quorum,  the 
recommendations  of  those  members 
present  must  be  validated  by  the  Ex- 
ecutive Committee  before  becoming  ef- 
fective." 

Occupational  Health  nurses  were 
urged  at  their  section  meeting  to  at- 
tend the  meeting  of  the  Nursing  Sec- 
tion of  the  Industrial  Safety  Confer- 
ence in  Winston- Salem  May  4-6, 
1960.  The  American  Medical  Associa- 
tion's Occupational  Health  Congress 
will  be  held  in  Charlotte  on  October 
10-12,  1960.  This  is  the  first  time  this 
national  meeting  has  been  held  in 
North     Carolina,      and     occupational 
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Members  who  served  on  the 
1959  Convention  Resolutions 
Committee  were :  Mrs.  Nan  Cum- 
mings,  Asheboro,  chairman; 
Dorothy  I.  Roth,  Salisbury ;  Mrs. 
Jeannette  Alexander,  Winston- 
Salem;  Mrs.  Marjorie  Cox  Gray, 
Charlotte. 

Members  appointed  to  the 
Committee  on  Tellers  were :  Ag- 
nes Kelly.  Eayetteville.  chair- 
man; Mrs.  Ethel  Parks  Oakley, 
Burlington ;  Ann  W.  Pennington, 
Hallsboro;  Mrs.  Kathleen  Suiter, 
Roanoke  Rapids;  and  Mrs. 
Louise  C.  Hayduke.  Castle 
Hayne. 


health   nurses   were   encouraged   to   at- 
tend. 

The  section  decided  at  its  business 
meeting  to  study  functions,  standards, 
and  qualifications  for  the  supervisory 
level  of  occupational  health  nursing. 
The  Section  FS&Q  Committee  will  be 
composed  of  nurses  on  this  level  of  oc- 
cupational health  nursing.  One  mem- 
ber of  this  committee  also  is  a  member 
of  the  ANA  Occupational  Health 
Nurses  Section  ES&Q  Committee. 

At  the  Private  Duty  Nurses  Sec- 
tion meeting,  revisions  of  section  rules 
were  approved.  Members  are  urged  to 
correct  their  copies  of  section  rules 
pages  100-112  in  NCSNA  Bylaws 
booklet,  as  follows : 

Rule  4 — Functions,  c,  delete  the  last 
seven  words  and  insert  "of  the  mem- 
bers." 

e.  Change  to:  "To  study  the  eco- 
nomic needs  and  general  welfare  of  the 
members  and  to  develop  desirable 
standards  of  employment." 

f.  Change  to:  "To  represent  the  in- 
terest of  its  members  in  meetings  of 
the  Association." 
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o.  Change  XV  in  line  four  to  X. 

Rule  6 — Duties  of  officers,  a,  add 
"  (3)  Shall  submit  a  written  report  of 
the  Section  activities  to  the  Board  of 
Directors,  NCSNA,  upon  request,  and 
to  the  Section  membership  at  the  an- 
nual convention." 

b.  Change  to:  "The  first  vice-chair- 
man: Shall  in  the  absence  of  the  chair- 
man perforin  the  duties  of  the  chair- 
man." 

c.  Delete. 

d.  Change  to  c;  insert  "(1)"  before 
"keep"  in  line  one;  insert  "executive" 
before  "secretary"  in  line  three;  delete 
"The  secretary  shall,"  and  insert  "(2)" 
before  "write"  in  line  six. 

e.  Change  to  d. 

Add  the  following  paragraph:  "e. 
Vacancies  on  executive  committee: 

(1)  In  the  event  of  a  vacancy  in  the 
office  of  chairman,  the  first  vice-chair- 
man shall  become  the  chairman. 

(2)  In  the  event  of  a  vacancy  in  the 
office  of  first  vice-chairman,  the  sec- 
ond vice-chairman  shall  become  the 
first  vice-chairman. 

(3)  In  the  event  of  a  vacancy  in  the 
office  of  second  vice-chairman  or  in 
the  office  of  secretary,  the  executive 
committee  shall  fill  the  vacancy  from 
members  of  the  executive  committee. 

(Jf )  In  the  event  of  a  vacancy  in  the 
office  of  a  member-at-large,  the  execu- 
tive committee  shall  appoint  the  candi- 
date who  received  the  next  highest 
number  of  votes  for  the  office  at  the 
previous  annual  convention. 

(5)  All  the  above  mentioned  appoint- 
ees shall  assume  such  duties  as  may  be 
delegated  by  the  executive  committee." 

Bale  7 — Executive  Committee,  c,  de- 
lete "ten"  in  line  seven  and  insert 
"eight." 

e.  Delete  "two"  in  line  one  and  in- 
sert "three." 


Bute  9 — Committees,  f,  delete  "an- 
nual" and  insert  "convention"  in  line 
five;  and  delete  the  last  13  words  in 
the  paragraph. 

Bute  12 — Elections,  e,  add  sentence: 
"A  member  who  has  served  more  than 
one-half  term  shall  be  deemed  to  have 
served  a  full  term." 

f.  Add  sentence:  "Members  nomi- 
nated from  floor  must  have  consented 
to  serve  if  elected." 

Private  Duty  nurses  also  approved 
revisions  to  the  statewide  minimum 
employment  standards.  The  revised 
standards  are  printed  in  full  on  page 
40. 

The  section  adopted  the  policy  of 
wearing  name  pins  while  on  duty,  these 
pins  to  designate  the  name,  title,  and 
area  of  work.  This  is  an  effort  to  help 
the  general  public  to  identify  private 
duty  nurses.  The  plan  will  be  handled 
through  the  district  private  duty  sec- 
tions. 

Public  Health  nurses  at  their  busi- 
ness meeting  voted  to  send  a  statement 
on  the  section's  travel  study  to  each 
health  department  director  in  the  state 
as  a  recommendation  of  the  NCSNA 
Public  Health  Nurses  Section.  The 
section  also  voted  that  the  study  of 
salaries  and  the  recommendations  from 
the  section's  Personnel  Policies  Com- 
mittee (joint  committee  of  Nurses  Sec- 
tion of  North  Carolina  Public  Health 
Association  and  NCSNA  Public 
Health  Section)  be  sent  to  the  Person- 
nel Policies  Committee  of  the  State 
Board  of  Health. 

The  Operating  Room  Nurses  Con- 
ference Group  discussed  suggested 
subjects  for  a  statewide  institute  to  be 
held  in  the  Spring.  Members  also  voted 
to  recommend  to  the  ANA  Conference 
Group  that  an  institute  similar  to  the 
one  scheduled  for  Chicago  this  month 
be  conducted  in  the  Southeastern  states. 


December,  1959 


TAR  HEEL  NURSE 


17 


Section  Program  Meetings  On  Variety  of  Subjects 

Interpersonal  relations,  spiritual  needs  of  the  nurse  and  the 
patient,  the  nurse's  role  in  sex  education,  civil  defense,  how  man- 
agement looks  at  occupational  health  nursing — all  these  were  sub- 
jects for  section  program  meetings. 


Speaking  to  the  Public  Health  Nurses  Section,  Mary  Y.  Hayes, 
health  education  consultant  for  the  State  Board  of  Healthy  dis- 
cussed "A  New  Look:  You  and  Your  Role  in  Sex  Education." 
She  said  that  a  child  learns  that  love  is  based  on  respect  for  other 
human  beings  and  that  this  respect  can  be  felt  only  if  we  have  it 
for  ourselves.  A  basic  part  of  this  respect  is  sex,  she  said,  and 
from  knowing  the  truth  about  it  we  gain  a  feeling  of  ease  with 
ourselves,  of  satisfaction  in  being  what  we  are,  and  of  kindness 
toward  other  individuals. 

Miss  Hayes  said:  "Facts  are  not  enough.  Sex  education  is  a 
process  of  growth  and  learning  that  lasts  from  the  cradle  to  the 
grave."  She  outlined  three  capacities  in  which  the  public  health 
nurse  may  be  asked  to  function  in  achieving  the  goal  of  sex  edu- 
cation among  the  next  generation : 

1.  As  a  resource  person  the  public  health  nurse  may  help  vari- 
ous groups  in  the  community  to  plan  sound  programs  of  sex 
education.  She  may  recommend  other  resource  people  and  good 
reading  material  and  visual  aids  in  this  field. 

2.  As  a  counselor  she  may  be  consulted  by  young  people  in 
school,  by  parents  in  clinics  and  home  visits,  and  by  teachers  and 
youth  leaders  who  work  with  groups  of  children. 

3.  As  a  teacher  she  may  give  demonstration  classes  in  the 
school  to  help  teachers  gain  confidence  to  handle  the  subject  more 


Public 
Health 


Everybody  posed  with  the  caps!  (Left)  Dr.  Leo  Simmons,  speaker  at  the  EACT-iNSA  joint  program 
meeting;  Mrs.  Margaret  Carroll,  ANA  deputy  executive  secretary;  and  Martha  Adams,  NCSNA  presi- 
dent, look  over  one  of  the  caps  exhibited  at  the  convention.  (Right)  Examining  the  first  and  second 
caps  worn  by  Rex  nurses  are  Ida  Collie,  assistant  director  of  nursing  education  at  Rex;  Mrs.  Mildred 
Emory,  supervisor  of  surgical  nursing  at  Rex  and  president  of  District  Thirteen;  and  Faye  Meadows, 
Rex   student. 
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easily,  or  she  may  lead  discussion  groups  with  parents  or  youth 
groups. 

"Because  of  vast  difference  in  backgrounds  there  is  wide  vari- 
ation in  adult  readiness  to  work  with  child  or  adult  groups  in  the 
area  of  sex  education/'  Miss  Hayes  said.  "Attitudes  are  formed 
early  in  life  and  often  professional  training  does  not  in  any  way 
alter  our  emotional  responses. 

"Since  sex  education  is  an  area  that  must  be  approached  with 
great  sensitivity,  it  follows  that  all  public  health  nurses  will 
not  be  comfortable  in  all  the  potential  roles  described.  She  must 
consider  her  talents  and  limitations  and  try  to  make  the  contri- 
bution of  which  she  is  most  capable.  Limitations  she  may  feel 
are  neither  a  reflection  on  her  personally  nor  on  her  profession 
but  are  shared  by  adults  in  all  walks  of  life. 

"Basically  children  learn  what  they  know,  and  much  more 
important,  how  they  feel  about  sex  and  its  relation  to  the  whole 
of  family  life  from  their  parents.  What  we  all  strive  for  is  that 
the  next  generation  will  grow  up  to  have  better  feelings  and  re- 
lationships within  the  family  and  outside  than  the  present  gen- 
eration has.  This  takes  the  honest  effort  of  everyone  who  cares 
about  children  and  about  the  welfare  of  people.  Public  health 
nurses  share  this  responsibility  with  other  leaders  in  the  com- 
munity and  constantly  strive  to  prepare  themselves  for  a  more 
meaningful  contribution  to  this  important  aspect  of  guidance." 

"Interpersonal  Relations  and  the  Improvement  of  Patient 
Care"  was  the  subject  of  an  address  to  the  EACT  and  INSA  Sec- 
tions at  a  joint  program  meeting  by  Dr.  Leo  Simmons,  executive 
officer  of  the  Institute  of  Research  and  Service  in  Nursing  Edu- 
cation, Teachers  College,  Columbia  University. 

Dr.  Simmons -posed  the  question:  "How  are  we  going  to  learn, 
as  professional  people,  to  cooperate  around  the  patient  and  with 
the  patient  for  better  patient  care?"  He  listed  four  assumptions 
about  medical  nursing  progress  and  patient  care : 

•  Modern  medical  and  nursing  skills  are  able  to  make  an  out- 
standing contribution  to  health  and  patient  care  such  as  mankind 
has  never  known  before  and  most  of  mankind  has  never  dreamed 
of  before. 

•  Modern  medical  and  nursing  personnel  are  not  nearly  us-, 
ing  their  present  potentials  for  maximum  health  and  patient  care. 
There  is  more  fault  in  the  inter-professional  relationships  than 
there  is  in  the  skills  you  have.  He  said:  "The  new  great  dis- 
covery in  nursing  is  how  much  a  nurse  can  do  to  help  sick  people 
by  the  therapeutic  use  of  herself  and  her  relationships  with  her 
colleagues  and  with  the  patient  and  his  family.  That  is  the  hori- 
zon, the  new  great  white  hope  in  nursing — the  therapeutic  po- 
tential of  the  nurse  adding  the  use  of  herself  as  a  therapeutic 
agent  to  the  use  of  her  skills  as  a  technician." 
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•  The  public — the  potential  patients — are  becoming  less  and 
less  satisfied  with  what  they're  getting  in  medical  and  nursing- 
care.    "This  leads  us  to  consider  the  definitions  of  health  or  pa- 
tient care  or  medical  care,"  he  said.    "The  definition  you  hear  ancj 
from  a  doctor  is  usually  in  terms  of  medical  care  or  the  prevention 

of  disease.    The  definitions  you  hear  a  nurse  speak  of  are  usually  INS  A 

in  terms  of  the  safeguarding  of  patient  welfare.    There  is  a  close 
relationship  between  the  two. 

•  People  are  pressing  to  get  more  improvement  in  medical 
service  and  patient  cai'e.  The  public  is  aroused  to  the  possibility 
of  your  potentials. 

Dr.  Simmons  posed  a  second  question :  "Why  do  not  individuals 
work  together  better  when  they  are  trained  as  nurses  or  doctors 
or  technicians  in  the  health  field?"  His  answer  was  in  the  form 
of  two  suppositions :  First,  inter-professional  relationships  are 
strongly  influenced  by  the  social  system  or  the  institution  within 
which  they  are  shared;  and  second,  this  institutional  influence 
takes  precedence  over  and  may  transcend  personal  idiosyncrasies. 
Dr.  Simmons  stated  that  looking  into  the  context  of  hospital  lives 
indicated  how  hospital  personnel  had  been  conditioned  to  blame 
each  other. 

He  said,  "The  breakdown  in  inter-personal  and  inter-profes- 
sional cooperation  in  the  health  field  is  due  to  the  institutionali- 
zation of  the  doctor  and  the  nurse  and  the  hospital  administrator 
and  the  technicians  and  the  orderlies  and  the  patients.  An  awful 
lot  of  the  biting  in  hospitals  could  be  eliminated  if  we  study  with 
the  same  earnestness  and  care  and  skill  inter-personal  relationships 
and  institutionalized  conditioning  that  we  have  used  to  study  bi- 
ology and  chemistry  and  all  the  other  sciences.  That  is  the  new 
day  dawning  in  the  health  field — learning  how  to  systematically 
and  scientifically  apply  with  each  other,  working  together,  what 
we  have  learned  in  the  laboratory  about  the  physical  side  of  sci- 
ence and  medicine." 

Dr.  Simmons  named  several  broad  social  changes  making  a 
tremendous  impact  on  medical  care:  An  acceleration  of  the  mo- 
bility of  population ;  a  steady  increase  of  the  literacy  and  sophis- 
tication of  our  people;  the  change  of  the  age  composition  of  our 
population  and  with  it,  the  change  in  the  incidence  of  disease; 
growth  and  spread  of  organized  interest  groups.  Internal_  changes 
in  the  health  field  affecting  standards  and  goals  of  medical  care 
were  listed  as:  Vast  increase  of  medical  equipment,  growth  of 
institutionalized  medical  care,  increase  of  medical  and  paramedical 
specialists,  broader  perspective  on  medical  care. 

The  speaker  gave  five  suggestions  for  cooperating  around  and 
with  the  patient  for  improvement  of  patient  care:  Clarify  and 
understand  the  basic  facts  of  mutual  inter-dependency  in  spe- 
cialization ;  reach  agreement  on  well-defined  goals ;  try  to  abandon 
the  practice  of  blaming  persons  and  search  out  the  dynamics  of 


20 


TAR  HEEL  NURSE 


December,  1959 


individual  behavior ;  guide,  practice,  and  coordinate  cooperation  on 
all  levels;  promote  as  far  as  possible  the  concept  of  democratic 
teamwork. 

"It  is  possible  in  a  democratic  society  to  be  as  separate  pro- 
fessionally as  the  fingers  and  as  united  as  the  hand,"  Dr.  Simmons 
said,  "but  it  is  never  going  to  come  accidentally.  We  will  have 
to  learn  how  to  do  it,  and  I  feel  that  is  the  frontier.  I  don't  see 
how  revitalization  of  nursing  can  do  the  job  alone.  The  problem 
is  the  revitalization  of  the  whole  front  in  modern  medical  care 
of  Avhich  nursing  is  a  very  significant  part." 
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Dr.  Albert  Edwards,  pastor  of  the  First  Presbyterian  Church 
in  Raleigh,  spoke  at  a  joint  meeting  of  Private  Duty  and  General 
Duty  nurses  on  "Spiritual  Needs  of  the  Patient  and  the  Nurse." 
Dr.  Edwards  called  attention  to  the  common  origin  of  the  Church 
and  the  profession  of  nursing,  pointing  out  that  the  first  institu- 
tions for  nursing  were  established  by  the  Church  and  that  nurs- 
ing is  a  direct  outgrowth  of  Christian  institutions. 

The  common  purpose  of  both  the  Church  and  nursing  is  to 
help  people,  he  said,  and  the  nurse  can  arrive  at  this  purpose 
best  when  the  Christian  spirit  is  present  in  her  life.  This  will 
not  alter  the  duties  she  is  required  to  perform,  Dr.  Edwards  noted, 
but  will  bring  about  a  great  difference  in  the  way  she  performs 
those  duties. 

"The  patient  comes  to  the  hospital  afraid  and  lonely,"  Dr. 
Edwards  said.  "He  wants  to  be  treated  as  a  person,  and  you  have 
the  great  privilege  of  helping  each  such  person  feel  at  home. 
Sometimes  the  patient  just  wants  yon  for  your  understanding 
and  sympathy — not  for  medication  alone. 

"A  special  kind  of  vision — heart  vision — gives  us  the  ability 
to  sense  the  spiritual  needs  of  the  patient.  The  nurse  must  con- 
tact the  patient ;  do  so  with  the  eyes  of  the  heart  wide  open  and 
offer  the  patient  opportunity  to  feel  you  are  concerned  in  him  as 
a  j:)erson. 

"The  nurse  can  remember  that  the  things  most  helpful  are 
the  little  things  in  life.  Your  ministry  to  the  sick  goes  far  be- 
yond that  of  a  church  pastor,  and  you  can  assist  ministers  of 
your  community  in  meeting  the  needs  of  patients  by  keeping  them 
informed.  Nurses,  too,  can  engage  in  intercessory  prayer  and  can 
form  the  habit  of  regular  prayer  asking  for  spiritual  preparation 
for  the  duties  of  the  day." 

Following  Dr.  Edwards'  address,  Mr.  Russell  Nicholson,  ex- 
ecutive officer  of  the  State  Civil  Defense  Agency,  discussed  "Plan- 
ning for  Nursing  Service  in  Disaster."  He  defined  civil  defense 
as  "government,  at  all  levels,  prepared  to  function  under  emer- 
gency conditions,  supplemented  by  professional  groups,  industry, 
private  organizations,  and  individuals." 
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(Left  photo)  Dr.  Albert  G.  Edwards,  one  of  the  speakers  at  the  joint  program  meeting  of  Private 
Duty  and  General  Duty  Sections  chats  with  section  members  after  his  address.  (Center)  Mrs.  Wilma 
R.  Garris,  chairman  of  the  Private  Duty  Section,  presides  at  a  program  meeting.  (Right)  Dr.  J.  B. 
Rhine,   banquet  speaker. 


Civil  defense  receives  its  authority  by  federal  and  state  laws, 
Mr.  Nicholson  said,  which  are  very  limiting  before  an  emergency 
but  which  give  the  governing  officials  almost  unlimited  power 
once  an  enemy  has  launched  an  attack  against  us.  This  limita- 
tion is  particularly  true  with  reference  to  the  authority  delegated 
to  the  civil  defense  director  by  governing  officials.. 

Mr.  Nicholson  outlined  civil  defense  organization,  authority, 
and  plan  of  operations.  He  discussed  operation  of  the  medical 
service,  including  prior  planning  in  the  areas  of  field  facilities, 
hospital  facilities,  nursing  service,  and  blood  program,  and  he 
listed  the  resources  inventoried  as  manpower,  supplies,  and  fa- 
cilities. Written  plans  have  been  prepared  for  present  civil  defense 
preparation  and  for  use  during  strategic  and  tactical  alerts,  he 
said. 

Accomplishments  to  date  were  outlined  by  Mr.  Nicholson. 
These  include  a  written  survival  plan,  purchase  and  storage  of 
medical  supplies,  and  prepositioning  of  200-bed  hospital  units.  He 
explained  the  location  of  these  units  and  how  nurses  locally  can 
participate  in  community  planning  for  their  use. 

Mrs.  Eloise  R.  Lewis,  associate  professor  of  medical-surgical 
nursing  at  the  University  of  North  Carolina  School  of  Nursing, 
told  the  Head  Nurses  Section  that  "no  organized  group  of  pro- 
fessionals is  more  accountable  for  guiding  and  guarding  services 
to  patients,  their  families  and  the  staff  who  are  helping  them 
than  that  group  comprised  of  individuals  who  have  been  honored 
and  charged  with  the  special  responsibility  of  being  head  nurses." 

Speaking  on  "Head  Nurse  in  the  Dual  Eole  of  Teaching  and 
Administration,"  Mrs.  Lewis  said  a  stronger  sense  of  human  in- 
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Head        teraction  and  a  feeling  for  work  are  needed.   She  emphasized  three 


Nurses 


goals :  improvement  of  services  to  patients,  self  improvement,  and 
job  improvement.  As  an  administrator,  she  said,  the  head  nurse 
must  work  toward  the  additional  goals  of:  Helping  staff  to  see 
the  advantages  to  the  group  and  to  the  individual  members  of 
shared  leadership;  encouraging  staff  members  to  alter  their  be- 
havior toward  this  end ;  and  encouraging  staff  to  involve  the  mem- 
bers of  the  group  in  an  analysis  of  the  group's  progress  toward  a 
more  democratic  process  and  toward  increased  productivity. 

Mrs.  Lewis  said:  "This  idea  of  the  unique  contribution  that 
a  head  nurse  can  make  by  working  effectively  with  the  staff  can 
be  realized  only  when  there  is  a  commonality  of  goals  based  on 
a  sound  basic  philosophy.  The  head  nurse's  job  becomes  one  of 
group  building,  and  individual  growth  becomes  inextricably  inter- 
linked with  group  interaction  and  group  functioning.  The  head 
nurse  recognizes  the  crucial  importance  of  maintaining  the  maxi- 
mum of  opportunities  for  contribution  by  each  member  of  the 
group.  She  must  have  comprehension  and  understanding  of  the 
realities  of  the  interdependence  of  all  areas  in  a  hospital  service. 

"As  a  person,  the  head  nurse  must  have  the  ability  to  under- 
stand and  interpret  the  needs  of  the  patients  and  to  mobilize  the 
resources  of  the  hospital  to  meet  those  needs,  and  she  determines 
in  a  large  measure  the  standards  of  care  that  will  be  maintained." 
Mrs.  Lewis  commented  on  these  basic  qualities  "which  are  vital  as 
the  head  nurse  learns  to  lead  her  group" :  Understanding  one's 
own  behavior,  understanding  the  job,  working  together  as  a  group. 

Turning  to  the  role  of  the  head  nurse  as  a  teacher,  Mrs.  Lewis 
said:  "Actually,  teaching  is  a  personal  and  professional  service 
function  the  head  nurse  renders  to  those  whom  she  supervises  in 
such  a  way  she  simultaneously  fosters  their  maximum  individual 
development  and  improves  the  quality  of  their  nursing.  It  is  im- 
portant that  you  realize  that  you  are  a  part  of  a  social  institution 
that  gives  indispensable  service  to  the  community.  The  emphasis 
is  on  learning  at  the  bedside  for  the  nursing  and  medical  student 
and  the  teaching  of  the  patient  so  he  may  care  for  himself  or  for 
his  family  so  they  may  assist  in  his  care.  ]STeArer  has  there  been  a 
greater  consideration  of  social  and  economic  factors  as  they  af- 
fect patient  care.  Herein  lies  one  of  your  greatest  opportunities 
as  a  teacher. 

"In  all  our  endeavors  the  process  must  be  cooperative,  continu- 
ous, and  constructive.  Attention  is  increasingly  upon  helping  stu- 
dents and  staff  make  use  of  the  democratic  process  in  all  aspects 
of  their  living.  They  must  see  it  operate  in  the  ward  staff  and  as 
the  head  nurse  works  with  them.  Instead  of  helping  the  staff  to 
perfection  in  achieving  standards  predetermined  for  them,  more 
and  more  head  nurses  today  are  helping  staffs  develop  their  own 
standards.  They  welcome  this  because  they  feel  the  strength  which 
comes  from  the  inner  action  of  manv  forces." 
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Mrs.  Lewis  said  statesmanship  in  head  nursing  calls  for  "ju- 
dicious and  wise  initiation  of  change,  equanimity  in  hearing  with 
opposition  and  conflicts,  sensitivity  to  timing  the  quick  decision 
to  act  rightly,  persistence  to  push  forward  with  discreet  determi- 
nation, conviction  that  sustained  education  rather  than  autocratic 
decision  brings  lasting  and  satisfying  growth  and  development." 

She  concluded :  "The  ability  to  think  straight,  some  knowledge 
of  the  past,  some  vision  of  the  future,  some  skill  to  do  useful 
service,  some  urge  to  fit  that  service  into  the  work  we  have  chosen 
— these  are  the  most  vital  things  you  are  trying  to  do.  If  we 
can  achieve  them  with  our  staffs,  then,  given  the  right  to  knowl- 
edge and  the  free  use  thereof,  we  shall  have  brought  to  the  posi- 
tion of  head  nursing  the  wisdom  and  courage  to  match  its  destiny." 

Mr.  J.  A.  Babcock,  manager  of  the  Westinghouse  Meter  Blant  Occupational 

in  Baleigh,  speaking  to  the  Occupational  Health  Nurses  Section, 

defined  occupational  nursing  as  "nursing  for  persons  whose  need  Health 

for  nursing  has  come  about  because  of  their  occupation  or  work."  ancj 

Bointing  to  the  growth  in  occupational  health  nursing  in  re-  Office 

cent  years,  Mr.  Babcock  said :  "Management  has  come  to  realize 
that  money  spent  on  a  good  occupational  health  program  is   a  Nurses 

sound  investment.  Management  knows  it  needs  a  contented,  wil- 
ling work  force,  and  industrial  nursing  is  a  major  factor  in 
building  this  willing  work  force.  When  people  are  healthy,  when 
they  have  someone  who  will  listen  to  and  minister  to  their  troubles, 
and  when  their  working  conditions  are  safe,  they  will  be  willing. 
Management  has  found  that  in  this  area  the  industrial  nurse 
often   is   more   effective  than  management   itself. 

"By  far  the  most  intricate  pieces  of  'equipment'  are  the  bodies 
of  our  employees.  To  help  maintain  these  in  good  working  order 
is  the  primary  responsibility  of  our  medical  department.  The 
nurse's  job  is  a  mighty  important,  complex  one.  The  industrial 
nurse  works  under  the  direction  of  the  plant  physician  and  there 
are,  of  course,  limitations  on  the  functions  which  may  be  legally 
assigned  to  a  nurse  by  a  physician.  Nevertheless,  the  great  prog- 
ress made  in  the  science  of  medicine  in  recent  years  has  brought 
about  the  delegation  of  many  medical  procedures  to  nurses.  The 
first-aid  equipment  used  by  industrial  nurses  today  would  have 
been  used  only  by  a  physician  not  too  many  years  ago. 

"The  plant  nurse  often  sees  the  injured  or  ill  worker  first  and 
must  exercise  nursing  judgment  in  order  to  handle  the  immediate 
situation.  The  industrial  nurse  who  observes  the  extent  of  illness 
or  injury  and  determines  what  action  to  take  has  made  a  diag- 
nosis as  important  as  many  of  those  which  physicians  have  to 
make.  An  occupational  health  nurse  may  distinguish  herself  at 
the  time  of  an  emergency,  but  it  is  also  in  her  routine  day-to- 
day operations  in  the  industrial  medical  department  that  she  is 
of  tremendous  value  to  her  company. 
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"The  mere  fact  that  medical  advice  and  first-aid  treatment  are 
available  can  give  an  employee  a  feeling*  of  confidence  that  his 
company  is  as  interested  in  his  individual  personal  welfare  as 
it  is  in  how  many  parts  he  can  make  in  an  hour. 

"In  recent  years,  the  incidence  of  lost-time  industrial  accidents 
has  dropped  rapidly.  Occupational  health  nurses,  working  with 
safety  engineers,  have  made  a  great  contribution  to  the  welfare 
of  the  working  people  by  teaching  and  emphasizing  the  importance 
of  safe  habits  and  practices  in  all  phases  of  industry.  Today's 
industrial  nurse  is  interested  not  only  in  preventing  accidents  and 
industrial  illnesses  but  in  the  wider  field  of  helping  prevent  ill- 
ness or  poor  health  among  employees'  families.  Industrial  medi- 
cine also  represents  a  tremendous  case-finding  program  for  com- 
municable diseases  and  disabling  illnesses. 

"The  nurse  needs  to  knoAV  the  community  and  the  general 
background  of  employees,  how  to  advise  on  family  health  prob- 
lems, and  how  to  give  personal  counseling.  Good  morale  in  an 
industrial  plant  is  just  as  important  as  good  physical  health. 
Other  than  a  few  top  management  employees,  the  industrial  nurse 
is  in  a  better  position  to  help  maintain  this  good  morale  than 
anyone  else  in  the  plant.  The  competent  occupational  health 
nurse  occupies  a  unique  position.  She  is  expected  to  be  not  only 
a  nurse  but  a  diplomat,  a  humanitarian,  manager,  bookkeeper, 
teacher,  statistician,  psychologist,  organizer,  and  good  housekeeper. 
She  serves  as  an  important  listening  post  of  employee  opinion 
and  welfare." 

Operating  Dr.  Barnes  Woodhall,  professor  of  neurosurgery  at  Duke  Uni- 

_  versity  Medical  Center,  spoke  to  the  Operating  Room  Nurses  Con- 

°°m        ference  Group  on  "Chemotherapy  of  Brain  Tumors  by  Isolated 
Conference  Brain  Perfusion,"'   illustrating  his  lecture  with  slides. 

Group  Dr.  Woodhall  commented  on  the  great  change  in  surgery  since 

1928,  when  "75  per  cent  of  our  work  had  to  do  with  infections." 
He  said  that  now  we  deal  only  with  "those  infections  the  surgeons 
themselves  develop  in  the  patients." 

He  discussed  the  development  of  chemotherapy  and  described 
various  types  of  apparatus  developed  through  the  years  to  con- 
trol blood  temperature.  He  cautioned  the  nurses  that  "it  is  very 
important  to  try  to  understand  the  concept  behind  any  new  equip- 
ment that  comes  into  the  operating  room." 

Dr.  Woodhall  described  the  heart-lung  apparatus  as  one  which 
can  be  used  in  terms  of  many  surgical  problems — an  instrument 
that  perfuses  artificially  heated  human  blood,  to  which  can  be 
added  anything  that  might  be  helpful  in  terms  of  chemotherapy. 
He  explained  that  there  are  some  610  drugs  to  choose  from  in 
chemotherapy  of  the  brain  and  that  teams  throughout  the  country 
are  working  with  selected  groups  of  these  drugs. 
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"There  is  no  open  sesame  at  the  moment  in  terms  of  absolute 
cure  of  brain  tumors,"  Dr.  Woodhall  said,  "and  we  still  have  a 
long  way  to  go."  Concluding  he  discussed  the  operating  room 
nurse's  place  in  the  new  methods  of  treating  complex  surgical 
problems :  She  must  be  strong  physically  and  must  cooperate  in 
platooning  nurses  in  the  operating  room;  she  must  understand 
the  equipment ;  she  must  understand  the  components  of  these  de- 
vices; and  she  must  know  how  to  handle  post-operative  problems. 


Verbatim  copies  of  convention  addresses  by  Mis.  Frances  R.  Kreuter, 
Dr.  Leo  Simmons,  and  Mrs.  Eloise  Lewis  and  excerpts  from  the  an- 
nual address  of  the  NCSNA  president,  Martha  Adams,  have  been  sent 
to  presidents  of  district  nurses  associations,  presidents  of  alumnae  as- 
sociations, NCSNA  Board  members,  and  NCSNA  Section  Executive 
Committee  members. 


Banquet  Speaker:  Dr.  Rhine  On  ESP 


Banquet  guests  at  the  1959  NCSNA 
convention  heard  Dr.  J.  B.  Rhine,  di- 
rector of  the  Extra-Sensory  Berception 
Laboratory  at  Duke  University,  who 
posed  three  questions  concerning  ESB  : 
Can  we  make  fun  of  it  ?  Can  we  make 
sense  of  it  ?    Can  we  make  use  of  it  ? 

Dr.  Bhine  said  that  many  scientific 
discoveries  had  been  ridiculed  at  first 
by  persons  who  did  not  understand 
them,  "a  way  of  avoiding  taking  some- 


Busy  with  arrangements  were  these  two  Dis- 
trict Thirteen  nurses  —  (left)  Alma  Kermon,  co- 
chairman,  and  Mrs.  Mary  Rumrill. 


thing  new  too  seriously."  Then  he  re- 
counted how  other  laboratories  began 
to  have  similar  findings  in  ESB. 
"These  repetitions  were  carried  out," 
he  said,  "and  tests  were  reproduced  in 
other  places,  other  laboratories,  other 
countries,  and  the  data  accumulated 
confirmed  the  original  findings  at 
Duke.  It  began  to  make  sense  in  a 
very  real  way.  The  criticism  has  not 
completely  disappeared  today.  You'll 
find  occasionally  a  flare-up  of  some 
critical  question,  but  it's  no  longer  an 
active,  organized,  and  impressive  re- 
sistance, and  that's  because  the  results 
have  begun  to  make  sense." 

Dr.  Rhine  listed  these  kinds  of  extra- 
sensory perception  —  clairvoyance,  te- 
lepathy, precognition,  and  psychogen- 
esis  (mind  over  matter).  He  said: 
"Mostly  we  know  about  our  world  a- 
round  us  through  the  exercise  of  our 
sense  organs,  but  we  also  react  upon 
nature  through  our  muscular  system  or 
motor  system.  However,  in  these  ex- 
amples of  ESB  we  find  many  cases  in 
which  something  seems  to  be  done  upon 
the  environment  in  a  way  that  doesn't 
involve  any  muscular  contact.  It's  a 
kind  of  extra-motor  response. 
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"It  does  look  now  as  though  a  person 
in  his  relation  to  his  environment  has 
in  addition  to  his  sensory  motor  sys- 
tem, Avhich  is  his  main  contact,  an  ex- 
tra-motor contact  which  doesn't  de- 
pend on  organs  of  sense  or  organs  of 
response.  There  is  no  known  physical 
stimulus  involved.  We  have  come  to 
think  we  are  not  dealing  with  four 
kinds  of  ESP  processes  or  phenomena 
except  on  the  surface.  Actually,  we 
think  there  is  one  fundamental  process 
between  a  person  and  his  objective 
world  —  one  reversible  process  operat- 
ing both  ways  over  which  these  con- 
tacts are  made  in  some  way  we  don't 
yet  know. 

"We  have  evidence  piled  upon  evi- 
dence that  it  is  not  an  unnatural  thing. 
It  is  not  supernatural.  It  has  its  cas- 
ualty. It  has  its  place  in  personality. 
We  all  have  it,  we  think.  It  seems  very 
probable  that  it  is  just  a  matter  of 
catching  the  individual  with  the  right 
motivation,  the  right  readiness  to  be 
tested,  the  interest  in  performing  to 
get  everybody  to  show  the  ability. 

"Xobody  has  learned  how  to  control 
it.    It  is  because  the  operation  is   on 


an  unconscious  level,  and  the  individ- 
ual doesn't  have  the  capacity  to  bring 
it  under  conscious  control,  as  far  as 
anybody  knows  yet.  As  for  the  use  of 
ESP,  I  say  we  cannot  yet  use  it,  with 
the  implication  that  we  certainly  ought 
to  be  able  to  use  it  in  time.  If  some- 
thing happens  in  nature,  there  are  rea- 
sons for  it.  Maybe  we  can  get  this 
capacity  out  of  the  deeply  unconscious 
level  up  to  the  conscious  level,  or  may- 
be we  can  find  a  way  of  tapping  it 
while  it  still  remains  unconscious. 

"This  capacity  shows  no  relation  to 
distance,  space,  or  time.  You  come  to 
the  question  of  what  man  really  is. 
There  is  something  here  that  supports 
at  least  a  little  of  the  traditional  con- 
cept that  man  is  not  wholly  a  physi- 
cal being.  If  you're  satisfied  that  this 
is  true — that  there  is  in  man  another 
Avorld  of  reality  to  explore  further — 
then  I  don't  think  we  need  to  wait  an- 
other day  to  say  ESP  could  be  the 
most  useful  knowledge  for  our  time, 
because  we  are  trying  to  decide  today 
what  man  really  is  and  what  kind  of  a 
world  we  build  on  that  knowledge." 


Mary  Kuntz,  center,  president  of 
the  National  Student  Nurse  Asso- 
ciation, was  speaker  at  the  annual 
meeting  of  the  North  Carolina  Stu- 
dent Nurse  Association  on  October 
20.  Shown  with  her  are  Pat  Smith, 
left,  Wilson,  and  Marie  Wakeham, 
right,  Charlotte. 
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President,  Gladys  Shorrock,  Duke  University  School  of  Nursing, 
Durham;  First  Vice-President,  Alice  Forester,  University  of  North 
Carolina  School  of  Nursing,  Chapel  Hill;  Second  Vice-President, 
Brenda  Dixon,  Wilson  School  of  Nursing,  Wilson ;  Secretary,  Joy  Een- 
nedy,  Lenoir  Memorial  Hospital  School  of  Nursing,  Kinston ;  Treasurer, 
Eehecca  Ann  Short,  Mercy  Hospital  School  of  Nursing,  Charlotte. 

District  Representatives:  District  1,  Willie  Jo  Eincer,  Memorial 
Mission  Hospital  School  of  Nursing,  Asheville ;  District  2,  Barbara 
Floyd,  Bowan  Memorial  Hospital  School  of  Nursing,  Salisbury;  Dis- 
trict 3,  Barbara  McMackin,  Presbyterian  Hospital  School  of  Nursing, 
Charlotte;  District  4,  Judy  Felts,  N.  C.  Baptist  Hospital  School  of 
Nursing,  Winston-Salem;  District  5,  Carolyn  Pearson,  University  of 
North  Carolina  School  of  Nursing,  Chapel  Hill ;  District  6,  Ella  Greene, 
Wilson  School  of  Nursing,  Wilson ;  District  7,  Jeannette  Penzenik, 
Highsmith  Hospital  School  of  Nursing,  Fayetteville. 

Advisors:  Mrs.  Edith  P.  Brocker,  E.N.,  Durham;  Clyde  Housed, 
B.N.,  Chapel  Hill;  Em  Olivia  Bevis,  B.N.,  Chapel  Hill. 


ANF  Cardiac  Study 

The  American  Nurses'  Foundation 
has  announced  the  beginning  of  a  five- 
year  study  of  family  and  patient  ad- 
justment to  crisis  of  cardiac  disease. 

Funds  for  the  study  were  made 
available  through  grants  from  the  Na- 
tional Heart  Eistitute  of  the  National 
Institutes  of  Health,  Public  Health 
Service,  amounting  to  $40,190  for  the 
first  year  and  $56,559  for  the  second 
year.  The  ANF  award  is  one  of  10 
made  for  studies  on  cardiac  and  psy- 
chiatric nursing,  nursing  education — 
including  improvement  of  research 
competence — and  the  educational  and 
socio-economic  factors  affecting  nurses. 

The  ANF  study  will  investigate  the 
social  and  emotional  problems  which 
arise  with  disabling  chronic  illness, 
and  it  will  emphasize  how  medical  and 
nursing  personnel  affect  and  are  af- 
fected by  these  problems. 


AICSAIA  Schedule* 
1960  Convention 
On  ^buthatn 

\  NCSNA  will  hold  its  1960  conven- 
tion at  the  Washington  Duke  Hotel  in 
Durham. 

Many  members  are  aware  that  seri- 
ous consideration  was  given  by  the 
Board  of  Directors  to  Blowing  Eock 
for  the  place  of  the  fifty-eighth  annual 
meeting.  At  the  recent  convention  in 
Ealeigh,  however,  excellent  attendance 
was  enjoyed  at  section  business  and 
program  meetings  because  many  nurses 
who  could  be  away  from  their  jobs 
only  one  day  were  able  to  reach  Ea- 
leigh and  return  home  on  the  same 
day. 

Board  members  felt  that  conventions 
should  be  held  in  localities  easily  ac- 
cessible to  as  many  nurses  as  possible. 

Dates  for  the  1960  convention  are 
October  25-28. 
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A  National  Health  Issue  That  Affects  YOU! 

What  could  you  say? 

If  you  are  approached  one  day  soou  by  an  associate  who  says,  "You  should 
not  support  federal  legislation  to  include  health  insurance  under  the  social 
security  program" — what  could  you  say? 

This  very  well  may  happen  to  you,  and  it  would  be  well  for  every  nurse 
to  give  some  thought  to  and  inform  herself  on  this  question.  It  may  be  that  a 
doctor  will  seek  you  out  to  talk  about  the  For  and  Bill  pending  in  Congress. 
This  bill  provides  for  extension  of  social  security  to  include  some  health  in- 
surance benefits  for  recipients  of  Old  Age  Survivor  and  Disability  Insurance. 

The  American  Medical  Association  is  opposing  the  Forand  Bill  vigorously. 
We  have  learned  through  some  of  your  elected  officers,  local  nurses,  and  con- 
tacts at  various  meetings  recently  that  the  medical  profession  in  North  Caro- 
lina is  conducting  an  organized  effort  to  influence  individual  nurses  to  oppose 
the  stand  taken  by  ANA  on  health  insurance  under  the  social  security  system. 

Every  individual,  of  course,  is  free  to  decide  on  any  such  public  issue  as 
she  sees  fit.  However,  in  making  your  decision  we  believe  you  will  want  to 
know  the  position  of  ANA — representing  the  views  of  nurses  throughout  the 
country — and  the  pressing  needs  which  have  prompted  this  legislation. 

What  are  the  problems  involved  in  health  care  for  the  ageclf  Certainly 
one  of  the  major  problems  is  adequate  financial  provisions  for  health  care  of 
older  citizens.  The  percentage  of  older  people  is  increasing  and  will  continue 
to  increase  in  the  years  to  come.  This  is  a  population  group  which  is  most 
susceptible  to  long-term  illness  and  least  able  to  pay  the  cost  of  health  care. 
Less  than  half  the  older  population  have  any  kind  of  health  insurance.  Some 
means  must  be  found  to  finance  health  care  for  this  group,  and  ANA  believes 
that  insurance  coverage  against  the  cost  of  illness — paid  for  during  the  earning 
years — would  be  less  costly  to  the  public  than  tax-supported  public  relief. 
Existing  voluntary  insurance  plans  are  too  costly  for  older  people  with  little 
or  no  income. 

Nurses  themselves  are  in  a  low-income  profession  and  will  benefit  as  much 
as  any  other  group  from  a  sound  health-care  plan  to  protect  them  when  their 
earning  years  are  over.  Eew  nurses  will  have  sufficient  retirement  income  to 
finance  adequate  health-care  insurance. 

The  American  Medical  Association,  while  opposing  inclusion  of  health  in- 
surance in  the  social  security  program  and  while  conducting  an  organized  effort 
to  sway  nurses  also  to  oppose  this  idea,  still  has  not  come  up  with  a  better 
suggestion.  The  Medical  Association  takes  the  position  that  non-profit  insurance 
plans,  such  as  Blue  Cross,  can  bear  the  burden  of  this  enormous  national  prob- 
lem of  adequate  health  care  for  the  aged.  Yet  all  of  us  know  that  Blue  Cross 
plans  do  not  provide  near  the  actual  cost  of  health  care  in  case  of  illness. 

What  is  ANA's  position  on  extension  of  contributory  social  insurance  to 
include  health  insurance?  At  its  1958  biennial  convention,  the  ANA  House  of 
Delegates   adopted  the  following  resolution: 
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WHEREAS,  Necessary  health  services  should  be  available  to  all 
people  in  this  country  without  regard  to  their  ability  to  purchase,  and 

WHEREAS,  Prepayment  through  insurance  has  become  a  major  and 
an  effective  method  of  financing  health  services,   and 

WHEREAS,  Certain  groups  in  our  population,  particularly  the  dis- 
abled, retired  and  aged,  are  neither  eligible  nor  able  to  avail  them- 
selves of  voluntary  health  insurance,  be  it  therefore 

Resolved,  That  the  American  Nurses'  Association  support  the  extension 
and  improvement  of  the  contributory  social  insurance  to  include 
health  insurance  for  beneficiaries  of  Old-Age,  Survivors,  and  Dis- 
ability Insurance;  and  be  it  further 

Resolved,  That  nursing  service,  including  nursing  care  in  the  home, 
be  included   as   a   benefit   of   any  prepaid  health   insurance  program. 

Since  this  action  was  taken,  several  bills  have  been  introduced  in  Congress 
to  include  health  insurance  coverage  under  the  social  security  program.  One 
of  these  bills  is  H.R.  4700 — the  Forand  Bill.  ANA  supports  those  provisions 
of  this  bill  which  are  in  accord  with  its  own  principles  as  expressed  in  the 
above  resolution.  In  1958  and  in  1959  ANA  presented  testimony  at  hearings 
on  this  bill.    It  still  is  pending  in  Congress. 

In  the  knowledge  that  you  may  be  quizzed  about  this  important  issue  and 
that  you  may  be  singled  out  by  an  opponent  of  the  Forand  Bill  who  wishes 
to  influence  nurses  to  change  their  stand,  we  are  providing  the  following  ques- 
tions and  answers  covering  some  of  the  points  frequently  raised  about  this 
legislation : 

Q:   Is  there  a  current,  pressing  need  for  health  insurance  protection  for  the  aged? 

A:  There  is  general  agreement  that  a  definite  problem  exists  that  is  not 
being  met  adequately  by  voluntary  health  insurance  plans.  The  popula- 
tion of  persons  65  years  and  over  has  been  growing  at  an  increasing 
rate.  Since  1900  this  group  has  increased  from  3,080,000  to  15,041,000. 
Less  than  half  of  the  older  population  has  any  kind  of  health  insurance. 

Q:    Why  is  it  difficult  for  many  individuals   over   65  to   obtain  health  insurance 
coverage? 

A:  Persons  over  65  and  persons  who  are  disabled  have  difficulty  in  ob- 
taining coverage  for  two  reasons:  Either  because  their  age  or  disability 
denies  them  the  opportunity  to  purchase  insurance,  or  because  their 
income  is  so  limited  they  cannot  afford  it.  When  a  person  having  volun- 
tary group  health  insurance  (such  as  Blue  Cross)  retires,  he  frequently 
must  drop  his  group  insurance  and  can  continue  coverage  only  with  an 
individual  policy  at  a  higher  cost.  Many  of  our  older  people  are  on 
fixed  incomes,  often  limited  to  social  security  benefits  which  average 
$64.22   monthly. 

Q:   What  are  the  advantages  of  financing  health  care  for  the  aged  through  Old- 
Age   Survivors   and   Disability   Insurance    (social    security)? 

A:  Insurance  coverage  against  the  cost  of  illness  under  the  social  security 
system  would  be  paid  for  by  the  future  beneficiaries  during  their  work- 
ing years.  Payment  would  be  spread  over  many  years  but  would  cease 
when  the  individual's  income  is  reduced  at  retirement.  Under  most  plans 
such  as  Blue   Cross,   the  older  citizens   must  continue  to   pay   premiums 
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after  retirement  and  usually  at  a  higher  cost.  Under  the  social  security- 
system,  you  would  be  buying  your  own  health  insurance  for  your  years 
after  65,  just  as  you  now  are  buying  through  social  security  your  own 
retirement  insurance.  This  is  not  government  welfare — indigent  older 
people  receive  medical  care  through  another  federal  program  adminis- 
tered by  state  and  county  departments  of  public  welfare. 

Q:    Is  this  idea — of  contributions  required  by  law  to  insure  protection  of  people 
against  certain  risks — a  new  one  in  our  country? 

A:  This  idea  is  not  new.  For  many  years  we  have  had  laws  for  com- 
pulsory insurance  to  cover  five  kinds  of  risks.  Compulsory  contributions 
provide  for  workmen's  compensation,  retirement  income,  survivor's  in- 
surance, disability  insurance,  and  unemployment  compensation. 

Q:    Would  this  legislation  lead  to  over-utilization  of  health  facilities? 

A:  This  same  question  could  be  asked  about  private  insurance  plans. 
Patients  still  would  be  admitted  to  hospitals  on  the  recommendation  of  a 
physician,  who  also  would  determine  the  length  of  stay.  ANA  also  has 
urged  that  nursing  care,  including  nursing  care  in  the  home,  be  in- 
cluded as  a  benefit  of  any  prepaid  health  insurance  program.  This  nurs- 
ing care  could  be  hourly  nursing  by  private  duty  nurses  or  home  visits 
by  public  health  nurses,  with  the  health  insurance  program  paying  the 
private  duty  nurse  or  the  public  health  agency.  This  would  make  it 
possible  for  more  older  people  to  be  adequately  cared  for  in  their  homes, 
thus  reducing  hospital  confinements. 

Q:    Why  would  nurses  be  personally  interested  in  this  legislation? 

A:  Nurses  have  not  had  the  benefit  of  prepaid  hospital  and  surgical 
insurance  on  a  group  basis  to  the  same  extent  as  other  employed  workers. 
According  to  a  recent  survey,  in  13  major  metropolitan  areas  less  than 
30  per  cent  of  the  nurses  employed  in  all  hospitals  had  contributory 
hospitalization  insurance.  Many  nurses  are  situated  in  rural  areas,  and 
many  are  in  a  self-employed  category — groups  which  have  fewer  people 
covered  by  health  insurance — and  many  nurses  work  where  the  employer 
does  not  provide  health  insurance  and  other  benefits  common  to  many 
fields  today.  Nursing  is  a  low-income  profession.  Those  who  may  not 
have  the  resources  to  obtain  health  insurance  coverage  after  retirement 
are  the  people  who  would  benefit  most  from  the  proposed  legislation. 

(See  editorial  "Taking  a  Stand,"  page  12J/5,  Sept.  1959,  American  Journal  of 
NursingJ 

Traineeship  Program  To  Include  Short-Term  Courses 

Policies  governing  short-term  train-  ing  courses  is  not  entirely  new,  says 

eeships — a  new  aspect  of  the  prof es-  Mrs.  Appolonia  O.  Adams,  chief  of  the 

sional   nurse  traineeship   program   ex-  division.    One  of  the  recommendations 

tended  for  the  next  five  years  during  of   the   evaluation   conference   held   in 

the  recent   session  of   Congress — have  August  1958  was  that  grants  he  pro- 

heen  issued  hy  the  ITSPHS  Division  vided  for  short  institutes  in  adminstra- 

of  Nursing  Eesources.  tion  and  supervision. 

While  short-term  traineeships  are  a  Lists  of  short-term  courses  approved 
new  departure,  the  idea  of  support  for  for  traineeships  probably  will  be  re- 
nurses  to  attend  brief,  intensive  train-  leased  soon  after  January  1  by  the  Di- 
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vision  of  Nursing  Resources.  A  list  of 
the  86  schools  taking  part  in  the  long- 
term  program  already  is  available. 

Like  the  regular,  long-term  trainee- 
ships,  short-term  traineeships  will  be 
awarded  to  individual  students  by  the 
institution  offering  the  course.  They 
will  cover  tuition  and  fees  and  a  stip- 
end of  $12  per  day  for  those  who  must 
leave  their  place  of  residence  to  take 
the  course.  Travel  funds  are  not  al- 
lowed. During  the  early  part  of  this 
program,  only  nurses  now  employed  in 
or  committed  to  adminstrative,  super- 
visory, or  teaching  positions  will  be 
eligible. 

Purpose  of  the  short-term  trainee- 
ship  program  is  to  reach  nurses  hold- 
ing administrative,  supervisory,  or 
teaching  positions  who  are  not  able  to 
take  full-time  academic  study  but  who 
would  be  able  to  improve  skills  with 
shorter  periods  of  training.  Courses 
eligible  for  these  grants  will  be  less 
than  a  university  semester  but  must  be 
at  least  five  days  in  length.  These 
courses  must  focus  on  some  aspect  of 
administration,  supervision,  and  teach- 
ing of  nursing. 

Mrs.  Adams  said  that  the  long-term 
traineeship  program  will  continue  un- 
der much  the  same  policy  as  during  the 
past  three  years,  but  no  one  nurse  may 
any  longer  receive  more  than  12 
months  of  traineeship  support.  This 
restriction  is  necessary  because  de- 
mands are  greater  and  assistance  to 
any  individual  must  be  limited  so  that 
the  program  will  help  the  greatest 
number  of  nurses  possible. 

A  total  of  3,083  professional  nurses 
received  traineeships  during  the  past 
three  years.  More  than  balf  were  pre- 
paring for  teaching  positions,  about 
one-fourth  for  positions  in  administra- 
tion, and  about  one-fourth  for  super- 
visory posts.  Seventy  nurses  whose  last- 
held  position  was  in  North   Carolina 


have    received    traineeships    since    the 
program  began  in  1956. 

The  University  of  North  Carolina 
School  of  Nursing  plans  to  offer  a 
course  in  April,  1960,  that  will  qualify 
for  Short-Term  Traineeship  support. 
The  course  will  be  given  in  Chapel 
Hill  and  will  be  designed  for  admin- 
istrators, supervisors  (including  head 
nurses)   and  teachers. 


News  From  ANA  Board 

At  its  September  meeting  the  ANA 
Board  of  Directors  approved  forma- 
tion of  an  informal,  top-level  liaison 
committee  between  the  American 
Nurses'  Association  and  the  American 
Medical  Association.  Establishment  of 
such  a  committee  was  proposed  by 
ANA  to  explore  matters  of  mutual 
concern  in  the  interest  of  improved 
health  care.  AMA  already  has  ap- 
proved the  committee. 

The  Board  also  approved  ANA*s  in- 
itiation of  plans  for  production  of  a 
film  on  infection  control,  emphasizing 
its  implications  for  nurses.  The  need 
for  such  a  film  was  pointed  out  by  the 
Special  Committee  on  Hospital- Ac- 
quired Infections. 

A  three-part  study  of  dues-collection 
methods  will  be  conducted  by  ANA 
and  the  results  reported  to  the  House 
of  Delegates  in  Miami  Beach  next 
May.  The  study  will  encompass  dues- 
collection  methods  of  several  other 
membership  organizations  as  well  as  of 
the  state  and  district  nurses'  associa- 
tions. 

The  ANA  Board  authorized  collec- 
tion of  data  relevant  to  the  operation 
and  use  of  nurses'  professional  regis- 
tries, in  order  to  assess  how  effectively 
professional  registries  are  meeting  the 
needs  of  private  duty  nurses  and  the 
eommunitv. 
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Learning  Opportunities  Planned  for  Nurses 


Statewide  Institute 
For  District  Officers 

NCSNA  will  hold  a  statewide  In- 
stitute for  District  Officers  on  Wed- 
nesday, January  20,  1960,  in  the  Eliza- 
beth Room  of  the  Hotel  Sir  Walter, 
Raleigh. 

A  special  occasion  being  planned  in 
connection  with  the  institute  is  an 
open  house  at  NCSNA  Headquarters, 
2301  Clark  Avenue,  Raleigh,  on  the 
evening  before  the  institute.  Members 
planning  to  attend  who  wish  to  come  to 
the  Capital  City  on  the  day  before  the 
institute  will  have  opportunity  to  shop 
or  visit  the  State  Art  Museum  and  top 
the  day  off  with  a  social  gathering  at 
Headquarters,  8  to  10  p.m. 

The  Board  of  Directors  approved 
holding  a  statewide  institute  this  year 
as  a  spur  to  attendance.  Previously, 
regional  institutes  were  held,  but  atten- 
dance was  poor  in  some  areas.  It  is 
hoped  that  one  statewide  institute 
Avill  prove  more  profitable  to  district 
leaders. 

The  institute  program  will  empha- 
size improving  programs  for  district 
meetings  and  developing  and  improv- 
ing section  activities  in  the  districts  to 
better  serve  the  individual  members. 
The  institute  is  designed  to  orient  dis- 
trict association  officers  and  district 
section  officers  to  the  NCSNA  and 
ANA  programs  of  work.  Martha 
Adams,  president,  and  members  of 
Headquarters  staff — Mrs.  Marie  B. 
Noell,  executive  secretary,  and  Helen 
E.  Peeler,  associate  executive  secretary 
and  counselor — will  conduct  the  pro- 
gram. 


NCSNA  will  pay  the  expenses  of  the 
president,  secretary,  and  treasurer  of 
each  district  in  attending  the  one-day 
meeting.  It  is  open,  however,  to  any 
member  of  the  Association.  Hours  will 
be  from  9  a.m.  to  4 :30  p.m.  There  will 
be  no  registration  fee. 


Joint  Institute 

To  Focus  On  Patient 

"Lest  We  Eorget  the  Patient"  will 
be  the  theme  of  two  duplicate  insti- 
tutes to  be  sponsored  jointly  by  the 
EACT  and  INSx\  sections  of  NCSNA 
and  the  North  Carolina  League  for 
Nursing. 

These  institutes  are  scheduled  for 
January  29  at  the  Washington  Duke 
Hotel  in  Durham  and  February  19  at 
Cabarrus  Memorial  Hospital  in  Con- 
cord.   Hours  are  9  :30  a.m.  to  4  p.m. 

The  morning  session  at  each  insti- 
tute will  open  with  a  film  "This  Is 
Nursing",  followed  by  an  address  on 
"What  Is  Improved  Nursing  Care?" 
Speaker  at  the  Durham  institute  will 
be  Faye  Spring,  assistant  professor  at 
Dnke  University  School  of  Nursing. 
At  the  Concord  institute,  the  speaker 
will  be  Mrs.  Alice  Gifford,  professor 
of  community  nursing,  University  of 
North  Carolina  School  of  Nursing. 

During  the  afternoon  session,  a  panel 
will  discuss  "Ways  the  Patient  Is  For- 
gotten."  The  following  have  been  in- 
vited to  participate:  Mary  Mansfield, 
director  of  the  Department  of  Nursing 
Education,  Woman's  College  of  the 
University  of  North  Carolina,  Greens- 
boro ;  Mrs.  Ruby  Barnes,  consultant 
in  nursing  education,  North  Carolina 
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Board  of  Nurse  Registration  and  Nurs- 
ing Education;  Mr.  Joseph  Barnes, 
administrator  at  Rex  Hospital  School 
of  Nursing,  Raleigh ;  Mrs.  Almira 
Oekerman,  director  of  nursing  service 
at  Rowan  Memorial  Hospital,  Salis- 
bury; Dr.  Morton  Bogdonoff,  Duke 
University  Medical  Center,  and  Mrs. 
Grace  Riggs,  supervisor  at  Watts  Hos- 
pital, Durham. 

There  will  be  no  registration  fee  for 
any  nurse  who  is  a  member  either 
of"  NCSNA  or  NCLN.  Nurses  who 
are  not  members  of  either  organiza- 
tion will  pay  a  registration  fee  of 
$5.00.  NCSNA  will  refund  the  fee  to 
anv  nurse  who  establishes  record  of 
NCSNA  membership  at  NCSNA 
Headquarters  within  30  days  of  the 
institute  she  attended. 

N.  C.  League 
Annual  Meeting 

The  North  Carolina  League  for 
Nursing  will  hold  its  annual  meeting 
March  17-18,  1960,  at  the  Washington 
Duke  Hotel,  Durham. 

Theme  for  the  League's  annual  meet- 
ing will  be  "Present  Directions  in 
Nursing — A  Concern — A  Challenge." 
Dorothy  Smith,  chief  of  the  nursing 
staff  of" J.  Hillis  Miller  Health  Center, 
University  of  Florida,  Gainesville,  and 
formerly  of  the  Duke  University 
School  of  Nursing  faculty,  will  speak 
on  the  theme  as  it  relates  to  nursing 
education.  A  second  speaker  will  be 
obtained  to  speak  on  the  theme  as  it- 
relates  to  nursing  service. 

Dorothy  Wilkinson,  counselor  at  the 
Duke  University  School  of  Nursing, 
has  been  appointed  chairman  of  the 
Arrangements  Committee  for  the 
League  meeting,  and  Mrs.  Helen  S. 
Morse,  chairman  of  the  Department  of 
Public  Health  Nursing  at  North  Caro- 
lina College,  will  serve  as  chairman  of 
the  Program  Committee. 


NCSNA  Members 
Will  Study 
Economic  Security 

An  important  event  is  sched- 
uled for  Friday,  March  25,  1960. 

It  is  the  NCSNA  Institute  on 
Economic  Security,  open  to  mem- 
bers only,  to  be  held  in  the  Vir- 
ginia Dare  Ballroom,  Sir  Walter 
Hotel,  Raleigh.  Hours  will  be 
from  9  a.m.  to  1 :30  p.m. 

The  program  is  being  arranged 
to  serve  the  interests  of  all  sec- 
tions and  all  members.  There  will 
be  no  registration  fee. 

Mrs.  Anne  Zimmerman,  chair- 
man of  the  ANA  Committee  on 
Economic  and  General  Welfare, 
will  be  the  keynote  speaker. 


The  Coordinating  Council  of  NC- 
SNA and  NCLN  will  meet  one  day 
earlier — on  March  16 — at  10  a.m.  in 
the  Washington  Duke's  Wedgewood 
Room.  The  Boards  of  Directors  of  the 
two  organizations  also  will  meet  on 
March  16.  NCSNA's  Board  is  sched- 
uled to  meet  at  2  p.m.  in  the  Wedge- 
wood  Room,  and  the  NCLN  Board  will 
meet  at  the  same  hour  in  the  Durham 
Room. 

On  the  evening  of  March  16  at  7  :30. 
the  Executive  Board  of  the  Student 
Nurse  Association  of  North  Carolina 
will  meet. 


OR  Conference  Group 
Schedules  Institute 

The  Operating  Room  Nurses  Con- 
ference Group  of  NCSNA  has  sched- 
uled an  institute  for  Tuesday,  April 
5,  1960,  at  the  School  of  Nursing  Au- 
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ditorium,   University   of   North   Caro- 
lina, Chapel  Hill. 

During  the  morning  session  begin- 
ning at  9  a.m.,  Edytke  L.  Alexander, 
director  of  nursing  service  and  prin- 
cipal of  the  School  of  Nursing  at  Luth- 
eran Medical  Center,  Brooklyn,  N.  Y., 
will  speak  on  "Professional  Aspects  of 
Operating  Room  Nursing."  She  is  au- 
thor of  the  text  Operating  Room  Tech- 
nique. Mosby,  1957. 

The  afternoon  session  will  be  de- 
voted to  the  subject  of  plastic  surgery. 
Dr.  Earl  Peacock  of  the  UNC  Medical 
School  will  give  an  illustrated  lecture 
on  "Reconstructive  Plastic  Surgery." 
Dr.  Carl  Hartrampt,  also  of  the  UNC 
Medical  Center's  Department  of  Sur- 
gery, will  discuss  "Plastic  Surgery 
Aspects  of  Burns  and  Cancer  of  the 
Head  and  Neck." 

A  panel  discussion  is  being  arranged 
to  follow  Mrs.  Alexander's  address. 
Moderator  will  be  Annie  Lee  Castevens 
of  Winston-Salem,  and  areas  to  be  dis- 
cussed by  the  panel  are:  The  Nurse- 
Patient  Relationship,  Internal  Depart- 
ment Relationships,  In-Service  Educa- 
tion, and  External  Department  Rela- 
tionship. Among  those  scheduled  to 
participate  are  Barbara  Bain  of  Chapel 
Hill  and  Sue  Ann  Brown  of  Raleigh. 

Mrs.  Eva  K.  McGougan,  chairman 
of  the  Operating  Room  Nurses  Confer- 
ence Group,  will  preside  at  tbe  insti- 
tute. There  will  be  no  registration  fee 
for  NCSNA  members  who  present 
their  credential  cards  upon  registering. 
Nurses  who  do  not  present  current 
membership  cards  will  pay  a  $5.00 
registration  fee,  which  will  be  refunded 
if  record  of  membership  is  established 
at  NCSNA  headquarters  within  30 
days  after  the  institute. 

Mrs.  McGougan  of  Eayetteville,  Sue 
Ann  Brown  of  Raleigh,  and  Mary  Or- 
ren  of  Charlotte  planned  the  program. 


ANA  Biennial 
Will  Focus  On 
Improved  Practice 

The  dates  for  the  1960  ANA  con- 
vention are  May  2-6.  The  place  is 
Miami  Beach,  Florida. 

Improvement  of  professional  nurs- 
ing practice  will  be  the  major  focus 
for  ANA's  42nd  convention.  Each 
ANA  section  is  planning  for  sympo- 
siums, panels,  and  speakers  discussing 
topics  requested  by  the  members.  There 
will  be  several  general  program  meet- 
ings open  to  all  those  attending  the 
convention. 

One  of  the  major  items  to  be  placed 
before  the  House  of  Delegates  will  be 
a  plan  for  a  study  directed  toward 
working  out  organizational  re-arrange- 
ments to  enable  the  profession  to  dis- 
charge its  full  responsibilities.  The 
study  will  be  preceded  by  the  develop- 
ment of  criteria  for  use  in  determining 
what  functions  ANA,  as  the  profes- 
sional organization,  should  carry  out 
and  a  preliminary  review  of  how  these 
functions  are  currently  being  carried 
out.  These  steps,  approved  by  the 
ANA  Board  of  Directors  in  Septem- 
ber, followed  extensive  exploration  of 
ways  to  carry  out  the  intent  of  the 
1958  House  of  Delegates  resolution 
calling  for  one  organization  for  nurses 
and  nursing. 

Several  sections  have  announced 
some  of  their  program  plans  for  the 
1960  biennial.  EACT  Section  will  de- 
liberate the  question:  Are  we  prepar- 
ing to  meet  today's  demand  for  nurs- 
ing care?  Speakers  and  panels  will 
explore  the  social  changes  affecting 
health  care  and  the  changing  role  of 
the  professional  nurse  and  whether  or 
not  nursing  education  is  meeting  the 
challenge  in  interpersonal  relations, 
leadership  skills,  and  communication 
skills. 
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New  trends  and  methods  of  diagnosis 
and  the  rehabilitation  of  the  patient 
with  cancer  will  be  the  subject  of  a 
program  meeting  for  General  Duty, 
Office,  arid  Private  Duty  Nurses'  Sec- 
tions. Another  meeting  for  General 
Duty  and  Private  Duty  Sections  will 
be  devoted  to  clarification  of  the  func- 
tions of  professional  nurses  and  allied 
nursing  personnel. 

"Legal  Aspects  of  Occupational 
Health  Nursing"  will  be  the  subject  of 
an  address  at  a  program  meeting  for 
the  Occupational  Health  Nurses  Sec- 
tion by  Mrs.  Grace  C.  Barbee,  staff 
attorney  for  the  California  State 
Nurses'  Association. 

Two  program  meetings  have  been 
planned  for  office  nurses.  In  addition 
to  the  joint  meeting  on  rehabilitation 
of  cancer  patients,  the  Office  Nurses 
Section  will  hear  Clara  Richmond, 
nursing  consultant  for  the  American 
Cancer  Society,  speak  on  "Teaching — 
A  Function  of  the  Office  Nurse." 

Ruby  Dameron,  NCSNA  member 
and  former  chairman  of  its  Office 
Nurses  Section,  will  be  a  participant 
in  a  panel  discussion  following  this 
talk. 

Private  duty  nurses  also  will  hear 
the  future  of  private  duty  nursing  dis- 
cussed by  Barbara  G.  Schutt,  editor  of 
the  American  Journal  of  Nursing,  and 
Thelma  Ingles,  associate  professor  at 
Duke  University  School  of  Nursing. 

The  supportive  and  counseling  roles 
of  public  health  nurses  and  public 
health  nursing  in  an  international 
health  agency  will  be  subjects  for  three 
program  sessions  for  the  Public  Health 
Nurses  Section.  At  the  section's  Ad- 
visory Forum,  public  health  nurses  will 
hear  discussed  economic  security  and 
liability.  Speakers  will  be  Dr.  Theresa 
Wolfson,  professor  at  Brooklyn  Col- 
lege, New  York,  and  Bernice  E.  An- 
derson, professor  at  Columbia  Uni- 
versity. 


Official  NCSNA  delegates  to  the 
ANA  biennial  convention  are  desig- 
nated by  the  section  executive  commit- 
tees on  the  basis  of  one  delegate  for 
every  200  members  of  each  section.  For 
tbis  convention,  NCSNA  provides 
$75.00  toward  expenses  of  each  official 
delegate  from  the  sections.  Section  ex- 
ecutive committees  should  begin  now 
to  think  about  possible  delegates,  and 
nurses  who  know  they  will  be  attend- 
ing the  Miami  Beach  convention  might 
so  inform  their  section  executive  com- 
mittee members. 


QlffU  jp-1  5biUnict  PieUdetvU 


Mrs.  Joan  Lyerly  of  Statesville,  left,  was  one  of 
the  lucky  district  presidents  attending  the  1959 
NCSNA  convention  and  receiving  one  of  the 
beautiful  hand-made  gifts  made  by  Mrs.  Grace 
Collie,  president  of  host  District  Thirteen,  and 
by  Alma  Kermon,  right,  who  served  with  Mrs. 
Collie  in  heading  up  the  Convention  Arrange- 
ments Committee.  Ceramic  butterfly  ashtrays 
and  powder-puff  containers  and  hand-painted 
towels    were    presented    to    district    presidents. 
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Duke  Nurse  Speaks 
At  ANA  Institute 

Thelina  Ingles,  associate  professor  of 
medical  and  surgical  nursing,  Duke 
University  School  of  Nursing,  was  one 
of  the  program  participants  at  the  two- 
day  institute  on  Psychiatric  Nursing 
Practice  sponsored  by  the  ANA  Con- 
ference Group  on  Psychiatric  Nursing 
and  held  December  3-4  at  the  Henry 
Hudson  Hotel  in  New  York. 

Miss  Ingles  spoke  on  "Meeting  the 
Emotional  Needs  of  Patients  in  a  Gen- 
eral Hospital." 

Several  talks  dealt  with  the  func- 
tions of  the  professional  nurse  in  the 
field  of  psychiatry,  problems  encoun- 
tered in  the  care  of  psychiatric  pa- 
tients, sound  methods  of  communica- 
tion with  these  patients,  and  the  im- 
portance of  using  psychiatric  nursing 
skills  in  dealing  with  the  emotional 
needs  of  all  patients,  including  those 
in  general  hospitals. 

This  was  the  first  of  a  series  of  re- 
gional institutes  planned  by  ANA  to 
help  professional  nurses  improve  their 
clinical  practice. 


NLN  Receives  Grant 
In  LPN  Education 

The  National  League  for  Nursing 
has  announced  receipt  of  a  four-year 
grant  of  $100,000  from  the  Avalon 
Foundation  for  the  extension  of  serv- 
ices to  schools  of  practical  nursing. 
The  funds  will  make  it  possible  for  the 
League  to  initiate  a  study  of  schools 
of  practical  nursing  and  to  sponsor  re- 
gional conferences  for  teachers  in  prac- 
tical nursing  as  part  of  its  school  im- 
provement program. 

NLN  also  has  announced  that  a  na- 
tional charter  for  Future  Nurses  Clubs, 
high  school  career  clubs  helping  young 
people  explore  nursing  and  community 
health  programs,  will  be  offered  begin- 
ning in  1960.  Clubs  will  be  required 
to  meet  standards  established  by  an 
advisory  committee  in  order  to  be 
chartered  nationally. 
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NCSNA  members  who  are  operating  room  supervisors  have  been 
invited  to  attend  a  one-day  meeting  of  the  North  Carolina  Chapter, 
American  College  of  Surgeons,  to  be  held  on  Saturday,  February  27, 
1960,  at  the  Hotel  Barringer  in  Charlotte. 

Program  plans  include  addresses  on  "Isolation  and  Perfusion  of 
Malignancies,"  "Iatrogenic  Diseases  and  the  Surgeon,"  "Surgery  and 
Modern  Anesthesia,"  and  on  "Transfusion  Problems."  Two  of  the  speak- 
ers have  been  announced,  and  they  are  Dr.  Oscar  Creech  of  New  Orleans 
and  Dr.  Howard  Auscherman,  anesthesiologist  at  Presbyterian  Hospital, 
Charlotte. 

Operating  room  nurses  who  are  in  supervisory  positions  and  who 
wish  to  attend  this  meeting  should  so  notify — a  postal  card  will  be 
sufficient — Dr.  Alexander  Webb,  Secretary  of  the  North  Carolina 
Chapter,  American  College  of  Snrgeons,  201  Bryan  Building,  Cameron 
Village,  Raleigh. 
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Functions  of  district  Committees  on 
Professional  Counseling  and  Place- 
ment Service  and  the  importance  of 
having  such  liaison  committees  on  a 
district  level  were  discussed  at  a 
PC&PS  breakfast  held  during  the  con- 
vention and  attended  by  representa- 
tives of  17  district  associations. 

The  group  also  discussed  implemen- 
tation of  the  new  PC&PS  policy, 
which  limits  the  service  to  members 
only,  with  certain  exceptions,  and  sev- 
eral district  spokesmen  indicated  their 
experience  so  far  reveals  the  new  pol- 
icy to  be  an  effective  tool  in  member- 
ship promotion. 

Special  emphasis  was  given  by  those 
attending  the  breakfast  to  the  impor- 
tance of  every  employer  of  nurses  re- 
quiring a  PC&PS  biography  for  each 
new  nurse  employee. 


goU 

Private  Duty— There  are  many  opportunities  for 
private  duty  nurses  throughout  the  state,  par- 
ticularly in  the  urban  areas  where  there  are 
large  medical  centers.  The  complex  medical 
treatments  being  used  today  require  well-quali- 
fied private  duty  nurses.  Registries  in  these 
medical  centers  offer  in-service  training  oppor- 
tunities not  always  available  to  private  duty 
nurses  elsewhere.  The  larger  registries  in  the 
state  urgently  need  more  private  duty  nurses, 
and    in    these    areas    full-time    practice    is    assured. 

Public  Health  -U.  S.  Public  Health  Service  an- 
nounces a  competitive  examination  for  appoint- 
ment of  nurses  as  officers  in  the  Regular  Corps  of 
USPHS  Commissioned  Corps  on  March  1-4,  1960, 
in  various  cities  throughout  the  country.  Qualifica- 
tions: graduate  of  approved  school  of  nursing, 
bachelor's  degree,  and  current  registration  as 
graduate  nurse.  Salary  (without  dependents):  jun- 
ior assistant  nurse   officer,   $4,063   annually;   assis- 


tant nurse  officer,  $4,612;  senior  assistant  nurse 
officer,  $6,065. 

General  Duty  and  Teaching— There  are  a  number 
of  vacancies  for  general  duty  nurses  and  in 
clinical  instruction  in  medical,  surgical,  maternal 
and  child  care  in  hospitals  throughout  the  state. 
Applicants  interested  in  these  positions  may  con- 
tact Helen  E.  Peeler,  NCSNA  counselor,  Box 
10554,   2301    Clark  Avenue,    Raleigh. 


Action  On  Accreditation 

The  House  of  Delegates  of  the 
American  Hospital  Association  has  ap- 
proved establishing  within  the  Nation- 
al League  for  Nursing  a  committee  on 
accreditation  of  hospital  schools  with 
equal  representation  from  both  groups. 

This  action  modified  previous  AHA 
action  requesting  NLN  to  join  in  the 
establishment  of  an  independent  com- 
mission on  the  accreditation  of  hos- 
pital schools. 

The  committee,  proposed  by  NLN 
and  approved  by  AHA,  would  be  a 
committee  of  14.  It  would  receive  vari- 
ous informative  material  for  the  pur- 
pose of  recommending  to  the  NLN 
Board  means  of  improving  and  simpli- 
fying procedures  of  accrediting  hos- 
pital schools  and  of  stabilizing  finan- 
cial operation  of  the  program. 

The  NLN  Board  still  is  to  take  final 
action  on  the  AHA  proposal  that  this 
committee  become  an  interorganiza- 
tional  committee  of  the  two  groups 
during  1960. 

Among  the  representatives  to  the 
committee  from  the  American  Hospital 
Association  is  Reid  T.  Holmes,  admin- 
istrator of  North  Carolina  Baptist 
Hospital,  Winston-Salem. 
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Orchid*  to  JSurAeA 

Throughout  the  state  recently  sev- 
eral nurses  have  received  plaudits  and 
recognition  in  various  ways  from  their 
own  communities  where  they  live  and 
work.  Because  accomplishments  of  an 
individual  nurse  reflect  honor  on  the 
entire  profession,  we  helieve  all 
NCSNA  members  will  be  interested  in 
the  recognition  which  has  come  to  these 
nurses. 

Mrs.  Blanche  Hayes  Sansom  recent- 
ly retired  after  39  years  in  public 
health  nursing  with  the  Charlotte 
Health  Department  and  was  the  sub- 
ject of  a  feature  article  in  the  Char- 
lotte Observer.  As  senior  nurse,  Mrs. 
Sansom  was  supervisor  of  midwives 
and  had  charge  of  the  birth  control 
clinic.  She  was  employed  by  the  City 
of  Charlotte  in  1920  as  its  first  full- 
time  Negro  nurse  in  Negro  schools. 

On  the  day  of  her  retirement,  the 
City  and  County  Health  Departments 
paid  tribute  to  her  with  a  party,  pres- 
ents, and  speeches.  A  former  super- 
visor of  public  health  nurses  said  of 
her:  "While  she  climbed  in  status  she 
never  lost  contact  with  her  people.  She 
remained  a  true  humanitarian." 


Alma  Kermon  Named 
To  ANA  Section   Post 


Alma  Kermon  has  been  ap- 
pointed second  vice-chairman  of 
the  ANA  Office  Nurse  Section 
to  fill  a  vacancy  caused  by  a  re- 
cent resignation. 

Miss  Kermon  recently  attended 
a  meeting  of  the  section's  Execu- 
tive Committee  in  New  York. 
She  has  been  active  in  ANA  and 
NCSNA  Office  Nurses  Sections 
and  has  held  numerous  offices 
and  committee  assignments  in 
state  and  district  nurses'  associa- 
tions. 


mm*   \  i    . 

Mrs.   Blanche  Sansom 

Mrs.  Sansom  sent  to  members  of 
NCSNA  a  special  message  of  appre- 
ciation for  the  cards  and  letters  sent  to 
her  on  her  retirement  and  these  gems  of 
wisdom  gleaned  from  nearly  40  years 
of  nursing  :  "Patients  are  people ;  learn 
to  listen  —  don't  talk  too  much;  and 
don't  know  everything." 

She  is  a  graduate  of  St.  Agnes  Hos- 
pital School  of  Nursing,  Raleigh,  and 
had  post-graduate  work  at  Columbia 
University,  North  Carolina  College, 
and  the  University  of  Michigan. 


Mrs.  Milo  Eritz,  formerly  assistant 
director  of  nurses  at  Watts  Hospital  in 
Durham,  was  selected  to  be  honored 
on  "Alaska  Xurses'  Day"  in  October. 
Mrs.  Fritz,  a  pioneer  in  the  field  of 
nursing  in  Alaska,  has  been  active 
in  the  Alaska  Nurses'  Association  and 
in  obtaining  a  nurse  licensure  law  for 
this  new  state.    She  served  as  the  first 
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president  of  the  Alaska  Nurses'  Asso- 
ciation and  currently  is  first  vice-presi- 
dent. 


Mrs.  Zonie  Coffey  Houston,  direc- 
tor of  nurses  at  Grace  Hospital  in 
Morganton,  recently  was  named  1959 
Woman  of  the  Year  at  the  annual  ban- 
quet sponsored  by  the  Morgan  ton 
Woman's  Club.  A  graduate  of  the 
Grace  Hospital  School  of  Nursing, 
Mrs.  Houston  has  practiced  nursing 
there  throughout  most  of  her  career. 
Last  month  another  honor  came  her 
way  when  the  medical  staff  of  Grace 
Hospital  presented  her  a  watch  in  ap- 
preciation of  her  services  and  devotion 
to  the  hospital.  The  Morganton  news- 
paper published  a  very  fine  editorial 
tribute  to  Mrs.  Houston's  service  to 
her  community  through  her  work  at 
Grace  Hospital. 


Mrs.  Thelma  I.  Swann,  graduate  of 
Good  Samaritan  Hospital  in  Charlotte 
and  a  native  of  Lumberton,  has  re- 
ceived the  "Appraisal  Award"  for  out- 
standing performance  of  duty  at  Wom- 
ack  Army  Hospital,  Fort  Bragg.  She 
is  charge  nurse  in  the  hospital's  Re- 
coverv  Ward. 


Districts  Sponsor 
Nurses'  Institutes 

Three  district -sponsored  institutes 
lield  recently  in  the  state  have  been 
very  successful. 

District  Five  held  a  one-day  insti- 
tute on  "The  Nurse  and  the  Cardio- 
vascular Patient"  on  October  14,  with 
the  Heart  Services  of  Charlotte  and 
Mecklenburg  County  as  co-sponsor. 
Speaker  was  Mrs.  Lydia  E.  Hall,  di- 
rector of  the  Loeb  Nursing  Center 
Project,  Montefiore  Hospital,  Bronx, 
1ST.  Y.  Mrs.  Hall  has  served  as  visiting 
professor    at    the     School    of    Public 
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Health,  University  of  North  Carolina ; 
on  the  faculty  of  Fordham  Hospital, 
York  Hospital,  Marquette  University, 
and  Teachers  College  of  Columbia 
University;  as  supervisor  of  the  Visit- 
ing Nurse  Service  of  New  York;  and 
as  a  consultant  in  various  branches  of 
the  U.  S.  Public  Health  Service. 

More   than   200    registered   for 
institute. 

The  Public  Health  Section  of 
trict  Five  held  an  institute  on  Novem- 
ber 23  on  "Inter-personal  Relation- 
ships," with  Edward  J.  Dowd,  Jr.,  ex- 
ecutive secretary  of  Central  Piedmont 
Industries,  Inc.,  Charlotte,  as  speaker. 
This  was  the  first  of  a  series  of  educa- 
tional jDrograms  to  be  sponsored  by  the 
various  sections  of  District  Five  and 
was  open  to  all  interested  nurses. 

District  Eight  co-sponsored  a  Car- 
diac Nursing  Institute  in  Greensboro 
on  October  15,  the  third  such  institute 
to  be  held  there.  It  was  designed  to  be 
a  refresher  session  for  all  nurses  in  up- 
to-date  nursing  techniques  for  cardiac 
patients.  Several  District  Eight  mem- 
bers served  on  the  planning  committee. 


A  comprehensive  annotated  bibliog- 
raphy, consisting  of  over  300  refer- 
sences  on  staphylococcal  infections,  is 
featured  in  the  December  issue  of  the 
American  Journal  of  Nursing.  This 
compilation  is  designed  as  a  tool  for 
hospital  infections  committees  and 
others  engaged  in  combatting  the  in- 
fection problems. 


A  new  film,  "Cerebral  Vascular  Di- 
seases: The  Challenge  of  Manage- 
ment," has  been  produced  by  E.  E. 
Squibb  &  Sons.  It  is  a  30-minute  dra- 
matic, true-life  story  of  man's  success- 
ful struggle  against  a  paralyzing  stroke 
through  modern  rehabilitation  proce- 
dures. Groups  interested  in  this  film 
for  program  material  should  direct  in- 
quiry to  the  North  Carolina  Heart  As- 
sociation, Miller  Hall,  Chapel  Hill. 
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AlasUlt  Carolina  State  Alttsti&l'  /Jddociatuut 

MINIMUM  EMPLOYMENT  STANDARDS 

for 

Private  jbuty  fllun&el 

Revised  October  19  59 

This  schedule  of  minimum  employment  standards  applies  only  to  private 
duty  nurses.  A  private  duty  nurse  is  a  registered  professional  nurse  who  inde- 
pendently contracts  to  give  expert  nursing  care  to  one  patient. 

Each  district  nurses'  association  establishes  the  schedule  of  fees  for  private 
duty  nursing  services  rendered  within  the  district  on  the  basis  of  the  state- 
wide minimum  standards.  (For  procedure,  see  Exhibit  VI,  NCSNA  Manuel  for 
District  Officers,   19  60.) 

The  standards  were  formulated  by  an  elected  committee  of  the  NCSNA  Private 
Duty  Section,  adopted  by  the  members  of  the  Private  Duty  Section  and  approved 
by  the   NCSNA   Board   of   Directors. 

Fees 

Daily  rates: 

Consecutive  eight-hour  schedule  or  fraction  thereof $14.00 

Hourly  rates: 

First  hour  or  fraction  thereof  „ $    4.00 

Each  successive  hour  or  fraction  thereof  .... $    3.00 

To  be  used  only  when  employment  is  specifically  on  an  hourly 
basis,  total  time  not  to  exceed  three  hours.  In  determining  hourly 
rates,  it  is  suggested  that  the  fee  for  the  first  hour  be  approxi- 
mately 30%  and  for  each  successive  hour,  approximately  15%,  of 
the   corresponding   daily   fee. 

Mil Itiple  niirshi g : 

Consecutive  eight-hour  schedule,  or  fraction  thereof,  to  be 

divided  equally  between  the  patients  $20.00 

Nursing  of  two  patients  on  an  emergency  basis  until  an  additional 
private  duty  nurse  is  available.  Nursing  of  more  than  two  pa- 
tients shall  be  considered  staff  nursing.  The  term  "multiple 
nursing"  is  suggested  in  preference  to  "group  nursing,"  since 
"group"  connotes  more  than  two,  whereas  "multiple"  means 
more  than  one. 

Relief  nursing: 

Not  to  exceed  14  days  within  a  calendar  month — private  duty  rate 
applies.  Over  14  days  within  a  calendar  month — employer's  general 
duty  salary  rate  and  other  employment  policies  apply. 

Relief  nursing  is  general  duty  nursing  in  institution,  office,  occu- 
pational health  or  public  health. 
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Overtime : 

Time  in  excess  of  eight  hours  in  any  one  day — hourly  rates  are  paid. 

Cancellation: 

A  nurse  notified  of  cancellation  after  arrival  at  place  of  employment 
receives  fee  for  one  day. 

Payment: 

Bills  are  payable  on  presentation. 

Hours 

A  work  day  shall  consist  of  eight  consecutive  hours,  including  30-minute  meal 
period,  in  shifts  which  are  the  usual  practice  in  the  institution.  Work  in  excess 
of  the  eight  hour  day  should  be  limited  to  emergency  situation.  Hospital  nursing 
service  shall  provide  relief  for  meals,  when  necessary.  A  nurse  called  within 
shift  periods  remains  only  until  the  next  shift.  A  nurse  reports  for  duty  10 
minutes   before    change    of    shift. 

Time  Off 

A  nurse  has  the  privilege  of  arranging  for  relief.  It  is  suggested  that  a  nurse 
work  at  least  10   days  before  obtaining  relief. 

Facilities  Provided  by  Hospital  for  Private  Duty  Nurses 

Provisions  for  orientation  to  physical  layout,  special  technique,  routines,  and 
regulations  of  the  hospital.  Adequate  locker,  lunch,  and  dressing  rooms.  A 
suitable  place  designated  for  private  duty  change-of-shift  reports.  A  nurse  on 
any  shift  assumes  responsibility  for  her  own  meals  and  shall  have  the  same 
privilege  as  the  nursing  staff  regarding  purchase  of  meals  from  the  institution. 

Employment  of  Pregnant   Nurses 

A  pregnant  nurse  is  requested  to  have  a  statement  from  her  attending  phy- 
sician indicating  that  she  is  physically  able  to  work.  After  the  fifth  month  of 
pregnancy,  special  consideration  as  to  case  placement  should  be  given  this  nurse. 

Travel 

Nurses  registered  (official  or  non-official  registries)  for  duty  at  hospitals  out- 
side of  the  town  in  which  they  reside  should  not  include  transportation  costs 
in  their  bill  to  the  patient. 

A  nurse  is  entitled  to  reimbursement  at  the  rate  of  7c  per  mile  when  trans- 
porting patients  in  her  car  or  when  she  accepts  a  call  outside  the  area  for  which 
she  is  registered. 

When  accompanying  a  patient,  all  transportation,  lodging,  and  food  costs 
should  be  paid  by  the  patient. 


PRIVATE  DUTY  SURVEY 


ANA    is     conducting    a    spot  curate  and  prompt  response, 

check  of  private  duty  nursing  ac-  The  results  of  the  survey  will 

tivities  throughout  the  country.  If  be  very  valuable  to  the  entire  pro- 

you  are  a  private  duty  nurse  and  fession,  as  well  as  to  the  Private 

receive  one  of  these  ANA  ques-  Duty     Section     in     determining 

tionnaires,  please  make  every  ef-  trends   in   employment    and   eco- 

fort  to  provide  ANA  with  an  ac-  nomic  conditions. 
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Report  On  Study  of  Salaries 
and  Personnel  Policies  for  Nurses 


As  a  part  of  its  Economic  Security 
Program,  NCSNA  has  just  completed 
a  survey  of  employment  conditions  of 
nurses  in  hospitals  in  North  Carolina. 

This  is  the  fourth  survey  of  this  type 
to  be  conducted  by  North  Carolina 
State  Nurses'  Association — others  were 
conducted  in  1951,  1953,  and  1955.  In 
planning  the  survey  it  was  decided  that 
hospitals  in  North  Carolina  under  fed- 
eral control  would  not  be  included  in 
the  survey,  since  the  employment  poli- 
cies of  these  hospitals  are  so  different 
that  to  include  them  would  distort  the 
results.  Those  hospitals  listed  in  Part 
Two  of  the  August  1,  1959,  issue  of 
Hospitals,  totaling  170,  were  surveyed. 

Questionnaires  were  returned  by  84 
hospitals  or  49.9  per  cent  of  those  pur- 
veyed, representing  a  geographic  dis- 
tribution of  58  counties  in  the  state. 

Sixty-eight  of  the  hospitals  reported 
that  copies  of  personnel  policies  are 
made  available  to  each  nurse.  Two  of 
the  hospitals  qualified  their  replies 
with  "available  upon  request"  and 
"available  through  the  director  of 
nurses."  Twelve  hospitals  do  not  make 
the  personnel  policies  available  to 
nurses,  and  four  hospitals  did  not  an- 
swer the  question. 

In  comparing  the  average  salary  of 
the  various  nursing  positions  reported 
in  the  1953  and  1959  surveys,  a  slight 
increase  is  noted  in  the  average  salary 
for  all  positions.  This  can  be  accounted 
for  by  the  increase  in  range  reported 
for  the  positions. 


The  median  current  salaries  for  the 
various  positions  as  revealed  in  the 
1959  NCSNA  survey  were  compared 
with  those  reported  by  the  ANA  spot 
check  of  southeastern  states  made  in 
February  1959.  With  the  exception  of 
the  director  of  nursing  service,  the  me- 
dian salary  for  North  Carolina  hos- 
pitals is  higher  than  those  of  the  south- 
eastern states.  Here  are  the  median 
monthly  salaries  currently  being  paid 
according  to  the  two  surveys :  ANA 
spot  check — director  of  nursing  serv- 
ice, $400 ;  supervisor,  $320 ;  head  nurse, 
$290;  general  duty  nurse,  $260. 
NCSNA  survey  —  director  of  nursing 
service,  $390;  supervisor,  $335;  head 
nurse,  $315 ;  general  duty  nurse,  $265. 

The  information  revealed  in  the 
NCSNA  survey  is  presented  and  dis- 
cussed on  the  next  several  pages. 

The  eighty-four  hospitals  returning 
questionnaires  were  evenly  distributed 
as  to  size   (bassinets  not  included)  : 


Less  than  50  beds 
50  -  99    beds 
100-299    beds 
300    and    over 


19 
26 
27 
12 


84 


The  distribution  by  type  of  control 
was: 


State   or   local    government 
Church   or  church   related 
Other  non-government  agency 
No    reply 


25 

10 

46 

3 

at 
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The  hospitals  were  asked  to  give  the  starting  salaries  developed  for  the  vari- 
ous full-time  nursing  service  positions  which  have  the  cost  of  maintenance  de- 
ducted. Table  I  shows  the  range  of  salaries  reported  for  each  position  before 
deductions  are  made. 


Table  1.     Beginning  Salaries 


Director  of 
Nurs.  Serv. 

Supervisor 

Head  Nurse 

General 
Duty 

Practical  Nurse 

High 

500 

373 

320 

290 

312 

Median 

355 

280 

250 

230 

160 

Low 

200 

200 

200 

175 

100 

Hospitals 
Reporting 

39 

51 

47 

63 

62 

Table  II  shows  the  range  of  salaries  being  paid  to  present  employees  in  the 
various  nursing  service  positions.  These  employees  have  the  cost  of  maintenance 
deducted  from  their  salaries;   these  are  the  salaries  before  deductions. 

Table  II.    Salaries  Currently  Being  Paid 


Director  of 

General 

Practical 

Nurs.  Serv. 

Supervisor 

Head  Nurse 

Duty 

Nurse 

High 

630 

450 

382 

350 

322 

Median 

390 

335 

315 

265 

180 

Low 

170 

160 

200 

175 

110 

The  hospitals  were  asked  to  give  the  starting  salaries  developed  for  the  vari- 
ous full-time  nursing  service  positions  which  receive  full  maintenance  in  addi- 
tion to  the  salaries.  Table  III  shows  the  range  of  cash  beginning  salary  estab- 
lished for  these  positions  which  receive  full  maintenance. 

Table  IN.     Beginning  Cash  Salaries 


High 

Median 

Low 

Hospitals 
Reporting 


Director  of 
Nurs.  Serv. 


Supervisor 


417 

400 
235 


275 
250 
220 


Head  Nurse 


220 


195 


General 
Duty 


240 
215 
170 

15 


Practical 
Nurse 


142 
130 
120 
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Table  IV  shows  the  range  of  cash  salaries  being  paid  to  present  employees 
in  the  various  positions  who  receive  maintenance  in  addition  to  the  salary. 


Table  IV.     Cash  Salaries  Currently  Being  Paid 


Director  of 

General 

Practical 

Nurs.  Serv. 

Supervisor 

Head  Nurse 

Duty 

Nurse 

High 

505 

420 

250 

285 

185 

Median 

410 

290 

229 

229 

142 

Low 

295 

235 

200 

160 

110 

Although  both  the  beginning  and  the  current  salaries  being  paid  were  higher 
for  those  positions  which  have  the  cost  of  maintenance  deducted,  the  salary 
ranges  reported  clearly  indicate  that  many  of  the  hospitals  have  not  reached 
the  minimum  salary  scales  developed  by  the  General  Duty  and  IJSTSA  Sections 

of  ncsna. 

In  1955  the  General  Duty  Section  of  NCSNA  established  the  basic  mini- 
mum monthly  cash  salary,  without  maintenance,  of  $275  for  Head  Nurses  and 
$250  for  General  Duty  Nurses.  In  1958  the  INSA  Section  of  NCSNA  estab- 
lished the  basic  minimum  monthly  salaries,  exclusive  of  maintenance,  of  $500 
for  Directors  and  $350  for  Supervisors. 


The  number  of  hours  worked  per 
week  on  which  the  salaries  shown  in 
Tables  I  through  IV  are  based  are : 


40     hours 
44         " 

per 

week 

41 
28 

hospitals 

48 

41          " 

„ 

4 
2 

» 

41  V4      " 

42 

■• 

2 

2 

" 

37V2    " 

" 

1 

No  reply 

4 
84 

hospitals 

The  daily  and  weekly  work  schedules 
are  posted : 


One  week  in  advance 
Two  weeks  in  advance 
Others: 

Monthly 

4   weeks    in    advance 

3  days    in    advance 

4  days    in    advance 
No   reply 


41      hospitals 
17 


15 

3 

2 

2 
_4 

84     hospitals 


The  types  of  compensation  granted 
to  General  Duty  nurses  for  overtime 
were : 


Straight  time  pay  or  compen- 
satory time  off 
Straight  time   pay 
Time-and-one-half  pay 
Compensatory  time  off 
Time  off  at  employee's  option 
None 
No   reply 
Other: 

$18   per   8   hours 
Bonus  of  $12  per  month 
Private   Duty   rates 
Must  work  4  hrs.  then  straight  time 
pay  or  compensatory  time  off 


20 
11 

4 
18 
15 

6 


hospitals 


84     hospitals 
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Table  V  shows  number  of  working  days  of  vacation  granted  after  one  and 
iive  years  of  employment  and  the  number  of  hospitals  reporting. 

Table  V.    Working  Days  of  Vacation 


AFTER  ONE  YEAR  EMPLOYMENT 


Number  Days 
Vacation 


Number  of 
Hosp.  Report. 


21  days 
20  days 
18  days 
16  days 
15  days 
14  days 
12  days 
1 1  days 
10  days 
5  days 
No   reply 


1 
1 
1 
2 

15 
9 
8 

14 

25 
4 
4 

84 


AFTER  FIVE  YEARS  OF  EMPLOYMENT 


Number  Days 

Number  of 

Vacation 

Hosp.  Report 

30  days 

1 

24   days 

1 

20  days 

3 

18   days 

1 

17  days 

2 

I6V2   days 

1 

16  days 

2 

15  days 

25 

14  days 

9 

13   days 

2 

12  days 

7 

1 1    days 

12 

10  days 

14 

No  reply 

4 

84 

Fifty-two  of  the  84  hospitals  reporting  grant  the  same  number  of  working 
days  of  vacation  for  each  of  the  employment  periods,  one  year  through  five 
years,  listed  in  table  Y. 

In  response  to  the  number  of  working  days  of  vacation  granted  to  a  general 
duty  nurse  with  less  than  one  year's  employment,  17  hospitals  did  not  grant 
any  vacation  until  after  the  first  year  of  employment,  and  12  hospitals  did 
not  reply  to  the  questions. 


From  0-6  months  employment 


15   hospitals   grant 

9 

2 
13 
10 

6 


none 

5  working   days   of  vacation 
5.5  "     "       " 

6 

7 


From  6-12  months  emplotyment : 


5   working   days   of  vacation 
6 


8   hospitals   grant 

9 

7 

9 

2 

6 

2 

6 

1 

5    hospitals    did    not    reply   to   this    part    of    the    question. 


9 

10 
11 
14 
15 
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Terminal  vacation  is  granted  by  64  hospitals,  13  do  not  grant  terminal 
vacation,  and  seven  hospitals  did  not  reply  to  the  question. 

Seventy-three  hospitals  reported  that  sick  leave  with  pay  was  granted  to  pro- 
fessional nurses.  One  hospital  did  not  grant  sick  leave,  and  10  hospitals  did 
not  reply  to  the  question. 


Table  VI  shows  number  of  working  days  per  year  granted   as  sick  leave 
and  the  number  of  hospitals  reporting. 


Table  VI.    Sick  Leave  Granted  Per  Year 


Number  of  Days 

0 

3 

5 

51/2 

6 

7 

10 

11 

12 

13 

14 

15 

30 

No  reply 

Number  of   Hosp. 

1 

1 

1 

1 

2 

6 

15 

2 

27 

2 

12 

3 

1 

10 

Twenty-four  hospitals  reported  that  sick  leave  could  not  be  accumulated. 
One  hospital  reported  that  in  the  event  an  employee  did  not  use  over  six  days 
of  sick  leave  in  three  years,  the  employee  received  an  additional  week  of  paid 
vacation.  One  hospital  reported  that  no  compensation  was  paid  for  sick  or 
absent  days,  and  at  the  end  of  the  year  the  nurse  is  paid  for  an  additional  12 
days,  less  the  number  of  sick  or  absent  days. 


Table  VII  shows  amount  of  sick  leave  which  may  be  accumulated. 


Table  VII. 

Accumulated  Sick  Leave 

Number  of  Days 

None 

5.5 

6 

10 

12 

14 

20 

21 

24 

30 

36 

40 

42 

45 

60 

90 

Unlimited 

No  reply 

Number  of  Hosp. 

25 

1 

1 

1 

3 

2 

3 

1 

3 

16 

1 

1 

1 

1 

2 

1 

11 

10 

The  number  of  holidays  granted  annually  by  the  84  hospitals  ranged  from 
none  to  10  days.  Table  VIII  shows  the  number  of  days  granted  and  the  number 
of  hospitals  replying. 


Table  VIII.    Holidays  With  Pay 

Number  of   Holidays 

0 

i 

2 

4 

5 

6 

7 

8 

9 

10 

No  reply 

Number  of  Hospitals 

7 

2 

4 

8 

10 

34 

4 

5 

3 

4 

3 

Type; 

Life 
Sickn 
Hospl 
Sorgir 

Corrp 

Feder. 
Other 
State 

Slate 

lb 

h 
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Nurses  required  to  work  on  a  holi- 
day are  compensated  by: 

Compensatory    time  off  65   hospitals 

Straight   time    pay  15 

Private    Duty    rates  1 

No    reply  3 

Sixty-five  hospitals  stated  that  if  a 
holiday  falls  within  a  nurse's  vacation 
period  she  receives  an  additional  day 
off.  Seventeen  hospitals  do  not  grant 
an  additional  day,  and  two  hospitals 
did  not  reply. 

The  following  types  of  leave  of  ab- 
sence are  granted  to  professional  nurses 
by  reporting  hospitals : 

67  grant  emergency  leave  with  pay, 
usually  three  days,  for  critical  ill- 
ness or  death  in  family 
6S  hospitals  grant  maternity  leave 
58  hospitals  grant  educational  leave 
30  hospitals  grant  military  leave 
72  hospitals  grant  time  off  with  pay 
to  attend  professional  meetings. 


Approximately  half  of  the  reporting 
hospitals  make  available  some  health 
services  to  the  nurses  without  cost. 
Forty  hospitals  stated  that  pre-employ- 
ment physical  examinations  are  given 
without  cost  to  the  nurse;  35  do  not; 
two  said  that  pre-employment  physical 
examinations  are  not  required;  and 
seven  hospitals  did  not  answer  the 
question.  Annual  physical  examina- 
tions are  given  without  cost  to  the 
nurse  in  42  hospitals;  35  hospitals  do 
not  give  annual  physical  examinations ; 
one  hospital  said  these  are  done  if  the 
nurse  requests  it ;  and  six  hospitals  did 
not  answer  the  question.  Only  22  of 
the  reporting  hospitals  have  a  health 
program  for  employees;  55  hospitals 
do  not  have  employee  health  pro- 
grams; and  seven  hospitals  did  not  re- 
ply. These  policies  of  accumulated  sick 
leave  and  health  services  provided  by 
hospitals  fail  to  stress  the  preventive 
aspect  of  illness. 


Table  IX  shows  the  types  of  group  insurance  plans  which  are  made  avail- 
able to  professional  nurses  through  their  employment  in  the  reporting  hospitals. 

Table  IX.    Types  of  Group  Insurance  Plans  Available 


Types  of  Insurance 


ife 

Sickness   and   accident 
Hospitalization 
Surgical   Care 

omprehensive    Medical    Care 
:ederal   Social    Security 
Dther    retirement    plans 

tate   Workmen's   Compensation 
eplylfetate   Unemployment    Insurance 


Paid  Partially  or  Wholly 
by  Hospital 

Paid 

by  Nurse 
only 

20 

14 

5 

21 

34 

43 

25 

25 

10 

5 

61 

13 

7 

63 

7 

lrThese  comprehensive  insurance  programs  provide  for  physician  services  in  the  office,  home, 
md  hospital  and  include  the   services   of  hoth  generalists   and   specialists. 
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Twenty-eight  of  the  hospitals  compensate  nurses  working  in  the  operating- 
room  by  paying  them  more  than  the  general  duty  nurse  doing  floor  duty.  The 
additional  amount  paid  ranged  from  $10  to  $45  per  month.  Table  X  shows 
hospitals  paying  extra  for  work  in  the  operating  room. 

Table  X.    Additional  Pay  for  Working  in  Operating  Room 


Amount  Paid  Monthly 
Number  of  Hospitals 


$10 
5 


$13 

1 


£15 
4 


$20 


$24 
1 


$25 

4 


$30 
3 


$40 
1 


$45 
1 


Other  methods  of  compensation  for  work  in  operating  room: 


On   call 

but 

not 

called   back 

On  call,  called  back 

11    hospitals 

None 

6  hospitals 

Straight  time 

2 

" 

$2   per  night 

17 

Compensatory   time   off 

1 

" 

$3   per  night 

2 

$3   per  night 

1 

" 

Straight    time 

4 

$5   per  call 

2 

1 

„ 

$5   per  night 
$1 1    per   night 

1 

$4   per  call 

$2.50  per  hr.  &  7c  per  mile 

2 

" 

$1    per  night 

1 

Time-and-one-half 

1 

" 

$2.50    per   night 

2 

None 

3 
1 

„ 

No   O   R 
No   on    call 

1 

Hourly  rates 
$2   per  night 

31 

No   reply 

3 

15 

$2.50   per   night 
$1    per  night 
$2   per   call 
No   reply 

Fifty-two  of  the  reporting  hospitals  give  additional  pay  for  working  the 
evening  shift.  The  amount  paid  extra  ranged  from  $5  to  $30  per  month.  Eourt 
hospitals  reported  no  professional  nurses  on  evening  duty,  and  five  hospitals 
did  not  answer  the  question.  Table  XI  shows  the  amount  of  extra  pay  pen 
month  for  evening  duty  and  the  number  of  hospitals  reporting. 

Table  XI.     Extra   Pay  for  Evening   Duty 


Amount    paid 

none 

$5 

$10 

$13 

$15 

$17.50 

$12-$18 

$20 

$25 

$30 

Hosp.  reporting 

23 

1 

19 

1 

11 

1 

1 

12 

4 

2 
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Eifty-six  hospitals  report  they  grant  additional  pay  for  night  duty.  The 
amount  of  extra  pay  for  night  duty  ranged  from  $5  to  $30  per  month.  Eour 
hospitals  reported  no  professional  nurses  on  night  duty,  and  five  hospitals  did 
not  answer  the  question.  Table  XII  shows  the  amount  of  extra  pay  per  month 
for  night  duty  and  the  number  of  hospitals  reporting. 

Table  XII.     Extra  Pay  for  Night  Duty 


Amount  paid 

none 

$5 

$9 

$10 

$12 

$12-$24 

$15 

$17.50 

$20 

$25 

$30 

Hosp.  reporting 

19 

2 

1 

27 

1 

1 

10 

1 

10 

2 

1 

Forty-seven  of  the  hospitals  reported  they  employed  part-time  general  duty 
nurses.  Table  XIII  shows  the  number  of  part-time  general  duty  nurses  em- 
ployed, the  number  of  hours  worked  per  week,  and  the  amount  paid  these  nurses. 

Table  XIII.    Part-time  General  Duty  Nurses 


EMPLOYED 

HOURS  WORKED 

RATES  PAID 

Part-time 

Gen.  Duty  Nurses 

employed 

Hosp. 
Reporting 

Hrs.  worked 
per  week 

Hosp. 
Reporting 

Rates  paid 

Part-time 

Nurses 

Hosp. 
Reporting 

None                         29 

8   hours 

5 

$      1 .25  per  hr. 

1 

1                              6 

16       " 

15 

1.50   "     " 

2 

2 

5 

20       " 

5 

1.75   "     " 

1 

3 

10 

24       " 

7 

7.00   "     " 

1 

4 

5 

26       " 

2 

9.00   "     " 

1 

5 

1 

30       " 

1 

10.00  "     " 

11 

6 

4 

32       " 

6 

11.00  "     " 

6 

7 

1 

40      " 

2 

12.00   "     " 

12 

8 

5 

48       " 

2 

12.50  "     " 

3 

11 

2 

no   reply 

10 

13.00  "     " 

4 

12 

2 

14.00  "     " 

2 

16 

2 

67.00  per  wk. 

1 

28 

1 

110.00  per  mo. 

1 

30 

1 

290.00  "     " 

1 

39 

1 

no   reply 

8 

48 

1 

No  reply 

8 
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^Mark  \£our  Calendar 

DATE  MEETING  PLACE 

Jan.   12-14,   1960  Institute    on    Lung    Conditions,    sponsored    by    UNC        UNC  Nursing  School 

School    of    Nursing  Chapel  Hill 

Jan.  20,   1960  Statewide    Institute    for    District    Officers,    sponsored        Sir  Walter  Hotel 

by  NCSNA  Raleigh 

Jan.  29,   1960  Institute  on  "Lest  We  Forget  the  Patient",  sponsored        Washington    Duke 

jointly   by   EACT  and    INSA   Sections   of   NCSNA   and        Durham 
NC  League  for  Nursing 

Feb.   19,   1960  Duplicate  Cabarrus  Mem.  Hosp. 

Concord 

Feb.  9-11,   1960  Institute   on    Care   of   Cardiac    Patient,   sponsored    by        UNC  Nursing  School 

UNC   School   of   Nursing  Chapel    Hill 

Feb.   11-12,   1960  Tenth  Annual  Conference  on  World  Affairs  Chapel  Hill 

Feb.    18,   1960  Student   Nurses'  Association   Workshop  Presbyterian  Hosp. 

Charlotte 

March  9-10,  1960  Institute   on   Care   of   Patient   with    Burns,    sponsored        UNC  Nursing  School 

by   UNC   School   of   Nursing  Chapel  Hill 

March    10,   1960  Institute  for  Nurses   on   Alcoholism  Broughton   Hosp. 

Morganton 

March   16,   1960  Coordinating  Council  of  NCSNA  and  NCLN,   10  a.m.        Washington   Duke 

Durham 

March   16,   1960  Midyear    meeting    cf    NCSNA    Board    of    Directors,    2        Washington   Duke 

p.m.  Durham 

March   16,  1960  Meeting  of  NCLN   Board  of   Directors,  2   p.m.  Washington   Duke 

Durham 

March   16,  1960  Meeting    of    Student    Nurses    Association     Executive        Washington   Duke 

Board,   7:30   p.m.  Durham 

March    17-18,   1960  Annual   meeting,  North   Carolina   League  for  Nursing        Washington   Duke 

Durham 

March  25,  1960  Statewide   Institute  on   Economic  Security,  sponsored        Sir  Walter  Hotel 

by  NCSNA  Raleigh 

April    5,    1960  Institute   for   Operating    Room   Nurses,   sponsored   by        UNC  Nursing  Aud. 

O   R   Conference   Group,   NCSNA  Chapel    Hill 

April   11-13,   1960  Annual   Meeting,  Conference  for  Social  Service  Raleigh 

April    13-15,   1960  Annual  Meeting,  Southern   Branch,  APHA  Memphis,  Tenn. 

May  2-6,  1960  Biennial    Convention,   American    Nurses'   Association  Miami  Beach,  Fla. 

May   4-6,    1960  Annual    Safety   Conference,   sponsored    by   N.   C.    In-        Winston-Salem 

dustrial   Commission 

May   11,   1960  Institute    on    Meeting    Needs    of    Psychiatric    Patient,        UNC  Nursing  School 

sponsored   by   UNC  School  of  Nursing  Chapel  Hill 

Sept.  7-9,   1960  Annual  meeting,  N.  C.  Public  Health  Association  Durham 

Oct.   10-12,  1960  Congress     on     Occupational     Health,     sponsored     by        Charlotte 

American  Medical  Association 

Oct.  26-28,   1960  Annual   Convention,  NCSNA  Washington   Duke 

Durham 

Oct.  31-Nov.  4,  1960        Annual  Meeting,  American   Public  Health  Association        San    Francisco,   Cal. 
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\P>Uu<Ue  jbuty  NuMUuf  Qeel  Surveyed  By  AGS  A/I 


JSTCSNA  has  completed  its  1959  sur- 
vey of  private  duty  nursing  fees  in 
effect  in  the  various  district  nurses' 
associations. 

Questionnaires  were  mailed  to  the 
presidents  of  district  associations  and 
to  chairmen  of  district  private  duty 
sections  and  chairmen  of  private  duty 
committees  in  districts  where  there  is 
no  organized  section.  In  order  to  ob- 
tain better  geographical  distribution, 
1  questionnaires  also  were  mailed  to  pri- 
vate duty  nurse  members  in  selected 
cities  and  towns  throughout  the  state. 
Sixty-nine  questionnaires,  or  44  per 
cent,  were  returned.  The  table  on  the 
following  pages  shows  current  fees  in 
the  towns  and  cities  from  which  ques- 
tionnaires were  returned. 

In  this  survey  private  duty  nurses 
were  asked  whether  or  not  they  thought 
it  would  be  advantageous  for  NCSISTA 
to  develop  a  statewide  fee  schedule  for 
private  duty  nursing.  Forty  -  three 
burses,  representing  16  districts,  indi- 
cated they  do  think  a  statewide  private 
duty  fee  schedule  would  be  advantage- 
ous; 14  nurses,  representing  eight  dis- 
tricts, indicated  they  do  not  think  a 
tatewide  fee  schedule  advisable. 

The  1959  private  duty  survey  indi- 
ates  there  is  wide  variance  in  the  poli- 
ies  of  the  various  districts  concerning 
harges  for  travel.  In  all  districts, 
mestionnaires  returned  indicate  that 
;he  private  duty  nurse  is  entitled  to 
■eimbursenient  for  all  travel  expenses 
vhen  accompanying  a  patient  in  travel 
related  to  his  treatment  and  care. 

Differences  occur  among  the  dis- 
ricts,  however,  in  policies  governing 
•eimbursement  for  travel  from  the 
mrse's  home  to  her  place  of  employ- 
nent.  Some  private  duty  nurses  ap- 
)arently  are  charging  the  patient  for 
his  travel  under  circumstances  not  ac- 
ieptable  by  the  Internal  Revenue  Serv- 


ice (for  income  tax  purposes)  or  any 
other  recognized  practice.  The  private 
duty  nurse  should  not  charge  for  travel 
from  her  home  to  a  place  of  work 
within  the  area  for  which  she  has  reg- 
istered to  practice.  If  she  lives  in  a 
village  or  suburban  area  some  distance 
from  the  place  where  she  is  registered 
to  practice,  this  is  by  her  own  free 
choice.  It  is  not  the  responsibility  of 
her  patient  to  pay  for  her  expense  in 
traveling  to  and  from  her  work.  If  the 
private  duty  nurse  is  called  to  duty  in 
a  place  of  work  not  within  the  area 
where  she  is  registered  to  practice,  she 
could  then  expect  reimbursement  for 
travel  expenses. 

The  current  survey  also  reveals  that 
hospitals  in  several  districts  continue 
to  charge  the  patient  for  the  nurse's 
meals.  This  practice  should  be  dis- 
couraged. It  is  unprofessional  to 
charge  the  patient  (employer)  for 
meals  and  travel  to  a  regular  place  of 
employment.  This  is  done  mostly  for 
household  maids,  and  these  practices 
are  far  too  servile  to  be  sanctioned  by 
a  professional  practitioner. 

With  one  exception,  all  areas  where 
meals  are  billed  to  the  patient  by  the 
hospital  (at  the  rate  of  $1  or  $1.50  per 
shift),  are  in  Eastern  North  Carolina 
where  the  fee  for  8-hour  private  duty 
nursing  is  from  $1  to  $3  below  the 
statewide  minimum  standard  of  $14.00. 

This  poses  two  questions :  If  hos- 
pitals would  discontinue  this  policy  of 
charging  the  patient  for  private  duty 
nurses'  meals,  would  not  the  nurse  be 
justified  in  charging  the  patient  $1  or 
$1.50  more  per  eight-hour  period,  at  no 
increased  cost  to  the  patient?  Is  not 
this  custom  of  billing  patients  for 
nurses'  meals  a  source  of  additional 
revenue  for  the  hospital? 

On  the  following  several  pages  is  a 
tabulation  of  the  1959  survey  of  pri- 
vate duty  fees  of  the  various  districts. 
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TAR  HEEL  NURSE 


People  and  LventA 

Congressman  Chester  Bowles  of  Con- 
necticut and  Senator  Gale  W.  McGee 
of  Wyoming  will  be  the  speakers  at  the 
10th  annual  North  Carolina  Confer- 
ence on  World  Affairs,  to  be  held  in 
Chapel  Hill  February  11-12,  1960. 
"The  World  We  Have  and  the  World 
We  Want— Foreign  Policy  1960-70" 
will  be  the  theme  for  the  conference. 


Mrs.  Mary  Edith  Rogers  has  re- 
signed as  nursing  supervisor  for  the 
Cabarrus  County  Health  Department 
to  become  a  nursing  supervisor  for  the 
Charlotte  City  Health  Department. 
She  will  continue  to  live  in  Concord. 


Two  North  Carolina  nurses  recently 
were  appointed  officers  in  the  Air 
Force  Nurse  Crops.  They  are :  Emina 
Paschall,  graduate  of  Duke  University 
School  of  Nursing,  appointed  first  lieu- 
tenant, and  Elsie  Ball,  graduate  of 
Hamlet  School  of  Nursing,  appointed 
second  lieutenant. 


*7I4e  GoUeqe  1/eal 

The  Consolidated  University  of 
North  Carolina  this  Fall  inaugu- 
rated "The  College  Year,"  a  pro- 
gram offering  a  full  year's  curric- 
ulum by  television-correspondence 
study. 

Through  the  facilities  of 
WUNC-f  V  and  the  UNC  Exten- 
sion Division,  persons  within  the 
viewing  area  of  the  station  have 
the  opportunity  to  complete  the 
equivalent  of  the  academic  work 
required  of  the  freshman  year. 

Inquiries  should  be  directed  to 
"The  College  Year,"  Box  1050, 
Chapel  Hill,  N.  C. 


A  familiar  face  at  the  recent  NCSNA  convention 
was  that  of  Ina  Saunders,  who  is  this  year  ob- 
serving her  50th  year  as  a  private  duty  nurse — 
a  record  rarely  equaled.  Affectionately  called 
"Nursie"  by  her  patients  and  co-workers.  Miss 
Saunders  has  been  an  ANA  member  for  just 
about  as  long  as  she  has  been  practicing  private 
duty  nursing.  She  was  graduated  from  Presby- 
terian Hospital  School  of  Nursing  in  1909.  Her 
registration  certificate  number  is  15,  indicating 
how  few  registered  nurses  there  were  in  North 
Carolina  when  she  began  her  practice. 


Four  North  Carolina  nurses  in  the 
Army  Nurse  Corps  have  been  promoted 
to  the  rank  of  major.  They  are : 
Esther  B.  Borneman,  graduate  of 
James  Walker  Memorial  Hospital, 
Wilmington,  stationed  at  Fort  Myer, 
Ya. ;  Veneta  L.  Shore,  graduate  of 
H.  F.  Long  School  of  Nursing,  States- 
ville,  stationed  at  Rodriquez  Army 
Hospital,  Puerto  Rico;  Ola  M.  Mc- 
Sivain,  graduate  of  Mercy  Hospital 
School  of  Nursing,  Charlotte,  stationed 
at  Fort  Bragg;  and  Cleo  V.  Matlock, 
graduate  of  City  Memorial  Hospital, 
Winston-Salem,  stationed  at  Yalley 
Forge  Army  Hospital,  Phoenixville, 
Pa. 
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Mrs.  Julia  B.  Spight  has  joined 
the  faculty  of  A&T  College,  Greens- 
boro, as  assistant  professor  of  public 
health  nursi2ig.  Mrs.  Spight  is  a  grad- 
uate of  Hampton  Institute  School  of 
Nursing,  Hampton,  Ya. ;  received  the 
B.S.  degree  at  North  Carolina  College 
in  Durham;  and  received  her  M.S.  de- 
gree at  Catholic  University  of  Amer- 
ica, Washington,  D.  C.  She  has  held 
positions  as  school  nurse,  as  public 
health  nurse  in  official  agencies,  and 
as  obstetrical  supervisor. 
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Major  Blanche  M.  Stewart  of  the 
Army  Nurse  Corps,  a  graduate  of 
Mercy  Hospital  School  of  Nursing, 
Charlotte,  is  one  of  two  ANC  officers 
recently  decorated  by  the  government 
of  Thailand  with  The  Most  Exalted 
Order  of  the  White  Elephant.  The 
nurses  were  cited  for  their  services  as 
members  of  the  Army  surgical  team 
which  operated  on  the  prime  minister 
of  Thailand  last  year.  Major  Stewart 
is  an  operating  room  nurse  at  Tripler 
Army  Hospital  in  Hawaii.  She  is  a 
member  of  NCSNA. 
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